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CHAIRMAN'S STATEMENT
ERHME

Dear Shareholders,

On behalf of the board (the “Board”) of directors (the
"Director(s)") of EPS Creative Health Technology Group Limited
(the "Company’), | am pleased to present the annual report of
the Company and its subsidiaries (collectively referred to as the
"Group”) for the year ended 31 March 2026 (the “Reporting
Year’).

BUSINESS OVERVIEW

Our group continues to steadily advance towards realising our
aspiration — "to contribute to the health of both the mind and
body of people” — embodied in our corporate name, “Creative
Health/ & 2" by striving to become a “Specialised Business
Company”, that connects the healthcare industries of China,
Japan and the broader Asian region as a business development
partner, as our envisioned future.

Leveraging Hong Kong's advantage as a central hub in Asia, our
business focuses on business across China, Japan and other parts
of Asia. In addition to our founding apparel ODM business, we
handle a wide range of products related to healthcare in our core
business. We are also actively promoting product and business
development through partnerships with startups and research
institutions in China and Japan.

In recent years, our business environment has undergone
several significant changes. These changes have revealed
new challenges that require flexible, medium- to long-term
strategic responses. Since the previous financial year, we had
continuously proceeded to reassess our roadmap towards our
envisioned future and initiated a shift in our business portfolio
- from a hybrid model combining prior investment-driven and
profit-generating businesses, to a consolidated focus on profit-
generating businesses. During the Reporting Year, we have
focused on strengthening the profitability of each existing profit-
generating business.

For the Reporting Year under review, the Group’s revenue
decreased by approximately HK$86.9 million or approximately
16.0%, from approximately HK$544.5 million for the year ended
31 March 2025 to approximately HK$457.6 million for the year
ended 31 March 2026. The Group recorded a loss of HK$11.0
million (for the year ended 31 March 2025: profit of HK$30.4
million).
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Qur Healthcare and Medicated Products Business (the "HCP
Businesses”) comprises the health and medicated food
distribution business managed by R&E Corporation Limited and
its subsidiary, and the laboratory supply distribution business
operated by EP Trading Co., Ltd. and its subsidiary. The health
and medicated food distribution business recorded growth in
revenue and maintained stable profit, in spite of tough situation
in the markets. The laboratory supply distribution business
maintained stable revenue and profit, despite headwinds such as
the depreciation of the Japanese yen and no big project of large
laboratory equipment.

In our Garment Business, although the overall revenue declined,
the rate of decline in the second half of the Reporting Year
narrowed gradually. Meanwhile, we strive to create a diversified,
high-return and high-growth products. Despite the challenging
industry environment and operational pressures, all employees
have remained dedicated to their duties and responded with
full commitment, the segment revenue for the Report Year
amounted to approximately HK$172.0 million, representing a
year-on-year decrease of approximately 47.8% as compared
with that for the year ended 31 March 2025. Segment profit
of approximately HK$2.2 million in last fiscal year turned into
segment loss of approximately HK$3.0 million in the Reporting
Year.

In the IRO with CRO service, as a result of efforts to narrow the
service scope and target customer base, the segment loss has
decreased from approximately HK$34.2 million to approximately
HKS$1.4 million comparing with that for the year ended 31 March
2025.

Additionally, we have also concretely begun various exploratory
activities to launch new revenue-generating businesses.

CHAIRMAN'S STATEMENT
ERWE

BAIRO IR I BE e R TS (RS TBHCPER |)
BEREEROER DR RETARIKEHR
R BEEER D IHETS + AR AEP TradingfR =t
SHEETRARKENEREARDHER -
BEMHBERAER - REREARBD HER
MMANERKRE - WRFHTRBENFE &
EEGHEREMAMNEREIFEEEESS
THREZ  EREAMEHEFDRETREE
U AFNFIE o

EREEKTE  REERBRABHIE A
WEFE THEFHRIBZERE - BB - M
BORT#EZ el - 8R®% B ENES °
BEABRAWKBNEXRENECERN - 2
BETINERESE @ 2 0UH - REFERE
EBWALEBI2ERT BREE_Z_A1F
ZRA=+—HIEFERA478% - L —BHF
EREEEEMNOA2L2BEEBT > MBREEE
RN AEI0BERTT -

FEIROEICROBRFEH + A 48/ IR TS E8 E AN
BiEEFE  BEE_ET_AF=A=1+—8H
IEFEHL - ZEBOBEEBEHRL428E
BITHAOENATEBT ©

s - B BRAR T SBRERMEES
VAFE H S H) B SRS

ANNUAL REPORT 2025/2026
2025/2026 F3;



CHAIRMAN'S STATEMENT
ERHME

PROSPECTS

While continuing to consolidate our focus on profit-generating
businesses, we have identified three key challenges and are
steadily advancing efforts to address each:

1. Strengthening and Expanding Existing Profit-
generating Businesses:

Health and medicated food distribution business:

While striving to expand sales of existing products, we will
proactively anticipate changes in market preferences and
trends to timely update our product offerings. Concurrently,
we will continue to explore and identify products with
potential that have not yet gained widespread recognition
in the market. Additionally, we will endeavor to develop
new sales channels.

Laboratory supply distribution business:

While maintaining and firmly defending the performance
of our existing core products, we will allocate additional
resources and implement expansion strategies for products
with growth potential. From a medium-term perspective,
we will simultaneously endeavour to explore new product
categories from new suppliers or in new areas. Furthermore,
we will advance the adoption of various technologies to
achieve more effective and efficient operations.

Garment business:

The Group will also continue its efforts to diversify the
customer base and geographic spread of customers’
demand in the garment business. We expect continued
growth in purchase orders from our customers in Japan. We
trust that the Group's objective is to expand into existing
and new markets by leveraging its solid foundation, market
intelligence, technical expertise and stringent quality
control processes, and serve as a durable foundation for
long-term revenue growth.

China-IRO business with CRO service:

In the CRO services, we will continue our ongoing efforts
to refine the service scope and target customers, while
strengthening collaboration with partners to increase the
number of orders received. Additionally, we will focus on
talent development to achieve more efficient operations.
Regarding the IRO services, we intend to focus on areas
where demand is expected to grow in the future and
steadily build our track record one by one.
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2. Optimising the Business Portfolio:

Building on previous actions such as acquiring the China-
IRO and HCP Businesses and disposing of the Japan-IRO
business and In-house R&D businesses, we will accelerate
the optimisation of our business portfolio in line with our
envisioned future.

3. Exploring and Launching New Profit-generating
Businesses:

We will actively pursue partnerships with other companies
and leverage these collaborations to explore new business
domains optimally aligned with our strategy. For example,
we are progressing with an initiative to enter the cosmetics
business sector by leveraging our minority investment
made in February 2025 in a cosmetics venture company.

Our Group will continuously enhance the necessary
functions toward our vision which is to create the business
co-creation platform satisfying a wide range of needs and
demands from product development and manufacture
to distribution in the healthcare industry in China, Japan
and the broader Asian region as a business development
partner.

APPRECIATION

On behalf of the Board, | wish to take this opportunity to extend
my sincere appreciation to the Group’s management and staff
for their commitment and dedication throughout the year. |
would also like to express my heartfelt gratitude to all of our
business partners, customers, suppliers and the shareholders (the
“Shareholders”) of the Company for their continuous support.

EPS Creative Health Technology Group Limited
Washikita Kenichiro
Chairman and executive Director

Hong Kong, 29 June 2026
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MANAGEMENT DISCUSSION AND ANALYSIS
BEE WD

INTRODUCTION

In pursuit of our vision to become a specialised business
company connecting Japan, China, and Asia through the
healthcare industry as a Business Development Partner, our
Group is currently engaged in three core business segments:
the Healthcare and Medicated Products Business, the Innovative
Research Organisation (IRO) Business with Specialised Contract
Research Organisation (CRO) Service in China and the Garment
Business.

The Healthcare and Medicated Products Business encompasses
two main areas: the Health and Medicated Food Distribution
Business and the Laboratory Supply Distribution Business.

BUSINESS REVIEW

Healthcare and Medicated Products Business (the “HCP
Business”)

Health and medicated food distribution business:

In March 2023, we acquired 65% equity interest in R&E
Corporation Limited ("R&E"). Through R&E and its subsidiaries, we
have been engaged in the import and distribution of Japanese
food products in the Chinese market.

Our strengths in this business lie in our ability to identify
Japanese health and medicated food products with strong latent
demand, as well as our extensive distribution network across the
Chinese market.

During the Reporting Year, despite facing challenges including
regulatory constraints and an economic slowdown in the market,
we had an improvement in business performance as a result of
our strategic initiatives such as the development of new sales
channels which helped sustain our growth.
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Laboratory supply distribution business:

In December 2022, we acquired 100% of the shares of EP Trading
Co., Ltd. ("EPTR"). Through EPTR and its subsidiaries, we have
long been engaged in the import and distribution of non-clinical
research materials and equipment—primarily manufactured in
the USA—to both the Japanese and Chinese markets.

Our key strength in this business lies in our extensive customer
network, which covers nearly 100% of pharmaceutical companies
and academic research institutions across Japan.

During the Reporting Year, despite facing headwinds from the
continued depreciation of the Japanese yen against the U.S.
dollar and no large-scale project, strong sales of a product for
research having a high profit margin and expanding sales of
medical devices contributed to maintaining a certain level of our
business performance.

IRO with CRO Service and In-house R&D Business

The Group has been aiming to provide one stop solution to
academia, biotech-ventures and pharmaceutical companies
in the People’s Republic of China (the “PRC"), based on our
knowledge and experiences of drug development support
businesses that we have cultivated over many years in Japan and
the PRC.

We have called it “IRO Business” (Innovative Research
Organisation Business) which is quite a new business model to
provide services for business development and commercialisation
support including the entry of the PRC companies into the
Japanese market and the entry of the biotech-ventures in Japan
into the PRC.

The China-IRO business with CRO service, which was acquired by
the Group in September 2022, achieved certain improvement in
terms of business performance by strategically narrowing down
service areas and controlling costs, especially in CRO services.

Following completion of the disposal of the entire issued share
capital of EPS Innovative Medicine (Hong Kong) Limited ("EPS
Innovative”) in March 2025, the Company has ceased to operate
the In-house R&D Business.
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MANAGEMENT DISCUSSION AND ANALYSIS
BEE WD

Garment Business

The Group is engaged in the Garment Business, providing
apparel supply chain management service for knitwear products.
The Group provides one-stop apparel supply chain management
solutions for its clients ranging from fashion trend analysis,
product design and development, sourcing and procurement of
materials, production management, quality control to logistics
services. The Group does not possess its own labels. All the
Group's knitwear products are manufactured in accordance with
the specifications and requirements set out by the Group’s clients
in the sales orders, some designs of which are recommended
or inspired by the Group. Since the Group does not own or
operate any manufacturing operations, the Group outsources the
whole manufacturing process to third-party manufacturers with
manufacturing operations located in the PRC, Thailand and/or
Cambodia.

In view of the uncertain international trade environment coupled
with the challenges brought by the ongoing geopolitical tensions
and the policy flux over USA tariff following the return of Donald
Trump to office as the USA president, the Group’s performance
in the garment segment has been adversely affected.

Nevertheless, we are under no illusions that market remains
highly unstable. We have continued to combat all challenges
with a high sense of crisis, prudent cashflow management
and strong financial discipline and through implementing the
measures set out in the section headed “Future Prospects” below.
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FINANCIAL REVIEW

Revenue from Healthcare and Medicated Products Business

Revenue derived from the Healthcare and Medicated Products
Business (HCP Business) of the Group increased by approximately
HKS48.1 million or 28.4% to approximately HK$217.7 million for
the year ended 31 March 2026 from approximately HK$169.6
million for the year ended 31 March 2025. The increase in
revenue mainly arose as a result of the realisation of expansion
in sales. As for the sales in the health and medicated food
distribution business, the development of new sales channels
contributed to the increase in revenue. As for the sales in the
laboratory supply distribution business, despite no large-scale
project, strong sales of a product for research and expanding
sales of medical devices contributed to maintaining a certain
level of our business performance.
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MANAGEMENT DISCUSSION AND ANALYSIS
BEE WD

Revenue from IRO with CRO and In-house R&D Business

Revenue derived from the IRO with CRO Services and In-house
R&D Business of the Group increased by approximately HK$22.7
million or 50.2% to HK$67.9 million for the year ended 31 March
2026 from approximately HK$45.2 million for the year ended 31
March 2025. The increase in revenue was mainly attributed to the
ongoing efforts of the Group in optimising industry resources in
the competitive PRC specialised CRO service business.

IRO X CROBR % 1 (A ZRHfF 3% 35 U 2=

BE-_ZT-_AF-A=+—BHILFE kXK
£ 81RO F CRO AR 765 AN P 20 A 2% 2 765 Uk 25 B &
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Revenue

WA
Year ended 31 March
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Rate of

2026 2025 Change

—EDARE  —T-RF et =

HK$’000 HKS$000 9%

FET T

IRO with CRO Service IRO X CROARTS 67,931 45,102 50.6

In-house R&D R EBR B - 112 (100.0)

Total T 67,931 45214 50.2
Revenue from Garment Business REZER S

The Group's knitwear products are divided into three categories, KREBEVHEERII D A=EER)  ENLEE

namely womenswear products, menswear products and kidswear G «- BREDL - BRED  c RREEE - K

products. During the Reporting Year, the Group’s revenue E£B 7 FTEREEELEESR  Hi5HRE

mainly derived from the sales of womenswear products, which
accounted for approximately 83.5% (for the year ended 31 March
2025: approximately 86.8%) of the Group’s total revenue from

FERNEBREEBKBEWZRL835% (BE-Z
“HFEZA=1+—HILFE : kz54868%) °
TREVWNAEEREEZE-_E-_AF=ZA=1+—

Garment Business for the Reporting Year. The following table sets  H |FR{EE B R ILE RIERIZ D 2 W Z5A4A
out a breakdown of the Group's revenue by product category for
each of the two years ended 31 March 2026:
Year ended 31 March
2026 2025 Change
—EB-RE —ThF BEht R
HK’000 % HK'000 % %
FHET FET
Womenswear g 143,563 83.5 286,080 86.8 (49.8)
Menswear B 28,317 16.4 39,320 11.9 (28.0)
Kidswear BER 128 0.1 4316 1.3 (97.0)
Total I as 172,008 100.0 329,716 100.0 (47.8)

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR



During the Reporting Year, the sales volume of the Group
amounted to approximately 1.3 million pieces (for the year ended
31 March 2025: approximately 3.6 million pieces) of finished
knitwear products. Set out below are the total sales quantity of
each product category for each of the two years ended 31 March
2026:

MANAGEMENT DISCUSSION AND ANALYSIS

EEEWED M

RBEFE AEBZHEREEREEARL
13EEH(EHE_ZE-_AF=A=+—HLHF
B 436B8H) UMTHIREBEEZZT =X
FZA=+T—HIEMEFESERER 2 BH

=
£ -

Year ended 31 March

BE=A=1+—1t&E

Rate of
2026 2025 Change
—EDREF —ZE-REF FEhL K
Pieces ‘000 %  Pieces 000 % %

& F 1 &1+
Womenswear e 1,181 87.7 3,214 89.0 (63.3)
Menswear %%% 164 12.2 318 8.8 (48.4)
Kidswear R 2 0.1 81 2.2 (97.5)
Total BiHs 1,347 100.0 3,613 100.0 62.7)

The selling price of each of the product category depends
primarily on, among other things, (i) the complexity of the
product design; (i) the size of an order; (iii) the delivery schedule
set out by customers; (iv) the costs of raw materials; and (v) the
production costs as quoted by the third-party manufacturers.
Accordingly, the selling price of the Group's products may differ
considerably in different purchase orders by different customers.
Set out below are the average selling prices per piece of finished
product sold by the Group by product category for each of the
two years ended 31 March 2026:

FEMBRZEBETERF (AT BE) MIE

HIME : ()VEMKRTEERE  ()FERK |||
%Jf'ﬁﬁmﬁéﬁﬁvfﬁﬁ DV ERMEA - R(v

=HRERERAEERAE - Bt KEIZF
mEEBRATREF, 2 N RFKER]E A
EE - M THIAEBREE T - F=H
= +—HIEMBAFESHEXNRZERERE
DZBHTFHEE

Year ended 31 March
BE=A=1+—LLtFE

2026 2025 Rate of Change
—EXRE —E-HF W # BELL X

Average selling Average selling

price (Note) price (Note)

THEEMD  FEEeD
HK$ HKS %

V- 37 BT
Womenswear ZH 121.6 89.0 36.6
Menswear % 172.7 1236 39.7
Kidswear BE 64.0 533 20.1

Overall average selling é}%ﬂ'ﬁiﬁi’:j

price per piece =R 127.7 91.3 39.9

Note: The average selling price per piece represents the revenue for the
year divided by the total sales quantity for the year.

Hiat - S PHEEREFAKRDRAFRNEEE -
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MANAGEMENT DISCUSSION AND ANALYSIS

EEENWED

The Group's revenue from the garment segment decreased by
approximately 47.8%, or approximately HK$157.7 million, from
approximately HK$329.7 million for the year ended 31 March
2025 to approximately HK$172.0 million for Reporting Year. The
decrease in revenue was primarily attributable to the decrease
in purchase orders of the Group from the major customers
headquartered in USA. In particular, the Group’s top customer in
this segment ceased to place any orders with the Group during
the Reporting Year.

Womenswear

During the Reporting Year, the Group’s revenue from the
garment segment was mainly derived from the sales of
womenswear products. Revenue derived from the sales of
womenswear products decreased by approximately HK$142.5
million or 49.8%, from approximately HK$286.1 million for the
year ended 31 March 2025 to approximately HK$143.6 million for
the Reporting Year. Such decrease was mainly attributable to the
decrease in sales quantity from approximately 3.2 million pieces
for the year ended 31 March 2025 to approximately 1.2 million
pieces for the Reporting Year, which outweighed an increase in
average selling price per piece of womenswear products from
approximately HK$89.0 for the year ended 31 March 2025 to
approximately HK$121.6 for the Reporting Year.

Menswear

The Group’s revenue derived from the sales of menswear
products decreased by approximately HK$11.0 million or 28.0%
from approximately HK$39.3 million for the year ended 31 March
2025 to approximately HK$28.3 million for the Reporting Year.
Such decrease was mainly attributable to the decrease in sales
quantity from approximately 0.3 million pieces for the year
ended 31 March 2025 to approximately 0.2 million pieces for
the Reporting Year which outweighed an increase in average
selling price per piece of menswear products from approximately
HK$123.6 for the year ended 31 March 2025 to approximately
HK$172.7 for the Reporting Year.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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Kidswear

Revenue derived from the sales of kidswear products of the
Group decreased by approximately HK$4.2 million or 97.0%
to approximately HKSO.1 million for the Reporting Year from
approximately HK$4.3 million for the year ended 31 March 2025.
The decrease in the revenue of the Group's kidswear products
was mainly attributable to the decrease in sales volume of the
Group's kidswear products from approximately 81,000 pieces
for the year ended 31 March 2025 to approximately 2,000
pieces for the Reporting Year, which outweighed the increase
in average selling price per piece of the kidswear products from
approximately HK$53.3 for the year ended 31 March 2025 to
approximately HK$64.0 for the Reporting Year.

Gross profit and gross profit margins
Healthcare and Medicated Products Business (HCP Business)

The Group's gross profit in this business segment increased
to approximately HK$38.9 million for the Reporting Year from
approximately HK$38.1 million for the year ended 31 March 2025,
representing an increase of approximately 2.1%. The increase
in gross profit mainly arose as a result of expansion in sales. As
for the health and medicated food distribution business, the
development of new sales channels contributed to the increase
in the gross profit.

IRO with CRO Services and In-house R&D Business

The Group's gross profit decreased to approximately HKS$2.7
million for the Reporting Year from approximately HK$10.5
million for the year ended 31 March 2025, representing a
decrease of approximately 74.3%. The decrease in gross profit
was primarily driven by intensified market competition and
increasing subcontracting cost structure.

MANAGEMENT DISCUSSION AND ANALYSIS
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=3
AEBHEERERMSREHBEE—_ZE -5
FZA=Z1+—BLEFEN3EEBTEEHE
REFENIBESTRL42BEEBTORD
#997.0%) - REBEHKERZ KSR EZH
RAEBEREREEMEE_S_HAF=A
=+ — B 1-4181,00014 8 4 = ;R & F /£ 492,000
% HBEERERBHFHEBHREE_ZT=
AF=ZA=F+—HIEFEHS3IB T ERE
FEHA0EBTTZBETE -

EFRERN=E
RIERBEHEEE

AEERZEBITNEFNBREBEZE_T_HF
=A=+—BItFEE#381EEBTENER
LEFL389BEBIT - BIRA2.1% o EFIAY
ENEZHAEEEMEX - RERBEHER R
DEFEBAE  FHEETENREEEHE L
ho e

IRO K CROF ) EB T & £ 7

AEBNENHEE-_E-_AF=A=+—H
FFELNI0SEBBTRLEREFEL27E
BATT  RIEL743% c EFBAOHNETERR
RTIBHFIMNBIFID B ALEBIZ N -

ANNUAL REPORT 2025/2026
2025/2026 F3;

15



16

MANAGEMENT DISCUSSION AND ANALYSIS
BEE WD

Garment Business

The Group's gross profit decreased to approximately HKS$33.4
million for the Reporting Year as compared to approximately
HKS$46.0 million for the year ended 31 March 2025, representing
a decrease of approximately 27.4%. The decrease in gross profit
of the Group in this segment was primarily attributable to the
decrease in the overall sales volume of the major customers
headquartered in the USA as explained above. The Group’s
gross profit margin increased to approximately 19.4% for the
Reporting Year from approximately 14.0% for the year ended 31
March 2025. Such increase in the Group's gross profit margin
was mainly attributable to the increase in average selling price of
both womenswear and menswear.

Other income, gain and loss, net

Other income, gains and losses, net mainly consists of sample
sales income, exchange differences, fair value loss on promissory
note due to non-controlling interests and gain on non-substantial
modification of promissory note due to a related party. The
Group incurred a net loss for the Reporting Year, as compared
to a net gain for the year ended 31 March 2025. The decrease
in other income, gains and losses, net was primarily attributable
to (i) the decrease in fair value gain on promissory note due to
non-controlling interests; (ii) the absence of gain on disposals of
subsidiaries in the Reporting Year; and (iii) the netting of absence
of impairment loss on goodwill in the Reporting Year.

Research and development expenses

Research and development expenses mainly consist of research
and development cost and related administrative expenses
in In-house R&D Business. The Group incurred research and
development expenses of approximately HK$18.1 million for the
year ended 31 March 2025. Following completion of the disposal
of the entire issued share capital of EPS Innovative in March 2025,
the Company has ceased to operate the In-house R&D Business
and hence did not incur any research and development expenses
during the Reporting Year.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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Selling and distribution expenses

Selling and distribution expenses mainly consist of advertising
expenses, commission expenses, logistic expenses, sample costs
and staff costs and benefits of merchandising staff. Selling and
distribution expenses decreased to approximately HK$31.3 million
for the Reporting Year from approximately HK$35.3 million
for the year ended 31 March 2025, representing a decrease of
approximately 11.3%. Such decrease was mainly attributable
to the overall decrease in the selling expenses incurred for the
Garment Business.

Administrative expenses

Administrative expenses primarily consist of audit fees, legal
and professional fees, overseas and local travelling and general
administrative expenses. Administrative expenses decreased
to approximately HKS$42.9 million for the Reporting Year from
approximately HK$49.6 million for the year ended 31 March
2025, representing a decrease of approximately 13.5%. Such
decrease was mainly attributable to the reduction of the general
administrative expenses incurred for the Japan-IRO business
which was disposed of in October 2024 and the decrease of legal
and professional fees and staff cost during the Reporting Year.

Finance costs

Finance costs decreased to approximately HK$6.4 million for the
Reporting Year from approximately HKS$8.3 million for the year
ended 31 March 2025. Such decrease was mainly attributable
to the decrease in the interest expense on factoring of trade
receivables.

MANAGEMENT DISCUSSION AND ANALYSIS
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MANAGEMENT DISCUSSION AND ANALYSIS
BEE WD

Total comprehensive expense attributable to owners of the
Company

Total comprehensive expense attributable to owners of the
Company amounted to approximately HK$10.2 million for the
Reporting Year as compared with the total comprehensive
income attributable to owners of the Company of approximately
HK$36.3 million for the year ended 31 March 2025, representing
a decrease of approximately HK$46.5 million. The turnaround
from the total comprehensive income to expense attributable
to owners of the Company was mainly attributable to (i) a
decrease in fair value gain on promissory note due to non-
controlling interests; (ii) the absence of gain on disposals of
subsidiaries in the Reporting Year; and (iii) a decrease in revenue
and corresponding decrease in gross profit of the Group in the
Garment Business during the Reporting Year.

BASIC (LOSS) EARNINGS PER SHARE

The Company'’s basic loss per share for the year ended 31 March
2026 was approximately HK2.65 cents, as compared to the basic
earnings per share of approximately HK7.41 cents for the year
ended 31 March 2025. The turnaround from basic earnings per
share to basic loss per share for the year ended 31 March 2026
was primarily attributable to the decrease in revenue generated
in the garment business for the Reporting Year and the decrease
in fair value gain on promissory note due to non-controlling
interests.

FINAL DIVIDEND

The Board does not recommend the payment of a final dividend
for the year ended 31 March 2026 (for the year ended 31 March
2025: HK1.0 cent per share).

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

- /.,‘ [ / —
T — S
— / /,' “y
\ / / e =~ e
X / §
=
\\ /{ / /

=
e
.,,,z:

ij;//

ARAEEARGEEEAXEE

HEREFE AR RREHEEERAYEE
Mo2EEET MEBEZ2_TE_AF=A=+1+
—BIFE ARRBREREMEAKSRELY
363BEBAETT WA H465BBBIT ° AN A
BEABGEZEREBAEESASTETEARSD
WMEFENONFFERESEENEALEEATF

BN (IRBEFEA - RZHEHE
NAEERE  RRINEEREXRGZRAT

fEREEMBEE L T -

BREX(EHR) BRI

ARABEZTE-_"E=ZA=1T—HLFEZ
BREARBENA2BIN(HE-_ZE-_HF=
AZ+—BUFEZSREXRRBFL : 4974
B - ARAFHE-_E-_NFE=A=1+—8
IFFEMNESRERAZFEREE  FEEHAR
HEREFEAREER WK ER D KIEZERE
HEANARZBREAFERSRDTR -

REIRRE
EREWTERRNEBEE_SE-_F=A=+
—BLtFE2APRB(BE_S-_1F=H
=+—HIEFE .08 10) -



LIQUIDITY AND FINANCIAL RESOURCES

During the year ended 31 March 2026, the Group's operations
were generally financed through its internally generated cash
flows and borrowings from banks. The Directors believe that
in the long term, the Group’s operations will be funded by
a combination of internally generated cash flows and bank
borrowings and, if necessary, additional equity financing.

As at 31 March 2026 and 2025, the Group had net current
assets of approximately HK$96.0 million and HKS$151.5
million, respectively, including cash and cash equivalents
of approximately HK$126.5 million and HKS$135.7 million,
respectively. The Group's current ratio decreased from
approximately 2.9 as at 31 March 2025 to approximately 1.8 as
at 31 March 2026. Such decrease was mainly due to current
liabilities increasing significantly by approximately 44.7% as
compared to the balances as at 31 March 2025. They were mainly
attributable to the non-current liabilities, including amount due
to a related party and amount due to non-controlling interests,
which were due to be settled within twelve months after the
Reporting Year, being reclassified as current liabilities.

Gearing ratio is calculated based on the total loans and
borrowings (including bank borrowings due within one year
and lease liabilities) divided by total equity at the respective
reporting date. As at 31 March 2026 and 31 March 2025, the
Group's gearing ratio was 0.03 and 0.04, respectively. The
Group entered into two banking facility agreements with the
amount in aggregate of up to approximately HK$8.0 million as
at 31 March 2026 (as at 31 March 2025: approximately HK$8.0
million). The Group’s rate of unutilised banking facilities was
100.0% as at 31 March 2026. With the existing available cash
and cash equivalents, the Group has sufficient liquidity to satisfy
its funding requirements, but the Group will continue to look
for fund raising opportunities in order to further strengthen the
Group financial cash position, if necessary.

MANAGEMENT DISCUSSION AND ANALYSIS
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MANAGEMENT DISCUSSION AND ANALYSIS
BEE WD

TREASURY POLICIES

The Group adopts prudent treasury policies. The Group’s credit
risk is primarily attributable to its trade and other receivables. In
order to minimise its credit risk, the management of the Group
has delegated a team to perform ongoing credit evaluation
of the financial conditions of the customers including but not
limited to the determination of credit limits, credit approvals
and other monitoring procedures to ensure that appropriate
follow-up action(s) is/are taken to recover overdue debts and
reduce the Group's exposure to credit risk. In addition, the Group
reviews the recoverable amount of each individual debt at the
end of the reporting period to ensure that adequate expected
loss allowance is made. The Group generally grants an average
credit period of 30 to 90 days to its customers. Most of these
counterparties are either owners or sourcing agents of apparel
retail brands based in Japan and the USA. The management of
the Group considered that the credit risk on amounts due from
these customers is insignificant after considering their historical
settlement records, credit qualities and financial positions of
the counterparties. In management of the liquidity risk, the
Board closely monitors and maintains levels of cash and cash
equivalents deemed adequate by the management to finance
the Group’s operations and mitigate the effects of fluctuations in
the currency of Japanese yen (“JPY”) and Renminbi (“RMB").

CAPITAL STRUCTURE

There was no change in the capital structure of the Company
during the year ended 31 March 2026. The share capital of the
Company only comprises ordinary shares.

As at 31 March 2026, the Company’s issued share capital was
approximately HK$5.2 million divided by 522,177,419 ordinary
shares of HK$0.01 each.

ISSUE FOR CASH OF EQUITY SECURITIES OR SALE
OF TREASURY SHARES

There was no equity fund raising activity nor was there any sale
of treasury shares by the Company during the Reporting Year,
and there were no proceeds brought forward from any issue of
equity securities made in previous financial years.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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MATERIAL ACQUISITIONS OR DISPOSALS OF
SUBSIDIARIES, ASSOCIATES OR JOINT VENTURES

During the Reporting Year, the Group did not have any material
acquisitions or disposals of subsidiaries, associates or joint
ventures.

SIGNIFICANT INVESTMENTS

As at 31 March 2026, the Group did not hold any significant
investment with a value of 5% or more of the Company’s total
assets.

FUTURE PLANS FOR MATERIAL INVESTMENTS
AND CAPITAL ASSETS

The Group currently has no plan for material investments and
capital assets.

CONTINGENT LIABILITIES

The Group did not have any material contingent liabilities as at
31 March 2026 (as at 31 March 2025: Nil).

CAPITAL COMMITMENTS

The Group did not have material capital commitment as at 31
March 2026 (as at 31 March 2025: Nil).

FOREIGN EXCHANGE EXPOSURE

Certain trade and bills receivables, other receivables, bank and
cash balances, trade and other payables are denominated in
foreign currency of the respective group entities which are
exposed to foreign currency risk. Although the Group’s revenue
and major expenses are mainly in USS, the functional currency of
the Company is HKS, as HKS is pegged to US$, the Group does
not expect any significant movement in the USS/HKS exchange
rate. The Group has operations both in the PRC and Japan and
the Group currently does not have a foreign currency hedging
policy. However, the management of the Group monitors foreign
exchange exposure closely and will consider hedging significant
foreign currency exposure in relation to JPY and RMB should the
need arise.

MANAGEMENT DISCUSSION AND ANALYSIS
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MANAGEMENT DISCUSSION AND ANALYSIS
BEE WD
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PLEDGE OF ASSETS

At the end of each of the below reporting years, the following
assets were pledged to banks to secure certain banking facilities
granted to the Group:

EERR

RIATEREFER - W TIEECHERTRT
NERAEERER 25 TR1TRLE ¢

Year ended 31 March
BE=A=1+—It&E

2026 2025
—EB-RE —TRF
HK$’000 HKS'000
FHETT FAET
Pledged bank deposit BRI TF K 4,000 4,000

EMPLOYEES AND REMUNERATION POLICIES

As at 31 March 2026, the Group employed a total of 133 full-
time employees (as at 31 March 2025: 135). The Group's staff
costs included Directors’ emoluments, salaries, other staff
benefits and contributions to retirement schemes. For the years
ended 31 March 2026 and 2025, the Group's total staff costs
(including Directors’ emoluments) amounted to approximately
HKS$42.0 million and HKS$45.5 million, respectively. Remuneration
is determined with reference to market terms and the
performance, qualification(s), experience, position and seniority
of individual employee. In addition to the basic salary, year-end
bonuses would be discretionarily offered to those employees
with outstanding performance, in order to retain employees
continuously contributing to the Group.

The remuneration committee of the Company reviews and
determines the remuneration and compensation packages of the
Directors and senior management of the Company with reference
to their experience, responsibilities, workload, time devoted to
the Group and performance of the Group. Share options may
also be granted to the Directors and senior management under
the share option scheme. The Group has also implemented
training programs for staff training and development covering
various aspects.
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COMPLIANCE WITH LAWS AND REGULATIONS

During the year ended 31 March 2026, the Group mainly carried
out its businesses in Hong Kong, the PRC and Japan. To the best
of the Directors’ knowledge, information and belief, having made
all reasonable enquiries, the Group has complied with all relevant
laws and regulations in Hong Kong, the PRC and Japan.

ENVIRONMENTAL POLICY

The Group aims to protect the environment by minimising
environmental adverse impacts in daily operations, such as
energy saving and recycling of office resources. The Group will
continue to seek better environmental practices and promote
the right environmental attitudes within the organisation. The
Group has complied with all relevant laws, rules and regulations
regarding environmental protection, health and safety, workplace
conditions and employment during the year ended 31 March
2026.

RELATIONSHIP WITH STAKEHOLDERS

The Group recognises employees as one of the valuable assets
of the Group and the Group strictly complies with the labour
laws, rules and regulations in Hong Kong and reviews regularly
the existing staff benefits for improvement. Apart from the
reasonable remuneration packages, the Group also offers other
employee benefits, such as medical insurance, birthday leave
to the eligible employees, etc. The Group works closely with its
customers in devising new product designs each season and
delivering knitwear products according to their requirements.
Over the years, the Directors believe that the Group has
fostered a trustworthy and reliable strategic partnership with its
customers built upon its proven track record of quality products,
industry and product know-how, market awareness, dedicated
management team and competitive pricing. The Group has also
established stable, close working and long-term relationships
with its suppliers. During the year, there was no material dispute
or disagreement with the employees, the customers and the
suppliers of the Group.

MANAGEMENT DISCUSSION AND ANALYSIS
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FUTURE PROSPECTS

The Group is focusing on the following three key challenges and
are steadily advancing efforts to address each challenge.

1. Strengthening and expanding existing profit-generating
businesses

2. Optimising the business portfolio
3. Exploring and launching new profit-generating businesses
Our future initiatives include the following:

Health and medicated food distribution business

Although current market conditions remain challenging due to
regulatory constraints and persistent economic slowdown in
the market may continue, in the medium term, we expect the
market demand to shift from recovery to growth. In this context,
we will continue to strengthen and expand this business based
on our strengths in identifying Japanese health and medicated
foods that have potential of high demand in the market and our
extensive sales network.

Laboratory supply distribution business

Although we believe that the demand for our existing core
products has matured and that significant growth is not
expected in the future, we will expand this business by actively
discovering new products and entering new areas in the market
while firmly maintaining the business of these core products.

China-IRO business with CRO service

While we expect that demand for CRO services will increase, the
competition in the market will continue in the future. We believe
that the key to future growth is to optimise our own resources
and strengthen cooperation with other companies to forge
complementary relationship within the industry. In parallel with
the enhancement of CRO services, we will also promote the IRO
business to realise the provision of a wider range of services to
biotech companies and pharmaceutical companies in the PRC
and Japan.
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Garment Business

Our garment business recorded a decline in both revenue
and profit in Reporting Year. Looking ahead, the challenging
economic and global trade environment, softening demand
and intensified competition are expected to continue impacting
our customers and our garment business. We are actively
strengthening and accelerating new market expansion, seizing
growth opportunities in emerging and premium segments, and
providing diversified localised solutions for our brand customers.
With greater emphasis on product research and development,
we will ensure rapid response to consumer needs across different
regions while enhancing the Group's competitive advantages
in the global fashion arena. There is also existing performance-
based incentive arrangement in place with Mr. Chan Wing Kai,
a senior management member who oversees the garment
business, demonstrating the Group’s continued commitment to
improve the performance of the garment business. To remain
competitive and agile, we continue to streamline our operations,
maintain prudent cashflow and financial discipline, improve
production efficiency through maximizing automation and
reducing wastage, and control our costs stringently. Meanwhile,
we strive to create a diversified, high-return and high-growth
portfolio of products with profitable margin.

MANAGEMENT DISCUSSION AND ANALYSIS
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EXECUTIVE DIRECTORS

Mr. Washikita Kenichiro (“Mr. Washikita”), aged 62, was
appointed as an executive Director, the chairman and the chief
executive officer of the Company with effect from 8 November
2024. He is the Corporate Officer of EPS Holdings, Inc. ("EPS HD"),
which is a controlling shareholder (as defined under the Rules (the
"Listing Rules”) Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”)) of the
Company. Mr. Washikita joined EPS HD in April 2024 and has over
38 years of experience in diversified business areas including
apparel and medical healthcare. Prior to joining EPS HD, Mr.
Washikita worked in Mitsui & Co., Ltd., a Japanese company
which is part of the Mitsui Group, an international group offering
diversified services worldwide, from 1987 to March 2024 in
which he had been the General Manager of various business
units and the Chair and Managing Director of Mitsui & Co. (Hong
Kong) Ltd. He also served in various positions within the Hong
Kong Japanese Chamber of Commerce and Industry, being the
President from April to June 2018, the Vice President from July
2018 to June 2019 and from July 2022 to March 2024, and the
first Health Care & Medical Committee Head from September
2021 to March 2024.

Mr. Washikita graduated from Waseda University in Shinjuku,
Tokyo, Japan, majoring in B.A. Political Science and Economics
in 1987. He also received an MBA degree from Aoyama Gakuin
University in Shibuya, Tokyo, Japan in 2007.

Mr. Washikita did not hold other directorships in any other listed
or public companies, of which the securities are listed on any
securities market in Hong Kong or overseas in the last three
years.

Mr. Miyano Tsumoru (“Mr. Miyano”), aged 60, was appointed
as an executive Director with effect from 12 July 2022. He is the
Chief Administrative Officer, LR Authorised Representative and
the member of the Remuneration Committee of the Company.
Mr. Miyano joined EPS HD in January 2002 and has over 35
years of experience in the domestic pharmaceutical industry in
Japan and has extensive experience in business development
and marketing. From 2005 up to 2016, Mr. Miyano had been the
executive director of Simian Conservation Breeding & Research,
Inc. Mr. Miyano graduated from the Faculty of Agriculture of the
Tokyo University of Agriculture and Technology in March 1991.
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Mr. Miyano did not hold other directorships in any other listed
or public companies, of which the securities are listed on any
securities market in Hong Kong or overseas in the last three
years.

Mr. Narumi Shoichi (“Mr. Narumi”), aged 44, was appointed
as an executive Director and the chief financial officer of the
Company with effect from 2 December 2024. He is the deputy
director of the business development office of EPS HD, which is
a controlling shareholder (as defined under the Listing Rules) of
the Company. Mr. Narumi joined the EPS HD Group in 2007 and
has over 16 years of experience in pharmaceutical development
and cross-border business and possesses expertise in finance,
taxation, strategic planning, and corporate governance. Currently,
Mr. Narumi is serving as an executive officer and director in
multiple global companies.

Mr. Narumi graduated from Saitama University in Saitama, Japan,
majoring in Molecular Biology. He also received a Master of
Science from Saitama University.

Mr. Narumi did not hold other directorships in any other listed
or public companies, of which the securities are listed on any
securities market in Hong Kong or overseas in the last three
years.

Ms. Du Yao (“Ms. Du”), aged 43, was appointed as an executive
Director and the chief technology officer of the Company with
effect from 2 December 2024. She is also a member of the
nomination committee of the Company. Ms. Du started her
career in Nihon L'Oreal and has over 14 years of experience
in research and development in the skincare industry. Ms. Du
founded Merry Plus Corporation in 2020 and BioBeaute Co., Ltd
in 2024 and she has been acting as the chief executive officer of
these companies.

Ms. Du graduated from Tokyo University majoring in Applied Life
Science and Agriculture in 2007. She also received the Master
of Pharmaceutical Science and PH. D of Pharmaceutical Science
from Tokyo University in 2009 and 2012 respectively.

Ms. Du did not hold other directorships in any other listed or
public companies, of which the securities are listed on any
securities market in Hong Kong or overseas in the last three
years.

BIOGRAPHICAL BETAILS OF DIRECTORS AND SENIOR MANAGEMENT
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Mr. Liang Fei (“Mr. Liang”), aged 51, was appointed as an
executive Director with effect from 2 December 2024. He started
working in EPS HD since 2004 and is the chairman and the
general manager of a non-wholly owned subsidiary of EPS HD.
Mr. Liang obtained a bachelor’s degree from Southeast University
majoring in information science and engineering in the PRC, a
master’s degree in information engineering from Chiba University
in Japan and an executive Master of Business Administration
degree from China Europe International Business School. Before
joining EPS HD, Mr. Liang worked for several Japanese technology
companies.

Mr. Liang did not hold other directorship in any other listed
or public companies, of which the securities are listed on any
securities market in Hong Kong or overseas in the last three
years.

Mr. Kitagawa Rikiya (“Mr. Kitagawa”), aged 38, was
appointed as an executive Director with effect from 31 May
2026. Mr. Kitagawa received higher education in Japan, the
United States and the People’s Republic of China. Mr. Kitagawa
pursued advanced studies at Peking University from 2014 to
2018, majoring in Public Administration, and obtained a Doctoral
degree (Ph.D.). Mr. Kitagawa joined EPS HD in February 2024
and currently serves as the Manager of the Emerging Business
Center, and concurrently acts as the Manager of EPS Healthcare
Limited, which is a subsidiary of the Company. Mr. Kitagawa is
also a director of each of R&E Corporation Limited and Taiga SCM
(Shenzhen) Co., Ltd, which are subsidiaries of the Company.

Mr. Kitagawa did not hold other directorships in any other listed
or public companies, of which the securities are listed on any
securities market in Hong Kong or overseas in the last three
years.

NON-EXECUTIVE DIRECTOR

Mr. Uematsu Takahiro (“Mr. Uematsu”), aged 60, was
appointed as a non-executive Director and a member of the
audit committee of the Company with effect from 2 December
2024. He is the head of compliance group of EPS HD. He joined
EPS HD in January 2002 and has over 36 years of experience in
product management and investment strategy management for
research supply.

Mr. Uematsu graduated from Tokyo University of Agriculture and
Technology.
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Mr. Uematsu did not hold other directorship in any other listed
or public companies, of which the securities are listed on any
securities market in Hong Kong or overseas in the last three
years.

INDEPENDENT NON-EXECUTIVE DIRECTORS

Mr. Chan Cheuk Ho (“Mr. Chan”), aged 59, was appointed
as an independent non-executive Director with effect from
9 July 2021 and is responsible for providing independent
judgment on the Group’s strategy, performance, resources and
standard of conduct. He is the chairman of the audit committee
and a member of both the remuneration committee and
the nomination committee of the Company. He obtained a
bachelor’'s degree in business administration from the Chinese
University of Hong Kong in 1989 and a master’s degree in
business administration from the University of Manchester in
2003. Mr. Chan has been a fellow member of the Hong Kong
Institute of Certified Public Accountants since 2003.

In the past 21 years, Mr. Chan has been the finance director,
financial controller and company secretary of several companies
listed on the Main Board of the Stock Exchange. He is
currently an independent non-executive director of Eagle Nice
(International) Holdings Limited, the issued shares of which are
listed on the Main Board of the Stock Exchange (stock code:
2368) since November 2002, and an independent non-executive
director of Gudou Holdings Limited, the issued shares of which
are listed on GEM of the Stock Exchange (stock code: 8308) since
December 2023 respectively.

He is currently also the company secretary of Green Leader
Holdings Group Limited (stock code: 0061), a company listed
on the Main Board of the Stock Exchange; and SuperRobotics
Holdings Limited (stock code: 8176), a company listed on GEM
of the Stock Exchange, since October 2024 and May 2022
respectively.

’ BIOGRAPHICAL BETAILS OF DIRECTORS AND SENIOR MANAGEMENT
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He was previously an executive director of Pine Technology
Holdings Limited, the issued shares of which are listed on the
Main Board of the Stock Exchange (stock code: 1079) from June
2017 to May 2022 and Wai Chun Bio-Technology Limited (“Wai
Chun Bio Technology’), the issued shares of which are listed
on the Main Board of the Stock Exchange (stock code: 660), from
July 2022 to March 2023. He was previously also an independent
non-executive director of Wai Chun Bio-Technology from
November 2020 to July 2022, an independent non-executive
director of Wai Chun Group Holdings Limited, the issued shares
of which are listed on the Main Board of the Stock Exchange (stock
code: 1013) from March 2022 to July 2022 and an independent
non-executive director of Winshine Science Company Limited,
the issued shares of which are listed on the Main Board of the
Stock Exchange (stock code: 209) from June 2023 to February
2025.

Mr. Choi Koon Ming (“Mr. Choi”), aged 58, was appointed as
an independent non-executive Director with effect from 30 June
2021 and is responsible for providing independent judgment
on the Group’s strategy, performance, resources and standard
of conduct. He is the chairman of the remuneration committee
and a member of the audit committee of the Company. Mr. Choi
holds a Bachelor of Arts degree from the University of British
Columbia and has over 30 years of experience in the financing
activities of corporate and property mortgage, real estate
development and property investment.

Mr. Choi has been the chief executive officer of Sunwah Kingsway
Capital Holdings Limited ("Sunwah Kingsway”, stock code: 188.
HK) since 2010 and an executive director of Sunwah Kingsway
since 2000.

He was previously a non-executive director of CAl Corp (formerly
known as China New Economy Fund Limited) (stock code: 80.HK)
from February 2022 to September 2025.
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Mr. Saito Hironobu (“Mr. Saito”), aged 64, was appointed
as an independent non-executive Director with effect
from 1 November 2023. He has been working in Daiichi
Sankyo Company, Limited (“Daiichi Sankyo"), a Japanese
pharmaceutical company the shares of which are listed on the
Japanese (Tokyo) Stock Exchange (ticker code: 4586), for almost
35 years. He moved to the clinical strategic team and became
the team leader of anti-hypertensive agents named Olmesartan
in Japan from 1997 to 2005 and became a senior vice director to
register Olmesartan in the rest of world (Asia, South and Central
America and Saudi Arabia etc.). From 2012, he has been the vice
president of the new drug regulatory affairs department in Japan
and the co-chairman of the Global Regulatory Affairs Committee.
He has been the vice president of oncology clinical development
in Japan from April 2016. From April 2023, he has been the
Corporate Advisor of Daiichi Sankyo.

Mr. Saito has been the president of SAITO Concierge Co., Ltd
from September 2023. Mr. Saito received his Ph.D. from Chiba
University in Japan. He is also the vice chairperson of the ICH
Steering Committee of the Japan Pharmaceutical Manufacturers
Association (JPMA).

Mr. Saito did not hold other directorships in any other listed
or public companies, of which the securities are listed on any
securities market in Hong Kong or overseas in the last three
years.

Ms. Zhang Cuiping (“Ms. Zhang”), aged 49, is the partner
in Nishimura & Asahi (Gaikokuho Kyodo Jigyo) and has over 22
years of experience in legal and business practice, including
investment and M&A, corporate governance and data protection
in both China and Japan.

Ms. Zhang graduated from Beijing International Studies University
and subsequently obtained a Master of Laws in Chinese Law
from Renmin University of China Law School.

Ms. Zhang has been serving as a director and a member of
the Audit and Supervisory Committee of RS Technologies Co.,
Ltd., a company listed on the Prime Market of the Tokyo Stock
Exchange, since 28 March 2024.
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SENIOR MANAGEMENT

Mr. Chan Wing Kai (BR>k &), aged 57, joined the Group in
November 2015, currently as a director and the chief executive
officer of the Group’s garment business. He was responsible for
the operation and management of the Group’s garment business
since he joined the Group. Mr. Chan Wing Kai completed his
secondary education in Hong Kong in 1987. He obtained a
Level 1 certificate of the Japanese Language Proficiency Test
in February 1990. He completed a course entitled “Professional
certificate in business management” co-organised by Li Ka Shing
Institute of Professional and Continuing Education, The Open
University of Hong Kong and ET Business College in November
2008. Mr. Chan Wing Kai has more than 33 years of sales and
merchandising experience in the apparel industry. Prior to joining
the Group, he had been employed by South Overseas Fashion
Limited from March 1990 to March 1995 and he was dispatched
to Yamaichi Nitto Company Limited in Japan for on-the-job
training from March 1993 to February 1994. He then worked for
a knitwear manufacturing company, a subsidiary of South Asia
Textiles (Holdings) Limited from 1995 to 2000.
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CORPORATE GOVERNANCE PRACTICES

The Board recognises that the transparency and accountability
are important to a listed company. As such, the Company is
committed to establishing and maintaining good corporate
governance practices and procedures. The Directors believe
that good corporate governance provides a framework that is
essential for effective management, successful business growth
and healthy corporate culture in return for the benefits of the
Company'’s stakeholders as a whole.

The Company has adopted the provisions of the Corporate
Governance Code (the “CG Code”) as set out in Part 2 of
Appendix C1 to the Listing Rules. The Directors will continue to
review its corporate governance practices in order to enhance its
corporate governance standard, to comply with the increasingly
tightened regulatory requirements from time to time, and to
meet the rising expectation of the shareholders and other
stakeholders of the Company.

During the Reporting Year, the Group has complied with all
the code provisions of the CG Code, save as the deviation from
the code provision C.2.1 of the CG Code for the period from 1
April 2025 to 31 March 2026, where Mr. Washikita Kenichiro, an
executive Director, took up the roles of the chairman of the Board
and the chief executive officer of the Company during the period
from 1 April 2025 to 31 March 2026. He has been managing
the Group’s business and supervising the overall operations of
the Group in the period. The Directors consider that vesting
the roles of the chairman of the Board and the chief executive
officer of the Company in the same individual is beneficial to the
management and the business developments of the Group and
will provide a strong and consistent leadership to the Group. The
Board will continue to review and consider splitting the roles of
the chairman of the Board and the chief executive officer of the
Company at a time when it is appropriate and suitable by taking
into account the circumstances of the Group as a whole.
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MODEL CODE FOR DIRECTORS’ SECURITIES
TRANSACTIONS

The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model Code”") as
set out in Appendix C3 to the Listing Rules as its code of conduct
for securities transactions by the Directors. Having made specific
enquiry of all Directors, all Directors confirmed that they have
complied with the required standard of dealings and the code of
conduct concerning securities transactions by the Directors for
the year ended 31 March 2026.

BOARD OF DIRECTORS
Composition of the Board

Currently, the Board comprises:

Executive Directors

Mr. Washikita Kenichiro (Chairman and Chief Executive Officer)
Mr. Miyano Tsumoru

Mr. Narumi Shoichi

Ms. Du Yao

Mr. Liang Fei

Mr. Kitagawa Rikiya

Non-executive Director

Mr. Uematsu Takahiro

Independent Non-executive Directors

Mr. Chan Cheuk Ho
Mr. Choi Koon Ming
Mr. Saito Hironobu
Ms. Zhang Cuiping
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Every newly appointed Director will receive a briefing by a
qualified professional on the general and specific duties of a
director under legal and regulatory requirements.

Mr. Kitagawa Rikiya has obtained the legal advice referred to
in Rule 3.09D of the Listing Rules on 14 May 2026 and has
confirmed that he understood his obligations as directors of the
Company.

The biographical information of the Directors are set out in the
section headed “Biographical Details of Directors and Senior
Management” on pages 26 to 31 of this annual report.

There was no financial, business, family or other material
relationship among the Directors save as disclosed in the
section headed “Biographical Details of Directors and Senior
Management” in this annual report.

Regular Board meetings will be held at least four times a year
involving active participation, either in person or through
electronic means of communication, of a majority of Directors.

GENERAL MEETINGS

All Directors attended the annual general meeting of the
Company on 15 August 2025.
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BOARD MEETINGS

The attendance records of each Director at the Board meetings
held for the year ended 31 March 2026 are set out in the table

below:

ExgEa

BE_T-R"F=-A=1t—HLFE  JE=
HEEEEERICHIN TR

Board meetings

attended/eligible to
attend
HEGEREEESS
Name of directors EENR EEXEEERE
Mr. Washikita Kenichiro BibfE—BRAE L/
Mr. Miyano Tsumoru =EHRLE L1711
Mr. Narumi Shoichi IS8 m—kAE 10/10
Mr. Chiu Chun Tak HEEEE L1/1]
(resigned with effect from 31 May 2026) (R R"FRA=1+—HET)
Ms. Du Yao MEXT 9/10
Mr. Liang Fei RIS 8/10
Mr. Kitagawa Rikiya NNt kst 0/0
(appointed with effect from 31 May 2026) (RZZEZRFRA=T—HEZT)
Mr. Uematsu Takahiro LN N 10/10
Mr. Yan Ping B A 10/10
(resigned with effect from 31 May 2026) (RZE-_RFRA=T—HEHE)
Mr. Chan Cheuk Ho PRES A 13/13
Mr. Choi Koon Ming 2L A 13/13
Mr. Saito Hironobu e N e 13/13
Ms. Zhang Cuiping SRV 13/13
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RESPONSIBILITIES OF THE BOARD

The Board is responsible for leadership and control of the Group
and is collectively responsible for promoting the success of the
Group by directing and supervising the Group's affairs. All the
Directors shall make decisions objectively in the interests of
the Company. The Board focuses on (i) formulating the Group's
overall strategies; (i) authorising the development plans and
budgets; (iii) monitoring financial and operating performance;
(iv) reviewing the effectiveness of the Group's internal control
system; and (v) setting the Group's values and standards. The
day-to-day management, administration and operations of the
Group are delegated to the executive Directors and the senior
management. The delegated functions are reviewed by the
Board periodically to ensure that they accommodate the needs
of the Group.

During the reporting year, the Company had a minimum of
three independent non-executive Directors and at all times
met the requirements of the Listing Rules that the number
of independent non-executive Directors must represent at
least one-third of the Board members and at least one of
the independent non-executive Directors had appropriate
professional qualifications or accounting or related financial
management expertise. Independent non-executive Directors
are invited to serve on the audit committee (the “Audit
Committee”), the remuneration committee (the “Remuneration
Committee’) and the nomination committee (the “Nomination
Committee’) of the Company.

The Company has arranged appropriate insurance coverage
on the liabilities of the Directors of the Group in respect of any
legal actions taken against the Directors arising out of corporate
activities. The insurance coverage is reviewed on an annual basis.

CORPORATE GOVERNANCE FUNCTIONS

No corporate governance committee has been established and
the Board is responsible for performing the corporate governance
functions such as (i) developing and reviewing the Company'’s
policies and practices on corporate governance, training and
continuous professional developments of the Directors and
senior management of the Company, and (ii) reviewing and
monitoring the Company’s policies and practices on compliance
with legal and regulatory requirements, and developing,
reviewing and monitoring the code of conduct of the Directors,
etc.
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The Board holds meetings from time to time whenever
necessary. At least 14 days’ notice of regular Board meetings is
given to all Directors and they can include matters for discussion
in the agenda as they think fit. The agenda accompanying Board
documents and related materials are deliverable to all Directors
at least 3 days before the date of every Board meeting in order to
allow sufficient time for the Directors to review the documents.
Draft minutes of every Board meeting are circulated to all
Directors for their perusal and comments prior to confirmation of
the minutes. The company secretary of the Group is responsible
for keeping the minutes of all meetings of the Board and the
Company’s committees. Every Board member has full access
to the advice and services of the company secretary of the
Group with a view to ensure that all required procedures, and
all applicable rules and regulations are followed and they are
also entitled to have full access to Board documents and related
materials so that they are able to make an informed decision and
to discharge their duties and responsibilities.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

The Directors recognise the importance of good corporate
governance in management and internal procedures so as to
achieve effective accountability. During the reporting year, the
Group has complied with the CG Code, save as the deviation
from the code provision C.2.1 of the CG Code. Mr. Washikita,
an executive Director, took up the roles of the chairman of the
Board and the chief executive officer of the Company during
the period from 1 April 2025 to 31 March 2026 and he has been
managing the Group's business and supervising the overall
operations of the Group during the reporting year. The Directors
consider that vesting the roles of the chairman of the Board and
the chief executive officer of the Company in the same individual
is beneficial to the management and the business developments
of the Group and will provide a strong and consistent leadership
to the Group. The Board will continue to review and consider
splitting the roles of the chairman of the Board and the chief
executive officer of the Company at a time when it is appropriate
and suitable by taking into account the circumstances of the
Group as a whole.
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APPOINTMENT AND RE-ELECTION OF DIRECTORS

The articles of association of the Company (the “Articles”)
provide that subject to the manner of retirement by rotation of
Directors as from time to time prescribed by the Listing Rules,
at each AGM, one-third of the Directors for the time being shall
retire from office by rotation and that every Director shall be
subject to retirement at the annual general meeting ("AGM")
of the Company by rotation at least once every three years. A
retiring Director shall be eligible for re-election.

Independent non-executive Directors are appointed for a
specific term subject to retirement by rotation and re-election in
accordance with the Articles. Each independent non-executive
Director is required to inform the Company as soon as practicable
if there is any change that may affect his independence and
must provide an annual confirmation of his independence to the
Company.

CONTINUOUS PROFESSIONAL DEVELOPMENT

Directors shall keep abreast of regulatory developments and
changes in order to effectively perform their responsibilities and
to ensure that their contributions to the Board remains informed
and relevant. Every newly appointed Director will receive a formal,
comprehensive and tailored induction on the first occasion
of his appointment to ensure an appropriate understanding
of the business and operations of the Company and his full
awareness of Director’s responsibilities and obligations under the
Listing Rules and relevant statutory requirements. Directors are
encouraged to participate in appropriate continuous professional
trainings at the Company’s expenses to develop and refresh their
knowledge and skills. Internally-facilitated briefings for Directors
will be arranged and reading materials on relevant topics will be
provided to Directors where appropriate. A record of the training
received by the respective Directors should be maintained
and updated by the company secretary of the Company. All
the Directors also understand the importance of continuous
professional developments and are committed to participating
any suitable training to develop and refresh their knowledge and
skills.
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During the reporting year, all the Directors namely Mr. Washikita
Kenichiro, Mr. Miyano Tsumoru, Mr. Narumi Shoichi, Mr. Chiu
Chun Tak, Ms. Du Yao, Mr. Liang Fei, Mr. Uematsu Takahiro, Mr.
Yan Ping, Mr. Chan Cheuk Ho, Mr. Choi Koon Ming, Mr. Saito
Hironobu, Ms. Zhang Cuiping, had participated in appropriate
continuous professional development training sessions during
their tenure of office and relevant training records have been
maintained by the Company for accurate and comprehensive
record keeping.

BOARD COMMITTEES

The Board has established three committees, namely, the Audit
Committee, the Remuneration Committee and the Nomination
Committee on 23 January 2017, for overseeing particular
aspects of the Company’s affairs. All Board committees of the
Company are established with specific written terms of reference
which deal clearly with their authority and duties. The terms of
reference of the Audit Committee, Remuneration Committee
and Nomination Committee, respectively, are available on the
websites of the Stock Exchange and the Company.

AUDIT COMMITTEE

The Audit Committee was established with terms of reference in
compliance with Rules 3.21 to 3.23 of the Listing Rules and code
provision D.3.3 of the CG Code. The primary duties of the Audit
Committee are to (i) assist the Board in reviewing the Company’s
financial information; (i) oversee the Group's financial reporting
system, risk management and internal control systems; (iii) review
and monitor the effectiveness of the scope of audit; and (iv)
make recommendations to the Board on the appointment of
external auditors.

The Audit Committee currently consists of three members,
namely Mr. Chan Cheuk Ho (the chairman of the Audit
Committee), Mr. Choi Koon Ming and Mr. Uematsu Takahiro,
being two independent non-executive Directors and a non-
executive Director respectively. No member of the Audit
Committee is a member of the former or existing independent
auditor of the Company in the last two years. The Audit
Committee has reviewed this annual report, including the
audited consolidated results of the Group for the year ended 31
March 2026.
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According to the current terms of reference, the Audit Committee
shall meet at least two times for a financial year. Three meetings
were held by the Audit Committee for the year ended 31 March
2026 to (i) review and discuss the audited annual results and
the unaudited interim financial results of the Group; (ii) discuss
and consider the issues arising from the financial reporting,
operational and compliance controls, the effectiveness of the
risk management and internal control systems; (iii) review and
recommend the appointment of external auditors and relevant
scope of works; (iv) review and consider continuing connected
transactions; and (v) review and consider the enforcement of the
Company’s controlling shareholders” undertaking in relation to
the deed of non-competition executed in favour of the Company.
The attendance record of each member of the Audit Committee
is set out as follows:
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Board meetings attended/
eligible to attend

Name of members of the HEEESS3 Y
Audit Committee EREZEGREHS EERERERE
Mr. Chan Cheuk Ho PRE ST E 212
Mr. Choi Koon Ming AL A 2/2
Mr. Uematsu Takahiro LNV e 2/2
Amongst two meetings held by the Audit Committee, one BWHREZEE BT MAeET r Hdh— KA

of which was meeting with the external auditors without the
presence of executive Directors to discuss issues relating to
the audit and financial reporting matters for the year ended 31
March 2026.
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REMUNERATION COMMITTEE

The Remuneration Committee was established with terms
of reference in compliance with Rules 3.25 to 3.26 of the
Listing Rules and code provision E.1.2 of the CG Code. The
Remuneration Committee currently consists of three members,
namely Mr. Choi Koon Ming (the Chairman of the Remuneration
Committee), Mr. Miyano Tsumoru and Mr. Chan Cheuk Ho, being
an independent non-executive Director, an executive Director
and an independent non-executive Director respectively.

The primary duties of the Remuneration Committee are to
(i) assess performance of executive Directors and approving
the terms of executive Directors’ service contracts; (i) make
recommendations to the Board on the overall remuneration
policy and structure relating to all Directors and senior
management of the Group; (iii) review other performance-based
remuneration; (iv) ensure none of the Directors or any of his
associates (as defined in the Listing Rules) determine his own
remuneration; and (v) review and/or approve matters relating to
share schemes under Chapter 17 of the Listing Rules.

One meeting was held by the Remuneration Committee for the
year ended 31 March 2026. In the meeting, the Remuneration
Committee discussed and reviewed, among other things, the
remuneration packages of the Directors and senior management.
No material matters relating to share schemes under Chapter 17
of the Listing Rules were required to be reviewed or approved by
the Remuneration Committee during the year. The attendance
record of each member of the Remuneration Committee is set
out as follows:
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Meetings attended/
eligible to attend

Name of members of the HESERE
Remuneration Committee FMEEEREKS CEREERE
Mr. Choi Koon Ming AL E /1
Mr. Miyano Tsumoru EEHRELE [/1
Mr. Chan Cheuk Ho PREZICE 1/1

Details of emoluments of the Directors and senior management
of the Group for the year ended 31 March 2026 are set out in
note 11 to the consolidated financial statements in this annual
report.
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NOMINATION COMMITTEE

The Nomination Committee was established with terms of
reference in compliance with code provision B.3.1 of the CG
Code. The Nomination Committee currently consists of three
members, namely Mr. Choi Koon Ming (the Chairman of the
Nomination Committee), Ms. Du Yao and Mr. Chan Cheuk Ho,
being an independent non-executive Director, an executive
Director and an independent non-executive Director respectively.

The primary duties of the Nomination Committee are to (i) review
the structure, size, composition and diversity of the Board at least
annually; (i) identify individuals suitably qualified to become
Board members; (iii) assess the independence of independent
non-executive Directors; (iv) make recommendations to the
Board on relevant matters relating to the appointment or
reappointment of Directors; and (v) support the Company’s
regular evaluation of the Board's performance.

One meeting was held by the Nomination Committee for the
year ended 31 March 2026. In the meeting, the Nomination
Committee discussed and reviewed, among other things, (i)
the existing structure, size and composition of the Board to
ensure that it has a balance of expertise, skills and experience
appropriate for the Group’s business and is in compliance with
the requirements of the Listing Rules; (i) the recommendation to
the Board on re-election of retiring Directors at the forthcoming
AGM; and (iii) the assessment of the independence of the
independent non-executive Directors. The attendance records of
each member of the Nomination Committee is set out as follows:
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Meetings attended/
eligible to attend

Name of members of the eREERE

Nomination Committee REZEGRERR CEREERE

Mr. Choi Koon Ming AT E 212

Ms. Du Yao Mt /1
(appointed with effect from 27 June 2025) (RZTE-_AF A THAEZT)

Mr. Chan Cheuk Ho PRE ST 212

Mr. Miyano Tsumoru SHELE 171

(resigned with effect from 27 June 2025)

(RZBE-_RAFXNA-++HHMT)
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ACCOUNTABILITY AND AUDIT
Financial reporting

The Directors acknowledge their responsibilities for preparing the
consolidated financial statements of the Group for the year ended
31 March 2026 that give a true and fair view in accordance with
Hong Kong Financial Reporting Standards issued by The Hong
Kong Institute of Certified Public Accountants and the disclosure
requirements of the Hong Kong Companies Ordinance, and for
such internal control as the Directors determine is necessary to
enable the preparation of the consolidated financial statements
of the Group. The Directors aim to present a balanced and
understandable assessment of the Group's financial position and
prospects with timely publication of the consolidated financial
statements of the Group. As at 31 March 2026, the Board was
not aware of any material uncertainties relating to events or
conditions that might cast significant doubts upon the Group’s
ability to continue as a going concern. The responsibility of the
external auditor is to form an independent opinion, based on
their audit, on the Group’s consolidated financial statements
prepared by the Directors and to report its opinion to the
Shareholders. A statement by the external auditor, Confucius
International CPA Limited (“Confucius”), about their reporting
responsibility is set out in the independent auditor’s report from
pages 127 to 133 of this annual report.

Internal control and risk management

The Board is responsible for overseeing and reviewing the
Group's internal control and risk management systems as well as
monitoring its effectiveness on an ongoing basis. The Directors
recognise the need for risk management and internal control
in the Group’s strategic and operational planning, day-to-day
management and decision making process and are committed
to manage and minimise the risks that may impact on the
continued efficiency and effectiveness of the Group's operations
or prevent the Group from achieving its business objectives. Such
systems, however, are designed to manage rather than eliminate
the risk of failure to achieve business objectives, and can only
provide reasonable and not absolute assurance against material
misstatement or loss. The Board with the assistance of the Audit
Committee annually reviews the effectiveness of the internal
control and risk management systems.
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The Group currently has no internal audit function. The Directors
reviewed the need for an internal audit function and are of
the view that in light of the size, nature and complexity of the
business of the Group, it would be more cost effective to appoint
external independent professionals to perform internal audit
function for the Group in order to meet its needs.

During the year ended 31 March 2026, the Group engaged an
independent external consulting firm as the Group's internal
control adviser (the “Internal Control Adviser’) to undertake
a review and an assessment of the Group’s internal control
environment and operating cycles in the aspects of (i) policies
and procedures on ethics and combating fraud and corruption;
(i) financial closure and reporting process; and (iii) cash and
treasury during the year. The review process involved system
documentations, testing, interviews and assessment of the
effectiveness of the internal control and risk management
systems of the Group.

The results of the independent review and assessment were
reported to the Audit Committee and the Board. Subsequently,
improvements in internal control and risk management measures,
as recommended by the Internal Control Adviser, to enhance
the internal control and risk management systems of the Group
and to mitigate risks of the Group were adopted by the Board.
Control procedures have also been implemented to ensure that
unauthorised access and use of inside information are strictly
prohibited. Based on the findings and recommendations of the
Internal Control Adviser, as well as the comments of the Audit
Committee, the Board considered the internal control and risk
management systems are effective and adequate.

NON-COMPETITION UNDERTAKINGS

The independent non-executive Directors have reviewed the
enforcement of the controlling shareholders’ undertakings in
relation to the deed of non-competition executed in favour of
the Company. Details of which were set out in the prospectus (the
“Prospectus”) of the Company dated 16 May 2017. The Board
confirmed that there are no other matters in relation to the
aforesaid undertakings which should be brought to the attention
of the Shareholders for the year ended 31 March 2026.
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REMUNERATION OF DIRECTORS AND SENIOR
MANAGEMENT

The remuneration of directors is determined by reference to
their respective duties and responsibilities in the Company,
their respective experience, prevailing market conditions and
applicable regulatory requirements. The remuneration of the
directors and members of the senior management by band for
the year ended 31 March 2026 is set out below:

Remuneration bands

EEREEEEFMH

BEEFTMOIKRBEESERARFTNEBE - &
B ERTMALEREERHAEMEE - BHEZ
T-RFZA=Z+—BILFE 1 EEkaEE
ENFIRERYRIOT ¢

Number of persons

AE

Nil to HK$ 1,000,000
HK$1,000,001 to HK$ 1,500,000
HK$1,500,001 to HK$2,000,000

Further particulars regarding Directors’ remuneration and the
five highest paid employees as required to be disclosed pursuant
to the Listing Rules are set out in note 11 to the financial
statements.

AUDITOR’S REMUNERATION

The amount of fees charged by the external auditors generally
depends on the scope and volume of the external auditors’ work
performed. For the year ended 31 March 2026, the fees paid or
payable to the external auditors of the Company in respect of
the statutory audit services and non-audit services for the Group
are as follows:

Z 1,000,000 7T
1,000,001 £ 1,500,000/ 7T |
1,500,001 22,000,000/ 7T I

FREEME MR ETRAABENERRS
¥riEENE - THBHARNPBRKRME D -

AT =

SNERAZ EREM P U N 2 B P 2 RE — ARAR S R A 2R
BFTETT RSB N TFEME - BE_F
“REZA=+T—HULEE - iAKEEE
BEIZIRF KOER X ARAE  C  SEA AR BSh
BB ERMT

Fees paid/payable

21t ENER

HK$ 000

Services rendered FriRfit 2 BR % FET
Statutory audit services ETEBIZIRTE 1,200
Non-audit services IEEZ RS 210
Total et 1,410

The non-audit services mainly included review of financial
information for the interim period and proposed transaction of
the Company.
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COMPANY SECRETARY

Mr. Chiu Chun Tak was appointed as the company secretary of
the Group (the “Company Secretary”’) on 30 June 2021 and
resigned with effect from 31 May 2026. For the year ended 31
March 2026, the Company Secretary undertook no less than 15
hours of professional training to update his skills and knowledge
in compliance with Rule 3.29 of the Listing Rules.

Mr. Lam Koon Fai was appointed as the company secretary of the
Group with effect from 31 May 2026.

BOARD DIVERSITY POLICY

The Board adopted a board diversity policy (the “Board
Diversity Policy”) on 28 December 2018. The Board Diversity
Policy aimed to set out the approach to achieve diversity of
the Board. A summary of the Board Diversity Policy, together
with the measurable objectives for implementing the Board
Diversity Policy, and the progress made towards achieving those
objectives are disclosed below:

Summary of the Board Diversity Policy

In determining the composition of the Board, the Company will
consider from a number of aspects in terms of, among other
things, gender, age, cultural and educational background, or
professional experience. All Board appointments will be based
on meritocracy, candidates will be considered against objective
criteria and having due regard for the benefits of diversity on the
Board.

Measurable objectives

Selection of candidates as Board members will be based on
a range of diversity perspectives, including but not limited to
gender, age, cultural and educational background, expertise or
professional experience. The ultimate decision will be based on
merits and contributions which the selected candidates will bring
to the Board.
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The Board has adopted measurable objectives to implement the
board diversity policy as follows:

There is at least one female member in the Board;

At least one financial expert in the Board shall have the
professional qualifications and experience in finance and
audit recognised by the regulatory authorities;

The number of independent non-executive Directors shall
account for one-third of the Board members; and

The age composition of Directors shall be reasonable.
Among the existing eleven Directors, one is at the age of
31-40, three are at the age of 41-50, five are at the age of
51-60 and two are at the age of 61-70.

The Board will review such objectives from time to time to
ensure their appropriateness.

Monitoring and reporting

The Nomination Committee will disclose annually, in the
corporate governance report, on the Board’s composition under
diversified perspectives (including but not limited to gender, age,
cultural and educational background, expertise, or professional
experience), and monitor the implementation of this policy.
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Review of the Board Diversity Policy

The Nomination Committee will review the Board Diversity
Policy, as appropriate, to ensure its effectiveness. The Nomination
Committee will discuss any revision that may be required and
recommend any such revision(s) to the Board for consideration
and approval.

During the year, the Nomination Committee has reviewed
the diversity of the Board and considered that the Company
has achieved the measurable objectives of the Board Diversity
Policy in terms of age, educational background, professional
experience, skills, knowledge and length of services. The
Nomination Committee has also reviewed the implementation
and effectiveness of the Board Diversity Policy and considered
them satisfactory.

Currently, the Board consists of male and female members. With
a view to achieving a sustainable and balanced development,
the Company sees increasing diversity at the Board level as an
essential element in supporting the attainment of its strategic
objectives and its sustainable development, such that there
is a pipeline of female senior management and potential
successors to the Board in the future. In support of this goal,
the Company appointed two female Directors on 2 December
2024. The Nomination Committee will continue to monitor the
implementation of the Board Diversity Policy and the progress
on achieving those measurable objectives and will review the
Board Diversity Policy on a regular basis to ensure its continuing
effectiveness.

WORKFORCE DIVERSITY

The importance of gender diversity at the Board level is extended
throughout the Group’s workforce. We believe a diverse
workforce and an inclusive culture supports high performance
and the Company’s ability to operate effectively in the
communities in which it operates.

As at 31 March 2026, we had female employees accounting for
approximately 67.2% of the overall workforce (including senior
management) filled by women. The Company will adhere to
the principle of gender diversity at all employee levels and
will appropriately consider increasing the proportion of female
members in future elections, hirings and promotions.

CORPORATE GOVERNANCE REPORT
ERERBE

BNESENEZTIEE

REZEEREEERERIESENESZ T
LR - ARERETZAM - REZE K
WA AT ERBIEL ZER] - XYMEFSEZET
ABRETAHEEERILE -

TR REZEECRIEZTEZ L - R
BEARFREFR HEER BEXEER B
B MBLRBFHIEDESESEZ L
BRNAGERR - RERBENCRIES
SETEBRRNERLBRE - YRBESTA

mE o

Aal EFEHIUELRZEREEK - RER
AFERAEER  AEARRRAEZEKE
LR FHAERE AR AHEERNER
X thERAESHEIENMRKESTSN
BHEETEATHE RERE-HBF 2
AR ZE-—mNFE+_A-HER TRBLXEE
£ REZESREBEREEEZLLEE
MEBERANERZFANHERZNER -
W ERRATEFTSLITEBR - NFERESR
BEM -

EEhZ it

EXERAMANZTIENEENCEREEE
8RBT - RMEE - ZTEHBETINEEMN
WX EBPRARERSBER - WIRRHEE
LEMELEEBEFNEN

BE_ZT-_RXF=Z=A=Z+—H ' 2alxk
ETIXNGEMETRAR(RESEEERE)N
672% c NAIBESHE TR FFMRZ L
RRA - WIEARRARE  BBAMSATEE
ZRIES MR BRI -

ANNUAL REPORT 2025/2026
2025/2026 F3;

49



50

\\\. //;f/
CORPORATE GOVERNANCE REPORT
TEERWME

NOMINATION POLICY

The Board adopted a nomination policy (the “Nomination
Policy”) initially on 28 December 2018 and amended on 11
December 2019. A summary of the Nomination Policy, together
with the selection criteria and the nomination procedures made
towards achieving those objectives are disclosed below:

Summary of the Nomination Policy

The Nomination Policy provides the key selection criteria and
general principles of the Nomination Committee in making any
recommendation on the appointment and re-appointment of the
Directors. It aims to ensure that the Board has a balance of skills,
experience, knowledge and diversity of perspectives appropriate
to the requirements of the Group’s business.

Selection criteria

When making recommendation(s) regarding the appointment
of any proposed candidate(s) for directorships to the Board or
re-appointment of any existing member(s) of the Board, the
Nomination Committee shall consider a number of criteria
including but not limited to the followings:

(a) Reputation for integrity;

(b) Accomplishment, experience and reputation in the apparel
industry and other relevant sectors;

() Commitment in respect of sufficient time, interest and
attention to the Group's business;

(d) Potential contributions he/she will bring to the Board in
terms of qualifications, skills, experience, independence and
gender diversity;

(e) The ability to assist and support management and make
significant contributions to the Group's success;

(f)  Compliance with the criteria of independence as prescribed
under Rule 3.13 of the Listing Rules for the appointment of
an independent non-executive Director; and

(@) Any other relevant factors as may be determined by the
Nomination Committee or the Board from time to time.
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The appointment of any proposed candidate to the Board or
re-appointment of any existing member(s) of the Board shall
be made in accordance with the Articles and other applicable
rules and regulations. The progress made towards achieving the
objectives set out in the Nomination Policy will be disclosed
periodically in the corporate governance report of the Company.

Nomination procedures

The Nomination Committee will recommend to the Board for
the appointment of a Director in accordance with the following
procedures and process:

(@) The secretary of the Nomination Committee shall convene
a meeting, and invite nomination of candidates from Board
members (if any), for consideration by the Nomination
Committee. The Nomination Committee may also nominate
candidates for its consideration;

(b) In the context of appointment of any proposed candidate
to the Board, the Nomination Committee shall undertake
adequate due diligence in respect of such individual and
make recommendations for the Board’'s consideration and
approval;

() In the context of re-appointment of any existing member(s)
of the Board, the Nomination Committee shall make
recommendations to the Board for its consideration and
recommendation, for the proposed candidates to stand for
re-election at a general meeting;

(d) The section headed “Procedures for Shareholders to Propose
a Director” in this corporate governance report sets forth the
procedures for Shareholders’ nomination of any proposed
candidate for election as a Director; and

(e) The Board shall have the final decision on all matters relating
to its recommendation of candidates to stand for election
at a general meeting, and the ultimate responsibility for
selection and appointment of Directors is at the discretion
of the Board.

Review of Nomination Policy

The Nomination Policy has been approved by the Board. Any
subsequent amendment of the Nomination Policy shall be
reviewed by the Nomination Committee and approved by the
Board to ensure that it remains relevant to the Group's needs
and reflects both current regulatory requirements and good
corporate governance practices.
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MECHANISM TO ENSURE INDEPENDENT VIEWS
FROM DIRECTORS

To ensure independent views and input from any Director, the
following mechanism is established by the Board:

1. Independence Assessment

Each of the independent non-executive Directors shall
provide a written annual confirmation of independence to
the Company on their compliance with the independence
requirements as set out under Rule 3.13 of the Listing Rules.
The Nomination Committee shall assess the independence
of independent non-executive Directors upon appointment
and annually to ensure they can continually exercise
independent judgement.

2. Composition of Board

Currently, one-third of the Board members are independent
non-executive Directors, which meets the requirement of
the Listing Rules that at least one-third of the Board are
independent non-executive Directors.

3. Board Proceedings and Decision Making

At least 14 days’ notice of regular Board and Board
committee meetings will be given to all Directors, and all
Directors are invited to include any matters for discussion
in the agenda. By at least 3 days in advance of every
regular Board and Board committee meeting, Directors
are provided with the meeting agenda and the relevant
board papers containing complete, adequate and timely
information to enable full deliberation on the issues to be
considered at the respective meetings.

All Directors are required to declare their direct/indirect
interests, if any, in any business proposals to be considered
at the meetings and, where appropriate, they are required
to abstain from voting on any Board resolution concerned.

Independent non-executive Directors should attend all
regular meetings of the Board and Board committees on
which they serve. They should also attend general meetings
of the Company to acquire understanding of the views of
the Shareholders.
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Remuneration of Independent Non-executive
Directors

Independent non-executive Directors receive fixed fee(s) for
their role as members of the Board and Board committees
and no equity-based or incentive based compensation
program is granted to independent non-executive Directors
as this may lead to bias in their decision-making and
compromise their objectivity and independence.

Access to Professional Advice and Up-to-date
Information

The Company Secretary provided induction pack and
orientation program for all new recruits to the Board. Such
program would familiarise the newly appointed Director
with the nature of the business, the corporation’s strategy,
the internal control and corporate governance practices
and policies, and directors’ duties and responsibilities.
Subsequent information packages are regularly provided to
the Directors to keep them abreast of their responsibilities
and infuse them with new knowledge relevant to the
Group's current business and operating environment.

To facilitate proper discharge of Directors’ duties and
responsibilities, all Directors (including independent non-
executive Directors) are entitled to seek advice from
the Company Secretary as well as from independent
professional advisers at the expense of the Company.

Independent Views and Inputs Treasured and Valued

During the Board and Board committee meetings, the
independent non-executive Directors are encouraged to
express freely their independent views and inputs in an
open and candid manner. The chairman also encourages
qguestions and challenges from Directors, in particular
independent non-executive Directors and their comments
and concerns are closely followed up by the management.

In addition to Board meetings, the chairman schedules
a meeting annually with independent non-executive
Directors without the presence of other Directors to discuss
the affairs of the Group.
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The Company Secretary is required to prepare minutes that
record not only the decision reached but any concerns
raised or dissenting views expressed by Directors. Draft
versions of the minutes are circulated to all Directors for
their comment and confirmation before it is finalised
for records. Minutes of all Board and Board committee
meetings are available for Directors’ inspection.

The implementation and effectiveness of the above mechanisms
have been reviewed by the Board on an annual basis and
the Board believe these measures would allow Directors to
contribute effectively and independent views and input are
available to the Board and Board committees.

DIVIDEND POLICY

The Board adopted a dividend policy (the “Dividend Policy”")
on 28 December 2018. The Dividend Policy aims to set out the
general principles and guidelines that the Company intends to
apply in relation to the recommendation, declaration, payment
or distribution of its net profits as dividends to the Shareholders.
The Board shall take into account, inter alia, the followings:

(@) The Company shall maintain adequate cash reserves for
meeting its working capital requirements and future growth
as well as its shareholder value;

(b) The Company does not have any pre-determined dividend
payout ratio;

() The Board has the discretion to declare and distribute
dividends to the Shareholders, subject to the Articles and
all applicable laws and regulations and the factors set out
below;

(d) The Board shall also take into account the following
factors of the Group when considering the declaration and
payment of dividends:

the financial results of the Group;
the cash flow situation and possible effects on
liquidity and financial positions of the Group;

the business conditions and strategies;

the future operations and earnings;
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the capital requirements and future expansion needs;
the interests of Shareholders;
any restrictions on payment of dividends; and

any other factors that the Board may consider
relevant.

Depending on the financial conditions of the Company and
the Group and the conditions and factors as set out above,
dividends may be proposed and/or declared by the Board
for a financial year or period as follows:

an interim dividend;
a final dividend;
a special dividend; and

any distribution of net profits that the Board may
deem appropriate.

Any final dividend for a financial year will subject to
Shareholders’ approval provided that no dividend shall be
declared in excess of the amount recommended by the
Board;

The Company may declare and pay dividends by way of
cash or scrip or by other means that the Board may deems
appropriate; and

Any dividend or bonuses unclaimed after a period of six
years from the date of declaration shall be forfeited and
shall revert to the Company in accordance with the Articles.

The Company will review the Dividend Policy as appropriate from
time to time. The Dividend Policy shall in no way constitute a
legally binding commitment by the Company that dividends will
be paid in any particular amount and/or in no way obligate the
Company to declare a dividend at any time or from time to time.
There is no arrangement under which a Shareholder has waived
or agreed to waive any dividends during the year.
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DIVIDENDS

The Directors do not recommend the payment of a final dividend
for the year ended 31 March 2026 (for the year ended 31 March
2025: HK1.0 cent per ordinary share).

SHAREHOLDERS’ RIGHTS

As one of the measures to safeguard Shareholders’ interests and
rights, separate resolutions can be proposed at Shareholders’
meetings on each substantial issue, including the election of
individual directors, for Shareholders’ consideration and voting.
All resolutions put forward at Shareholders’ meeting will be
voted by poll pursuant to the Listing Rules and the poll voting
results will be posted on the websites of the Stock Exchange and
the Company after the relevant Shareholders’ meeting. An AGM
shall be held each year and at the place as may be determined
by the Board. Each general meeting, other than an AGM, shall be
called an extraordinary general meeting ("EGM").

PROCEDURES FOR SHAREHOLDERS TO CONVENE
EXTRAORDINARY GENERAL MEETING

The following procedures for Shareholders to convene an EGM
are subject to the Articles (as amended from time to time), and
the applicable legislations and regulations, in particular the
Listing Rules (as amended from time to time):

(@) Any one or more Shareholder(s) holding at the date of
the deposit of the requisition not less than one-tenth
of the paid-up capital of the Company (the "Eligible
Shareholder(s)") carrying the right of voting at general
meetings of the Company, shall at all times have the
right, by a written requisition (the "Requisition”) sent
to the Company’s principal place of business in Hong
Kong as set out in the manner below, for the attention
of the Board and/or the Company Secretary to require an
EGM to be called by the Board for the transaction of any
business specified in such requisition; and such meeting
shall be held within two months after the deposit of such
requisition;
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The Eligible Shareholder(s) who wish(es) to convene an
EGM must deposit the Requisition with which stating
the purposes of the meeting, signed by the Eligible
Shareholder(s) concerned to the Board or the Company
Secretary at the Company’s principal place of business at
Flat A, 17/F., Gemstar Tower, 23 Man Lok Street, Hung Hom,
Kowloon, Hong Kong;

The Requisition must state clearly the name(s) of
the Eligible Shareholder(s) concerned, his/her/its
shareholding(s), the reason(s) to convene an EGM and the
details of the business(es) proposed to be transacted in the
EGM, and must be signed by the Eligible Shareholder(s)
concerned together with a deposit of a sum of money
reasonable sufficient to meet the Company’'s expenses in
serving the notice of the resolution and circulating the
statement submitted by Eligible Shareholder(s) concerned
in accordance with the statutory requirements to all the
Shareholders;

The Requisition will be verified with the Company’s branch
share registrar in Hong Kong and upon their confirmation
that the Requisition is proper and in order, the Board
will convene an EGM by serving sufficient notice in
accordance with the requirements under the Articles to all
the Shareholders. On the contrary, if the Requisition has
been verified but not in order, the Eligible Shareholder(s)
concerned will be advised of this outcome and accordingly,
an EGM will not be convened as requested; and

If within 21 days from the date of the deposit of the
Requisition, the Board fails to proceed to convene such
EGM, the Eligible Shareholder(s) may convene a meeting
in the same manner, and all reasonable expenses incurred
by the Eligible Shareholder(s) concerned as a result of the
failure of the Board shall be reimbursed by the Company to
the Eligible Shareholder(s) concerned.

The notice period to be given to all the Shareholders for
consideration of the proposal raised by the Eligible Shareholder(s)
concerned should be at least 14 clear days’ notice in writing and
not less than 10 clear business days.
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PROCEDURES FOR SHAREHOLDERS TO PROPOSE
A DIRECTOR

Pursuant to Rule 13.51D of the Listing Rules, the Company sets
out below the procedures to provide the Shareholders with
detailed procedures by which they can follow for nominating a
person for election as the Director(s):

(@) According to Article 85 of the Articles, no person other
than a retiring Director at the meeting shall, unless
recommended by the Board for election, be eligible for
election as a Director at any general meeting unless (i) a
written notice signed by the Shareholder(s) other than a
proposed person (the “Proposed Candidate”) who is/are
duly qualified to attend and vote at the meeting stating
his/her intention to propose the Proposed Candidate for
election as a Director; and (i) a written notice signed by
the Proposed Candidate stating his/her willingness to be
elected as a Director shall be validly served to the Board or
the Company Secretary at the head office of the Company;

(b) The period for lodgement of such notices required under
the aforesaid Article will commence on the day after the
despatch of the notice of the general meeting appointed
for such election and end no later than seven days prior to
the date of such general meeting and the minimum length
of the period during which such notices to the Company
may be given will be at least seven days;

(©) In order to allow the Company to inform the Shareholders
of the proposal and to enable the Shareholders to make an
informed decision on their election at a general meeting,
the written notice must state the full name of the Proposed
Candidate and include his/her biographical details as
required under Rule 13.51(2) of the Listing Rules and the
Proposed Candidate’s written consent to the publication of
his/her personal data; and

(d)  Upon receipt of the valid and verified written notices from
the Shareholder(s) to propose the Proposed Candidate
at the general meeting, the Company will then publish
an announcement in accordance with the requirements
under the Listing Rules or issue a supplementary circular.
The particulars of the Proposed Candidate will be included
in the announcement or supplementary circular of the
Company.
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RIGHT OF RAISING ENQUIRIES

Shareholders should direct their enquiries about their
shareholdings, share transfer, registration and payment of
dividend to the Company's branch share registrar in Hong Kong
(details of which are set out in the section headed “Corporate
Information” of this annual report).

All any other enquiries shall be in writing and sent by post to the
principal place of business of the Company in Hong Kong or by
e-mail to info@epshk.hk for the attention of the Board and/or the
Company Secretary.

Shareholders are reminded to lodge their enquiries together with
their detailed contact information for the prompt response from
the Company if it deems appropriate.

PROCEDURES FOR SHAREHOLDERS TO PUT
FORWARD PROPOSALS AT SHAREHOLDERS’
MEETING

There are no provisions allowing Shareholders to move new
resolutions at the general meeting under the Companies Act.
Cap. 22 (Law 3 of 1961, as consolidated and revised) of Cayman
Islands. However, pursuant to the Articles, Shareholders who wish
to move a resolution may by means of the Requisition convening
an EGM following the procedures set out above.

INVESTOR RELATIONS

The Company has established a range of communication
channels between itself and its Shareholders and investors.
These include the AGM, the annual and interim reports, notices,
announcements, circulars and the Company’s website at
www.epshk.hk.

During the year, the Company has reviewed the implementation
and effectiveness of the shareholders’ communication policy
through discussions amongst Board members during board
meetings. The Company has reviewed communication activities
and engagement with Shareholders conducted during the year
and was satisfied with the implementation and effectiveness
of the shareholders’ communication policy which allowed
Shareholders to engage actively with the Company.
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CONSTITUTIONAL DOCUMENTS

The amended and restated memorandum and articles of
association is available on the websites of the Company and
the Stock Exchange. There was no significant change in the
Company'’s constitutional documents during the year ended 31
March 2026.

WHISTLEBLOWING POLICY

In compliance with code provision D.2.6 of the CG Code,
the Board adopted a Whistleblowing Policy on 22 July 2022.
It provides employees and the relevant third parties who
deal with the Group (e.g. customers, suppliers, creditors and
debtors) with guidance and reporting channels on reporting
any suspected improprieties in any matters related to the
Group directly addressed to the designated person. An email
account (faithlam@epshk.hk) has been set up for this purpose.
All reported matters will be investigated independently and, in
the meantime, all information received from a whistleblower and
its identity will be kept confidential. The Board and the Audit
Committee will regularly review the Whistleblowing Policy and
mechanism to improve its effectiveness.

ANTI-FRAUD AND ANTI-CORRUPTION POLICY

In compliance with the new code provision D.2.7 of the CG Code,
the Board adopted an Anti-Fraud and Anti-Corruption Policy on
22 July 2022. It outlines guidelines and the minimum standards
of conducts, all applicable laws and regulations in relation to the
anti-corruption and anti-bribery, the responsibilities of employees
to resist fraud, to help the Group defend against corrupt
practices and to report any reasonably suspected case of fraud
and corruption or any attempts thereof, to the management or
through an appropriate reporting channel. The Group would not
tolerate all forms of fraud and corruption among all employees
and those acting in an agency or fiduciary capacity on behalf
of the Group, and in its business dealing with third parties. The
Board and the Audit Committee will review the Anti-Fraud and
Anti-Corruption Policy and mechanism periodically to ensure its
effectiveness and enforce the commitment of the Group to the
prevention, deterrence, detection and investigation of all forms
of fraud and corruption.
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CORPORATEPURPOSE, STRATEGY AND
CORPORATE CULTURE

The Board defines the purpose, values and strategy of the
Company and considers that the Company’s corporate culture
is aligned. The Group is committed to investing in the apparel
and healthcare industry, creating value for consumers, and to
delivering attractive and sustainable returns to the Shareholders.
Despite the ever-changing operating environment, the Group
places strong emphasis on workplace safety, employee relations
and the efficient use of materials, energy and resources,
promoting a culture of ethical conduct and integrity. A healthy
corporate culture is important to good corporate governance
which is crucial for achieving sustainable long-term success of
the Group.

ESG-RELATED MATTERS

The Company adheres to improving internal sustainability
governance, strengthening the management and control of
corporate development’s impact on the environment and
society, and creating value for our stakeholders. The Board
has overall responsibility for the Company’s ESG strategy and
reporting, and oversees the overall ESG governance of the
Company. In particular, the Board conducts a regular review of
the Group’s ESG-related matters and considered, among others,
(i) the adequacy of resource, staff qualification and experience,
training programmes and budget of those relating to Group's
ESG performance and reporting; (i) the changes, since the last
annual review, in the nature and extent of significant ESG risks
(if any); and (iii) the scope and quality of management’s ongoing
monitoring of ESG risks. For further details, please refer to the
Company’s Environmental, Social and Governance Report on
page 62 to 104 of this annual report.
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BOARD STATEMENT

The board of directors of the Group is pleased to present the
Environmental, Social and Governance ("ESG”") report (the "ESG
Report”), prepared by EPS Creative Health Technology Group
Limited together with its subsidiaries to summaries the Group's
ESG key issues, initiatives, and the sustainability performance of
our principal business for the year ended 31 March 2026. The
ESG Report is prepared in response to stakeholders’ expectations
and concerns about the sustainable development of the Group.

The Board has overall responsibility for the Group’s ESG strategy
and reporting. The Board is responsible for monitoring and
reviewing corporate governance practices across the Group,
and takes into account ESG-related risks in decision making and
maintaining effective risk management and internal control
systems. The executive Directors are responsible for formulating
ESG management policies, strategies, goals, and annual reporting
and promoting related implementation. They also identify,
evaluate, prioritize, review, and manage major ESG issues,
risks and opportunities while the management from different
business units are responsible for organizing, promoting, and
implementing various ESG related tasks under the Group's ESG
management policies and strategies. The Board with an aim to
ensure that the Group's operations comply with the principle
of sustainability and to look after the Group’s daily operations
and risk management matters in relation to the Group’s ESG-
related risks and deals with sustainability issues by regular
communication with senior management from key business
divisions, monitoring the Group's daily operations, reviewing
feedbacks from stakeholders and updating internal policies
whenever necessary. The material issues and tasks regarding
the ESG-related risks of the Group will be reported to the Board
regularly in order to review and re-formulate the polices and
plans for achievement of goals and targets.

EPS Creative Health Technology Group Limited
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The Group has set short-term and long-term sustainable
development vision and goals to achieve ongoing emission
reduction according to governmental requirements. Relevant
emission reduction targets and corresponding strategies are
established and sustainable development factors have been
incorporated into the Group’s strategic planning, business
model and other decision-making processes. The Board regularly
monitors and reviews the effectiveness of management
approach, including reviewing the Group's ESG performance and
adjusting corresponding action plans.

INTRODUCTION

The Group is committed to becoming an enterprise with high
level of social responsibility and understands the importance
of sustainable development of its business and community.
The Group pursues rewarding shareholders with better value,
provision of high-quality products and services to customers and
provision of adequate and competitive benefits to employees.
The Group takes the sustainable development of its business
as its long-term development goal, tries its best to reduce
the negative impact on the environment in its business, and
integrates climate related issues and ESG elements into its long-
term business strategic planning.

REPORTING SCOPE

The ESG Report is prepared in accordance with the ESG Reporting
Code (the “ESG Reporting Code”) outlined in Appendix C2
of the Listing Rules and Guidance Governing the Listing of
Securities on the Main Board of the Hong Kong Stock Exchange
("HKEX") and follows the principles of materiality, quantitative,
balance and consistency, and covers the operations and activities
of the subsidiaries in Hong Kong Special Administrative Region
("Hong Kong"), the People’s Republic of China (the “PRC") and
Japan. This ESG Report was compiled in compliance with the
“mandatory disclosure requirements” and the “comply or explain”
provisions in the ESG Reporting Code. This report covers our
commitments, practices, and performance in various ESG aspects
for the period starting from 1 April 2025 to 31 March 2026
("2026" or the "Reporting Period”). The reporting scope of the
ESG Report focuses on the primary businesses including: trading
of and medicated apparel products ("Garment Business”),
trading of healthcare products and leasing of medical devices
("Healthcare Products Business”) and provision of innovative
research organization ("IRO”") and specialized contract research
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organization (“CRO") services and in-house research and
development (“R&D") business in Hong Kong, the PRC and Japan.

This ESG Report has been reviewed and approved by the Board,
both reviews and reports the core business operations and
activities of the Group.

GOVERNANCE STRUCTURE

The Board is responsible for the sustainable development of
the Group and guides its fulfillment of its corporate social
responsibilities. The Board believes that focusing on resources
management and occupational safety and health will help the
Group achieve its established vision and mission. The Board
have faith that prioritizing ESG management can improve our
corporate image, mitigate ESG risks and strengthen the Group's
capability to comply with relevant laws and regulations. These
efforts can further improve the competitiveness of the Group and
promote the sustainable development of the Group’s business.

The Group’s ESG philosophy is to create long-term value for
its stakeholders in alignment with the strategic development
and sustainability of its business. The Group is committed to
maintaining a rigorous corporate governance framework to
promote and safeguard the interests of shareholders and other
stakeholders, thereby upholding the Group’s credibility and
reputation. The Group will continue to seek ways to develop our
business in a more efficient and environmentally friendly manner
and remains steadfast in our mission to build an inclusive and
sustainable society.

Throughout the Reporting Period, the Group maintained the
same ESG management structure and process as the last
reporting period (from 1 April 2024 to 31 March 2025, “2025"
or the “Last Reporting Period”). The Group fully understands
that ESG policies and practices may change over time to reflect
the changes in business operations, structures, technologies,
laws and regulations, and the environment. The Group thus
continues to invest substantial resources to monitor ESG issues,
policies and practices and performance on an ongoing basis. Our
ESG strategies, management policy and approach are based on
compliance with relevant legal and regulatory requirements, the
principle of sustainability and opinions from our key stakeholders.
The Group’s visions and goals, and the ESG management policy
and approach can be summarized in the following statements:
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Specifically, the Group'’s vision and goals include:

1.

The Group is committed to successfully undertaking its
business, while providing strong returns to our investors and
supporters, mitigating risks associated with our operations,
ensuring a healthy and safe working environment to our
employees, and contributing to sustainable developments
for the local communities and the Group.

The Board from time to time approves and updates
strategies and policies which are incorporated with the
related environmental and social issues stated in the ESG
Reporting Code. The Board has assigned each department
to implement ESG policies in accordance with the
respective operations and activities. Through their normal
and routine channels, all departments report directly to
the Group's chief executive officer ("CEQ"), who has the
overall responsibility to ensure that the Board’'s approved
strategies and policies are implemented. The departments
are responsible to assist and advise the Board in managing
ESG matters such as identifying ESG risks and opportunities,
managing ESG issues as well as collecting data regularly
for the review of the ESG performance. The working group
reports to the Board on an annual basis.

It is the duty of the Group’s CEO and his operation
managers (collectively, the “Management Team’) to
examine and address all the environmental and social issues
detailed in the aspects and areas in the ESG Reporting
Code.

To promote the comprehensive risk management within
the Group, the Group has made a basic assessment
of relevant ESG risks through the Board’'s extensive
understanding of the business and the communication with
different stakeholders, and incorporated the relevant risks
into the risk management and internal control system.
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REPORTING PRINCIPLE

The ESG Report has been presented into two subject areas,
namely environmental and social. Each subject area has various
aspects to disclose the relevant policies, key performance
indicators ("KPIs") and the status of compliance with relevant
laws and regulations as addressed by the ESG Reporting Code.
The Group has complied with the disclosure requirements of the
“mandatory disclosure requirements” and “comply or explain”
provisions set out in the ESG Reporting Code. Certain KPIs which
is considered as material by the Group during the Reporting
Period are disclosed in the ESG Report. The Group will continue
to optimise and improve the disclosure of KPIs.

During its preparation, the Group adheres to the reporting

principles of materiality, quantitative, balance and consistency by:
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The Group’s Application
7 B 1

Reporting Principles Interpretation

HERA B

Materiality The report should disclose significant impacts
on the environment and society, or aspects
that materially affect how the stakeholders
assess the Company and make decisions.

BEEH AMEARBHRENLENERTE
FE RO EH AR T T AMMERRESE
ERAFENER -

Quantitative The KPIs disclosed in the report shall be
calculable and comparable where applicable.
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The Group conducted questionnaires to
understand its stakeholders’ expectations.
Based on the results of the questionnaires, the
Group identified and reported the Group'’s
material sustainability issues. The details are
explained in the section of “Stakeholders
Engagement and Materiality Assessment”.
AEBRBERFNENHEETHSH
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Under feasible situation, the Group recorded,
calculated and disclosed quantitative
information and conducted comparisons
with past performance if applicable. Details
of the calculation standards/methods for the
reporting of emissions/energy consumptions
are disclosed together with the data tables in
relevant sections.

ERITONERT - AEBERE  FFE LK
BELEN THEBBRNBERNBER
BEITLER -



R #HBRERKRE

Reporting Principles Interpretation The Group’s Application
s RA Bx REEHER
Balance The issuer should objectively and truthfully The Group followed the principles of
report its current year ESG performance. accuracy, objectivity, and fairness to report
its achievements and challenges in sustainable
development.
F& BOTAREE EEMREEAFTFEN AEEERERE FHEEMAEMNR
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PR A ER RO DK

ESGKIR -

The Group used its best endeavours to
ensure consistency in preparing the ESG

Consistency The ESG Report should be prepared in a

consistent manner, its KPIs can be compared

to understand corporate performance.

— 2t
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Throughout the Reporting Period, the Group maintained the
same ESG management structure and process as the Last
Reporting Period. The Group fully understands that ESG policies
and practices may change over time to reflect the changes
in business operations, structures, technologies, laws and
regulations, and the environment. The Group thus continues
to invest substantial resources to monitor ESG issues, policies
and practices and performance on an ongoing basis. In order to
contribute to the sustainable development on the environment
and society, whilst maximizing the benefits to our employees
and the stakeholders, the Group has continued to exercise due
responsibility in maintaining the highest level of ethical standards
when conducting its business and uphold strict compliance with
all relevant laws, rules and regulations in all ESG matters.
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Report and manages its ESG data for future
comparison.
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STAKEHOLDER ENGAGEMENT

The Board relies on comments and opinion from the
stakeholders to help the Group to better understand the risks
and opportunities in different aspects. The Board believes that
understanding the views of the Group's stakeholders lay a
solid foundation for the long-term growth and success of the
Group. The Board values opinions on the road to sustainable
development and seeks to create value for its stakeholders,
internally and externally, and the communities in which it
operates.

The Board identified the Group's employees, customers,
investors and shareholders, suppliers and business partners
and community at large as its key stakeholder groups. In daily
business activities, the Board communicates with different
stakeholders through multiple channels as below:

&SR

EXeREERRDENTERER - Ui
AEBEF BB R T ENERR RS - &
EEHE  BEARESOHENERASALRE
BEARMEREKNEERENERE - Eit
EZgERAMTHEERNER H ASK
RNSNEBEHE 19 R LR ST M AL [ A& (B
=

EEZgHARENET  EBEF  REERRK
R HEBLEGEAHLEELRIISERE
EEE - EAEEBHEHT EFSBBIA
TZRREETRF/NEER

Stakeholders Concerns Communication Mechanisms
i E B HIREIRE BERE
Employees —  Providing safe and suitable working environment for — Email
staff —  Staff performance evaluation
—  Career development —  Staff recreational activities
—  Rights and interests of employees —  Staff training
—  Remuneration and welfare
BT - REZENESENIERER - BFEH4
- BEIER -  BIBMEHE
- BI#x -  BIRZEH
- FHBNEF - BIH
Customers —  Product and service quality —  Customer service hotline
—  Complying with applicable laws and being responsible = Email
for product and service liability —  Company website
—  Respecting customer privacy and information security
BF - EnMRBaE - BPRISER
- BETERERIAEEMMREEE - BFEMH
- HBEXFRALNMERZR - RAEEh
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Stakeholders Concerns Communication Mechanisms
HhE AEHEE BERE
Investors and —  Corporate governance = Email

Shareholders

KREERBR

Suppliers and
Business Partners

HEEMEBE
1ERH

Community

ZadE

Financial performance

Information disclosure

Protection of investors' and shareholders’ interests
Improving operational efficiency to generate stable
returns in the long run

NEDAE

ISR E

EERKE

REREEH MRS
REELSUE - URBELRTHER

Complying with applicable laws and eradicating
corruption behaviour

Maintaining sound cooperation relationship for mutual
growth

Formulating stringent procurement system and
controlling risks

BTEREERMTBEISTA
REFRENAERE - KRKE

B E AR EVERIBHIE - 5 E R

Community development support

Enhancing the environmental protection consciousness
of staff and encouraging them to make commitment to
the society

M EER

155 8 THIRRARE S AL BB IS SFD
S

Annual general meetings
Company website
Reports, announcements
and other publications

B

FERRAE

NCIEEN

wE - NEMEAMLRY

Email

Business negotiations
Contracts and agreements
Company website

BTEM
[EES24E
B EM R
N E|Hh

Email
Company website

BB
ARBI
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STAKEHOLDERS’ FEEDBACK

The Board values and pays active attention to the expectations
and demands of the stakeholders for the ESG performance of
the Group. The Board welcomes stakeholders’ feedback on the
Group's ESG approach and performance. Suggestions can be sent
to the Board via the following:

Address: Flat A, 17/F., Gemstar Tower, 23 Man Lok
Street, Hung Hom, Kowloon, Hong Kong
+852 2334 2088

info@epshk.hk

Phone number:
Email:

MATERIALITY ASSESSMENT

The Group has adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. During the Reporting Period, the
Company undertook its annual materiality assessment exercise.
The objective of materiality assessment is to identify ESG topics
that are material and relevant to the Group's operation.

Through regular communications with stakeholders and
reviewing of the information collected, the Group has identified
the following ESG material areas and aspects indicated in the
following table:
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TEEIRAS 0 +852 2334 2088

BETFEH :  info@epshk.hk
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Subject Areas
TERHR

Subject Aspects
FEEM

Environmental
B

Al. Emissions

Al BEIRYD

A2. Use of Resources

A2, BIRfFE A

A3. Environment and Natural Resources
A3 IRIBERBEAEIR

A4. Climate Change
A4 RIREAE

Employment and Labour Practices

BENETIER

Social

Bl. Employment

BI. B1E

B2. Health and Safety
B2 RFEM%Z 2

B3. Development and Training
B3. /R K IE D

B4. Labour Standards
B4. S5E1RAE

o

Operating Practices

B5. Supply Chain Management
BS. s E IR

B6. Product Responsibility

2EIED B6. EmE T
B7. Anti-corruption
B7. R&ES
Community B8. Community Investment
o BS. #tEILE

The above ESG material areas and aspects have continued to be
strictly managed and monitored through the Group's established
management structure, process, policies and guidelines as

described in this ESG Report.
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THE GROUP’S ENVIRONMENTAL AND SOCIAL
AREAS AND ASPECTS AND THEIR PERFORMANCE

A. ENVIRONMENTAL AREAS AND ASPECTS

The Group is principally engaged in the Garment Business, Health
Products Business and IRO, CRO and in-house R&D business
which headquartered in Hong Kong. The Group provides
one-stop apparel supply chain management solutions for its
customers ranging from fashion trend analysis, product design
and development, sourcing and procurement of materials,
production management, quality control and logistics services.
All of the knitwear products were produced by the third-party
manufacturers engaged by the Group. The Group required its
suppliers to comply with the relevant laws and regulations
relating to not only environmental but also labor, social and
safety. The Group also implemented environmental protection
policies in order to reduce the possible pollution resulted from its
business activities on the environment. These policies including
but not limited to the policies on reducing carbon dioxide ("CO2")
emission and water consumption, waste management and other
eco-friendly measurements in the Group’s business operations.
The Group implemented these policies through (i) reminding staff
to switch the light on only when it is needed and turn off when
staff are out of office; (i) reminding staff to set the temperature
of air-conditioner to an energy-efficient level; (iii) emphasising on
the use of recycle paper when printing internal documents and
double-sided printing for external documents; (iv) reminding staff
and relevant person-in-charge to process daily waste properly
and to treasure water resources and avoid wasting; (v) reminding
staff to turn off water taps after use; and (vi) endeavouring to
promote water conservation in the offices which resulted a
limited amount of water consumption during the Reporting
Period. The Group continues to review the environmental impact
of its operations and assess whether its environmental protection
policies are in compliance in all material respects with applicable
environmental laws and regulations in Hong Kong, the PRC and
Japan including but not limited to (i) Environmental Protection
Law of the PRC; (ii) Water Pollution and Control Law of the PRC; (iii)
Prevention and Control of Pollution from Environmental Noise
Law of the PRC; (iv) Air Pollution Control Ordinance Law of Hong
Kong; (v) Water Pollution Control Ordinance Law of Hong Kong; (vi)
Basic Environment Law of Japan; (vii) Climate Change and GHG
Emissions Regulations of Japan. During the Reporting Period, the
Group's business operations are wholly office operations, and
thus, the key environmental impacts from the Group's operations
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S MAESTENONEB SR - FEFE A€M
Bl (WiREEBE I RIEHEEALZEEEHTE
2Y - BPHEKER  BRRE VREEIHE
1% R ESRABIKEESE « RVIVRK DB S HER
MEIKTHE - MEREHEENRDEAKE -
AEEBEEETHEBHRRENTE - T
HERRBERREGEMBEERFAFEES
PN B A E R IR IR A DI BOERR o RIREH
N AEENEKEEEDARDER @ B
It ANEBEBHIRENE B E F TH()4E
B (NARIRERE ¢ KGR B INE S E KA



mainly related to (i) energy; (ii) paper consumption; and (iii)
local and overseas business travels. As such, the environmental
impact from the Group’s operation is minimal compared to that
of many other industries. During the Reporting Period, there was
no material breach of or non-compliance with the applicable
laws and regulations related to environmental protection, air and
greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste by the Group.

A1. EMISSIONS
(i) Hazardous and Non-Hazardous Air Emissions

Carbon dioxide (CO>) is the non-hazardous greenhouse gas
("GHG") generated indirectly from the use of electricity in our
operation.

The table below recorded and compared the Reporting Period
and the Last Reporting Period’s resultant indirect air pollutant
emissions:

R #HBRERKRE

B o Bt - HEFFZEMITRMAL - ARENE
BHRBENFZER) - RBEHR - AEEL
BEREBEERITEBTERRRFRE - BERAMA
EREEN KRS AEREZER
WHELRERER LR

Al. B
(i) EZEReE  HEEZREHK

— AR (CO) RELAERRETEAENHE
EANEZRERE(IGHG]) -

TREHWHER T mEHE F—ERSE
EEZRBYMER

Year ended 31 March
BEZ=A=1+—HLFE

Items of emissions"° (" Unit 2026 2025 Changes
HE M B 3240 1 —®oxE —ToRA Bk
CO; indirect emission™ete @) Kg 43,650 54,756 -20.28%
=V 37 i ] NI

Intensity (CO2/m? floor space of Hong Kong, the Kg 20.72 18.67 10.98%

PRC and Japan offices)

BEFREEEBOBENRE(BE Rk  AF FFHK
BEABRAE)
Note |I: Emission factors for calculations in this ESG Report were

made reference to the "How to prepare an ESG Report-

Appendix 2: Reporting Guidance on Environmental KPIs

(version updated on 31 December 2024)" by The Stock

Exchange of Hong Kong Limited, unless otherwise specified.
Note 2: Emission factors for purchased electricity sourced from A
EmZEmBEREREBEENAEE and based on data
stated in “JICA Climate — FIT Version 7.0" published by Japan
International Cooperation Agency.

MaEl : AESGHREFFTEMHMET - 225
BEAZ SN 2024F12A31BEFH
COMAT R RLESGHR S — M 8%2 : IRIRAAGAE
IR (KPYIRE IR VIETT - BRIES AR
B o

BEENNHRAT  BAFEERE
LR RAEREBHNAEE -

MaE2

ANNUAL REPORT 2025/2026
2025/2026 F3;

73



74

W
N\ / o
\\\\ / //i: o
\\\.f'";’/’/

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT \\

RIR  HERERKSE

To reduce indirect CO, emissions, we have formulated a
sustainability strategy that will continue to improve our energy
saving practices, including strictly controlling the electricity
consumption of our production facility. We target to lower the
indirect CO2 emission per m? per year by 1-2% through the
reduction of electricity consumption per m2

Transportation is one of the emission areas where the Group
also provides guidance to control air pollution. The table below
recorded and compared the Reporting Period and the Last
Reporting Period’s resultant air pollutant emissions in Hong Kong,
where the vehicle owned by the Group is located:

TR EE —SACHRBER - BAPIBIE T A

BERRE - BEEXRSHMNEEREE &
EBRRIEHAERENRAEE - ZAMINEZR
BEREEFIANAEE SFHEFEE_S

{ERRBE N E F#1K1-2% o

B EF —EFFPRR $Elﬁk1h§
HZERITR o PREHIL LB HmEM E—
wE HE?&$$@%EWEWWEMWJ
ZERSRBINE

b
1

- H‘}

Year ended 31 March
BE=A=1T—-HLHFE

Air Pollutants Unit 2026 2025 Changes
ZERTEY By —EDXRE —ETRF #g1,
Nitrogen Oxides (“NOx") Kg - 0.26 N/A
RELPI(NOX) /NI NiE A
Sulphur Oxides (“SOx") Kg - 00l N/A
FREEM(SOx) N NEH
Particulate Matter (“PM") Kg - 0.02 N/A
FEFRLT(PM) /NI iE A
The Group has recorded zero usage of the owned vehicle and no  AEBERESHAW RERER @ LR AETT

petrol purchases during the Reporting Period.

(ii) Hazardous waste, non-hazardous waste and packaging
materials

The Group generated/consumed no significant hazardous waste,
non-hazardous waste and packaging materials due to its business
nature. The non-hazardous waste is mostly disposed of to landfill,
while hazardous waste is collected and treated safely by qualified
licensed contractors to prevent environmental harm and ensure
legal compliance. The table below recorded and compared the
Reporting Period and the Last Reporting Period’s total amount of
paper usage in Hong Kong, the PRC and Japan:

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

{frj/_b/ﬁ Eﬁﬁ °

(i) BEERY  BTERYNERHLH

RREEHMEE - $Elaﬁ?$/ﬁﬁEﬂ
BEANBERERY  BEBRRYVLBEME -

BEBRRMAZE ﬁﬁ?ﬁ i fe ke BE = 4 Al
HEMNFEABRBELZ2RIE - AL
HIRBENBETERENEERE - T&

FOERI L R E AN E — AR ERERE -
BAMAANRREE
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Year ended 31 March
BEZ=A=1+—RHLEE

Wastes Unit 2026 2025 Changes
bl 17 =t BINY —2-nf gL
Non-hazardous waste, paper for recycling  Tonnes 1.64 2.46 -33.33%
purpose
EZERY (AR ERRRR) U 1.64 246 -33.33%
Intensity of non-hazardous waste per m*>  Tonnes/m? Insignificant Insignificant N/A
floor space of Hong Kong, the PRC (<0.01tonnes/m?) (<0.01tonnes/m?)
and Japan offices
RE(REEEY B  PEREMNBEER B FHXK FEKX REXR T
WMAZMEE) (<0.01MF “FJ5K)  (<O.0IME, FF5K)

In the coming year, the Group targets to at least maintain and if
possible, continue to reduce its non-hazardous waste by 1-2%.

(iii) Mitigation measures and reduction initiatives

The Group advocates emission reduction, energy saving and
resources saving, and is committed to achieving sustainable
operations. To this end, we have set preliminary directional
targets in terms of reducing emissions, energy use efficiency and
water efficiency. The Group will review the progress and explore
more opportunities for various environmental protection goals. In
the future, we will set more specific quantitative environmental
goals to nurture the environment and cherish natural resources.

Environmental Aspects
RIREE

Targets
B

ERF @ AEENBEREVERFRENES
BEEFBEMEZEEKTF » INRAJRERGE -
1 E IR ERRIK1-2% ©

(iii) B

AEBELRSE - £kt - HOER - BOIRE
RAFERE - Bt RAERDBER - 125
BEIRE MR MAKEER N ERE T I
AR - AEERBRTERER  UHRRE
ZHe  AERERRFRARF - KK - &l
REEABMNENLRERR  WRERELD
EERER -

Steps Taken To Achieve The Targets
RELHYHE e

Air Pollutants Emissions

ZERSRYBEN

The Group will actively implement
the air pollutants control plan and
measures to maintain or reduce the
intensity of air pollutants emissions.
REBEGERETERTRADE
w8 RiEHE - BRSO E
RS RMBEEE

—  Carrying out regular maintenance of
vehicles with good condition for operational
efficiency

—  Encouraging the use of public transportations

— YREREMESETERRE  Z9E

~ HEBEAARTBETA
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Environmental Aspects

BREER

\Y s

BE

Targets
B

Steps Taken To Achieve The Targets
REHVE i

Greenhouse Gas Emissions

BEREBHN

Waste Reduction

A2. USE OF RESOURCES

(i) Energy Consumption

The Group will actively implement
the electricity-saving plan and
measures to maintain or reduce
the intensity of greenhouse gas
emissions.

A S5 B8 TR 11T 65 B
o+ AR SR LR = R I
=

The Group will actively implement
the material-saving plan and
measures to maintain or reduce the
intensity of waste production.

R ER B 7S AR 1R B i D A0 M R R B
Kiaie - AR SR D EEY D
EENE

Energy is a critical component of the Group's operation, and the
Group has to acquire energy that originates from fossil fuels,
which is exhaustible and non-renewable energy. The Group has
thus established an energy consumption reduction pathway with
a long-term perspective as a directional target. Because of that,
the Group makes its utmost to reduce energy consumption by

different energy measures.

. Established a resources management procedure to regulate

energy use;

EPS Creative Health Technology Group Limited

EPS RIEMEEEABR AT

Adopting LED lighting in some offices

Setting the temperature of air-conditioning

system in a range between 25°C to 26°C

Switching off lights and unnecessary energy-

consuming devices when they are not in use

Promoting environmental protection such

as saving water and electricity by slogan or

poster in office

#RD MY R =R LEDIREA

1 2= 3 R SR E R E 25" CE26°CRED

E3

FEME AR 1 M T BRI FERERR B

E%“*M%ﬁ R ARERER
C INEK ~ ERE

Using electronic document processing system
to minimize the use of paper

Encouraging printing or photocopying on
both sides of paper, where applicable
Focusing on quality management to reduce
wastage and scrap for less pollution resulted
FEHEFXHRERS - FERDERD
{53

S B m T E kg ENAR ok (B )

TEMEERENRDIREMME - RS

%
A2.EREHA
(i) BEREFE
RERRAEEZENEZMAKIY  KERN
BAEIRBCAMENEER - S &0 fES
BRaEEMER - Atk - AEBERIUAKRE

EE%‘E?%??I“?ET?EI’J%@%/WJFEW“ AR S

B BB TR REHR LR B
BYBREEEFURERRER
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«  Promoting environmental protection such as saving water - E#ﬂ#’“ﬁFﬁTTE GBREFRR 8
and electricity by slogan or poster in office; K- EE

«  Switching off lights and unnecessary energy-consuming -+ G NEARKEERE XN TLERFEER
devices when they are not in use; &

«  Setting the temperature of air-conditioning system ina - HRZEFRGEREREE25CE26°CHIE

range between 25°C to 26°C; B
. Disseminated energy-saving message via emails; and . B EIREEE - &
«  Adopting LED lighting in some offices. - EEMARAEELALEDRERA o

The table below recorded and compared the Reporting Period 3R &8k L 83k &5 HAAN E — Bk &5 HARY B R

and the Last Reporting Period's resultant energy consumption: BREE :
Year ended 31 March
BEE=-A=1t—-HLEE
Energy Consumption 2026 2025 Changes
RETRHFE —ERE —E-RE =il
—  Electricity Consumption (kWh) 116,005 137,798 -15.82%
- BN HEE(TRE)
Intensity (kWh/m? floor space of Hong
Kong, the PRC and Japan offices) 55 47 +17.02%
BE(TRE /BENDERAZHEE
FIK)
—  Unleaded petrol ~ Consumption (Litres) - 411 N/A
- BT EFEE (FH) ANiE
Consumption (kWh)Nete &) - 3,984 N/A
HAEE (TR )0 AN B
Intensity (kWh/m? floor space of Hong
Kong office) - 2 N/A
HE(TRE /" BERAEEETHK) ANjiE
Total Consumption (kWh)
HiEt HFE(TELE) 116,005 141,782 -18.18%

Note 3:  Energy conversion factors used for petrol are based on the /i3 ©  JRHATALREIRR T JHERESGIRE 15

conversion factor mentioned in the ESG Reporting Code. SR ATt A A T -
The decrease in electricity consumption was due to the Group HRBREH F'EJ REENTHREENAEELE
had disposed of several of its subsidiaries during the Reporting 7 &% F °
Period.
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(ii) Water Consumption

W
N\ / o
\\\\ / //i: o
\\\.f'";’/’/

BE

As the Group does not conduct any business relating to
manufacturing, it does not encounter any issue in sourcing water
that is fit for purpose. The Group's key water usage arises from
consumption in offices, including toilet flushing, water tap and
drinking water. For the PRC and Hong Kong offices, we operate in
leased office premises of which water supply and discharge are
controlled by building management who considered provision of
water usage data to individual occupant is not feasible. For Japan
office, the water are mainly used for daily hygiene needs and is

considered insignificant.

(iii) Targets

Energy Conservation

m
an>
(\\\}

Water Conservation

ER#I 7K

Paper and Packaging
Materials and Other Raw
Materials Consumption

AR B AR S EL
RETELERE

The Group will actively implement
the electricity-saving plan and
measures to maintain or reduce the
intensity of electricity consumption.

AEEGEBETHETSI NG
i - AR RBLDRENE ©

The Group will actively implement
the water-saving plan and measures
to maintain or reduce the intensity
of water consumption.

REE SRR HETTE KT 8 R4
e RSO RKEEE o

The Group will actively implement
the paper-saving plan and measures
to maintain or reduce the intensity
of paper consumption.

AEBKERE G AT EME
e - REF R ERRERERE -

EPS Creative Health Technology Group Limited

EPS RIEMEEEABR AT

(i) FHkE

HARASE TR EREEBNER - B
B FE R ER A BEEMIFEE o &N
SENFKEIZANPLAZENEE —RFR
REEMT - HAIBEBNHBEEHRQSHEHR
ERAE HEUKTBINERETEE AR
S Bt BESHAERKEEE - B
BABAEMS  KEZRANEBEESRK
HFRBRMTER -

(i) B

Adopting LED lighting in some offices
Setting the temperature of air-conditioning
system in a range between 25°C to 26°C
Switching off lights and unnecessary energy-
consuming devices when they are not in use
WA ERALEDIR RS

- BEARGHRERTEAE2SCE26°CHE

o

- ETMEARERERENRTLEROREERE

= Promoting environmental protection such

as saving water and electricity by slogan or
poster in office

- ERAEBBRATERNTACERE

fRe& - QNEA7K - ENE

—  Avoid unnecessary printing and print on both

sides

—  Use recycled papers and reuse paper-made

products such as envelops and folders

= Replace the use of papers by sharing and

storing information and documents in
electronic formats

—  Adopt company-wide cloud based working

environment to reduce the need of printed
documentation

- BRTRENHE - EREEIH
- [FERBLERYEEFERAFER  WEH

FE R

- BEDENFREFRANERMERE

AR RNEHS

- EERARBERNRAEE - OB E R

PO



A3. Environment and Natural Resources

The Group raises staff's awareness on environmental issues
through education and training and enlists employees’ support
in improving the Group’s performance, promotes environmental
awareness amongst the customers, business partners and
shareholders, supports community activities in relation to
environmental protection and sustainability, and evaluates and
monitors regularly the impact of past and present business
activities impacting upon health, safety and environmental
matters. With the integration of policies mentioned in Sections
Al (i) and A2(iii) of this ESG Report, the Group strives to
minimize the impacts to the environment and natural resources.
The principal business activities of the Group do not have a
significant impact on the environment and natural resources.

A4. Climate-related Disclosure

Climate change has caused frequent extreme weather and has an
impact on the business operations of the Group. Therefore, the
Group has formulated working mechanisms to identify, prevent
and mitigate climate change issues that may have a significant
impact. At the same time, we would adjust the use of resources
and energy. In response to disasters and accidents which are
easily induced by extreme weather, we always enhance the
capability to the disaster response.

Governance

Climate change has caused frequent extreme weather and
has had an impact on the business operations of the Group.
Therefore, climate change risks are considered by our Board to
be material risks and the Board is responsible for overseeing
and formulating working mechanisms to identify, prevent and
mitigate climate change issues that may have a significant
impact, the setting of targets related to climate-related risks and
opportunities and monitoring the progress towards such targets.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R #HBRERKRE

A3. BEREKBERER

AEBBAMBENEINARNIESEITHRE
FEMNRE  WECREIXHE  UNEAREE
HEW - IRERF - 352 HEERENRRE
& TEFERBEREMAZEERGENLE
EE)  IRMEREEREREMUFEEHEE
RES) - WiE BARP R AN S 1B TR M) 575
EEERER REMREMBHTE - ABE
B RESGHR S FBA1GINFIA2(INETH IR R A BER
AEEZHBHIRBEERAE RN T ERE R
K - AEENETEXERTBHHRBEERAAER
WEEBAFTE o

A4. RIREBRMHKEE
RIRBCEHITHRRIAEELE - WHAEE

MEBEZELTE - Bt - AREHET T
YRR - AR ~ TR AR EE Al REEE B AR

ZrRIEZCHEE - FAF > RAKEHBRERM
BEIRHIAM A o &7 FE IR KR A] BE 5] B K
T BRfIEFBERSAERYESD -

BEE

RIEEBEBBUAEN G AR i%%i?
ET%%OIM EEeRARRERBRRE

EEMRARK AE%S&MEIW%%

%ﬂ ﬁ%&m Fiikigmﬂf“
B - AR A F LT E TR R RS
ﬁ@mﬁﬁ'lﬁgﬁﬁ@%ﬁﬁmﬁﬁo
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The Group understands that stakeholders expect us to be
managing and mitigating climate change risks in line with local
and global commitments and recommendations. We recognise
that the impacts of climate change are varied and long-ranging
and the risks identified could prevent us from meeting our
strategic objectives and could result in adverse operational,
compliance and financial impacts. Thus, the Board meets
regularly to oversee our strategies and management approaches
related to climate risks and opportunities (including the trade-off
associated with climate-related risks and opportunities), as well
as the disclosure of information. We have implemented a climate
change policy statement to guide our operations and reduce
our impact on climate change while strengthening our business
resilience. Currently, no climate-related performance metrics
are incorporated into the remuneration policies of the Group.
The Group does not apply an internal carbon price currently
but it will continue to monitor developments in carbon pricing
mechanism and evaluate its potential applicability.

As the world transitions toward a lower-carbon sustainable
economy, there are inevitable areas that our Group can
contribute to this. After discussions with our stakeholders, we
have identified energy and water as immediate areas that we can
tackle to both combat climate change and reduce potential costs
in the future.

Management'’s Role:

1. Oversight of climate-related risks and opportunities is
managed directly by the Board. The CEO holds the overall
responsibility for ensuring that the strategies and policies
set by the Board are effectively implemented across the
organization.

2. The Board is also responsible for the development of
appropriate skills and competencies through training
programs, professional development opportunities, and
assessments of current capabilities. This ensures that
the board members and relevant personnel are well-
equipped to oversee and address climate-related risks and
opportunities.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

S
r/ /;/
\.////
REBTH  NMEBBEEDERFIRRANM

K BB A R R E I MO SRR B B R
- HWMBREBD  RIFEENTESHKHE
IR - FTEB Rl A R B AT B PR B IR P A SR S B
B XAIESRANNLE  SaRMRMBE
& ExerHERes  BEERMAERRKR
B M E AR B HO SRS A B IR 7 A (B R B R IR A
PR FIEEATY M aRE ) - AR EFMEE °
AEBEFIECRIRE(CHRER) - AIEEH
P 2E - BB RIERECHOFE - RS
BAWEBAMNE - BAT - ARENHHBERS
AR AT B RIRBENERIER - AEH
BATRARRAARGRE - BRFERLREE
Wl EE - WHAEBEEERNT -

BEE R REAIER  RENEEEE AR
17 SATE — L7 A e ) SRS R« A
SR IR E RS - RN REERAKE
BRBMIA AT S TR B AL - BT

AR EERREE - e ERRNERE
AR o
EEENAGEE

. REEENERERENEEHESESH
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TE B SR B AR Re R BB B A P B 0%
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BEh - MRESENE MEBARABE
BMEHRIAERREKEHNEES



3.  The Management Team, led by the CEO, plays a critical role
in the governance of climate-related risks and opportunities.
The Management Team is responsible for examining and
addressing climate related risks and opportunities, and day
to day implementation of policies set by the Board.

4. The Group utilizes various controls and procedures, such
as internal audits, performance reviews, and sustainability
reporting, to support the oversight of climate-related risks
and opportunities. These controls and procedures are
integrated with other internal functions, such as finance,
operations, and human resources, to ensure a cohesive
approach to sustainability.

Strategy

We strive to understand the impacts brought by climate change
to our business operations and thus continuously seek to
advance the relevant studies, as well as our action plans and
mitigation measures. Subject to the on-going development
of our climate-related risk assessment and management
practices, we will further study the feasibility and practicality of
integrating the financial impacts of climate-related risk and other
sustainability issues into our financial planning at the corporate
and project levels.

Physical Acute Risk

The Group has identified extreme weather such as typhoons,
heavy rain, thunder and lightning and flooding that can cause
physical acute risk. The potential consequences include delivery
or shipment delay as well as damage to documents, equipment
and even employees’ health and life. The above potential
consequences will cause economic losses to and increase
operating costs of the Group in the short, medium, and long
term.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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3. HIITREEMNEIEE KRR REEE R
HEenRETERRAS - BEEK
BERAMEHRIRERENEREKS -
AR BEERTESSHENBR °

4. KREERBEESIMERF  flanAEE
it BREHRMKERSE - KRR
ERERREKENEE - ELTHfEER
M 2E  ANWERFEMABIIRE
Ba - BARRMAEKEERTERR—H
FSRAE o

R

BRSO TERRAERE(CHEFIERSE L ETRA
+ RET BT = SR HE AR R AT 7T A S R AP Y
TEREMEMEEE - RERMARIKRBBERR
AMEMEREERNSERR - RAOSGE—FH
Fe i R AR B L AN EL A AT R AR S R R R B
BREMATLERIAR BRYBUHREIMRITTIE
MERIME

B 48R
=

AEEDHERBmASR - FINEBE - KRS - &
EMPIEALHK - AT EHERENP IR -
BENERBEEHIEEIMNHEE  BEX
- RIBEZBETIMREMED - BlUBER
REGERHY - FHMRBAE AN RBEEREE
B MIBIEERA o
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Physical Acute Risk

Preventative and mitigation measures

Takn MR BRI

SHEERERE
Extreme weather
Wik KR,
Typhoons

e 2

Heavy Rain and Flooding

KEAHEK

Thunder and Lightning

SEl=5
==

i

Physical Chronic Risk

Attach duct tapes to windows to avoid damage

Move equipment to safety areas in advance

Reinforce equipment and components that may be blown away

Inform and negotiate with clients and third-party suppliers of potential delays in advance
Arrange work from home for staff according to the guidelines of local observatory
EFERBAEAR - BRiEaE

RAKREEEEL2REYE

AN[E] 7T B8 & 1R R FE MR AN BRI

RAEANE P ME =77 R 9 7 BT R

REBE BN - ZHTIEABERTHE

Check that all windows are shut as secure as possible

Reinforce equipment and assets which may be damaged or blown away

Arrange work from home for staff according to the guidelines of local observatory
BERMEEFPRE Rt Z 2 FIEA

ME R RE B R BIR KR ERREMEE

REBF T EBEMAMAMORANMES LB TERKTHE

Keep good conditions of earthing devices

Remind employees to save data and turn off computers
REFRE BRI R FRE

REB TRIFEERLMBEATHE

1ertEgmpE

The Group has identified extreme weather such as sustained AEBEETHEIHEAR @ Hl—FHFENS
high temperature during the year could cause physical chronic & ' AJRE 2B REBMNMEEL - EEHHE
risk. The potential consequences include a higher chance of ERBIEETHBLEEREI - ETRAER L
getting heatstroke for employees, increasing turnover rate and M ITEEHIEMN - TIERBHOB LT KRGS
work-related injuries. The demand for cooling for the working Al * AIBEE R EAFMIREFAE R AEENENF
environment will be increased, which may lead to an increase in K& &iER AL N -

power demand and operating costs of the Group in the medium

and long term.

EPS Creative Health Technology Group Limited

EPS RIEMEEEABR AT



The Group has established different measures as below to
prevent and minimize the negative effects of extreme weather.

Physical Chronic Risk

BHERER

Extreme weather

i KR
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Preventative and mitigation measures

FaBh A 4R AR 4R e

AREBEHEANZIASGNE » DA KR DR
MARNEETE -

Sustained high temperature =

e —h=—N"|
?ﬂ:ﬁﬁﬁﬁlﬂn

Keep a First-aid kit convenient

—  Keep cold water available 24 hours a day

-  ESREMRESMEEESNA

- BRMANERMISK

Climate-related Transition Risk

Transition risk

EpER

Risk description
JEB ey

SRR 1668 4938 K 7 B2

Potential Business Impact

BENBXELE

Mitigation Measures

RIEE

Legal and policy
risk

SERMBUER R

7N
)
A

Technology Risk

i

Local governments may enforce
stricter carbon emission reduction
policies, potentially raising the carbon
emission costs for enterprises’
production and operations. This
includes changes to government
policies, laws, and regulations, such
as carbon pricing and renewable
electricity pricing.

P FE 0 BT 7T B B 1 5B N R AR B9
BEEUR DR > R BERB NS
FBREE A AR R R E A S 48

Technological improvements that
support the transition to a lower-
carbon system.

SFRHERA L RSt Bt o

Increase operation

cost and potential for
litigation in the short,
medium, and long term.

FREE - REFIRE
I I &R AR

Failing to upgrade

to more efficient,
sustainable, or
automated technologies
could result in

higher operation

costs and reduced
competitiveness in the
medium and long term.

REETTAREIE SR
REST-CAsE Ll €530
AIREETRBMERHA
B EERAME
FHRE

Regular review of
relevant legislation.

Set up near term target
to demonstrate the
Group'’s decarbonization
effort.

EMBEEERER ©
RELHARE - R
TNEBRRARACR -

Explore new
technologies and
techniques.

Adapt to changes in the
cost and availability of
raw materials and utilities
like renewable electricity,
water, and gas, including
the relevant costs of
securing and maintaining
sufficient supply.
REFRIMMFATTE
BEFRMEMARESE
(A BAEES - KM
RAR) KA R ES
MEVEE - BIEHER
THERS 78 2 (e rAE
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Transition risk  Risk description Potential Business Impact Mitigation Measures

[ B S A JeR B i ot BENBESE RIBIEE
Market and Customers have increasingly —  There will be a risk of  — Expand the product

reputation risk

M5B ER

o0
N

strict requirements for carbon
emission management of their
suppliers, while the decarbonization
of products and services may
become an important standard
for customers to choose from.
Products or services that are not
low-carbon may lead to a decrease
in demand.

There are stricter requirements
for transparent carbon emissions
information, and enterprises
need to increase investment
in the management of related
performance. Poor performance
in climate information disclosure
may lead to reputation damage,
declined stock price, or difficulties
in financing.
BEUHERNRBINEREZK
B ES  BmiREH £t
AREKSBETERNERERE
FEEF D M A R BB R TE o
FEERBENE R ETENER
MEK - BEFEBMMEERE
MIRE - WERIKIERRESRSE
ZRREHBEYE  KREER
TR E R o

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

a decline in sales and
reputation if end-user
is getting more prefer
on environmentally
friendly products or
services and we do not
have these options for
our customers in the
short, medium, and
long term.

A0 FRAR S F P 2R
RIFIRBE R ZNE M
SHBRFS - BAFIT IR
ELERGEFAE
FEH - PEIAIREA
BHETRNBER
BHER -

range to cater to a
broader audience

and adapt to changing
customer preferences,
including eco-

friendly and ethically
produced lines to
attract environmentally
CONSsCious consumers.
Obtain environmental
related certifications
like to demonstrate
commitment to
sustainability.

Adopt environmentally
friendly production
processes, such as waste
reduction and circularity
programs.

BRERSE - AW
REECHEELE
ETEECNEF R
0 B RERF
BEAEMEMRR -
W TERIBHEE
= .
EEMEENIRER
F o ARRAREA]
SIBERRAEGE o
RRARRNEER
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Climate-related Opportunities

The Group recognizes that climate change not only presents
a range of physical and transitional risks, but also provides
emerging opportunities for our businesses. Measures such
as improving energy efficiency, increasing the utilization
of renewable energy, transitioning to sustainable resource
management practices, and adopting green and low-carbon
technologies have not only resulted in direct cost savings but
also a reduction in energy expenses.

Looking ahead, we anticipate the opportunities that will arise
from long-term regulatory frameworks and carbon trading. These
mechanisms will enable us to explore alternative approaches
to combat climate change, leveraging sustainable financial
instruments. As the global economy transitions towards carbon
neutrality, we remain committed to assessing and managing
the climate-related risks and opportunities associated with our
business.

The Group is currently unable to provide quantitative information
in a reasonable and cost-effective manner regarding the
current and anticipated financial effect of climate-related risks
and opportunities, the amount and percentage of assets or
business activities that are vulnerable to climate-related risks and
opportunities, and the capital expenditure deployed towards
climate-related risks and opportunities. That said, the Group is
dedicated to provide such disclosure when such information is
available.

Risk Assessment and Management

We have updated the assessment methodology through
a climate scenario analysis to reassess climate risks and
opportunities across our operations in Hong Kong, the PRC and
Japan under two consolidated scenarios in accordance with
Task Force on Climate-related Financial Disclosure (“TCFD")
recommendations. The two consolidated climate scenarios
are constructed based on public available scenarios which
include Intergovernmental Panel on Climate Change (“IPCC"),
International Energy Agency (“IEA") and Network for Greening
the Financial System (“NGFS”). The Group will consider to align
the scenarios with the latest international agreement on climate
change. Based on the revaluation of our climate risk assessment
results, we have updated our mitigation measures across various
operational area. The following outlines the scenarios and
assumptions employed during our climate risk assessment of the
year covering all of the Group’s operations.
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Consolidated Scenario Brown Scenario

Turquoise Scenario

REER Refrs BRerss

Timeframe Aligning with the Group's operational budgeting cycle and strategic business planning cycle,
the anticipated time horizons are set as follows:
Short-term — till 2030
Medium to Iong-term —till 2100

HREE EAEENLERERNRAREESRIBE - BRNRIRRETMT
L,Hﬁizo_%oi
FREIZE2100%F

Global Mean Global mean temperature rises of above 3¢ Global mean temperature rises of 1.5 to 2C

Temperature by 2100 by 2100
RRFERE 22100F 2ERFHRE EFERA3T 22100F 2FFHRE T 5220

Scenario Description

transition risk.

The scenario represents the future
that only current policies and nationally
determined contribution are implemented
with limited investments and climate actions
to decarbonize. This would usually lead to
high level of physical risk and low level of

The scenario represents the future that
stringent and immediate policies will be
implemented by the companies that are
actively committed to climate action goals.
This would usually result in high level of
transition risks and low level of physical risks.

BREX LERARRABEERARHAERE WSERARCEBEARRIRTD A IRM
EEEKE’PEJK ]Iﬁﬁﬂﬁm TERER HH¢ E&FEMFW&EHMB{ E’JERPE 0
BERRAIETE EEFEENREERER SAFT2SRSBERRNMEERER -
b AME BB R b -
By gaining insight into the significant climate risks that affect BIEBRA T B EHFIEEREZIROHE AR
our business across our value chain, we can develop effective T'%EW“A” ' ﬁTFﬁ%UETﬁWE’\J% kﬂl?aﬁm?ﬁ”:ﬁ
strategies and measures to manage these risks and mitigate %&£ R - JBES E ¥ B RS R0 3F B A 05 RO R
their financial and non-financial impacts. To support the £ ° ﬁi?ﬁi_ltb?aﬁmm%‘?\ $'§.H§"\@EL
implementation of these measures, the Group will allocate ~ EHIE# - %@&/\ﬁﬁﬁ_ AE IR R =HE 7
appropriate financial, operational and human resources to BB ° FEHFIRERA - BFIARRIRE(LE
manage the climate-related risks. Within our framework, we _Tlﬁiﬁiﬁé’@ﬂ’\]?ﬁ%ﬂﬁ + 0 B SR A AR B Y =
acknowledge climate change as a strategic business risk and f%ﬁ%i@ﬁ/\E'Jﬁ‘cﬁﬁ']%ﬁf%ﬁkﬁﬁixﬁﬂ B &
have integrated climate-related risks and opportunities into our f@’f[ g o EEEAZKE. B ARG B &R

overall business strategy and risk management framework. As the
Group is still at an early stage of evaluating its climate resilience,
there remains uncertainty as to the magnitude and timing of
climate-related risks and opportunities. Although the Group has
not yet established a dedicated climate transition plan, climate-
related resilience has become a strategic priority. Our objective
is to enhance long-term resilience by comprehensively assessing,
managing, and monitoring climate risks that may impact our
operations. Based on the assessment results, the Group prioritises
the climate-related risks and opportunities according to the
likelihood and significance, ensuring alignment with the Group's
overall business objectives and strategic priorities.

Metrics and Targets

We strive to effectively manage and evaluate the risks and
opportunities arising from climate change. Throughout the
Reporting Period, we maintained continuous monitoring of key
metrics, specifically GHG emissions, which serve as indicators of
climate-related risks. These targets aim to reduce overall GHG
emissions and electricity consumption.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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Greenhouse Gases (GHG) Emission

Greenhouse gases (GHG) include carbon dioxide (CO;) and its
non-hazardous equivalents including nitrous oxide and methane

(collective

ly with CO,, “CO2e"). The Group has established an

emission reduction pathway with a long-term perspective as a

directional

target. The primary source of GHG emission of the

Group is from purchased electricity and secondarily from the fuel
consumption by company vehicles.

The table
and the La

below recorded and compared the Reporting Period
st Reporting Period’s resultant GHG emissions in Hong

Kong, the PRC and Japan:
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BERE ([GHG ) B
BEREGHGBRE ZSELix(Co) R EEE

MY BE— %M_Q&EF'F(E@CO%W@_%
LHEE) AREERILTARERE/T

[ B IRER R - AEERREREHINE
MEBRFERBENE S - HARRRERN
KARHHEFE -

TREBL LHLBRERAN E—EREHES
B PEMBARELANBERBHNE

Year ended 31 March
BE=A=1+—HLFE

GHG Emissions Unit 2026 2025 Changes
BERBHEREO By —EBoAE —E-FE B
Total GHG emissions (Scope | and 2) COze kg 43,650 55,849 -21.84%
BEREBHNEE(HEIF02) —S tHEE(RT)
Scope [Nete @ COze kg - 1,093 N/A
#E | e —S LI EE(RAT) TiEA
Scope 2Nete ©) COze kg 43,650 54,756 -20.28%
& [E) 21O —aftEE(RT)
Intensity (Scope | and 2) per m? floor COse kg/m? 21 20 +5.00%
space of Hong Kong, the PRC and Japan
offices
ZE(EEIF2),/ BF - FEMBER “HIEREE
WAEER (BT)//FEFK
Note 4: Scope 1 refers to direct emissions from vehicles that the  ffi4 © HEIIENEEEHEENEWAEENE
Group owns. BEHERL o
Note 5:  Scope 2 refers to indirect emissions resulting from the /75 -  HERIEMNEHARBEENS H(EEEA
generation of purchased (electricity consumed within EFE)FTESRREZEY N - EVEER
the Group. Scope 2 GHG emissions are calculated using a BEHEMERAEN N T EHNE -
location-based method.
Note 6:  The GHG emissions data was calculated based on “The  f/776 - ﬁi‘kﬁi‘fﬂﬁﬁ(%ﬂﬁmﬁﬁ(m;tﬂ e
Greenhouse Gas Protocol: A Corporate Accounting and R bEE n‘l‘ﬂ#&i/ﬁgu%‘f%ﬁﬁ’\] N
Reporting Standard”. The Group has applied the operational 55 %FH %@H/ZﬁEmniﬁ Rl
approach in defining the GHG accounting and reporting MEEE - WHEER M R
scope which is considered to be able to more accurately Hﬂ%ﬂiilﬁ/ﬁllﬁ‘%ﬂ#ﬁﬁg@ﬁ@mf
reflect the Group's actual responsibilities in GHG emission BREME - WHNREESR - #ﬁiﬂﬁﬁaﬁlﬁ :
managements and strengthen its monitoring. During REEGERARELEH
the Reporting Period, there is no change in the Group’s
measurement approach.
While our assessment process for Scope 3 emissions is still at a BEARBNBEHHERRBDERER

developmental stage, the Group is dedicated to fully incorporate
disclosure on Scope 3 emissions in the future.

(R BEREERINERKEEAAFES
BE B E -
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In the coming year, the Group targets to at least maintain and
if possible, continue to reduce its gross GHG emissions (Scope
1 and Scope 2) by 1-2% with the year ended 31 March 2026 as
the baseline. The Group has not planned to use carbon credits
to offset GHG emissions to achieve any GHG emissions target
but will consider its applicability when appropriate. The target
setting is mainly based on the previous emission data. The Group
will consider to strengthen the methodology for target setting
by leveraging international agreement, validation by third party
and deriving from sectoral decarbonisation approach. The Board
monitors the progress towards reaching the Group’s climate
targets periodically and assesses whether any revisions are
required.

For the Reporting Period, the Group’s business operations and
activities did not lead or participate in any events or issues that
might impact the climate or result in the change of the climate
significantly. The Group has already taken measures to lower
indirect CO2 emission and fresh water consumption for the
coming year.

B. SOCIAL ASPECTS
1.1 Social Areas Overview

The Group acts in an honest and transparent principle and
aims to support the building of a harmonious society and a
mutually beneficial relationship with our stakeholders including
employees, customers, suppliers, professional services providers,
local communities as well as the governing authorities. During
the formulation and implementation of our ESG strategies,
policies, rules and regulations, the Group incorporates our long
and short-term goals with consideration for our stakeholders and
society. The Group believes that our modest acts will ultimately
benefit the stakeholders and general society.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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ek « F= RS AR EETERR A
RIEEERTEFE - EE B THENEE
ERRAEEEMNERBN  UAHEETEE
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H2EEMAI e ERIRNEBRIRFREZ (L
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1.2 Employment and Labour Practices Aspects
B1. Employment

As an enterprise with social responsibility, the Group shall not
only be accountable to its customers, but also to its employees.
When seeking for accomplishment of economic targets, the
Group also assumes responsibility to the society, which in turn
enables it to achieve sustainable development. The Group
values its employees as they are key to its success. It commits
to implement a transparent and fair recruitment system and
provide a working place without discrimination and with equal
opportunities for all staff. The Group strictly complies with the
laws and regulations related to labor including but not limited
to the Labor Contract Law of the PRC ({7 ZE A B 3t FN[ET 44
A REIED), the Social Insurance Law of the PRC (R ZE A K AN
Bt & {REIE)), Labor Standards Act and Equal Employment
Opportunity Law of Japan, Minimum Wage Ordinance (Cap 608
of the laws of Hong Kong), Mandatory Provident Fund Schemes
Ordinance (Cap 485 of the laws of Hong Kong) and other
relevant laws and regulations that have a significant impact on
the Group, and takes practical and effective measures to protect
employees’ rights.

The Group is committed to eliminating prejudice and
discrimination in the workplace and prohibiting its employees
to discriminate against: (i) a person on the ground of gender,
marital status, pregnancy or breastfeeding in prescribed areas
of activities; (ii) a person on the ground of disability when
committed in prescribed areas of activities; and (iii) a person on
the ground of family status. “Family status” means the status
of having a responsibility for the care of an immediate family
member, and “immediate family member”, in turn, means a
person who is related to someone by blood, marriage adoption
or affinity. The employees of the Group must also be prohibited
from their acts of discrimination, harassment, and vilification on
the ground of someone’s race. The Group complies to the anti-
discrimination laws in the jurisdictions of its subsidiaries located.

Staff annual leaves and benefit packages of the Group were
enforced with reference to the local labour laws. The Group
rewards employees with fair remuneration based on an
individual's work performance in order to inspire their working
enthusiasm. Further, the Group adopts an incentive system under
which the management’s remuneration is related to the Group's
operating results, which provides reasonable rewards to the
managements of the Group.
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As of 31 March 2026, the Group employed 137 employees in
Hong Kong, the PRC and Japan, among which 133 are full-time
staffs and 4 are part-time staffs. Further analysis of the Group's
employment situations for the Reporting Period and the Last

BE_T-_"F=A=+—H XxEEESE
B RRMAARKERT —B=+tERET -
EF—B=ZFT=ZAREZBET r IARFEBE
T o ANEREHAN_E— B3R 4 BB B 1B 5 BA 48

Reporting Period are summarised as below: BRatan T -
120 - 140 B o
110
100 9 96 120
o 100
80
70 80
60
50 45 60
40 39 ”
30
10 4 5
0 I 0
Male Female Full time Part time
S pogi gals R
W 2026 m 2025 m 2026 m 2025
TEBEOXRFE —E-RF —E-R —“E"hF
F/gure I: Number of Employees by Gender Figure 2: Number of Employees by Employment Type
F IR E 7 A E B A B = IR S ES A
120 70
100 98 60 56
52
80 50
80 41
40 39 3
60
30 27
40 20
28
13
20 15 0| 2
O O 1 1
General Middle Senior Under 30 31-40 41-50 51 orabove
Staff Management Management 30RK AT 31-40B% 41-505%  51pREA
EEET HEEEAR BREEE
| 2026 m 2025 m 2026 m 2025
—EBoRE —F-RF —E-RE —ZT-RE

Figure 3: Number of Employees by Role
B = BRE 76 ESAZ
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Figure 4: Number of Employees by Age
B : trF i d) 26 E S A
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Figure 5: Number of Employees by Geographical Region
B 7 i fE &) 7 HERAE

During the Reporting Period, the Group did not have any
incidents of non-compliance with relevant laws and regulations
that have a significant impact on the Group relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare. The Group is
confident to achieve the same result for the coming year.
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The table below shows the employee turnover rate of the TERDAIRMER - FE4E R K= HE AR
business segment under our reporting scope by gender, age HHEIRMEERKE :
group, and geographical region, respectively.

14.00% 35.00%
30.77%
12.00% 11.54% 30.00%
10.46%
10.00% 25.00%
8.00% 20.00%
16.13%
6.00% 15.00%
4.00% 10.00%
2.00% 5.00% 238% 2.78%
0.00% 0.00% - - e
Overall Male Female Under30  31-40 41-50 51 or
e St e above
305% 31-40B%  41-50B% S515%
AT A E
Figure 6: Employment Turnover Rate by Gender Figure 7: Employment Turnover Rate by Age
BN - il R85 miE B K E B+ - 1 FhE| 7 BES TR E
20U 18.52%
18.00%
16.00%
14.00%

11.59%

12.00%
10.00%
8.00%
6.00%
4.00%
2.00%
0.00%

The PRC Hong Kong Japan
H BB SR

Figure 8: Employment Turnover Rate by Geographical Region
BN : #2575 aE B i K

To the best knowledge of the Directors, there is no material REZEZBMAA - HEPAL EERERBBE
violation of relevant standards, rules and regulations regarding B E2fZ{E - HESEE A - TIERE - RE -
remuneration and dismissal, recruitment and promotion, working ~ “FE#E - % Tt & E i E RS AR A48
hours, holidays, fair opportunity, diversity and other remuneration ~ BE/ARE - AR LIRA -

package and benefits during the Reporting Period.

Q2 EPS Creative Health Technology Group Limited
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B2. Occupational Health and Safety (“OHS”)

To indicate its care for employee’s health and safety, the Group
established a safe and healthy working environment for all
employees by establishing monitoring procedures for safety
management. The Group strictly complies with relevant laws
and regulations regarding employment and labour protection
including but not limited to Occupational Safety and Health
Ordinance (Chapter 509) of the laws of Hong Kong, the Labour
Standard Act (Act No. 49 of April 7, 1947, as amended), the
Industrial Safety and Health Act (Act No. 57 of 1972, as amended),
and the Labor Contract Act (Act No. 128 of December 5, 2007),
Work Safety Law of China and Workplace Safety and Health Law
of Japan.

In the past three years including the Reporting Period, no work-
related fatalities or lost days due to work injury were recorded.
To the best knowledge of the Directors, there is no material
violation of relevant laws and regulations regarding provision
of safe working environment and protecting employees from
occupational damage during the Reporting Period.

The Group places health and safety of its employee as its highest
priority and has taken timely actions and measures to protect
and prevent its employees from being infected. The hygiene
measures adopted by the Group are as follows:

. Sanitary items provided by the Group including face masks,
alcohol-based sanitisers and ultraviolet light hand dryer;

. Employees are required to wear a face mask in the office if
they are not feeling well; and

. If an employee has respiratory symptoms or body
temperature higher than 37.5 degree celsius, they are
required to seek for medical treatments.

Such measures are subject to regular monitoring to ensure they
remain appropriate and effective. The Board will continue to
ensure to comply with all applicable laws, rules and regulations.
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B3. Development and Training

The Group provides occupational development opportunities for
its employees. Employees of the Group may pursue, depending
on their working capabilities, personal developments by means
of promotion from junior to senior positions.

The Group provides on-the-job trainings for the new employees
serving the junior positions. In particular, employees with
adequate experience are designated to provide guidance to
new employees to assist with their works, aiming to improve
new employees’ expertise and skills as required for works and to
assist them to adapt to the operations and culture of the Group
as soon as possible. During the Reporting Period, the Group
organised training sessions and seminars relating to (i) global
trend on sustainable development; and (ii) security management
of information and technologies for the Directors and senior
management of the Group. Further, certain employees amongst
design and promotion, procurement and merchandising
departments of the Group participated in a series of trainings
in learning of materials and products covering the topics such
as product variety, functions of knitwear materials and trends of
apparel products to help employees improve their knowledge in
the apparel industry and business capabilities.
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The participation rates of training of the Group during the A& M E— AR ESHZIIEE R H LA
Reporting Period and the Last Reporting Period are tabulated as ~ #BZAT :
follows:

Internal External
Training (No. of employees) AR I ShERIEF
Percentage of employees trained FilfEER DL
2026 ZERHF 17.52% 6.57%
2025 —E_RHF - 8.89%
Percentage of trained employees by gender #4382 ZIEEFT S
Male B
2026 :2:/\35 41.67% —
2025 “E_RHF - 16.67%
Female t’fi
2026 —ETREF 58.33% | 00%
2025 —T-RF 83.33%
Percentage of trained employees by RRRESZIEET S
operational role

Senior management SREEE
2026 AN 12.50% -
2025 —T-hF = 8.33%
Middle management FEEEAE
2026 —EDREF 37.50% 33.33%
2025 —E-RHF = 33.33%
General staff HEEST
2026 TERHF 50.00% 66.67%
2025 —ERF - 58.33%
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The training hours of the Group during the Reporting Period and 783 & BAAN = — &3 &5 Hi & (& B 35 5|5 SR 4

the Last Reporting Period are tabulated as follows: LU

Internal External
Average training hours per employee A ERIE I SPEBIE I
Total average training hours per employee & &{E &K P19 B2
2026 TETREFE 0.52 451
2025 —E-RHF - 531
Average training hours for male RERESNEERERETRN

3935 3| B B
B
2026 :2:/ S 0.40 —
2025 —ERF — 251
Average training hours for female t'ré
2026 ZEIRF 0.58 6.72
2025 —ET-hF = 6.45
Average training hours for senior BEBRETHNEREETHHN
management TG R
SREEAR
2026 —EZR 0.79 =
2025 —T-hF = 240
Average training hours for middle FEEEAS
management

2026 ZERF 1.52 9.59
2025 —T-hF = 10.95
Average training hours for general staff HEEST
2026 ;:g;/ F 0.06 425
2025 —E-RF - 4.49

EPS Creative Health Technology Group Limited
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B4. Labor Standards

The Group is fully aware that child labour and forced labour
violate fundamental human rights and also pose threat to
sustainable social and economic development. The Group
strictly complies with relevant local labour laws and regulations
including but not limited to the Labour Law of the PRC ({H %
AR FEFBEEEE)E)), the Labour Contract Law of the PRC ({H?
EAREMBELE)EFIE)), the Provisions on the Prohibition
of Using Child Labor of the PRC ({F#E A R B 2L || A
FET#E)), the Employment Ordinance (Cap 57 of the Laws
of Hong Kong) Labor Contract Law and Child, Forced Labor
Laws of Japan. The Group also strictly complied with relevant
laws and regulations in respect of minimum working age. The
Group properly handled child labour issues in accordance
with requirements of social responsibility management and
regulations to prohibit all departments to employ child labour.

The Group established management policy for forced labour
and captive labour to prohibit any forced labour and regulate
that employee of the Group must be employed voluntarily,
undertaking that (i) no forced acts shall be allowed; (ii) no
deceptive means shall be applied in attracting workers to work
in the Group; and (iii) no threats, punishments or to gain any
benefit from employees or force employees to work.

The Group strictly prohibits the employment of any child labour
and forced labour. To prevent and any form of child labour in the
business operation, employment will only be permitted for staff
at the legal age of employment. New employees are required to
provide true and accurate personal data when they are employed.
Recruiters should strictly review the entry data including medical
examination reports, academic credentials, ID cards, household
registration, degree certificates and other information. The Group
has established comprehensive recruitment procedures to check
the background of candidates in order to prevent any child
labour or forced labour in operation. Once any violation is found,
the Group will follow up in a serious manner and handle such
case in accordance with national and local laws and regulations,
and the group’s internal rules depending on the actual situation.
For example, we will timely understand the child’s education
status, and timely contact the local education department and its
guardian to escort the child home.

During the Reporting Period, the Group has complied with
policies and relevant laws and regulations regarding prevention
of child labour or forced labour.
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B5. Supply Chain Management

To focus the Group's resources on the provision of IRO, CRO
and apparel supply chain management services, the Group does
not own or operate any manufacturing operations. Instead,
the Group outsourced the labour intensive manufacturing
processes to third-party manufacturers with manufacturing
operations in the PRC, Thailand and/or Cambodia. The Group
strives to improve its businesses. The Group has established
procedures and a complete monitoring system for selection
of third-party manufacturers including but not limited to the
ability and efficiency of third-party manufacturers to produce
products for its customers. Such procedures are applied to all
suppliers of the Company. In addition, we evaluate if third-party
manufacturers consider the environmental and social criteria
including the prohibition on the recruitment of child and forced
labour, eliminating discrimination to employees, providing a safe
working environment, considering if the products and services
provided are beneficial to environmental protection and fulfilling
the Group's internal environmental requirement while minimizing
the negative impact to natural environment, and strictly obeying
the law. The foregoing procedures and practices are regularly
monitored and updated to ensure alignment with the evolving
standards in the industry. The operation model of the Group is
to manage the third-party manufacturers of different scales, the
Group does not enter into any long term contracts with third-
party manufacturers and the Group engages them on a case-
by-case basis depending on the needs and requirements of
customers. The Group sets standards and goals and provides data
analysis to measure the performance of its businesses, including
but limited to the environmental and social performance. In
addition, the Group closely cooperates with yarn suppliers, third-
party manufacturers and customers to ensure providing the
latest information on customer demands at every stage of its
businesses, and pays attention to the signal of market demands
and makes corresponding improvements.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

B5. REHEER

AEAEBRNERSERRIZHRIRO « CROKAR
HUBBEERS  AEBUTHEERELET
MBRUEER - Bk AEESEBHERRE
MIBINBHEERR « AEH - REIFMRIHER
BUEEBNE=FEER - AEEBOREE
2% c AEBEEYKEE = HRERMNER
MEENEERS  BEETRRERE=FH
BUEMAERFPAEEMME N MR - £ill
BREARARRIFARER © tIN - FHMEE
BMEZFREEREERREMLSIZE 8
R FRIEE T FEHS T - BB TR -
RELZEZNTIERE @« ZEMERNERMAR
BREAMNRBEREL mEAEENAIBIR
REXK  ANZBERSHEARARENERF
2 WERRESTER - LB FNEES TR
EITERMEF - URRETETEHEENZ
ERF—H - KAEEMBERASEETRR
BENE=FRER  AEETEFE=FRED
FEIEMARBEE  AEBRTREFHNE M
Tk EABEREZEAS - AEBREEZE
MBEZ - WIREBESWT - LWEEHEBKNE
o BIRETRRIRBEME AR o I - &
EEBYRERE  F-HRUEERERER
A1F  BMREEEBSBEIZBRE B RKigH
BB - WEEMISHKAE - MtAE
R o



el

The following is an analysis of the Group’s number of suppliers
by geographical location for each of the year ended 31 March
2025 and 31 March 2026:
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TR RS R — AR R B A
SR EREE

Year ended 31 March
BE=A=1+—HLEE

Number of suppliers by 2026 2025
geographical location REVEE s WHERHE —EBCRE —T-RF
Hong Kong BB 24 24
The PRC a3 73 165
Others B 76 291
Total A5t 173 480

The Group set up strict guidelines to prevent any employee,
outsourcing contractor or supplier from breaching the anti-
corruption guideline requirements by implementing appropriate
disciplinary punishment(s). The Group also stated in its anti-
corruption policy that it will not work with suppliers who
had previously violated the anticorruption requirements. As
mentioned above, the Group conduct analysis to continuously
measure the environmental and social performance of its supply
chains. Such guidelines are subject to regular monitoring to
ensure they remain appropriate and effective.

The Group complied with the child labour and forced labour
law. Suppliers were also required to comply with the same. The
Group also requires suppliers to comply with all relevant laws
and regulations to ensure health and safety of employees in all
operating conditions and environment.

B6. Product Responsibilities
Compliance with relevant laws and regulations

The Group is not aware of any material non-compliance with
relevant laws and regulations, including but not limited to the
Product Quality Law of the PRC ((FREARKMEEREE
’%)), the Trademark Law of the PRC ({FZE A R HF B G1Z%)),
the Advertising Law of the PRC ({HFZE AR ZXMBIEEE)), the
Sale of Goods Ordinance (Cap 26 of the Laws of Hong Kong), the
Trade Descriptions Ordinance (Cap 362 of Laws of Hong Kong),
the Trade Marks Ordinance (Cap 559 of the laws of Hong Kong)
and Product Liability Act of Japan, that have a significant impact
relating to health and safety, advertising, labelling and privacy
matters regard to products and services provided by the Group
during the Reporting Period.
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Quality Control

As an apparel supply chain management services provider, the
Group's services encompass the total supply chain from the
selection of raw materials until the final delivery of finished
products to the customers at their designated port of shipment.
The Group places great emphasis on the quality of its knitwear
products and the Directors believe that the commitment to the
high standard for quality control of its knitwear products is one
of the key factors contributing to the Group’s success. Stringent
quality control procedures such as inspection of the finished
products by a third-party inspection center prior to shipping to
the Group's customers and monitoring the production process
by keeping a production schedule have been established
throughout the total supply chain so as to ensure the quality
of the knitwear products is supplied in consistently reliable and
high standard.

To ensure that the quality of the knitwear products is in
conformity with the customers’ specifications, the Group will
perform random checks on semi-finished products produced by
the third-party manufacturers at various stages of the production
process. To ensure that the colour conforms to the customers’
specifications and standards, the Group will visually inspect the
colour on the semi-finished and finished products with colour
check light box. The merchandising quality control staff will
check whether the semi-finished products are free from major
defects and to ensure that the knitting patterns conform with
the customers’ designs and specifications. Before packaging for
delivery, all finished products will be checked by a third-party
inspection centre. Any products that fail to meet the standards
will be notified to the third-party manufacturers for rectification.

During the Reporting Period, the Group has complied with the
relevant requirements on product liabilities and there is no
product sold or shipped subject to recall for safety and health
reasons.

EPS Creative Health Technology Group Limited
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Customer Service and Product Return

All of the Group’s knitwear products are subject to final
inspections by third-party inspection centers to ensure that
the knitwear products are in conformity with the customers’
specifications and requirements. Nevertheless, as a responsible
supply chain management services provider and in order to
maintain the Group’s goodwill and the business relationships
with its customers, the Group would investigate every incident
and offer solutions to its customers to resolve such incident.
Customers are always encouraged to give their feedback and
opinions via service hotline and social media platforms. During
the Reporting Period, we did not receive any material claims
or complaints by our customers in respect of the quality of our
products and there was no incident of failure of our quality
control procedures which had a material and adverse impact on
our business operations.

Intellectual Property Rights

As an IRO, CRO and apparel supply chain management services
provider, the Group respects intellectual property rights. The
Group is committed to protecting trademarks and patents of
customers and restricts any person from using the trademarks
and patents for any unauthorised purposes. We strictly abide
by all laws and regulations related to intellectual property,
such as the Trademark Law of the PRC ({H# A R HE B2
y&)), Trademark Act and Patents Act of Japan and Trade Marks
Ordinance of Hong Kong. The Group has policies and procedures
to protect the intellectual properties of the Group and its
customers. The product design sketches and instruction sheets
may contain confidential information regarding proprietary
product designs of the Group's customers. Such confidential
documents for each of the respective customers will be stored
in the designated place and only the responsible merchandising
team, design staff and authorised personnel are allowed to
access such information. The Group's employees are forbidden
to reproduce or publicize any information related to the product
designs of the Group and/or its customers. Any waste paper
containing sketches and/or product designs of the Group or its
customers is required to record in the Group’s design register
and provide to the administrative department for central
management before destruction.

The Group has established an internal management team
responsible for monitoring the implementation of the
aforementioned policy and detecting any infringement by others
or by the Group.
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During the Reporting Period, the Group was not aware of any
infringement or potential infringement by any member of the
Group of the intellectual property rights owned by any third
parties, and no material complaint was received and no claim
was made against the Group by its customers in relation to
infringement of their intellectual property rights.

Data Privacy

Subject to compliance with the relevant privacy protection
regime, the Group will strive to protect the privacy of customer
information and repeatedly emphasize the importance of
information security in employee training and internal meetings.
Any organizations or personnel are prohibited to access customer
information without relevant authorization by the Group. The
Group has established an internal management team responsible
for monitoring the implementation of the aforementioned
procedures.

Advertising and Labelling

Adhering to its pragmatic principle, the Group does not allow
any misleading, inaccurate and exaggerating information about
its products and services. In the sale process, we ensure that any
descriptions of our services and products are in compliance with
the Advertising Law of the PRC ({FREARXMBIEE L)), Act
against Unjustifiable Premiums and Misleading Representations
of Japan and Trade Descriptions Ordinance (Chapter 362 of
Laws of Hong Kong) and all other applicable laws and standards
enacted by the government and industry associations. The
Group has established an internal management team responsible
for monitoring the implementation of the aforementioned
procedures. During the Reporting Period, the Group did not
receive any complaint in relation to advertising and labelling.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

e
.«,, 2

RBEHAR - AEEWEZERAEEEMKE
RILKAILRICEAE =TT A ) FBERE -
NAREEZEFPRELEMBERAAKEREH
I ERIERRFHRE ©

ERIE.8

HETHRRBALRESENAET - NEBEH
SHREFEFEENRL - LEE THIIMA
MERPREARACELZENERE - REX
SERERE  ENEBXABTSHREER
=R c AREDRYAMEEER  BEER
FAEFANER

B R

REAHEBGENRY - AEETFFEEANE
AEERMMIRBOREN « NERLBKIEE
B o HIHEBEET - RAEREBEMNRE
MERNFHAH T AR EARKMBERERSEE)
(PERTEEENBR)FCERHBEGINE
BRI 3628 ) LA R BT FI1T 5 0 & 1) T # AT
BEMERRERIZE - ANEBEE LA
EREE  BEERLAREFNEMR - NRE
HIN - AEEY BRI EMARES MERT
TE LR



B7. Anti-corruption

The Group operates under integrity and moral principles. The
Group established relevant standards and complied with laws
and regulations, prohibiting employees from receiving any
benefits from the suppliers, customers or any party having
business or commercial relationship with companies under the
Group or offering benefits to the same. The Group requires (i) all
employee shall comply with its code of business conduct and
ethics; (ii) employees are prohibited to, through taking advantage
of their positions, offer any reward or other benefits to or receive
the same from customers, suppliers or any party having business
with the Group; and (iii) all suppliers or individuals dealing with
the Group shall not offer any commercial bribe or transfer other
benefits by any means to employees or management of the
Group.

The Group requires every employee to comply with the code of
employees and delegates appropriate authority to employees
in every job position to avoid abuse of his or her duties for
profiteering or suspected conflicts of interest. As the Group's
businesses involve the customers’ personal data, the Group has
established confidentiality codes and relevant guidelines for the
employees to reduce the risk of information leakage.

The Group prohibits employees from using the company seal/
chop of each company of the Group without prior approval
from the management of the Group, to sign beyond one’s
authority, and to approve the signing of any external contract
or terminating it and to vary the performance of contracts. The
whistle-blowing and reporting system of the Group permits
employees to report any suspected misconduct or fraud to
relevant department head through effective channels. The
management of the Group is responsible for overseeing the
implementation and monitoring of the Group’s measures to
prevent bribery, extortion, fraud and money laundering and
abovementioned procedures.

The Group is in the process of allocating resources to arranging
training on anti-corruption, and therefore no training is arranged
during the Reporting Period. Looking ahead, we will continue to
invest more resource to our anti-corruption training and expand
the scope of anti-corruption training data disclosure.
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During the Reporting Period, the Group did not identify any
material non-compliance of laws and regulations related to the
prevention of bribery, extortion, fraud and money laundering,
and there was no legal case regarding corrupt practices,
extortion and money laundering brought against the Group
or its employees. The operations of the Group complied with
policies and relevant laws and regulations regarding anti-bribery,
extortion, fraud and money laundering, including but not limited
to the Company Law of the PRC K ZE A REFBIQ FE)), the
Tendering and Bidding Law of the PRC A ZE A R B RIZHR
1Z5%)), the Law Against Unfair Competition of the PRC ({H #& A
REHMBRANIEEFEFE)), Unfair Competition Prevention Act
of Japan and Hong Kong's Anti-Money Laundering and Terrorist
Financing Ordinance and Prevention of Bribery Ordinance.

B8. Community Investment

In recognising that bringing resources to the community while
at the same time contributing to the economy and environment
would benefit the society in the long run, the Group is in the
process of devoting time and effort to return to the society
as it has always encouraged its employees to take part into
supporting environmental protection initiatives such as energy
saving initiatives, and participating volunteer work for the
community during the Reporting Period, and there were no
donation or charitable campaign were arranged. In the future,
the Group will (i) seek opportunities to work with charitable
organisations to get involved in various community programmes
and to contribute to the society; (ii) promote the health of its
employees and customers by organising and taking part in sports
and fitness activities; and (iii) make donations to the charitable
organisations.
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The Directors hereby present this report and the audited
consolidated financial statements of the Group for the year
ended 31 March 2026.

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding. The
major activities of its principal subsidiaries are set out in note
35 to the consolidated financial statements of the Group in this
annual report. There were no significant changes in the nature of
the Group’s principal activities during the year ended 31 March
2026.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

The Environmental, Social and Governance Report of the
Company for the year ended 31 March 2026 contained the
information as required by the standards set out in Appendix C2
to the Listing Rules is disclosed on pages 62 to 104 of this annual
report.

COMPLIANCE WITH THE RELEVANT LAWS AND
REGULATIONS

As the Board is aware, there was no material breach of or
non-compliance with the applicable laws and regulations by
the Group that had a significant impact on the business and
operations of the Group for the year ended 31 March 2026.

RELATIONSHIP WITH STAKEHOLDERS

The Group's relationship with its stakeholders is disclosed in the
section headed “Management Discussion and Analysis” on page
23 of this annual report.

RESULTS AND APPROPRIATIONS

The results and appropriations of the Group for the year ended
31 March 2026 are set out in the consolidated statement of profit
or loss and other comprehensive income on page 135 of this
annual report.

The Directors do not recommend the payment of a final dividend
for the year ended 31 March 2026 (for the year ended 31 March
2025: HK1.0 cent per share).
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PROPERTY, PLANT AND EQUIPMENT

Details of the movements during the year ended 31 March 2026
in the property, plant and equipment of the Group are set out in
note 14 to the consolidated financial statements of this annual
report.

BUSINESS REVIEW

A discussion and analysis of the Group's performance for the year
ended 31 March 2026, the key factors affecting its results and
financial position are set out in the section headed “Management
Discussion and Analysis” of this annual report. Further, a fair
review of, and an indication of likely future prospects in the
Group’s business are set out in the sections headed “Chairman’s
Statement” and “Management Discussion and Analysis” of this
annual report.

PRINCIPAL RISKS AND UNCERTAINTIES

The Group's financial position, results of operations, businesses
and prospects would be affected by a number of principal risks
including foreign currency risk, interest rate risk, credit risk and
liquidity risk. The financial risk management policies and practices
of the Group are disclosed in note 33 to the consolidated
financial statements of this annual report.

Further, there are certain other risks involved in the Group’s
operations which are beyond its control. In particular, the Group
relies on several major customers and the Group does not enter
into any long term contracts with them. The Group also faces
business risks such as (i) any disruption in the relationships with
the third-party manufacturers or their manufacturing operations
could adversely affect the Group’s business; (ii) there are time
lags between making payments to the Group’s suppliers and
receiving payments from its customers. Failure to handle this
cash flow mismatch may adversely affect the Group’s cash flow
and financial position; (iii) the Group has relatively thin net profit
margin and is highly sensitive to any unfavourable change in
the cost of sales, selling price and sales volume; (iv) any further
decrease in retail sales value and sales volume of apparel
retail markets in Japan and the USA may adversely affect the
Group's operating results and performance; and (v) the Group's
performance and profitability may be affected by the fluctuation
of the exchange rate of Japanese Yen.
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FINANCIAL SUMMARY

A summary of the results, assets and liabilities of the Group for
the latest five financial years is set out on page 236 in this annual
report.

SHARE CAPITAL

There has been no change in the capital structure of the
Company for the year ended 31 March 2026. The share capital of
the Company only comprises ordinary shares.

As at 31 March 2026, the Company's issued share capital was
HKS$5.2 million divided by 522,177,419 ordinary shares of HK$0.01
each.

Details of the movements in the Company’s share capital for
the year ended 31 March 2026 are set out in note 30 to the
consolidated financial statements of this annual report.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Articles
or the laws of the Cayman lIslands which would oblige the
Company to offer its new shares on a pro-rata basis to existing
Shareholders.

PURCHASE, SALE OR REDEMPTION OF THE
COMPANY'’S LISTED SECURITIES

Neither the Company nor any of its subsidiaries purchased, sold
or redeemed any of the Company'’s listed securities (including
the sale of treasury shares (as defined under the Listing Rules))
for the year ended 31 March 2026. As at 31 March 2026, there
were no treasury shares held by the Company.

RESERVES

Details of the movements in the reserves of the Company
and the Group during the year are set out in note 40 to the
consolidated financial statements of the Group and in the
consolidated statement of changes in equity on pages 138 to
139 in this annual report, respectively.
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DISTRIBUTABLE RESERVES

As at 31 March 2026, the Company's reserves available for
distribution, calculated in accordance with the Companies
Act, Cap. 22 (Act 3 of 1961, as consolidated and revised) of the
Cayman Islands, amounted to approximately HK$31.7 million (as
at 31 March 2025: approximately HK$55.8 million).

MAJOR CUSTOMERS AND SUPPLIERS

During the year ended 31 March 2026, the Group’s largest
customer and five largest customers’ aggregate amount
represented approximately 11.7% (for the year ended 31 March
2025: approximately 27.3%) and 43.9% (for the year ended 31
March 2025: approximately 53.2%) of the Group's total revenue,
respectively. The Group’s largest supplier and five largest
suppliers’ aggregate amount represented approximately 27.0%
(for the year ended 31 March 2025: approximately 31.4%) and
54.9% (for the year ended 31 March 2025: approximately 55.33%)
of the Group's cost of sales, respectively.

To the best knowledge of the Directors, none of the Directors
nor any of their close associates (as defined in the Listing Rules)
nor any Shareholders who or which to the knowledge of the
Directors own more than 5% of the Company's issued share
capital (excluding treasury shares) had any beneficial interest in
any of the Group's five largest customers and/or suppliers during
the year ended 31 March 2026.

DIRECTORS

The Directors during the year and up to the date of this annual
report were as follows:

Executive Directors

Mr. Washikita Kenichiro (Chairman and Chief Executive Officer)
Mr. Miyano Tsumoru
Mr. Narumi Shoichi
Ms. Du Yao
Mr. Liang Fei
Mr. Kitagawa Rikiya
(appointed with effect from 31 May 2026)
Mr. Chiu Chun Tak
(resigned with effect from 31 May 2026)
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Non-executive Directors

Mr. Uematsu Takahiro
Mr. Yan Ping (resigned with effect from 31 May 2026)

Independent Non-executive Directors

Mr. Chan Cheuk Ho
Mr. Choi Koon Ming
Mr. Saito Hironobu
Ms. Zhang Cuiping

Pursuant to Article 83(3) of the Articles, any Director appointed
by the Board to fill a casual vacancy shall hold office until the
first general meeting of the Company after his appointment
and be subject to re-election at such meeting and any Director
appointed by the Board as an addition to the existing Board shall
hold office only until the next following annual general meeting
of the Company and shall then be eligible for re-election. The
Director appointed with effect from 31 May 2026 shall retire and
be eligible for re-election at the forthcoming annual general
meeting of the Company.

BIOGRAPHICAL DETAILS OF DIRECTORS

The biographical details of the Directors are disclosed in the
section headed “Biographical Details of Directors and Senior
Management” of this annual report.

DIRECTORS’ SERVICE CONTRACTS

Each of the executive Directors has entered into a service
agreement with the Company pursuant to which he has agreed
to act as an executive Director for an initial term of two years
and shall be renewed automatically upon the expiry of such
initial term. Either party has the right to give not less than three
months’ written notice to terminate the service agreement.

Each of the non-executive Directors has been appointed for an
initial fixed term of two years and shall be renewed automatically
upon the expiry of such initial term unless terminated by either
party giving at least three months’ written notice of non-renewal.
Save for the Directors’ fees, none of the non-executive Directors
is expected to receive any other emolument for holding his office
as a non-executive Director.
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Save as disclosed above, none of the Directors proposed for
re-election at the forthcoming annual general meeting has
proposed or entered into any service agreement or appointment
letter with the Company or any of its subsidiaries which is not
determinable by the Group within one year without payment of
compensation other than the statutory compensation.

UPDATE ON DIRECTORS’ INFORMATION

There is no updated information of directors of the Company
required to be disclosed pursuant to Rule 13.51B(1) of the Listing
Rules.

CONFIRMATIONOFINDEPENDENCY OF
INDEPENDENT NON-EXECUTIVE DIRECTORS

The Company has received from each of the independent non-
executive Directors a written annual confirmation of independence
pursuant to Rule 3.13 of the Listing Rules and considers all the
independent non-executive Directors to be independent.

PERMITTED INDEMNITY PROVISIONS

Pursuant to the Articles, the Directors shall be entitled to be
indemnified out of the assets or profits of the Company against
all losses or liabilities which he/she may sustain or incur in or
about the execution of the duties of his/her office or otherwise in
relation thereto. Such provisions were in force during the course
of the financial year ended 31 March 2026 and remained in force
as of the date of this report.

The Company has arranged appropriate directors’ and officers’
liability insurance coverage for the Directors and senior
management of the Group during the year ended 31 March
2026.

TAX RELIEF AND EXEMPTION

The Directors are not aware of any tax relief and exemption
available to the Shareholders by reason of their holding of the
Company’s securities.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

BREXEREN  BREERRBFRE LS
BEINESHEZZXIELERQRNET
I B AR L EMAKENA]E—FRNEBEAE
TS ECETHERIN) AL L& PR 3% 5k
F1EEK

EHMEZER

WERE EFHRBIE1351BO)EZ R EA T
BZANREERTER °

BRABUFATES 2B UM

ARABEERESBYIFNTESRE LTRA
FIVBBEREBIMBH 2 FERRE IR
AEREVIFRTESHABIAL -

EERF 2 BB EIRX

RIBAR  EFHERNARRINEESEFF
ESRE UWEEEFRESENTRHNE
fEATREEBNEERATRERBEARIH
—PIRAKEMT - EEREERE_T - RF
ZAZT-HNMBEREREAR - XEER
HEZBINABR -

BHE T - AR"F=ZA=+—HIEE  AQ7]
EREFENESELSABESTIRR A%
ERAEBSHEREBRERE -

BBEBERRR

EE W AABBRAFAARRBESM A EE
ARG EERAR



EMOLUMENTS OF THE DIRECTORS AND THE FIVE
HIGHEST PAID INDIVIDUALS

Details of the emoluments of the Directors and the five highest
paid individuals are set out in note 11 to the consolidated
financial statements in this annual report.

EMOLUMENT POLICY

The executive Directors, non-executive Directors, the
independent non-executive Directors and senior management
receive compensation in the form of directors’ fees, salaries,
benefits in kind and/or discretionary bonuses with reference
to those paid by comparable companies in the industry, time
commitment and performance of the Group. The Group also
reimburses the Directors and senior management for expenses
which are necessarily and reasonably incurred for provision of
services to the Group or executing their functions in relation
to the Group’s operations. The Group regularly reviews and
determines the remuneration and compensation packages of the
Directors and senior management by reference to, among other
things, market level of remuneration and compensation paid by
comparable companies in the industry, respective responsibilities
of the Directors and performance of the Group.

The Remuneration Committee reviews and determines the
remuneration and compensation packages of the Directors
with reference to their experience, responsibilities, workload,
time devoted to the Group and performance of the Group. The
Directors may also be offered options under the share option
scheme.

There was no arrangement under which a Director waived or
agreed to waive any emolument during the year.
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INTERESTS AND SHORT POSITIONS OF DIRECTORS
AND CHIEFEXECUTIVEINTHE SHARES,
UNDERLYING SHARES AND DEBENTURES OF THE
COMPANY AND ITS ASSOCIATED CORPORATION

As at 31 March 2026, the following Directors or the chief
executive of the Company had or were deemed to have interest
or short position in the shares, underlying shares or debentures of
the Company or any associated corporation (within the meaning
of Part XV of the Securities and Futures Ordinance (Chapter 571
of the Laws of Hong Kong) (the “SFO")) which (a) would have to
be notified to the Company and the Stock Exchange pursuant to
Divisions 7 and 8 of Part XV of the SFO (including interests and
short positions which such Directors and chief executives of the
Company were taken or deemed to have under such provisions
of the SFO); or (b) would be required, pursuant to Section 352
of the SFO, to be entered in the register referred to therein; or
(c) would be required, pursuant to the Model Code or Securities
Transactions by Directors of Listed Issuers (the “Model Code”") as
set out in Appendix C3 to the Listing Rules relating to securities
transactions by the Directors to be notified to the Company and
the Stock Exchange.

INTERESTS IN THE COMPANY

Nature of interest/
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FIZz R AR(BIEREEFRBEKRNE
BIENZEEST R AR RRSTHRABREE
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EIEHI E 3526 Brc AZIEKFTis 2 B e fit 2 4
WHIAE ¢ OB E LR RN ERCIATE £
BITABBEITEAER S ZIZESA|([BES
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A MR 2 R SOK B ©

RARQTF 2z

Percentage of
issued share
capital of the

Name of Directors holding capacity Number of ordinary Shares held Company
EENE/ EARFERT

E=ER =X RREERYE REBAH

Mr. Chiu Chun TakMote 2(f&2) Beneficial owner 5,000,000 (L)ete 3(H3) 0.96

BREEE ESBAA

Notes: Bisr

1. As at 31 March 2026, the Company’s issued ordinary share capital
was HKS$5.2 million divided into 522,177,419 ordinary shares of
HK$0.01 each.

2. Mr. Chiu Chun Tak has resigned as a Director with effect from 31
May 2026.

3. These represent the underlying shares which may be issued in
respect of options granted under the share option scheme of the

Company.

4. The letter “L" denotes a long position in the Shares.
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INTERESTS IN ASSOCIATED CORPORATION(S) OF MRAZAA T 188 EE =S

THE COMPANY

Number of

Percentage of
issued share

Name of share(s) held in capital of the
associated the associated associated
Name of Directors corporation Capacity corporation corporation
HAEEEE
Fris L8 ERITREAZ
EEnE HEEE S8 54 gvig =] BaLt
Mr. Washikita Kenichiro EPS Holdings, Inc. Beneficial owner 10,000 0.04%
EitE—RmBELE ("EPS HD") EnfEAA
Mr. Miyano Tsumoru EPS HD Beneficial owner 10,000 0.04%
EERELEE EnEBA
Mr. Narumi Shoichi EPS HD Beneficial owner 500 0.00%
I8/8m—%4 EnEBA
Mr. Chiu Chun Tak EPS HD Beneficial owner 30,000 0.12%
HEELEE ExnEAA
Mr. Liang Fei EPS HD Beneficial owner 30,000 0.12%
BRIt EnEBA
Mr. Yan Ping EPS HD Beneficial owner 30,000 0.12%
BT EnEB A
INTERESTSAND SHORTPOSITIONS OF FERHAAQATARY - HEAROKE
SUBSTANTIAL SHAREHOLDERS IN THE SHARES, BREZFD I EEZRA

UNDERLYING SHARES AND DEBENTURES OF THE

COMPANY

As at 31 March 2026, so far as it is known to the Directors or
chief executive of the Company, the following persons, other
than a Director or chief executive of the Company, had an
interest or short position in the shares or underlying shares of
the Company which would fall to be disclosed to the Company
under the provisions of Divisions 2 and 3 of Part XV of the SFO,
or, which were recorded in the register required to be kept by

the Company under Section 336 of the SFO:

RoE—

N—=—

NE=ZA=+—H8  HEHBHAQA
BeTBRABRA MFALZ(BEEHARQF
BEETRABBR)RARRKRMDKEBRG
HEERIBEFESRBEGAIEXVIE 2R3N E 2
EXBERMARRFEEZEZIAR  HBRE
(BEREAEIEDI)E3B6IE - ZEER D8
RARRBHEFHNZERZMF
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Percentage of
issued share
Name of substantial Nature of interest/ capital of the
shareholders holding capacity Number of ordinary Shares held Company"“¢”
TERR ERtE/ ERDEE BT
BB/ HE R &4 FREERYA B2 B2
EPSHD Beneficial owner 375,000,000 (L)Netes 2and 4 (24 71.81%
EREEBA
Y&G Limited Interest of a controlled corporation 375,000,000 (L)Metes 2end 4) (iz24) 71.81%
SEGEEER
Mr. Yan Hao (“Mr. Yan") Interest of a controlled corporation 375,000,000 (L)Metes 2end 4) (2254 71.81%
BERE(BREE]) S B
RIN HOLDING CO,, LIMITED Beneficial owner 100,000,000 (L)Motes 3and 4 i34 19.15%
('RIN HOLDING") EnfiaA
TAIGA INDUSTRIAL CO,, LTD Interest of controlled corporation 100,000,000 (L)Motes 3 and 4 (iz5%4) 19.15%
(‘TAIGA INDUSTRIAL") Rt EEER
Mr. He Jun ("Mr. He") Interest of controlled corporation 100,000,000 (L)otes 3and 4 (544 19.15%
B RE(FEE]) S EEER
Notes: Bt -

1.

114

As at 31 March 2026, the Company’s issued ordinary share capital
was HKS$5.2 million divided into 522,177,419 ordinary shares of
HKS$0.01 each.

EPS HD is owned as to approximately 67.26% by Y&G Limited, a
company incorporated in Japan which is in turn wholly-owned by
Mr. Yan. Mr. Yan is also directly interested in approximately 1.89%
of the shareholding interest of EPS HD. By virtue of the SFO, Mr.
Yan is deemed to be interested in these shares held by EPS HD.

RIN HOLDING is 95% owned by TAIGA INDUSTRIAL, a company
incorporated in Japan which is in turn 93% owned by Mr. He. By
virtue of the SFO, each of TAIGA INDUSTRIAL and Mr. He is deemed
to be interested in these shares held by RIN HOLDING. These
shares refer to the consideration shares which may be allotted and
issued in the event of the capitalisation of consideration pursuant
to the sale and purchase agreement dated 28 March 2023 and
entered into by the Company, RIN HOLDING and EPS Healthcare
Limited, details of which are set out in the announcement of the
Company dated 28 March 2023.

The letter “L" denotes a long position in the Shares.
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SHARE OPTION SCHEME

The Company adopted a share option scheme (the “Scheme”) on
31 May 2017. The primary purpose of the Scheme is to provide
incentives or rewards to eligible employees and other selected
participants as specified under the Scheme.

The maximum number of shares which may be issued upon
the exercise of all outstanding options granted and yet to
be exercised under the Scheme and any other share option
scheme of the Group must not exceed 30% of the issued share
capital of the Company from time to time. The total number
of shares which may be allotted and issued upon exercise of
all options (excluding, for this purpose, options which have
lapsed in accordance with the terms of the Scheme and any
other share option scheme of the Group) to be granted under
the Scheme and any other share option scheme of the Group
must not in aggregate exceed 10% of the Shares in issue at
the time dealings in the Shares first commence on the Stock
Exchange, i.e. 50,000,000 Shares, without prior approval from
the Shareholders. The Company may, subject to the issue of
a circular, the Shareholders’ approval in general meeting and/
or such other requirements prescribed under the Listing Rules,
refresh this limit at any time to 10% of the total number of shares
in issue as at the date of the Shareholders’ approval. The total
number of shares issued and which may fall to be issued upon
exercise of the options granted under the Scheme and any other
share option scheme of the Group to each participant in any
12-month period shall not exceed 1% of the issued share capital
of the Company for the time being, without prior approval from
the Shareholders. Options granted to substantial Shareholders or
independent non-executive Directors or any of their respective
associates as defined under the Scheme which would result in
the shares issued and to be issued upon exercise of all options
under the Scheme already granted and to be granted (including
options exercised, cancelled and outstanding) to such person in
the 12-month period up to and including the date of such grant
represent in aggregate in excess of 0.1% of the Company’s issued
share capital and with an aggregate value in excess of HKS$5.0
million must be approved in advance by the Shareholders.

Options granted must be taken up within 21 days of the date
of the offer of grant of the option. A nominal consideration of
HK$1.00 is payable on acceptance of the grant of an option.
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Options may be exercised at any time from the date of
acceptance of the share option to such date as determined
by the Directors but in any event not exceeding 10 years. The
exercise price is determined by the Directors, but shall not be less
than the highest of (i) the closing price of the shares as stated
in the Stock Exchange’s daily quotation sheets on the date of
the offer of grant, which must be a business day; (ii) the average
closing price of the shares as stated in the Stock Exchange’s daily
quotation sheets for the five trading days immediately preceding
the date of the offer of grant of the option; and (iii) the nominal
value of a share. The Scheme does not provide for any minimum
vesting period. The exercise of any options may be subject to a
vesting schedule to be determined by the Board in its absolute
discretion, which shall be specified in the offer letters.

On 28 February 2025, the Company granted share options to
director and employees of the Group in respect of which a total
of 5,600,000 Shares may be issued under the Scheme.

The movement of share options during the year ended 31 March
2026 is presented as follows:

1/ —
. e

BERERNEREEEAENEEESETER
BREAHEERWATEBI0%F) ABERTT
- TEEBREFEE - ETSEROERLR
ﬁﬁ%ﬁﬁ%b@#ﬁ&ﬂ&%“%tﬁﬁﬁ
RFTRAOWHE (MO RERRZREEBER
BEHHR HHHIJﬂTI;&% BEBXMERERER

ﬁﬁ#&m%ﬁ%mﬁ‘f RN EENRSE °
AET B TR HIES ET—Jﬁﬁﬁﬁﬁmﬁﬁi’]
BETEED %%%%ﬁm%%%%ﬁ%

R REEZA TSI o

“ECRF-AZTNB  AREIRTAE
BEERETRERE  KZASIARTAH

5,600,0000% -

Eﬂt——%__/Gi A= +‘ Eltﬁ”*#ﬁﬁkdg

Granted  Exercised Cancelled  Lapsed At31 Closing price
Name or category At1April duringthe duringthe duringthe  during the March immediately before
of Grantee Date of grant 2005  perod  period  period period 2026 Exercise period Exercise price date of grant
22 3 FRRLABEL
YREAEAERN  RUAH BA-B  HARE HAGE  BRRE BEAZN ZAzt-B fGH frkE RhUwE
HKS per
Share  HKS per Share
skEn skEn
Director
£
Mr. Chiu Chun Tak -~ 28 February 2025 5000000 - - - - 5000000 28 February 2025 to 27 February 2028 060 049
EikERE “ECRECACTAR “ECRECACTARE
“E-N\ECAZTHE
Other employees 28 February 2025 600000 - - - (200000 400000 28 February 2025 to 27 February 2028 060 049
HhES ZZCRECACTNR “ECRECACTNRE
ZECNEZAZTHA
Tota 85t 5600000 - - - (000 540000
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Note: 1.

Mr. Chiu Chun Tak has resigned as a Director with effect
from 31 May 2026.

2. The exercise period of the options is 3 years from the date
of grant of the options subject to the vesting schedule.
The share options granted shall vest in six tranches of
approximately 16%, 16%, 16%, 16%, 16% and 20% on 28
February 2025, 28 August 2025, 28 February 2026, 28 August
2026, 28 February 2027 and 28 August 2027, respectively.

There are no options granted under the Scheme during the year
and no shares may be issued in respect of options granted under
the Scheme during the year.

The number of options available for grant under the scheme
mandate at the beginning and the end of the financial year were
44,400,000 and 44,600,000 respectively. The total number of
shares available for issue under the Scheme (including options
granted but not yet exercised and options available for issue) is
50,000,000 Shares, representing 9.58% of the issued share capital
of the Company (excluding treasury shares) as at the date of this
report. The Scheme will remain in force for a period of 10 years
commencing on the date on which the Scheme is adopted. The
remaining life of the Scheme is approximately 9 months.

Further details of the Scheme are disclosed in note 31 to the
consolidated financial statements.

EQUITY-LINKED AGREEMENTS

Save as disclosed in this report, no equity-linked agreements that
will or may result in the Company issuing shares or that require
the Company to enter into any agreements that will or may
result in the Company issuing shares were entered into by the
Company during the year ended 31 March 2026 or subsisted as
at 31 March 2026.
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DIRECTORS’ INTERESTS IN TRANSACTIONS,
ARRANGEMENTS OR CONTRACTS

Save as disclosed in the section headed “Connected Transactions
and Continuing Connected Transactions” below and in note 38
to the consolidated financial statements of this annual report,
no Director nor any connected entity of a Director had any
material interest, either directly or indirectly, in any transactions,
arrangements or contracts of significance in relation to the
business of the Group, to which the Company or any of its
subsidiaries was a party, subsisting during or at the end of the
year.

DIRECTORS'INTERESTSINCOMPETING
BUSINESSES

During the year ended 31 March 2026, none of the Directors nor
any of their respective close associates (as defined in the Listing
Rules), engaged in any business that competes or is likely to
compete, either directly or indirectly, with the business of the
Group, or had any other conflict of interest with the Group.

RELATED PARTY TRANSACTIONS

Details of related party transactions of the Group during the year
are set out in note 38 to the consolidated financial statements
in this annual report, all of which are either a connected
transaction or a continuing connected transaction as defined
under the Listing Rules, in which certain transaction(s) constitute
fully exempt connected transaction(s) or continuing connected
transaction(s). The Company has complied with the disclosure
requirements in accordance with Chapter 14A of the Listing
Rules.

Details of the connected transactions are summarised in the
section headed “Connected Transactions and Continuing
Connected Transactions” below.
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CONTROLLING SHAREHOLDERS’ INTEREST IN
CONTRACTS OF SIGNIFICANCE

Save as disclosed in the section “Connected Transactions and
Continuing Connected Transactions” below and in note 38 to
the consolidated financial statements of this annual report, no
other contracts of significance between the Company or any
of its subsidiaries and the controlling shareholder or any of its
subsidiaries subsisted at the end of the year or at any time during
the year, whether for the provision of services to the Company or
any of its subsidiaries by any controlling shareholder or any of its
subsidiaries or otherwise.

CONNECTED TRANSACTIONS AND CONTINUING
CONNECTED TRANSACTIONS

Tenancy agreement between the Group and Firenze
Apparel Limited (“Firenze”)

On 8 January 2024, Speed Apparel (HK) Limited ("Speed Apparel
HK"), a subsidiary of the Company, entered into a renewal
tenancy agreement with Firenze for the leasing of a property
located at the principal place of business of the Company in
Hong Kong (the “Property”) to the Group for a monthly lease
payment of HK$100,000 from 1 February 2024 to 31 January 2026
(both days inclusive). The lease was further renewed on 5 January
2026 for a term of two years from 1 February 2026 to 31 January
2028 (both days inclusive) at the same monthly lease payment
of HK$100,000. The Property was used as a head office and the
principal place of business of the Group in Hong Kong. Pursuant
to the tenancy agreements, Firenze agreed to pay management
fee and government rates and government rent. The monthly
lease payment under the tenancy agreements was determined
on an arm’'s length basis between the parties thereto by
reference to the prevailing market rates. The aggregate lease paid
by the Group under the tenancy agreements was HK$1,200,000
for the year ended 31 March 2026 (for the year ended 31 March
2025: HK$1,200,000).

Since Firenze is owned as to 100% by Mr. Chan Wing Kai ("Mr.
Chan’), being a director of Speed Apparel (BVI) Limited ("Speed
Apparel BVI'), a wholly-owned subsidiary of the Company, Firenze
is considered as a connected person of the Company under the
Listing Rules. As such, the leasing of the Property by the Group
from Firenze under the tenancy agreements constituted a fully
exempt continuing connected transaction of the Group under
Chapter 14A of the Listing Rules.
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Tenancy agreement between the Group and X ¥ 7k — A%k
Nt

Also, during the year, Speed Apparel Japan &[R4t (“Speed
Apparel Japan’), a subsidiary of the Company leased a property
from X N 7K — LKA 24, which is a management company
engaged by Yan Hao (controlling shareholder of ultimate
holding company) who is the ultimate beneficial owner of the
property. A renewal of tenancy agreement was entered into on
20 December 2023 for a monthly lease payment of JPY1,125,920
from 11 January 2024 to 10 January 2026. The property was used
as a business office in Japan. The monthly lease payment under
the tenancy agreement was determined on an arm’s length
basis between the parties thereto by reference to the prevailing
market rates. The tenancy agreement was terminated on 17
October 2025. The aggregate amount of lease payment made by
the Group was JPY7,372,960 for the year ended 31 March 2026
(for the year ended 31 March 2025: JPY13,511,040). Yan Hao is
considered as a connected person of the Group under the Listing
Rules. As such, the leasing of the property from the management
company which Yan Hao is the ultimate beneficial owner
constituted a fully exempt continuing connected transaction of
the Group under Chapter 14A of the Listing Rules.

CRO services arrangement

During the Reporting Year, the three (2025: three) PRC
subsidiaries of the Group provided CRO services to its ultimate
holding company’s subsidiaries and the total revenue in
relation to the CRO services provided by the three (2025:
three) PRC subsidiaries during the Reporting Year amounted to
approximately HK$3.3 million (2025: HK$3.6 million).
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Engagement with EP-Bio

Among the CRO services arrangement, on 11 September 2025,
Shanghai EPS Pharmaceutical Development Co., Ltd.* (“Shanghai
EPS") and Beijing Global Pharmaceutical Research Co., Ltd.*
("Beijing Global"), indirect non-wholly owned subsidiaries of the
Company, and EP-Bio Partners Co., Ltd. ("EP-Bio”) entered into
a framework agreement for the provision of CRO services (the
“CRO Services Framework Agreement’), pursuant to which
EP-Bio has agreed to provide the CRO services to Shanghai EPS
and/Beijing Global for the three financial years ending 31 March
2028, details of which are set out in the announcement of the
Company dated 11 September 2025.

During the Reporting Year, the service fee in relation to
the provision of CRO services from EP-Bio amounted to
approximately HK$904,000.

EP-Bio is an indirect wholly-owned subsidiary of EPS HD, the
controlling shareholder of the Company, and therefore, is the
associate of EPS HD and hence a connected person of the
Company under the Listing Rules. Accordingly, the transactions
contemplated under the CRO Services Framework Agreement
constituted continuing connected transactions of the Company
under Chapter 14A of the Listing Rules.
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Sharing of administrative services expenses and services
costs arrangement

During the Reporting Year, one (2025: five) Japanese subsidiary
and three PRC subsidiaries of the Group shared administrative
services expenses and services costs with ultimate holding
company and related Companies. Administrative expenses and
services costs incurred during the year amounted to HK$7.8
million (2025: HKS$15.4 million). The transactions relating to
the sharing of the administrative services and services costs
between the Group and its ultimate holding company and
related Companies are on a cost basis, and such costs were
identifiable in proportion to the services received by the Group
and had been allocated to the Group on a fair and equitable
basis. Accordingly, such transactions constituted fully exempt
continuing connected transactions under Rule 14A.98 of the
Listing Rules.

Purchase from ultimate holding company

During the Reporting Year, a subsidiary of the Group purchased
from ultimate holding company in the amount of approximately
HKS$10,000 (2025: HKS$110,000). The transactions relating to
such purchase constituted fully exempt continuing connected
transactions under the Listing Rules.

Supply agreement

Reference is made to the announcements of the Company
dated 28 March 2023, 27 April 2023 and 23 May 2023 in
relation to the Group's acquisition of 65% equity interest in R&E
Corporation Limited ("R&E"). R&E has, prior to the completion
of the acquisition, entered into an exclusive long-term supply
agreement (the “Supply Agreement”) dated 13 March 2023
with Taiga Industrial Co., Ltd (“Taiga”), a Japanese supplier, for
the supply of Japanese health food for up to 10 years to facilitate
the distribution in the PRC and overseas. The purchase price in
respect of each product shall be no more than 10% markup on
the cost of the product.

During the Reporting Year, the total purchase of products under
the Supply Agreement amounted to HK$103.1 million (2025:
HK$65.0 million).
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The ultimate beneficial owner of the vendor, being the owner of
remaining 35% of R&E's equity interest (and hence a connected
person within the meaning of the Listing Rules), and Taiga is
the same person. Accordingly, Taiga is a connected person
of the Company at the subsidiary level and the transactions
contemplated under the Supply Agreement constitute
continuing connected transactions of the Company under
Chapter 14A of the Listing Rules.

Purchase of goods

On 27 July 2023, EP Trading Co., Ltd. (‘"EP Trading"), an indirect
wholly-owned subsidiary of the Company, entered into the
framework purchase agreement (the 2023 Framework
Purchase Agreement’) with EPS Americas Corp ("EPS USA"),
pursuant to which EP Trading has agreed to purchase, and
EPS USA has agreed to sell the pre-clinical animal testing
consumables for the three financial years ended 31 March 2026.
For details, please refer to the announcement of the Company
dated 27 July 2023. On 27 April 2026, EP Trading entered into
the framework purchase agreement (the “2026 Framework
Purchase Agreement’) with EPS USA to renew the arrangement
under the 2023 Framework Purchase Agreement for the three
financial years ending 31 March 2029, details of which are set out
in the announcement of the Company dated 27 April 2026.

During the Reporting Year, the total purchase of pre-clinical
animal testing consumables from EPS USA amounted to HKS$21.9
million (2025: HK$25.9 million).

EPS USA is a wholly-owned subsidiary of EPS HD, which is the
controlling shareholder of the Company and hence a connected
person of the Company, is therefore a connected person of the
Company under Rule 14A.07 of the Listing Rules. Hence, the
transactions contemplated under the 2023 Framework Purchase
Agreement and the 2026 Framework Purchase Agreement
constituted continuing connected transactions of the Company
under Chapter 14A of the Listing Rules.
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Lease Framework Agreement

On 11 September 2025, EP Trading Co., Ltd. ("EP Trading”), EPS
Corporation, EP Mediate Co., Ltd. ("EP Mediate"), EP-Link Co.,
Ltd. ("EP-Link"), EPD Co., Ltd. ("EPD KK") and FEF Pharmaceutical
Co., Ltd. ("FEF Pharmaceutical’) entered into a lease framework
agreement in relation to the lease of equipment (the “Lease
Framework Agreement”) by EP Trading (as lessor) to EPS
Corporation, EP Mediate, EP-Link, EPD KK and FEF Pharmaceutical
(as lessee) for the three financial years ending 31 March 2028,
details of which are set out in the announcement of the
Company dated 11 September 2025.

The aggregate amount of rent paid to the Group for the lease of
equipment was approximately HK$858,000 for the year ended 31
March 2026.

EP Trading is a wholly-owned subsidiary of the Company,
and EPS Corporation, EP Mediate, EP-Link, EPD KK and FEF
Pharmaceutical are indirect wholly-owned subsidiaries of EPS
Holdings, therefore, each of EPS Corporation, EP Mediate, EP-Link,
EPD KK and FEF Pharmaceutical is the associate of EPS HD and
hence a connected person of the Company under the Listing
Rules. Accordingly, the transactions contemplated under the
Lease Framework Agreement constituted continuing connected
transactions of the Company under Chapter 14A of the Listing
Rules.

Incentive Agreement

On 6 March 2024, the Company entered into the incentive
agreement (the “Incentive Agreement”) with Mr. Chan, a
director of Speed Apparel BVI, pursuant to which Mr. Chan
has undertaken to the Company to procure to meet certain
performance targets in respect of the profits and revenue of
Speed Apparel BVI and its subsidiaries (the “Speed Apparel
Group”) for the two financial years ended 31 March 2026,
the successful fulfillment of which would entitle Mr. Chan to
certain performance bonuses. For details, please refer to the
announcement of the Company dated 6 March 2024. On 30
January 2026, the Company renewed the incentive agreement
with Mr. Chan, pursuant to which Mr. Chan has undertaken to
the Company to procure to meet certain performance targets in
respect of the revenue and EBITDA of the Speed Apparel Group
for the financial year ending 31 March 2027, the successful
fulfilment of which would entitle Mr. Chan to certain performance
bonuses. For details, please refer to the announcement of the
Company dated 30 January 2026.
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Mr. Chan is a director of Speed Apparel BVI, a wholly-owned
subsidiary of the Company, and is therefore a connected person
of the Company at subsidiary level. Hence, the transactions
contemplated under the Incentive Agreement constituted
continuing connected transactions of the Company under
Chapter 14A of the Listing Rules.

Save as disclosed above, the Group has not entered into or
conducted any connected transaction or continuing connected
transaction during the year ended 31 March 2026 which should
be disclosed pursuant to the requirements under Chapter 14A of
the Listing Rules.

The independent non-executive Directors have reviewed and
confirmed that the above non-exempt and non-fully exempt
continuing connected transactions have been entered into:

() in the ordinary and usual course of business of the Group;
(i) on normal commercial terms or better; and

(i) in accordance with the relevant agreements governing
such transaction on terms that are fair and reasonable and

in the interests of the shareholders of the Company as a
whole.

The Company has engaged the auditor to issue a letter
confirming the matters set out in Rule 14A.56 in respect of
the above non-exempt and non-fully exempt continuing
connected transactions disclosed by the Group in accordance
with Rule 14A.56 of the Listing Rules. The auditor has issued
their unqualified letter containing the auditor’s findings and
conclusions in respect of the above non-exempt and non-fully
exempt continuing connected transactions in accordance with,
and confirmed to the Board the matters set out in, Rule 14A.56 of
the Listing Rules.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of
the whole or any part of the business of the Group were entered
into or existed during the year ended 31 March 2026.
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SUFFICIENCY OF PUBLIC FLOAT

Based on the information that is publicly available to the
Company and to the best knowledge of the Directors, the
Directors confirm that the Company complies with the minimum
of public float as required under the Listing Rules as at the date
of this report.

AUDITOR

Deloitte Touche Tohmatsu, Certified Public Accountants
resigned as the external auditor of the Group with effect from 28
January 2025. Confucius International CPA Limited (“Confucius
International”’) has been appointed as the external auditor of
the Group with effect from 28 February 2025. The consolidated
financial statements for the year ended 31 March 2026 was
audited by Confucius International.

Save as disclosed above, there was no other change in the
auditors of the Company in the preceding three years.

A resolution to re-appoint Confucius International as auditor
of the Company will be proposed at the forthcoming annual
general meeting.

By order of the Board
Washikita Kenichiro
Chairman and executive Director

Hong Kong, 29 June 2026

EPS Creative Health Technology Group Limited
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TO THE MEMBERS OF
EPS CREATIVE HEALTH TECHNOLOGY GROUP LIMITED
(Incorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of EPS
Creative Health Technology Group Limited (the “Company”) and
its subsidiaries (collectively referred to as the “Group”) set out on
pages 134 to 235, which comprise the consolidated statement
of financial position as at 31 March 2026, and the consolidated
statement of profit or loss, the consolidated statement of profit
or loss and other comprehensive income, consolidated statement
of changes in equity and consolidated statement of cash flows
for the year then ended, and notes to the consolidated financial
statements, including material accounting policy information and
other explanatory information.

In our opinion, the consolidated financial statements give a
true and fair view of the consolidated financial position of the
Group as at 31 March 2026, and of its consolidated financial
performance and its consolidated cash flows for the year then
ended in accordance with HKFRS Accounting Standards issued
by the Hong Kong Institute of Certified Public Accountants
("HKICPA") and have been properly prepared in compliance
with the disclosure requirements of the Hong Kong Companies
Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong
Standards on Auditing ("HKSAs") issued by the HKICPA. Our
responsibilities under those standards are further described in
the Auditor's Responsibilities for the Audit of the Consolidated
Financial Statements section of our report. We are independent
of the Group in accordance with the HKICPA’s Code of Ethics for
Professional Accountants (the “Code”), and we have fulfilled our
other ethical responsibilities in accordance with the Code. We
believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.
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INDEPENDENT AUDITOR'S REPORT
B 2 S

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional
judgment, were of most significance in our audit of the
consolidated financial statements of the current period. These
matters were addressed in the context of our audit of the
consolidated financial statements as a whole, and in forming our

FRETER

RRE FRERERMANEXRAE - RAY
AR EMBRRIBARAERLER ° 5
LEHRAERMEFBRGAMBRRIL LA
BERARETRE - RATSHELEREHRE
BIER °

opinion thereon, and we do not provide a separate opinion on

these matters.

Key audit matter

REETER

How our audit addressed the key audit matter

BMNEAOAEEBRRETSE

Revenue recognition in sales of apparel products with the
provision of apparel supply chain management services

HHEIRERE dn RIE R IR R (R EHE B T RS s FERE

We identified the occurrence and cut-off of revenue
recognition in sales of apparel products with the
provision of apparel supply chain management services
as key audit matter due to revenue being one of the
key performance indicators of the Group and could be
subject to manipulation to meet targets or expectations,
such as profit and revenue guarantees.
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The Group evaluates the contractual and shipping terms
of each customer contract in order to determine the
appropriate timing for revenue recognition.
EEETEREFANNAH MEXRGTAREE WS
HRIEZRRE o

Revenue from sales of apparel products with the
provision of apparel supply chain management services is
recognised at a point in time when control of the goods
has been transferred to the customers in accordance
with the contractual arrangements and related agreed
commercial shipping terms. As detailed in note 5 to the
consolidated financial statements, the revenue from sales
of apparel products with the provision of apparel supply
chain management services amounting to approximately
HK$172,008,000 for the year ended 31 March 2026.
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Our audit procedures in relation to revenue recognition
in sales of apparel products with the provision of apparel
supply chain management services included:

FAPIBL 3 E PR3 2 o MR AR R B IR RS 2 W
MERNELE LE LIRS EFBE NISE -

- obtaining an understanding and evaluating the
effectiveness of the Group's key internal controls
over revenue recognition in trading of apparel

products;
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= inspecting customer contracts, on a sample basis,
to understand key terms of sale transactions
including the terms of delivery and sale returns
and assessing if the related revenue was properly
recognised in accordance with such contractual
terms and with reference to the requirements of
the prevailing accounting standards;
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A BREIMEEEREEHR - AR EEE
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- testing recorded revenue transactions on a sample
basis, against corresponding customer contracts,
goods delivery notes and shipping documents that
evidenced control of goods have been transferred;
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KEY AUDIT MATTERS (CONTINUED)

Key audit matter (Continued)

INDEPENDENT AUDITOR'S REPORT
B 2 HE RS

FAREETEE®)

How our audit addressed the key audit matter

(Continued)
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OTHER INFORMATION

The directors of the Company are responsible for the other
information. The other information comprises the information
included in the annual report, but does not include the
consolidated financial statements and our auditor’s report
thereon.

Our opinion on the consolidated financial statements does not
cover the other information and we do not express any form of
assurance conclusion thereon.

In connection with our audit of the consolidated financial
statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is
materially inconsistent with the consolidated financial statements
or our knowledge obtained in the audit or otherwise appears
to be materially misstated. If, based on the work we have
performed, we conclude that there is a material misstatement
of this other information, we are required to report that fact. We
have nothing to report in this regard.

testing, on a sample basis, whether revenue
transactions recorded around financial year end
date had been recognised in the appropriate
financial period by tracing sales invoices, shipping
documents and the terms as set out in customer
contracts; and
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performing revenue analysis by products and
customers to assess the reasonableness of the
revenue recognised.
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INDEPENDENT AUDITOR'S REPORT
B 2 S

RESPONSIBILITIES OF DIRECTORS AND THOSE CHARGED
WITH GOVERNANCE FOR THE CONSOLIDATED FINANCIAL
STATEMENTS

The directors of the Company are responsible for the preparation
of the consolidated financial statements that give a true and fair
view in accordance with HKFRS Accounting Standards issued
by the HKICPA and the disclosure requirements of Hong Kong
Companies Ordinance, and for such internal control as the
directors of the Company determine is necessary to enable the
preparation of consolidated financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors
of the Company are responsible for assessing the Group's ability
to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of
accounting unless the directors of the Company either intend to
liquidate the Group or to cease operations, or have no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing
the Group's financial reporting process.

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF
THE CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether
the consolidated financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to
issue an auditor’s report that includes our opinion solely to you,
as a body, in accordance with our agreed terms of engagement,
and for no other purpose. We do not assume responsibility
towards or accept liability to any other person for the contents of
this report. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with
HKSAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken
on the basis of these consolidated financial statements.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF
THE CONSOLIDATED FINANCIAL STATEMENTS
(CONTINUED)

As part of an audit in accordance with HKSAs, we exercise
professional judgment and maintain professional skepticism
throughout the audit. We also:

. Identify and assess the risks of material misstatement
of the consolidated financial statements, whether due
to fraud or error, design and perform audit procedures
responsive to those risks, and obtain audit evidence, that
is sufficient and appropriate to provide a basis for our
opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal
control.

. Obtain an understanding of internal control relevant to
the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose
of expressing an opinion on the effectiveness of the
Group's internal control.

. Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and
related disclosures made by the directors of the Company.

. Conclude on the appropriateness of the directors’ use of
the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast
significant doubt on the Group’s ability to continue as a
going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our auditor’s
report to the related disclosures in the consolidated
financial statements or, if such disclosures are inadequate,
to modify our opinion. Our conclusions are based on the
audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause
the Group to cease to continue as a going concern.
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INDEPENDENT AUDITOR'S REPORT
B 2 S

AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF
THE CONSOLIDATED FINANCIAL STATEMENTS
(CONTINUED)

o Evaluate the overall presentation, structure and content
of the consolidated financial statements, including the
disclosures, and whether the consolidated financial
statements represent the underlying transactions and
events in a manner that achieves fair presentation.

. Plan and perform the group audit to obtain sufficient
appropriate audit evidence regarding the financial
information of the entities or business units within the
group as a basis for forming an opinion on the group
financial statements. We are responsible for the direction,
supervision and performance of the group audit. We
remain solely responsible for our audit opinion.

We communicate with those charged with governance
regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any
significant deficiencies in internal control that we identify during
our audit.

We also provide those charged with governance with a
statement that we have complied with relevant ethical
requirements regarding independence, and to communicate with
them all relationships and other matters that may reasonably be
thought to bear on our independence, and where applicable,
action taken to eliminate threats or safeguards applied.

EPS Creative Health Technology Group Limited
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AUDITOR’S RESPONSIBILITIES FOR THE AUDIT OF
THE CONSOLIDATED FINANCIAL STATEMENTS
(CONTINUED)

From the matters communicated with those charged with
governance, we determine those matters that are of most
significance in the audit of the consolidated financial statements
of the current period and are therefore the key audit matters.
We describe these matters in our auditor's report unless law or
regulation precludes public disclosure about the matter or when,
in extremely rare circumstances, we determine that a matter
should not be communicated in our report because the adverse
consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

Confucius International CPA Limited
Certified Public Accountants

YIP YUEN NGA

Practising Certificate Number: P05908
Hong Kong

29 June 2026
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS

mEEER

For the year ended 31 March 2026

\\\ s

HE_ZE-_F=A=+—HBItFE

2026 2025
—ECRE —T-RF
Notes HK$’000 HKS000
HteF FET FET
Revenue Was 5 457,646 544,522
Cost of sales SHE RN (382,628) (449,944)
Gross profit EH 75,018 94,578
Other income, gains and losses, net  EfUg A - Wz & E1EF 58 7 (1,847) 50,169
Research and development expenses 2% 2 - (18,105)
Selling and distribution expenses  $5%& & D #HM X (31,327) (35,327)
Administrative expenses TR X (42,918) (49,593)
(Loss) profit from operations TS (SR R A (1,074) 41,722
Finance costs BhE R AR 9 (6,446) (8,306)
(Loss) profit before tax BrEi AT (&8 ) m A 8 (7,520) 33,416
Taxation I 10 (3,510) (3,022)
(Loss) profit for the year FAN(EE) &R (11,030) 30,394
Attributable to: AT AT, -
Owners of the Company ZAN/NSIEZ SN (13,849) 38,585
Non-controlling interests SRR 2,819 (8,191)
(Loss) profit for the year FN(EE)EF (11,030) 30,394
(Loss) earnings per share BR(EE) &N
Basic and diluted (HK cents) AR N #E B 12 (2.65) 7.41

EPS Creative Health Technology Group Limited

EPS RIERIEEERAH



o

ED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

REEaREMEEKER

For the year ended 31 March 2026
HE-Z - "F=A=1t—HILFE

2026 2025
—ECRE —E-RF
HK$’000 HKS'000
FET FET
(Loss) profit for the year FR(EE)RF (11,030) 30,394
Other comprehensive income (expense)  FREAEEURZE(F)
for the year
Items that may be reclassified HIERE B S E R 2B
subsequently to profit or loss: H :
Exchange differences arising on MEBINETGEE 2 [N ZRR
translation of foreign operations 5,828 133
Release of exchange reserve upon S BT B R R R B 3
disposal of subsidiaries - (2,519)
Other comprehensive income (expense)  FREM S ()
for the year 5,828 (2,386)
Total comprehensive (expense) income FAZE(FAXZ) WL
for the year (5,202) 28,008
Attributable to: AT AT :
Owners of the Company ZAN/NSIEZ SN (10,176) 36,330
Non-controlling interests FEPERE =S 4,974 (8322)
Total comprehensive (expense) income FR2E(Fx)KaiesE
for the year (5,202) 28,008
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

mEBBRRF
At 31 March 2026
M= NF=H=1—H

\ /

N\ //

2026 2025
—EBoAF —Z-ARF
NOTES HKS’000 HKS'000
Mt FET FET
Non-current assets FIRBEE
Property, plant and equipment Y - B KR 14 4,228 5,502
Right-of-use assets EREEE 15 4,314 3,576
Other financial assets HEemEE 260 260
Goodwill BES 16 20,528 19,505
Intangible assets E|EE 17 69,207 75,207
Refundable rental deposits ALEREASE S 20 704 1,038
99,241 105,088
Current assets REBEE
Inventories rE 18 27,383 16,648
Contract assets BREE 19 - 46
Trade and other receivables B 5 N E b W IR 20 52,141 73,732
Other financial assets HEh e pEE 16
Tax recoverable A Yg B4 18 2,115 1,644
Pledged bank deposits BEEPRITFER 21 4,000 4,000
Cash and cash equivalents BeMBEeEEY 22 126,494 135,691
212,149 231,761
Current liabilities REBAE
Trade and other payables and accruals & 5 & E B FRIE A
K et & H 23 41,714 31,800
Lease liabilities HEaE 24 2,702 2,617
Contract liabilities aHaE 25 12,292 10,669
Amounts due to related parties JFE 1~ A Bt 26 24,446 14,779
Amount due to non-controlling FEATIE4E HXTE m /TJ\IE
interests 26 33,139 10,084
Tax payable e FRIE 1,825 7376
Bank borrowings RITIEE 29 - 2,897
116,118 80,222
Net current assets BRBEE 96,031 151,539
Total assets less current liabilities RAEERAEBAES 195,272 256,627

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR




CONSOLIDATED STATEMENT OF FINANCIAL POSITION

B EE AR O R

At 31 March 2026

R-FE_F=A=1+—H

2026 2025
—EDARE “E-RE
NOTES HKS’000 HKS'000
HtaF FET FET
Non-current liabilities FkRBEME
Lease liabilities HEaRE 24 1,749 1,168
Amounts due to related parties P&~ B ESE 75 SR8 26 29,386 50,540
Amount due to non-controlling FEAT FE1E B i 25 R IR
interests 26 - 29,987
Deferred tax liabilities RIEFRIBEE 28 11,419 12,409
42,554 94,104
Net assets FEE 152,718 162,523
Capital and reserves B #E
Share capital &N 30 5,222 5,222
Reserves G 100,683 115,462
Equity attributable to owners AAREE AELER
of the Company 105,905 120,684
Non-controlling interests FEFE R = 35 46,813 41,839
Total equity RSB 152,718 162,523

The consolidated financial statements on pages 134 to 235 were
approved and authorised for issue by the board of directors on
29 June 2026 and are signed on its behalf by:

WASHIKITA KENICHIRO
B —Bp
DIRECTOR
=%

HNFEI1MESSENGEN B REREREETS
RIZBEZARFANAZTNABIOERIRRET)E
WAHNTEEARESE

MIYANO TSUMORU

=HE
DIRECTOR
EF
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
mERZEER

For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

Attributable to owners of the Company

KDAREARE
Share Non-
Share  Share  Special  Capital Statutory  option  Other Exchange Accumulated controlling Total
capital  premium  reserve  reserve  reserve  reserve  reserve  reserve losses Total interests  equity

Br BBRE RHEE HARG iRER RRERE RMBR ERER  ZHER 40 FERRR  Roth
HKS000  HKSO0O  KKSO00  HKSOOO  KKSOOD  HKSOOO  KKSOOD  HKSO0  KKSO00  HKSUMO  KKSOO0  HKSOm0
féx thr fEn TEr TEn TEx fhn TEr B TEx  fEn TEr

(Notei) ~ (Noteii) ~ (Noteiii)  (Noteiy) (Notev)  (Note vi)
(ki) (ki) (W) (K (ki) (Kt
A1 Apil 2004 R-ZmE
mA-A 5000 47656 17016 4000 = = 4148 (384) (49081) 65355 g 13818
Profitforthe year EREH - - - - - - - - B5e B BIO) 0%
Other comprehensive expense ZH2 AR - - - - - - - s - 0B (13 [23%)

Total comprehensive income EAZENE
(expense) for the year (B%)e8

‘:P.%.}@l
|
|
!
!
!
!
!

(2259) 38585 36330 6322 28008

lssve of new shares,netof 7R+ RRA

shate issUe expenses HIER m 0 . = . . = = L -0
Proft approprite to statutory - B fEE TR BEfR 2
resene - - - - 877 - - - 87 - - -

Recogniton of equitysetfed  REE NN EREHR(D
TiAx

share-based payment BER - - - - - 26 - - - %6 - 26
Release upon disposalof I EMEAAIRSERR
subsidiaries - - - - - - (3267) - - B0 (26060 (593
3 Mach 05end  HOECRE
1 Aprl 2005 =A=t-Bk
JE0RE
mA-A 5200 69,434 17016 4000 81 266 37881 (2639 (11373 120684 4839 16058
Loss for the year EMER - - - - - - - - (13849) (13849 2819 (11,030)
Other comprehensie income Eft 2B - - - - - - - 3m - 361 2155 5am
Total comprehensive (expense) ERZT(F3)
income for the year hagE - - - - - - - 3T (13849 (10076) 4974 (5200
Recogniton of equitysetfed LN EREE KL
share-based payment BER ARFR - - - - - 619 - - - 619 - 619
Dividend paid Efff& - - - - - - - - (522 (5222) - ()
131 March 2006 R-Bpnf
ZB=t-A 500 69434 17,016 4,000 871 885 37,881 1,034 (30444) 105905 46,813 152,718
138 EPS Creative Health Technology Group Limited
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(i)

(iii)

(vi)

"
/ % 0,

The share premium represents the difference between the par
value of the shares of the Company and proceeds received from
the issuance of the shares of the Company. The application of
share premium is governed by Section 34 of Cayman Companies
Act and the provision of the Company’s memorandum and
articles association.

Special reserve represents the corresponding movements in
reserves of the Group as a result of the group re-organisation of
Speed Apparel Limited and Firenze Apparel Limited completed
on 1 February 2016. None of these entities formed part of the
Group but were held and controlled by Mr. Chan Wing Kai (“Mr.
Chan”), the then controlling shareholder of the Company at that
time.

Capital reserve represents the difference between the nominal
value of the one share of the Company issued as part of the re-
organisation to acquire Knit World International Limited (“Knit
World"), a subsidiary of the Company, from the then controlling
shareholder of the Company and the nominal value of the then
issued share capital of Knit World.

Statutory reserve, which is non-distributable, is appropriated from
the profit after taxation of the Group’s PRC subsidiaries under
the applicable laws and regulations in the PRC. In accordance
with the relevant laws and regulations in the PRC and Articles
of Association of the subsidiaries incorporated in the PRC, these
entities are required to appropriate 10% of the annual statutory
net profits, after offsetting any prior years' losses as determined
under the PRC accounting standards, to the statutory reserve
before distributing a dividend. When the balance of the statutory
reserve reaches 50% of the share capital of the PRC subsidiaries,
any further appropriation is at the discretion of shareholders.
The statutory surplus reserve fund can be used to offset prior
years' losses, if any, and may be converted into share capital
by issuing new shares to shareholders in proportion to their
existing shareholding or by increasing the par value of the shares
currently held by them, provided that the remaining balance of
the statutory reserve after such issue is no less than 25% of share
capital.

Other reserve represents (i) the shareholder contribution for
providing an interest-free borrowings to the Company in
connection with sales and purchase agreement; (i) the effect
arising from the business combination involving entities under
common control on 26 April 2021; (iii) the total consideration for
the acquisition of the certain subsidiaries of HK$8,842,000 which
was settled through the current accounts with the related parties
and accounted for a deemed distribution; and (iv) deemed
contribution arising from the wavier of amount due to a related
company of HK$14,354,000 in the book of the certain subsidiaries
during the year ended 31 March 2023. In addition, during the
year ended 31 March 2023, there was dividend recognised
as distribution by a subsidiary under business combination
under common control before completion of acquisition of
HK$3,965,000, which was settled through current account with a
related company.

The exchange reserve comprises all foreign exchange differences
arising from the translation of the financial statements of foreign
operations.

CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

MREERBEX
For the year ended 31 March 2026
BHE_Z-R"F=A=1T—RHLEE

Hrat

0] Betn i B AR m ) Bm{EEETAR AR
MZAERIBZE 2 Z5 o Kk /ﬁﬁFZFEﬁH
XHASHERREFRMGRARFABER
R ARN 2 EFTRE

(ii) 5 Rl 38 B Speed Apparel Limited&Firenze
Apparel L|m|ted2’§lé%ﬂ)ﬁ”\ /\E_

£ ?%,\E‘EI?F$%@ZZHEX*B T’Ei’]
A B E 2 AR AR BROK BT A (TR
£ DA RIEH -

iy BAFEEIEEAEA D METARARAD
A) ' B 2 4 IR A% R UK B AN B BT /8 A BlKnit
World International Limited ([ Knit World |) Z 7
ANl — AL 2 BB EKnit WorldE B 2 317
fEARTEE Z58 ©

(v) DEERBETADIRZES - DREBETEE
RARMERBEAKETBNE QR 2K

i el

Biigmt o BIFPBAERERLERALR
RS 2 B AR RESS2MA
ZEEERDRRER - BERFEEED
FOEEEPEGTERBEZEMBEF
EBE%) 1o%i/£mf%1% o EIATE R SRR
ZEEP BB AR AS0%E - 7] AR R
BETESBETMEE - ATRKRERS
AAREHEBEFEHEB(MA)  WAIHEHB
127 1% B AT PR B 191 ) L B 1T 3T AR 9 BRI A0
HEERAEBERONEESHRARAK @ Al
FEZETR  AERERTERTORBRE
25% °

EMEEEOREREE HRR AR B RE®
%%%fﬁﬁﬁ%&ﬁ uh‘?‘-i@
A—=+7<H ﬁ& H%ﬂ?ﬁmﬁﬁ BHE
ERRE (i) Hﬁlﬁﬁﬁ:f:ﬁﬁﬁ_é AIMBRE
8,842,000 T F CEBEBH T HIRBERER
B WIRARE D R ABRERIE ¢ N (v)RN & T M
BRAHBE-_ZE_=F= H +—BILFE
HIBR BN EA S B A B A ) 1514354000/%
TTMEERRETE o ¢t§7l\ REE—
ZF=ZA=+—HILFE KB 3965000,‘%
fcﬁéu&ﬂ%%ﬁiﬁﬁﬁ@mﬁx CRZEHI X B &
HEWBRRIFEDIR » BB BEBFE AR
RIREERP N -

\@
h*E

Vi) EAREEERREBIEBMBHRRELL
PRABELER -
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CONSOLIDATED STATEMENT OF CASH FLOWS

RERTMER

For the year ended 31 March 2026
BE_ZT-_RE=A=1T—HILHFE

\\ \ / -

L P
\ 3

2026 2025
—ECRE —ZT-RF
HK$’000 HKS000
FET BT
OPERATING ACTIVITIES KRS
(Loss) profit before tax BB AT (E518 ) & A (7,520) 33416
Adjustments for: B NSIBIEFERE -
Depreciation of property, plant and equipment ~ #1% - B RRKEITE 4,117 2,938
Depreciation of right-of-use assets FCREEERE 3,059 2974
Amortisation of intangible assets B EESH 9,680 9,900
Loss (gain) on disposal of property, plant and HEME - BFEKEE L EE
equipment (zs) 20 (1)
Gain on disposals of subsidiaries HEMBAREENHE - (43,247)
Gain on waiver of amount due to a related e RN T FIEEENRE
party - (2,136)
Gain on deregistration of subsidiaries FIENB AR E AN - )
Gain on non-substantial modification of FEXNBREN @ AR L RE
promissory note due to a related party EER (2,224) -
(Gain) loss on early termination of lease RAEIFHELHEEE/ (I
arrangements =) BB (47) 291
Equity-settled share-based payment expenses PARE R EE B AR B ETE 2 15K
FXX 619 266
Finance costs BE R 6,446 8,306
Fair value (gain) loss on financial instruments BATFEFAEBR(RAFE
measured at fair value through profit or loss FABRZERIAZAT
(“FVTPL") 1B (W) EE (20) 4
Fair value loss (gain) on promissory note due to ~ FEIERERESX A LERATF
non-controlling interests EEE (W) 3,152 (20,217)
Impairment loss on goodwill BEREER - 18,050
Interest income FEHA (125) (538)
Operating cash flows before working capital LEEREHILERENE
changes 17,157 9,995
Increase in inventories FELEM (10,455) (947)
Decrease (increase) in trade and other receivables & 5 & E b F& I ERIE R > (12 1) 22,515 (14,295)
Increase (decrease) in trade and other payables &5 &k E b B ZIB LK EAHE
and accruals AEMNCED) 9,151 (17,017)
Decrease (increase) in contract assets BREERD(3GN) 47 (745)
Increase in contract liabilities BRBEEM 1,043 7,712
Cash from (used in) operations REEE(TR)RE 39,458 (15,297)
Income tax paid EBMEN (11,250) (2,626)
NET CASH FROM (USED IN) OPERATING ACTIVITIES 4 & EENEL (AT ) REFE 28,208 (17,923)

EPS Creative Health Technology Group Limited

EPS RIEMEEEABR AT
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CONSOLIDATED STATEMENT OF CASH FLOWS
mEBERER
For the year ended 31 March 2026
e e 5| =[S |[csEE
2026 2025
—EIRE —T-RHF
HKS$’000 HKS000
F#ET FET
INVESTING ACTIVITIES REZE
Purchase of property, plant and equipment BEME  BEEX (3,093) (5,707)
Purchase of other financial assets BEHEMEHEE - (260)
Proceeds from sale of property, plant and HEME - BERZERETIE
equipment - 2,829
Placement of pledged bank deposit FABERRITER - 5,000
Interest received B FIE 113 538
Net cash inflow on disposals of subsidiaries HEHMB AR ZRERAFE - 54,805
NET CASH (USED IN) FROM INVESTING ACTIVITIES  #&REEE) (FTA ) ELIR S F4E (2,980) 57,205
FINANCING ACTIVITIES BMEE
Dividend paid ERRE (5,222) -
Proceeds from bank borrowings fﬁfﬂﬁwﬁﬁ /T/\IE - 2,897
Repayment of bank borrowings BERIRITEE (2,897) (7,335)
Proceeds from issuance of shares BT Fﬁ?%ﬂf\lﬁ - 22,000
Repayment to related parties, net ﬁ B ETFE (11,233) (8731)
Repayment to ultimate holding company, net AR A RIBRFE - (19,478)
Repayment to non-controlling interests IR AR i i R X (10,329) -
Repayment of lease liabilities EEMHERRE (3,080) (3,024)
Interest paid EANEIES] (4,749) (3,113)
NET CASH USED IN FINANCING ACTIVITIES BMEEBAREFE (37,510) (16,784)
NET (DECREASE) INCREASE IN CASH AND CASH & MIRE& EEW R ) &%
EQUIVALENTS ] (12,282) 22,498
CASH AND CASH EQUIVALENTS AT BEGINNING OF F#H3E & RN EEBY
THE YEAR 135,691 115,540
EFFECT OF FOREIGN EXCHANGE RATE CHANGES R EE)y & 3,085 (2,347)
CASH AND CASH EQUIVALENTS ATEND OF THE ~ FARMBE L RIS ZEY
YEAR 126,494 135,691
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e M BHRNE

For the year ended 31 March 2026

BHE

1.

el

GENERAL INFORMATION

EPS Creative Health Technology Group Limited (the
“Company’) was incorporated in the Cayman Islands as
an exempted company and registered in the Cayman
Islands with limited liability under the Companies Act,
Cap. 22 (Act 3 of 1961, as consolidated and revised) of the
Cayman Islands on 19 November 2015. The address of the
Company’s registered office is Cricket Square, Hutchins
Drive, P.O. Box 2681, Grand Cayman, KY1-1111, Cayman
Islands and the principal place of business of the Company
is Flat A, 17/F., Gemstar Tower, 23 Man Lok Street, Hung
Hom, Kowloon, Hong Kong.

The Company is an investment holding company and its
subsidiaries (collectively referred to as the “Group”) are
principally engaged in provision of apparel supply chain
management service selling knitwear apparel products
to its customers, trading of healthcare and medicated
products and leasing of medical devices, specialised
contract research organisation ("CRO") and innovative
research organisation (“IRQ") services performing in
Japan and the People’s Republic of China (“PRC"). The
Group is also engaged in in-house drug discovery and
development. The principal activities of the subsidiaries
are set out in note 35 to the consolidated financial
statements.

The immediate and ultimate holding company is EPS
Holdings, Inc.,, a company incorporated in Japan with
limited liability, the issued shares of which were listed
on the Tokyo Stock Exchange until its subsequent
privatisation on 17 September 2021.

The consolidated financial statements are presented in
Hong Kong dollars (“"HK$"), which is also the functional
currency of the Company.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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APPLICATION OF NEW AND AMENDMENTS
TO HKFRS ACCOUNTING STANDARDS

Amendments to a HKFRS Accounting Standard that
are mandatorily effective for the current year

In the current year, the Group has applied the following
amendments to a HKFRS Accounting Standard issued by
the Hong Kong Institute of Certified Public Accountants
(the "HKICPA") for the first time, which are mandatorily
effective for the Group’s annual period beginning on 1
April 2025 for the preparation of the consolidated financial
statements:

Amendments to HKAS 21 Lack of Exchangeability

The application of the amendments to a HKFRS
Accounting Standard in the current year has had no
material impact on the Group's financial position and
performance for the current and prior years and/or on
the disclosures set out in these consolidated financial
statements.

New and amendments to HKFRS Accounting Standards
in issue but not yet effective

The Group has not early applied the following new and
amendments to HKFRS Accounting Standards that have
been issued but are not yet effective:

Amendments to HKFRS 9 Amendments to the
and HKFRS 7 Classification and
Measurement of Financial
Instruments?
Amendments to HKFRS 9 Contracts Referencing Nature-
and HKFRS 7 dependent Electricity?

Amendments to HKFRS 10 Sale or Contribution of Assets
and HKAS 28 between an Investor and its
Associate or Joint Venture!

Annual Improvements to IFRS
Accounting Standards —
Volume 112

Presentation and Disclosure in
Financial Statements?

Translation to a
Hyperinflationary
Presentation Currency?

Amendments to HKFRS
Accounting Standards

HKFRS 18

Amendments to HKAS 21

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e M| RME

For the year ended 31 March 2026
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS \ /'/ //////
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For the year ended 31 March 2026
BE_ZT-_RE=A=1T—HILHFE
2. APPLICATION OF NEW AND AMENDMENTS 2. EANIIEEBMBEHREERS
TO HKFRS ACCOUNTING STANDARDS B R X Al 2B RT 245 (4)
(CONTINUED)
New and amendments to HKFRS Accounting Standards NAEERFEMPE S ERES AR
in issue but not yet effective (Continued) SR BET A ()
! Effective for annual periods beginning on or after a date 1 WiEE B EIS > 14 B4 B 4 B A
to be determined. W o
2 Effective for annual periods beginning on or after 1 April 2 RoE—<EmNA— By #EEY
3 2026. : . 4 FREPEAER o
Effective for annual periods beginning on or after 1 April 3 M- Em A — B 7 BRAEY
2027. FRE IR -
Except for the new HKFRS Accounting Standards BT CET S i B A B A R R et
mentioned below, the directors of the Company anticipate ERIGN - A AT ETEERRASL
that the application of all other new and amendments R B TS SR AL S Bl @ S B R 7 (8
to HKFRS Accounting Standards will have no material AT BRI TeBiad B REEs
impact on the consolidated financial statements in the BREASE .
foreseeable future.
HKFRS 18 Presentation and Disclosure in Financial BB R B 185 B E > 2
Statements FIBRE ]
HKFRS 18 Presentation and Disclosure in Financial E R TR R B 185 [ B SR E >~ 2
Statements ("HKFRS 18"), which sets out requirements B RHE |([ BB SR E R 5185 |)
on presentation and disclosures in financial statements, HIMBEERE Y 25| RBEET -
will replace HKAS 1 Presentation of Financial Statements REBSERE 1R EEE > 25
("HKAS 17). This new HKFRS Accounting Standard, while ((BBEERASE18E]|) - AFEEEH
carrying forward many of the requirements in HKAS BRE LB LA ETEEE SetE
1, introduces new requirements to present specified A1 h B2 ETHEE - 2| ARE
categories and defined subtotals in the statement of HERZHETEARES/ RS
profit or loss; provide disclosures on management-defined R ERENSTSEERT Y E
performance measures in the notes to the financial B S RERERMERERERY
statements and improve aggregation and disaggregation FWETAHRDEER o o - B
of information to be disclosed in the financial statements. SIERE IR BABREEREE S
In addition, some HKAS 1 paragraphs have been moved o L L AR e By
to HKAS 8 Accounting Policies, Changes in Accounting REEEEF |RE B SRR B
Estimates and Errors and HKFRS 7 Financial Instruments: [SRT A : BE| - BB ERE7%
Disclosures. Minor amendments to HKAS 7 Statement (e nex | RESSERSIRE 5
of Cash Flows and HKAS 33 Earnings per Share are also AR EF| | TRV IS ET o
made.
HKFRS 18, and amendments to other standards, will BTSSR AL Y B S 1855 I H A E B
be effective for annual periods beginning on or after 1 BT RSN -+ FEMB— Ak &
April 2027, with early application permitted. HKFRS 18 BIIA R E S HART A - WAL IE R pE
requires retrospective application with specific transition F o BB TSRS RS 18 BB
provisions. The application of the new standard is not FEF - WA HIBEREE o SR
expected to have significant impact on the financial REEHE  EAFERTERE T Y
performance and position of the Group in terms of AEE L ERTIERNELS A
recognition and measurement. However, it is expected to B o SR RS BEEARNEY
affect the structure and presentation of the consolidated R D ARt .
statement of profit or loss.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION

3.1

3.2

Basis of preparation of the consolidated
financial statements

The consolidated financial statements of the
Company have been prepared in accordance with
HKFRS Accounting Standards issued by the HKICPA.
For the purpose of preparation of the consolidated
financial statements, information is considered
material if such information is reasonably expected
to influence decisions made by primary users. In
addition, the consolidation financial statements
include applicable disclosure required by the Rules
Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited and by the Hong
Kong Companies Ordinance.

The directors of the Company have, at the time of
approving the consolidated financial statements,
a reasonable expectation that the Group has
adequate resources to continue in operational
existence for the foreseeable future. Thus, they
continue to adopt the going concern basis of
accounting in preparing the consolidated financial
statements.

Material accounting policy information

Basis of consolidation

The consolidated financial statements incorporate
the financial statements of the Company and
entities controlled by the Company and its
subsidiaries. Control is achieved when the
Company:

has power over the investee;

is exposed, or has rights, to variable returns
from its involvement with the investee; and

has the ability to use its power to affect its
returns.
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3.

BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Basis of consolidation (Continued)

The Group reassesses whether or not it controls an
investee if facts and circumstances indicate that
there are changes to one or more of the three
elements of control stated above.

Consolidation of a subsidiary begins when the
Group obtains control over the subsidiary and
ceases when the Group ceases to control the
subsidiary. Specifically, income and expenses of a
subsidiary acquired or disposed of during the year
are included in the consolidated statement of profit
or loss from the date the Group gains control until
the date when the Group ceases to control the
subsidiary.

Profit or loss and each component of other
comprehensive income are attributed to the
owners of the Company and tothe non-
controlling interests. Total comprehensive income
of subsidiaries is attributed to the owners of the
Company and to the non-controlling interests even
if this results in the non-controlling interests having
a deficit balance.

When necessary, amounts reported by subsidiaries
have been adjusted to conform with the Group's
accounting policies.

All intragroup assets and liabilities, equity, income,
expenses and cash flows relating to transactions
between members of the Group are eliminated in
full on consolidation.

Non-controlling interests in subsidiaries are
presented separately from the Group’s equity
therein, which represent present ownership
interests entitling their holders to a proportionate
share of net assets of the relevant subsidiaries upon
liquidation.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Goodwill

Goodwill arising on the acquisition of a business
is carried at cost as established at the date of
acquisition of the business (see the accounting
policy above) less accumulated impairment losses,
if any.

For the purposes of impairment testing, goodwill
is allocated to each of the Group’s cash-generating
units (“CGUs") (or group of CGUs) that is expected
to benefit from the synergies of the combination,
which represent the lowest level at which the
goodwill is monitored for internal management
purposes and not larger than an operating
segment.

A CGU (or group of CGUs) to which goodwill has
been allocated is tested for impairment annually or
more frequently when there is indication that the
unit may be impaired. For goodwill arising on an
acquisition in a reporting period, the CGU (or group
of CGUs) to which goodwill has been allocated
is tested for impairment before the end of that
reporting period. If the recoverable amount is less
than its carrying amount, the impairment loss is
allocated first to reduce the carrying amount of any
goodwill and then to the other assets on a pro-rata
basis based on the carrying amount of each asset
in the unit (or group of CGUs).

On disposal of the relevant CGU or any of the CGU
within the group of CGUs, the attributable amount
of goodwill is included in the determination of
the amount of profit or loss on disposal. When the
Group disposes of an operation within the CGU
(or a CGU within a group of CGUs), the amount
of goodwill disposed of is measured on the basis
of the relative values of the operation (or the
CGU) disposed of and the portion of the CGU (or
the group of CGUs) retained, unless the Group
can demonstrate that some other method better
reflects the goodwill associated with the operation
disposed of.
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3.

BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2 Material accounting policy information
(Continued)

Revenue from contracts with customers

Information about the Group's accounting
policies relating to revenue from contracts with
customers is provided in notes 5, 19 and 25 to the
consolidated financial statements.

Leases

The Group assesses whether a contract is or
contains a lease based on the definition under
HKFRS 16 Leases at inception of the contract. Such
contract will not be reassessed unless the terms
and conditions of the contract are subsequently
changed.

The Group as a lessee

Short-term leases and leases of low-value assets
The Group applies the short-term lease recognition
exemption to leases of office premises that
have a lease term of 12 months or less from
the commencement date and do not contain a
purchase option. It also applies to the recognition
exemption for lease of low-value assets. Lease
payments on short-term leases and leases of
low-value assets are recognised as expense on a
straight-line basis unless another systematic basis
is more representative of the time pattern in which
economic benefits from the leased assets are
consumed.

Right-of-use assets
The cost of right-of-use assets includes:

the amounts of the initial measurement of
the lease liability;

any lease payments made at or before
the commencement date, less any lease
incentives received:;
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Leases (Continued)

The Group as a lessee (Continued)
Right-of-use assets (Continued)
The cost of right-of-use assets includes: (Continued)

any initial direct costs incurred by the Group;
and

an estimate of costs to be incurred by the
Group in dismantling and removing the
underlying assets, restoring the site on which
it is located or restoring the underlying asset
to the condition required by the terms and
conditions of the lease.

Right-of-use assets are measured at cost, less any
accumulated depreciation and impairment losses,
and adjusted for any remeasurement of lease
liabilities.

Right-of-use assets are depreciated on a straight-
line basis over the shorter of its estimated useful
life and the lease term.

The Group presents right-of-use assets as a separate
line item on the consolidated statement of financial
position.

Refundable rental deposits

Refundable rental deposits paid are accounted for
under HKFRS 9 and initially measured at fair value.
Adjustments to fair value at initial recognition
are considered as additional lease payments and
included in the cost of right-of-use assets.
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3.

BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2 Material accounting policy information
(Continued)

Leases (Continued)

The Group as a lessee (Continued)

Lease liabilities

At the commencement date of a lease, the Group
recognises and measures the lease liability at the
present value of lease payments that are unpaid
on that date. In calculating the present value of
lease payments, the Group uses the incremental
borrowing rate at the lease commencement date if
the interest rate implicit in the lease is not readily
determinable.

The lease payments include fixed payments.

After the commencement date, lease liabilities are
adjusted by interest accretion and lease payments.

The Group remeasures lease liabilities (and makes
a corresponding adjustment to the related right-
of-use assets) whenever the lease term has
changed, in which case the related lease liability
is remeasured by discounting the revised lease
payments using a revised discount rate at the date
of reassessment.

The Group presents lease liabilities as a separate
line item on the consolidated statement of financial
position.

Property, plant and equipment

Property, plant and equipment are tangible
assets that are held for use in the production or
supply of goods or services, or for administrative
purposes other than properties construction in
progress as described below, are stated in the
consolidated statement of financial position at cost
less subsequent accumulated depreciation and
accumulated impairment losses, if any.

Depreciation is recognised so as to write off the
cost of assets, other than construction in progress
less their residual values, over their estimated useful
lives, using the straight-line method. The estimated
useful lives, residual values and depreciation
method are reviewed at the end of each reporting
period, with the effect of any changes in estimate
accounted for on a prospective basis.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Property, plant and equipment (Continued)

An item of property, plant and equipment is
derecognised upon disposal or when no future
economic benefits are expected to arise from
the continued use of the asset. Any gain or loss
arising on the disposal or retirement of an item of
property, plant and equipment is determined as
the difference between the sales proceeds and the
carrying amount of the asset and is recognised in
profit or loss.

Intangible assets acquiredin a business
combination

Intangible assets acquiredinabusiness
combination are recognised separately from
goodwill and are initially recognised at their fair
value at the acquisition date (which is regarded as
their cost).

Subsequent to initial recognition, intangible assets
acquired in a business combination with finite
useful lives are reported at costs less accumulated
amortisation and any accumulated impairment
losses, on the same basis as intangible assets that
are acquired separately. Intangible assets acquired
in a business combination with indefinite useful
lives are carried at cost less any subsequent
accumulated impairment losses.

An intangible asset is derecognised on disposal, or
when no future economic benefits are expected
from use or disposal. Gains and losses arising from
derecognition of an intangible asset, measured as
the difference between the net disposal proceeds
and carrying amount of the asset, are recognised in
profit or loss when the asset is derecognised.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Impairment on property, plant and equipment,
right-of-use assets and intangible assets other
than goodwill

At the end of the reporting period, the Group
reviews the carrying amounts of its property, plant
and equipment, right-of-use assets and intangible
assets to determine whether there is any indication
that these assets have suffered an impairment
loss. If any such indication exists, the recoverable
amount of the relevant asset is estimated in order
to determine the extent of the impairment loss (if
any).

The recoverable amount of assets other than
financial assets are estimated individually. When it
is not possible to estimate the recoverable amount
individually, the Group estimates the recoverable
amount of the CGU to which the asset belongs.

In testing a CGU for impairment, corporate
assets are allocated to the relevant CGU when a
reasonable and consistent basis of allocation can
be established, or otherwise they are allocated to
the smallest group of CGUs for which a reasonable
and consistent allocation basis can be established.
The recoverable amount is determined for the CGU
or group of CGUs to which the corporate asset
belongs, and is compared with the carrying amount
of the relevant CGU or group of CGUs.

Recoverable amount is the higher of fair value less
costs of disposal and value in use. In assessing
value in use, the estimated future cash flows are
discounted to their present value using a pre-
tax discount rate that reflects current market
assessments of the time value of money and the
risks specific to the asset (or a CGU) for which
the estimates of future cash flows have not been
adjusted.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Impairment on property, plant and equipment,
right-of-use assets and intangible assets other
than goodwill (Continued)

If the recoverable amount of an asset (or a CGU) is
estimated to be less than its carrying amount, the
carrying amount of the asset (or a CGU) is reduced
to its recoverable amount. For corporate assets
or portion of corporate assets which cannot be
allocated on a reasonable and consistent basis to a
CGU, the Group compares the carrying amount of
a group of CGUs, including the carrying amounts
of the corporate assets or portion of corporate
assets allocated to that group of CGUs, with the
recoverable amount of the group of CGUs. In
allocating the impairment loss, the impairment
loss is allocated first to reducing the carrying
amount of any goodwill (if applicable) and then to
the other assets on a pro-rata basis based on the
carrying amount of each asset in the unit or the
group of CGUs. The carrying amount of an asset
is not reduced below the highest of its fair value
less costs of disposal (if measurable), its value in
use (if determinable) and zero. The amount of the
impairment loss that would otherwise have been
allocated to the asset is allocated pro rata to the
other assets of the unit or the group of CGUs. An
impairment loss is recognised immediately in profit
or loss.

Where an impairment loss subsequently reverses,
the carrying amount of the asset (or CGU or a
group of CGUs) is increased to the revised estimate
of its recoverable amount, but so that the increased
carrying amount does not exceed the carrying
amount that would have been determined had no
impairment loss been recognised for the asset (or
a CGU or a group of CGUs) in prior years. A reversal
of an impairment loss is recognised immediately in
profit or loss.
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3.

BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Inventories

Inventories are stated at the lower of cost and net
realisable value. Cost of inventories are determined
by a first-in, first-out method. Net realisable value
represents the estimated selling price for inventories
less all estimated selling price for inventories less all
estimated costs of completion and costs necessary
to make the sale. Costs necessary to make the
sale include incremental costs directly attributable
to the sale and non-incremental costs which the
Group must incur to make the sale.

Borrowing costs

All borrowing costs are recognised as and included
in profit or loss in the period in which they are
incurred as the Group does not have any qualifying
assets.

Foreign currencies

In preparing the financial statements of each
individual group entity, transactions in currencies
other than the functional currency of that entity
(foreign currencies) are recognised at the rates of
exchange prevailing on the dates of transactions.
At the end of the reporting period, monetary items
denominated in foreign currencies are retranslated
at the rates prevailing at that date. Non-monetary
items carried at fair value that are denominated
in foreign currencies are retranslated at the rates
prevailing on the date when the fair value was
determined. Non-monetary items that are measured
in terms of historical cost in a foreign currency are
not retranslated.

Exchange differences arising on the settlement
of monetary items, and on the retranslation of
monetary items, are recognised in profit or loss in
the period in which they arise.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Foreign currencies (Continued)

For the purpose of presenting the consolidated
financial statements, the assets and liabilities of
the Group's foreign operations are translated into
the presentation currency of the Group (i.e. HKS)
using exchange rate prevailing at the end of the
reporting period. Income and expenses items are
translated at the average exchange rates for the
year, unless exchange rates fluctuate significantly
during the period, in which case the exchange
rates at the dates of transactions are used.
Exchange differences arising, if any, are recognised
in other comprehensive income and accumulated
in equity under the heading of the exchange
reserve (attributable to non-controlling interests as
appropriate).

On the disposal of a foreign operation (that is, a
disposal of the Group's entire interest in a foreign
operation, or a disposal involving loss of control
over a subsidiary that includes a foreign operation,
or a partial disposal of an interest in a joint
arrangement or an associate that includes a foreign
operation of which the retained interest becomes
a financial asset), all of the exchange differences
accumulated in equity in respect of that operation
attributable to the owners of the Company are
reclassified to profit or loss.

Retirement benefit costs

Payments to defined contribution retirement
benefits scheme, state-managed retirement benefit
scheme and Mandatory Provident Fund Scheme
("MPF Scheme”) are recognised as an expense
when employees have rendered service entitling
them to the contributions.
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3. BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3. @A

BRI 2ABEEEREKR

SHBERER )

3.2 Material accounting policy information 3.2 EASHEBEERE)

(Continued)

Short-term employee benefits FERESEF

Short-term employee benefits are recognised at %EL/HWEEJEM%? A E Bt
the undiscounted amount of the benefits expected PR 74 F 2 A< B0 42 A E’Hi/ Efﬁiéﬁﬁ
to be paid as and when employees rendered the R o E??F%—Iﬁﬁ/%ﬁfﬁﬁﬁﬁm
services. All short-term employee benefits are j&E"JAEﬁ‘:L?EE\'JfEEYﬁE?ﬂ%%%ﬂ
recognised as an expense unless another HKFRS HFA—EHEERKA & A FRr

Accounting Standards requires or permits the
inclusion of the benefit in the cost of an asset.

A liability is recognised for benefits accruing to
employees (such as wages and salaries and annual
leave) after deducting any amount already paid.

o
BRHEE RN SR SH

BERMBIMAENSEEZLE
i?i#@ﬂ%ﬂﬁ&%ﬁu&

Financial instruments 2ETA

Financial assets and financial liabilities are EREEEEKNARIAEEGHKX
recognised when a group entity becomes a party Z—hHF sBRReREELS
to the contractual provisions of the instruments. BaE -

Financial assets and financial liabilities are initially THEENTRBEEVIHRE X
measured at fair value except for trade receivables NEEFE EBEPENFES
arising from contracts with customers which are i) 2 5 & WK I8 TS AR IR & 8 B 7
initially measured in accordance with HKFRS 15 WELERF 155 B P& H U
Revenue from Contracts with Customers ("HKFRS ([BERAMBEREERE155 )V
15’). Transaction costs that are directly attributable THE - BENFETEREER
to the acquisition or issue of financial assets and eRABERATEFABRZS
financial liabilities (other than financial assets BMEEXSBBERIN EEEG
or financial liabilities at FVTPL) are added to or ZRGMAIE VR ERE T A S
deducted from the fair value of the financial assets HEegengEs e &(NE
or financial liabilities, as appropriate, on initial Az FE - BEZRAFERTA
recognition. Transaction costs directly attributable BEnvemEEkemAGEEE
to the acquisition of financial assets or financial BAG 2 R SAABNEE B 1
liabilities at FVTPL are recognised immediately in e

profit or loss.

The effective interest method is a method of ERME LR -t EHBHME
calculating the amortised cost of financial assets NeEMEENSREBE 2B IEK
or financial liabilities and of allocating interest RAEMBEWARF SRS HEL2
income and interest expense over the relevant FE c BERAMEDIRN &R EEK
period. The effective interest rate is the rate that TR EREFHI(NER)E
exactly discounts estimated future cash receipts 72 HA AT A% i 51 R 2R 3R & W 3k e A
and payments (including all fees paid or received K (BIEERERFEA A 3R
that form an integral part of the effective interest PHMACHNRERER - X5
rate, transaction costs and other premiums or BN e B (B s 3T ol ) ZERERL IR
discounts) through the expected life of the financial RS ERERIFENFE -

assets or financial liabilities, or, where appropriate, a
shorter period to the net carrying amount on initial
recognition.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Financial instruments (Continued)

Financial assets

All regular way purchases or sales of financial assets
are recognised and derecognised on a trade date
basis. Regular way purchases or sales are purchases
or sales of financial assets that require delivery of
assets within the time frame established generally
by regulation or convention in the marketplace
concerned.

All recognised financial assets are measured
subsequently in their entirety at either amortised
cost or fair value, depending on the classification of
the financial assets.

Classification and subsequent measurement of
financial assets

Financial assets that meet the following conditions
are subsequently measured at amortised cost:

the financial asset is held within a business
model whose objective is to collect
contractual cash flows; and

the contractual terms give rise on specified
dates to cash flows that are solely payments
of principal and interest on the principal
amount outstanding.

All other financial assets are subsequently measured
at FVTPL.
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3.

BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Financial instruments (Continued)

Financial assets (Continued)

Amortised cost and interest income

Interest income is recognised using the effective
interest method for financial assets measured
subsequently at amortised cost. Interest income is
calculated by applying the effective interest rate
to the gross carrying amount of a financial asset,
except for financial assets that have subsequently
become credit-impaired (see below). For financial
assets that have subsequently become credit-
impaired, interest income is recognised by applying
the effective interest rate to the amortised cost of
the financial asset from the next reporting period.
If the credit risk on the credit-impaired financial
instrument improves so that the financial asset
is no longer credit-impaired, interest income is
recognised by applying the effective interest
rate to the gross carrying amount of the financial
asset from the beginning of the reporting period
following the determination that the asset is no
longer credit-impaired.

Financial assets at FVTPL

Financial assets at FVTPL are measured at fair value
at the end of the reporting period, with any fair
value gains or losses recognised in profit or loss.
The net gain or loss recognised in profit or loss
excludes any dividend or interest earned on the
financial asset and is included in the “other income,
gains and losses, net” line item.

Impairment of financial assets and other item
subject to impairment assessment under HKFRS 9

The Group performs impairment assessment
under expected credit loss ("ECL") model on
financial assets (including trade and other
receivables, pledged bank deposits and cash and
cash equivalents) and contract assets which are
subject to impairment assessment under HKFRS 9.
The amount of ECL is updated at each reporting
date to reflect changes in credit risk since initial
recognition.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Financial instruments (Continued)

Financial assets (Continued)

Impairment of financial assets and other item
subject to impairment assessment under HKFRS 9
(Continued)

Lifetime ECL represents the ECL that will result from
all possible default events over the expected life
of the relevant instrument. In contrast, 12-month
ECL represents the portion of lifetime ECL that is
expected to result from default events that are
possible within 12 months after the reporting
date. Assessments are made based on the Group's
historical credit loss experience, adjusted for factors
that are specific to the debtors, general economic
conditions and an assessment of both the current
conditions at the reporting date as well as the
forecast for future conditions.

The Group always recognises lifetime ECL for trade
receivables and contract assets.

For all other instruments, the Group measures
the loss allowance equal to 12-month ECL, unless
there has been a significant increase in credit risk
since initial recognition, in which case the Group
recognises lifetime ECL. The assessment of whether
lifetime ECL should be recognised is based on
significant increases in the likelihood or risk of a
default occurring since initial recognition.

Significant increase in credit risk

In assessing whether the credit risk has increased
significantly since initial recognition, the Group
compares the risk of a default occurring on the
financial instrument as at the reporting date with
the risk of a default occurring on the financial
instrument as at the date of initial recognition. In
making this assessment, the Group considers both
quantitative and qualitative information that is
reasonable and supportable, including historical
experience and forward-looking information that is
available without undue cost or effort.
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3. BASIS OF PREPARATION OF THE CONSOLIDATED 3. SV EHRRZHFHREEREK

FINANCIAL STATEMENTS AND MATERIAL S BERER @
ACCOUNTING POLICY INFORMATION (CONTINUED)
3.2 Material accounting policy information 3.2 EBEASHERERE)
(Continued)
Financial instruments (Continued) 2T AE)
Financial assets (Continued) THEAEE)
Significant increase in credit risk (Continued) SRR AR 0 (4)
In particular, the following information is taken into LEZ RFEEEREEEX
account when assessing whether credit risk has BIG A - FERTIIER -
increased significantly:
an actual or expected significant deterioration . i@%lﬂﬂﬁ%*ﬁ(ﬂﬂﬁ)_ﬁim
in the financial instrument’s external (if s AR AR IR s TR B I R
available) or internal credit rating; BARE
significant deterioration in external market . SNERT IS VS B R R IR 1R E
indicators of credit risk, e.g. a significant A= ﬁﬂfmﬁﬁ SE A8
increase in the credit spread, the credit BA - BKE IEEI’]TE.H%i
default swap prices for the debtor; i@%ﬁﬁﬂﬁﬂﬂmtﬁ
existing or forecast adverse changes in . £% ﬁﬁﬁ%ﬂz%@ﬂjﬁﬁfﬁ
business, financial or economic conditions ey BRI~ F &g - 78
that are expected to cause a significant HecEBRABITHEBRE
decrease in the debtor’s ability to meet its EEE'JHUDWETE%
debt obligations;
an actual or expected significant deterioration . B ANEEEE LR KA
in the operating results of the debtor; IR ERRIL
an actual or expected significant adverse . BBAMERNEE « K&
change in the regulatory, economic, or Y RHIRIR H IR S FEHA R
technological environment of the debtor BERATHES - g@(%ﬁ%
that results in a significant decrease in the ABITHEREENEE KR
debtor’s ability to meet its debt obligations. 8 Nk o
Irespective of the outcome of the above assessment, o AT EER - BN
the Group presumes that the credit risk has RO @BPEBE0E - AEEFR
increased significantly since initial recognition EEARR B LHERARDE KR
when contractual payments are more than 30 B H3F$%%ﬁ\/ﬁ\}%&
days past due, unless the Group has reasonable BB FNERBETRERILIE
and supportable information that demonstrates A o
otherwise.
The Group regularly monitors the effectiveness AEBETEREIZTAUABRIEER
of the criteria used to identify whether there has BEDRBEMOBEEZBHY
been a significant increase in credit risk and revises 15 - BERTREIEE ) REER
them as appropriate to ensure that the criteria are FAERE & R B AT H B E B R
capable of identifying significant increase in credit g A BRIE AN o

risk before the amount becomes past due.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Financial instruments (Continued)

Financial assets (Continued)

Definition of default

For internal credit risk management, the Group
considers an event of default occurs when information
developed internally or obtained from external
sources indicates that the debtor is unlikely to pay
its creditors, including the Group, in full (without
taking into account any collaterals held by the
Group).

Irrespective of the above, the Group considers that
default occurs when the instrument is more than
90 days past due unless the Group has reasonable
and supportable information to demonstrate that a
more lagging default criterion is more appropriate.

Credit-impaired financial assets

A financial asset is “credit-impaired” when one or
more events that have a detrimental impact on the
estimated future cash flows of the financial assets
have been occurred. Evidence that a financial asset
is credit-impaired includes observable data about
the following events:

significant financial difficulty of the issuer of
the borrower;

a breach of contract, such as a default or
past due event;

the lender(s) of the borrower, for economic
or contractual reasons relating to the
borrower’s financial difficulty, having granted
to the borrower a concession(s) that the
lender(s) would not otherwise consider; or

it is becoming probably that the borrower
will enter bankruptcy or other financial
reorganisation.
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3.

BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2 Material accounting policy information
(Continued)

Financial instruments (Continued)

Financial assets (Continued)

Write-off policy

The Group writes off a financial asset when the Group
has no reasonable expectations of recovering the
relevant financial asset in its entirety or a portion
thereof. A write-off constitutes a derecognition
event. The Group usually writes off when there is
information indicating that the counterparty is in
severe financial difficulty and there is no realistic
prospect of recovery, e.g. when the counterparty
has been placed under liquidation or has entered
into bankruptcy proceedings, or in the case of trade
receivables when the amounts are over one year
past due, whichever occurs sooner. Financial assets
written off may still be subject to enforcement
activities under the Group's recovery procedures,
taking into account legal advice when appropriate.
Any recoveries are recognised in profit or loss.

Measurement and recognition of ECL

The measurement of ECL is a function of the
probability of default, loss given default (i.e. the
magnitude of the loss if there is a default) and
the exposure at default. The assessment of the
probability of default and loss given default is based
on historical data and forward-looking information.
Estimation of ECL reflects an unbiased and
probability-weighted amount that is determined
with the respective risks of default occurring as the
weights.

Generally, the ECL is the difference between all
contractual cash flows that are due to the Group in
accordance with the contract and the cash flows
that the Group expects to receive, discounted at
the effective interest rate determined at initial
recognition.

Lifetime ECL for certain trade receivables and
contract assets are considered on a collective basis
taking into consideration past due information and
relevant credit information such as forward-looking
macroeconomic information.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Financial instruments (Continued)

Financial assets (Continued)

Measurement and recognition of ECL (Continued)
For collective assessment, the Group takes into
consideration the following characteristics when
formulating the grouping:

Past-due status;

Nature, size and industry of debtors; and

External credit ratings where available.

The grouping is regularly reviewed by management
to ensure the constituents of each group continue
to share similar credit risk characteristics.

Interest income is calculated based on the gross
carrying amount of the financial asset unless the
financial asset is credit-impaired, in which case
interest income is calculated based on amortised
cost of the financial asset.

The Group recognises an impairment gain or loss
in profit or loss for all financial instruments by
adjusting their carrying amount, with the exception
of trade receivables where the corresponding
adjustment is recognised through a loss allowance
account.

Foreign exchange gains and losses

The carrying amount of financial assets that are
denominated in a foreign currency is determined
in that foreign currency and translated at the spot
rate at the end of each reporting period.

For financial assets measured at amortised
cost that are not part of a designated
hedging relationship, exchange differences
are recognised in profit or loss in the “Other
income, gains and losses, net” line item (note
7) as part of the net foreign exchange gains/
(losses).
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3.

BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Financial instruments (Continued)

Financial assets (Continued)

Derecognition of financial assets

The Group derecognises a financial asset only
when the contractual rights to the cash flows from
the asset expire or when it transfers the financial
asset and substantially all the risks and rewards of
ownership of the asset to another entity.

On derecognition of a financial asset measured at
amortised cost, the difference between the asset'’s
carrying amount and the sum of the consideration
received and receivable is recognised in profit or
loss.

Financial liabilities and equity

Classification as debt or equity

Debt and equity instruments are classified as either
financial liabilities or as equity in accordance with
the substance of the contractual arrangements and
the definitions of a financial liability and an equity
instrument.

Equity instruments

An equity instrument is any contract that evidences
a residual interest in the assets of the Group after
deducting all of its liabilities. Equity instruments
issued by the Company are recognised at the
proceeds received, net of direct issue costs.

Financial liabilities
All financial liabilities are subsequently measured at
amortised cost, using the effective interest method.

Financial liabilities at FVTPL

Financial liabilities are classified as at FVTPL when
the financial liability is contingent consideration
of an acquirer in a business combination to which
HKFRS 3 Business Combination applies.

Financial liabilities at amortised cost

Financial liabilities including trade and other
payables, amounts due to related parties and lease
liabilities are subsequently measured at amortised
cost, using the effective interest method.
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Vi

BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Financial instruments (Continued)

Financial liabilities and equity (Continued)

Foreign exchange gains and losses

For financial liabilities that are denominated in a
foreign currency and are measured at amortised
cost at the end of each reporting period, the
foreign exchange gains and losses are determined
based on the amortised cost of the instruments.
These foreign exchange gains and losses are
recognised in the “Other income, gains and losses,
net” line item in profit or loss (note 7) as part of
net foreign exchange gains/(losses) for financial
liabilities that are not part of a designated hedging
relationship.

Derecognition/modification of financial liabilities
The Group derecognises financial liabilities
when, and only when, the Group’s obligations
are discharged, cancelled or have expired. The
difference between the carrying amount of financial
liability derecognised and the consideration paid
and payable is recognised in profit or loss.

For non-substantial modifications of financial
liabilities that do not result in derecognition, the
carrying amount of the relevant financial liabilities
will be calculated at the present value of the
modified contractual cash flows discounted at
the original effective interest rate. Transaction
costs or fees incurred are adjusted to the carrying
amount of the modified financial liabilities and
are amortised over the remaining term. Any
adjustment to the carrying amount of the financial
liability is recognised in profit or loss at the date of
modification.

Offsetting a financial asset and a financial liability

A financial asset and a financial liability are offset
and the net amount presented in the consolidated
statement of financial position when, and only
when, the Group currently has a legally enforceable
right to set off the recognised amounts; and
intends either to settle on a net basis, or to realise
the asset and settle the liability simultaneously.
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

3.

BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Taxation

Income tax expense represents the sum of the tax
currently payable and deferred tax.

The tax currently payable is based on taxable profit
for the year. Taxable profit differs from loss before
taxation because of income or expense that are
taxable or deductible in other years and items that
are never taxable or deductible. The Group's liability
for current tax is calculated using tax rates that
have been enacted or substantively enacted by the
end of the reporting period.

Deferred tax is recognised on temporary differences
between the carrying amounts of assets and
liabilities in the consolidated financial statements
and the corresponding tax base used in the
computation of taxable profit. Deferred tax liabilities
are generally recognised for all taxable temporary
differences. Deferred tax assets are generally
recognised for all deductible temporary differences
to the extent that it is probable that taxable profits
will be available against which those deductible
temporary differences can be utilised. Such
deferred tax assets and liabilities are not recognised
if the temporary difference arises from the initial
recognition (other than in a business combination)
of assets and liabilities in a transaction that affects
neither the taxable profit nor the accounting profit.

Deferred tax liabilities are recognised for taxable
temporary differences associated with investments
in subsidiaries, except where the Group is able to
control the reversal of the temporary difference
and it is probable that the temporary difference
will not reverse in the foreseeable future. Deferred
tax assets arising from deductible temporary
differences associated with such investments and
interests are only recognised to the extent that
it is probable that there will be sufficient taxable
profits against which to utilise the benefits of the
temporary differences and they are expected to
reverse in the foreseeable future.
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BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2

Material accounting policy information
(Continued)

Taxation (Continued)

The carrying amount of a deferred tax asset is
reviewed at the end of the reporting period and
reduced to the extent that it is no longer probable
that sufficient taxable profit will be available to
allow all or part of the assets to be recovered.

Deferred tax assets and liabilities are measured
at the tax rates that are expected to apply in the
period in which the liability is settled or the asset is
realised, based on tax rate (and tax laws) that have
been enacted or substantively enacted by the end
of the reporting period.

The measurement of deferred tax liabilities and
assets reflects the tax consequences that would
follow from the manner in which the Group
expects, at the end of the reporting period, to
recover or settle the carrying amount of its assets
and liabilities.

Deferred tax assets and liabilities are offset when
there is a legally enforceable right to set off current
tax assets against current tax liabilities and when
they relate to income taxes levied to the same
taxable entity by the same taxation authority.

Current and deferred tax are recognised in profit
or loss, except when they relate to items that
are recognised in other comprehensive income
or directly in equity, in which case, the current
and deferred tax are also recognised in other
comprehensive income or directly in equity
respectively.

Cash and cash equivalents

Cash and cash equivalents presented on the
consolidated statement of financial position
include cash, which comprises of cash on hand and
demand deposits, excluding bank balances that are
subject to regulatory restrictions that result in such
balances no longer meeting the definition of cash.
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

3.

BASIS OF PREPARATION OF THE CONSOLIDATED
FINANCIAL STATEMENTS AND MATERIAL
ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2 Material accounting policy information
(Continued)

Share-based payments

Equity-settled share-based payment transactions

Share options granted to employees

Equity-settled share-based payments to employees
and others providing similar services are measured
at the fair value of the equity instruments at the
grant date.

The fair value of the equity-settled share-based
payments determined at the grant date without
taking into consideration all non-market vesting
conditions is expensed on a straight-line basis over
the vesting period, based on the Group’s estimate
of equity instruments that will eventually vest,
with a corresponding increase in equity (share-
based payments reserve). At the end of each
reporting period, the Group revises its estimate of
the number of equity instruments expected to vest
based on assessment of all relevant non-market
vesting conditions. The impact of the revision
of the original estimates, if any, is recognised in
profit or loss such that the cumulative expense
reflects the revised estimate, with a corresponding
adjustment to the share -based payments reserve.
For share options that vest immediately at the date
of grant, the fair value of the share options granted
is expensed immediately to profit or loss.

When share options are exercised, the amount
previously recognised in share-based payments
reserve will be transferred to accumulated losses.
When the share options are forfeited after the
vesting date or are still not exercised at the expiry
date, the amount previously recognised in share-
based payments reserve will be transferred to
accumulated losses.

When shares granted are vested, the amount
previously recognised in share-based payments
reserve will be transferred to share capital and
share premium.
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NOTES T0 THE CONSOLIDATED FINANCIAL STATEMENTS
e B R R MR

For the year ended 31 March 2026
HE_ZT_R"F=A=1t—HILFE

3. BASIS OF PREPARATION OF THE CONSOLIDATED 3. S EHRZGHREEREK

FINANCIAL STATEMENTS AND MATERIAL BBEER W)
ACCOUNTING POLICY INFORMATION (CONTINUED)
3.2 Material accounting policy information 3.2 EBEASHEERERE)
(Continued)
Related parties 2oL baa
(@ A person, or a close member of that person’s (@) TIJ:HE MUMTALT  BIiZAL
family, is related to the Group if that person: FZATZIRERNEER
A -
(i) has control or joint control over the (i) 128 il ok 2k [R] 428 il AN 2
Group; ;
(i) has significant influence over the iy HAEEBEEAFTE
Group; or 718k
(i) is a member of the key management (iif) EK%&K%
personnel of the Group or of a parent RAIZEEBEENK
of the Group. g8 o
(b)  An entity is related to the Group if any of the (b) HFFE THIERF TCF Al
following conditions applies: ZE ?—i,\$%.4ﬁfa
(i) the entityandthe Group are (i) axfﬁfﬁggﬁiﬁglgﬂ
members of the same group (which —SEB2ZKERF
means that each parent, subsidiary (EU%?}ET - BB
and fellow subsidiary is related to the NCIDSAEES =N
others). 1% it FE A RE ) o
(i)  one entity is an associate or joint (i) —HERAEES—BE
venture of the other entity (or 2N R A E 1D
an associate or joint venture of a X(HEZ—EBEBARK
member of a group of which the BRAIZEBEETK
other entity is a member). BRRIZHERNAIH
BEME) -
(i) both entities are joint ventures of the (i MEEEHAER—F
same third party. ZAZEERE -
(ivy  one entity is a joint venture of a vy, —HMERBAE=FE
third entity and the other entity is an RBradhE m5
associate of the third entity. —ERBRRZE=FE
/N I
(v)  the entity is a post-employment (V) E@%ﬁﬁ%ﬁigﬁiﬁ
benefit plan for the benefit of SEE@EBERBA
employees of either the Group or EEE%'JET%%&IZ%%
an entity related to the Group. If A E - HARKE
the Group is itself such a plan, the AEBEMEE - 1R
sponsoring employers are also related ﬁﬁﬁjJZﬁ\E JRELZR
to the Group. SE B -
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

3. BASIS OF PREPARATION OF THE CONSOLIDATED 3. SV EHRRZHFHREEREK

FINANCIAL STATEMENTS AND MATERIAL BBERER @)

ACCOUNTING POLICY INFORMATION (CONTINUED)

3.2 Material accounting policy information 3.2 EBEASHERERE)
(Continued)
Related parties (Continued) B s (&)
(b)  An entity is related to the Group if any of the () RS TR R - Al

following conditions applies: ??ZE; AL E A M

(vi)  the entity is controlled or jointly vi) ERX@WNFTEBIA
controlled by a person identified in (a). TSk RIEH] o

(vi) a person identified in (a)(i) has (vii) (j{)(i)lﬂq}5 Bl A %
significant influence over the entity or Eﬁ%ﬁiﬁ?ﬁ%ﬂ 3
is @ member of the key management B2 EE(HUZER
personnel of the entity (or of a parent ZERR) 2 ERE
of the entity). BERKE -

(viii)y the entity, or any member of a group (viii) Eﬁ%%ﬁﬁﬁ?%ﬂ@&
of which it is a part, provides key AR BRE - [ARE
management personal services to the Bk AR BN EAF
Group or to the Group's parent. RHFEEEABR

ﬁ% o

Close members of the family of a person are those —RALTHT A BIERZ TS

family members who may be expected to influence, RBZGEMA R ELZE AL AR

or be influenced by, that person in their dealings GATHENRKENKE °

with the entity.

4. KEY SOURCES OF ESTIMATION UNCERTAINTY 4. fiEt A BEEZEZETERIR

In the applications of the Group’s material accounting ERBARE B REAM A MIASEE 2
policy information, which are described in note 3 to the ARG BRENMRE RABESRA
consolidated financial statements, the directors of the %“fﬂzﬁfﬁiﬁﬁfﬁéﬁfﬁmh\gﬂ %Zﬁ%{&%
Company are required to make judgements, estimates and RIREEEL A - fet RER - ZF
assumptions about the carrying amounts of assets and et D ERBE AR R H M8 B
liabilities that are not readily apparent from other sources. HEEL - ERERTEZFMHETT
The estimates are based on the historical experience and [ o
other factors that are considered to be relevant. Actual
results may differ from these estimates.
The estimates are reviewed on an ongoing basis. Revisions ﬁ%’ﬁ{ﬁﬁ@/ﬁg%l%ﬁu‘ o & ETAET
to accounting estimates are recognised in the period in ,‘Zflé/}\ﬁﬂi%%égf’lfﬁf@ﬂzﬁﬁ?ﬁ - BIIRME
which the estimate is revised if the revision affects only slEE AR R A BER] | WIEE] R
that period, or in the period of the revision and future 2 E B MORRERE - BIRMERT BAfE &
periods if the revision affects both current and future RIRHARI MR B RER] -
periods.
The Group makes estimates and assumptions concerning ALBEARREL G REE - ARAK
the future. As the future is inherently uncertain, actual KFENEE'I‘E ' E%%ﬁ%ﬂﬁﬁﬁiﬁ?%
results may differ from these estimates. The estimates EEFEER - TXHAmPREARR
and assumptions that have a significant risk of causing BY T AFHFREERABNKR
a material adjustment to the carrying amounts of assets BEAELEANABRNMGET REE -

and liabilities within the next financial year are addressed
below.
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KEY SOURCES OF ESTIMATION UNCERTAINTY
(CONTINUED)

Estimated impairment of exclusive distribution
rights and goodwill

As at 31 March 2026, the carrying amounts of exclusive
distribution rights and goodwill were approximately
RMB61,115,000 (equivalent to approximately HK$69,207,000)
and RMB18,128000 (equivalent to approximately
HK$20,528,000) (2025: RMB69,898,000 (equivalent to
approximately HKS$75,207,000) and RMB18,128000
(equivalent to approximately HK$19,505,000)), respectively.
Goodwill is required to be tested for impairment annually
and intangible assets with definite life whenever there is
an indication that the intangible assets may be impaired.
In determining whether the group of assets are impaired,
the Group has to exercise judgement and make estimation
on whether the carrying value of CGU to which the group
of assets belong can be supported by a recoverable
amount, which is based on its value in use calculation.
Judgement and estimation are required in establishing the
relevant assumptions and inputs thereof. Changes in facts,
circumstances or estimations relating to these factors
could result in material adjustments to the recoverable
amounts.

Details of the recoverable amount calculations are
disclosed in notes 16 and 17 to the consolidated financial
statements.

Fair value of financial instruments measured at
FVTPL

The fair value of financial instruments measured at FVTPL
was determined by using valuation techniques. The Group
uses its judgement to select an appropriate basis from
a variety of methods and makes assumptions, including
the discount rates, estimation of financial performance of
the relevant subsidiaries and the probability of meeting
their profit targets. They are subsequently remeasured to
fair value at the end of each reporting period. Changes
in assumptions used could materially affect the fair
value of the balances and as a result affect the Group's
financial position and results of operation. The carrying
amount of financial assets at FVTPL included in other
financial assets as at 31 March 2026 were HK$16,000 (2025:
financial liabilities at FVTPL included in amounts due to
related parties of HK$4,000) and the carrying amount
of financial liabilities at FVTPL included in amount due
to non-controlling interests as at 31 March 2026 were
HK$33,139,000 (2025: HK$29,987,000).

Details of the financial instruments measured at FVTPL
are disclosed in notes 33 and 38(b) to the consolidated
financial statements.
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

5. REVENUE 5.
Revenue from goods and services

The principal activities of the Group are engaged in
provision of apparel supply chain management service
selling knitwear apparel products to its customer and
trading of healthcare and medicated products and
provision of healthcare services.

Disaggregation of revenue from contracts with customers
by major products is as follows:

Wz

REE KRSz WS
AEENTELRYRRERERKMERE
BEERGHERTPHEEHBREER

VAR AR I B8 e (i S 2 R B 5 A Jo 42
HRER -

REIZEMIDNELEHWE DI
T

2026 2025
— ﬁ — /\EE = _EE'E
HKS$’000 HKS000
F#ET FET
Sales of apparel products with the SHEE AR EE o SR IR M AR A it
provision of apparel supply chain JE 535 18 AR 1%
management services
- Womenswear — 5 143,563 286,080
- Menswear — 5% 28,317 39,320
— Kidswear —E% 128 4316
172,008 329,716
Trading of healthcare and medicated REERNMERES 208,357 162,574
products
Provision of IRO and CRO services IR IR0 J2 CROAR TS 67,931 45214
Revenue from contracts with customers 2 P& 4z 448,296 537,504
Leasing of medical devices ERSWEE 9,350 7,018
Total Bt 457,646 544,522
Timing of revenue recognition: W e MR ]
Over time R—EREER 76,500 52,232
A point in time F7 JR {18 e P B 381,146 492,290
457,646 544522
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REVENUE (CONTINUED)
Revenue from goods and services (Continued)
Performance obligations for contracts with customers

Revenue from provision of apparel supply chain
management service selling knitwear apparel products to
its customers and trading of healthcare and medicated
products

Revenue from provision of apparel supply chain
management service selling knitwear apparel products to
its customers and trading of healthcare and medicated
products is recognised when the control of the products
has been transferred to the customers, being at the point
where the goods are delivered to the customer’s specific
location. Transportation and other related activities that
occur before customers obtain control of the related
goods are considered as fulfilment activities. A receivable
is recognised by the Group when the goods are delivered
to the customers as this represents the point in time at
which the right to consideration becomes unconditional,
as only the passage of time is required before the
payment is due. The normal credit term is 30 to 90 days
upon issuance of invoice at product delivery.

The Group requires certain customers to provide upfront
deposits ranging from 5% to 10% of total contract sum,
when the Group receives a deposit before the apparel/
healthcare products delivery, this will give rise to contract
liabilities at the start of a contract, until the revenue
recognised on the specific contract exceeds the amount
of deposit.

Revenue from provision of IRO and CRO services

The Group provides IRO and CRO services to the
customers. Such revenue is recognised as this performance
obligation is satisfied over time because the Group’s
performance does not create an asset with an alternative
use to the Group and the Group has an enforceable right
to payment for performance completed to date.

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

5.

REVENUE (CONTINUED)
Revenue from goods and services (Continued)

Performance obligations for contracts with customers
(Continued)

Revenue from provision of IRO and CRO services (Continued)
The normal credit term is 60 to 120 days upon the
issuance of invoices to the customers. Credit period of 180
days is granted to a customer with whom the Group has a
good relationship and who is in sound financial condition.
The Group requires certain customers to provide upfront
deposits ranging from 10% to 20% of total contract
sum. When the Group receives a deposit before the
commencement of healthcare services, this will give rise
to contract liabilities at the start of a contract, until the
revenue recognised on the specific contract exceeds the
amount of the deposit.

Revenue from leasing of medical devices

The Group engaged in medical device leasing. Rental
income is recognised on a straight-line basis over the
lease term.

Transaction price allocated to the remaining performance
obligations

All the Group's contracts with customers with unsatisfied
performance obligations have expected duration of one
year or less. As permitted under HKFRS 15, the transaction
price allocated to the remaining performance obligations
(unsatisfied or satisfied) as at 31 March 2026 and 2025 is
not disclosed.

SEGMENT INFORMATION

Information reported to the executive directors of the
Company, being the chief operating decision maker, for
the purposes of resources allocation and assessment
of segment performance focuses on types of goods or
services delivered or provided.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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BRE_ZE_R"F=A=T—HILFE

SEGMENT INFORMATION (CONTINUED) 6. TEERE)

The Group's reportable and operating segments are Bt - NEBZAImEREED AT :

therefore as follows:

(@  Sales of apparel products with the provision @ HEREEmRIEHRKEMHEERE
of apparel supply chain management services EERG([RFEEK])
("Garment Business”)

(b)  Trading of healthcare and medicated products and b) REEGIMEREFHIAKEES
leasing of medical devices (“Healthcare Products WHE([RBEMRERK])
Business”)

(c)  Provision of IRO and CRO services and In-house © IREBIFAEEE(IRO]) REHE
R&D Business (“IRO with CRO and In-House R&D ZEE R E(TCrROY) AR 7% A1 A
Business”) 2B 3% 2 75 ([ IRO ) CROF A ZR AfF

BEK])
The following is an analysis of the Group’s revenue and REERKERAZHmRDHBE D 2 W=
results by operating and reportable segment. REBITT o
Revenue Segment profit (loss)
Y DEER (EE)
2026 2025 2026 2025
—ERE —TE-RE ZEBEZRE —T-REF
HKS’000 HKS'000 HKS’000 HKS'000
FHET FHET FET FET

Garment Business AREE TS 172,008 329,716 (2,966) 2,190

Healthcare Products Business R EE fn ¥ 7% 217,707 169,592 16,234 18,187

IRO with CRO and In-House IRO K CROFN A ZR A

R&D Business TR 67,931 45214 (1,416) (34,232)

Total et 457,646 544,522 11,852 (13,855)

Interest income F B U A 125 11

Unallocated corporate RomEEFER)

(expenses) income WA (19,317) 47,300

Finance costs on lease liabilities THE B &7 BE K

Vi (180) (40)

(Loss) profit before tax Br AL AT (E518 ) m K (7,520) 33,416

All of the segment revenue reported above is from

external customers.

E SRR 2 FTA S H I TR B S
BE -
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

6.

SEGMENT INFORMATION (CONTINUED) 6.

The accounting policies of the operating and reportable
segments are the same as the Group’s material accounting
policy information described in note 3 to the consolidated
financial statements. Segment profit (loss) represents the
profit earned/loss incurred by each segment without
allocation of interest income, unallocated corporate
income/expenses and finance costs on lease liabilities.
This is the measure reported to the Group’s management
for the purpose of resources allocation and performance
assessment.

Segment assets and liabilities

The following is an analysis of the Group’s assets and
liabilities by operating and reportable segment:

As at 31 March 2026

DEER(E)

RERARED B2 ST BRELRA
BRIl 2 NREBEANSF R
BRHAER - 28 m%'J(JEﬁTE)?E%ﬁﬁBﬁ%
R 2 )4 A /ﬁizgﬂa BRI D

*'J HﬂUk 5E @Em%ﬂﬁz?\/ﬁﬁi&fﬁ

%%EEEWEW$%I B EEJE#&%Z.#EH
ZN

THEERER

AEEZEERAIREDBE D ZEE
REESOT

R-B-ZAF¥=A=+—H

Healthcare IRO with CRO

Garment Products and In-House
business Business R&D Business Consolidated

IROK CROH]
REXTK REERER RIPMREK SE
HK$'000 HK$’000 HKS’000 HK$’000
FET F#ET FET FET
Segment assets DERE E 67,331 187,725 16,707 271,763
Other assets HEmEE 39,627
Consolidated assets LEEBE 311,390
Segment liabilities NEPAE 17,848 73,566 15,051 106,465
Other liabilities HtaE 52,207
Consolidated liabilities meamE 158,672

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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6. SEGMENT INFORMATION (CONTINUED) 6. TDEER@
Segment assets and liabilities (Continued) PHEEREE(E)
As at 31 March 2025 R-E-_RAF=A=1+—H

Healthcare IRO with CRO

Garment Products and In-House
business Business  R&D Business  Consolidated
IRO & CROFN A
AREEEY REEMFELR  HHEES RE
HKS'000 HKS000 HKS'000 HKS000
FET FET FET FET
Segment assets DEPEE 73,278 175,150 21,599 270,027
Other assets Hih&E 66,822
Consolidated assets EBE 336,849
Segment liabilities NEPAE 20,662 77,618 21,465 119,745
Other liabilities HMAaE 54,581
Consolidated liabilities meEAaE 174,326
For the purpose of monitoring segment performance and RERSHARBALRR D HEDEEIRM
allocating resources among segments: EiE

BRETYE  BENM&RE - Bt

- All assets are allocated to operating and reportable

segments other than certain property, plant and TREE & THMEWKIER
equipment, other financial assets, certain other EeUARReRRSZEEMIN
receivables and deposits and cash and cash FTEEESTRELERARE
equivalents. DEB e

- All liabilities are allocated to operating and — M;SJFEWZFH X IE K JE 1F A B
reportable segments other than certain other 7 RRIESHN - Fﬁﬁﬁfﬁ@ﬁ@ﬂzﬁ“‘
payables and amounts due to related parties. ERAIwEDE o
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HE_ZE-_F=A=+—HBItFE

6.

AN

SEGMENT INFORMATION (CONTINUED)

Other Segment information

As at 31 March 2026

N\~

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS \

6. DIEFRE)

Hivn BER

RZB-RE=A=+—H

Healthcare RO with CRO

EPS Creative Health Technology Group Limited
EPS RlRMHE EEBMR AT

Garment Products and In-House Segment
business Business R&D Business total  Unallocated Consolidated
IRORCROA]
REEE REERER AUWEEE  o¥eH AR &e
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
FiEn FEn Fér FEn FEn TR
Amounts included in the measure of HEADEN (BB TN HEER
seqment profit (oss) or segment assets ~ sTAZEHE
Results or segment assets: $EANPEE -
Interest income FEMA 30 67 2 118 7 125
Interest expenses R 153 - 83 196 6,250 6,446
Depreciation of property, plant and % BERRENE
equipment 258 3,725 134 4117 - 4117
Depreciation of right-of-use assets fEREEENE 1,935 - 569 2,504 555 3,059
Amortisation of intangible assets By EEEH - 9,680 - 9,680 - 9,680
Additions to property, plant and RENE - BERRE
equipment 502 2,591 - 3,093 - 3,093
Additions to right-ofuse assets NERFREE 3,869 - - 3,869 739 4,608
As at 31 March 2025 RZFZAF=A=1+—H
Healthcare RO with (RO
Garment Products  and In-House
Business business  R8D Business  Segment total  Unallocated ~ Consolidated
IRORCROM
REEH RREREH AUREER  HPEE AR A
HKS 000 HKS 000 HKS 000 H/(5 000 HKS 000 HKS000
AT AT AT AL AL AT
Amounts included in the measure of HEA DR (BRI HEER
seqment proft (loss) or segment assets ~ FTAZEHE
Results or segment assets: $RINHEE -
Interest income HEHA 440 70 17 5 1 538
Interest expenses YT 3276 s 414 3690 4616 8306
Depreciation of property, plant and % BERRENE
equipment 203 2576 152 2931 7 2938
Depreciation of right-of-use assets PREAENE 1751 = 680 2431 543 2974
Impairment losses on goodwill AEREER - - 18050 18050 - 18050
Amortisation of intangible assets B ARSI - 9,544 356 9900 - 9,900
Additions to property, plant and RENE - BRRRE
equipment 54 5619 34 5707 - 5,707
Additions to right-of-use assets REFREEE - - 1,684 1,684 1,086 2770
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For the year ended 31 March 2026
BE_ZT-_ A F=ZA=T—HLEFE

6. SEGMENT INFORMATION (CONTINUED) 6. TERER®)
Geographic information wEER
The Group's operation of Garment Business, Healthcare REBZREFED  REEMEBFAR

Products Business and IRO with CRO and In-House R&D
Business are located in Hong Kong, Japan and the PRC.

The Group’s revenue from external customers and
information about non-current assets by geographical
location of the customers and assets respectively are set
out below:

IROKCROMAZ A EFESTE « HA

REBERBINBEE 2 Wz M EBIER
BEEZERDREE R EEME
BETIAT

Revenues from external

customers Non-current assets
REIBEFE 2 W IRBEE

2026 2025 2026 2025
ZEZX —E-RF —ECRE —E-FRF
HK$’000 HKS000 HK$’000 HKS000
FET FET FET FET
Hong Kong 55 26,667 29,444 92,094 96,486
Japan =] 185,868 186,662 4,967 5478
The PRC F 203,185 151,171 1,216 1,826
Europe BOM 38,507 90,498 - -
United States EH 2,630 84,535 - =
Other countries HEMHR 789 2,212 - =
457,646 544,522 98,277 103,790

Note: Non-current assets exclude financial assets.

Revenue from major customers:
Revenue from customers contributed over 10% of the

fet - FERBDEETBHEREREE -

P Y=ER-T- V=l &
FRAEAAEB 2B WRZETEI0%A E2

total revenue of the Group for the year is as follows: EFKEIT
2026 2025
—E-RE —E-REF
HKS’000 HKS'000
FET FET
Customer A (from Garment Business) HEPACKEREER) - 148,485
Customer B (from Garment Business) HPB(ORBAREZETE) 53,372 N/AZN 3 A *

* AW EASAEE Bl mE R
10%A £

The corresponding revenue did not contribute over 10%
of the total revenue of the Group.
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For the year ended 31 March 2026
BE_T-_AF=ZA=+—HUIFE

OTHER INCOME, GAINS AND LOSSES, NET 7. HWA - WBEREEFE

2026 2025
—EORE “T-RHF
HKS’000 HKS000
FHT FET
Interest income B A 125 538
Sample sales income BRAEE WA 1,880 1,658
Fair value (loss) gain on promissory note 3FTIHXTE S A HY R OH IR
due to non-controlling interests (note  ‘A1E (&8 ) Wz (I
26(0)) 26(0)) (3,152) 20217
Fair value gain (loss) on financial BAFEFABRZZERT
instruments measured at FVTPL B2 NP ERE(EE) (M
(note 38(b)) 7£38(b)) 20 4)
Gain on non-substantial modification — FEEE A& I FE 1~ A B 75 7
of promissory note due to a related HEBESM R (M
party (note 38(b)) 38(b)) 2,224 -
Gain on waiver of amount due to M EN AN S RIRE LR
related parties g - 2,136
Gain on deregistration of subsidiaries 3+ 5B A A E £ E - 11
Gain on disposals of subsidiaries (note I &EHTEB A &) E £ AUk s (Bt
34) #¥34) - 43,247
Impairment losses on goodwill (note 16) & REEE (MzE16) - (18,050)
Loss on exchange difference, net b 5 B 18 55 (3,046) (1,943)
Others HAt 102 2,359
(1,847) 50,169

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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HE_ZT_R"F=A=1t—HILFE

8. (LOSS) PROFIT BEFORE TAX 8. KBimI(EHE)=ER
(Loss) profit before tax is arrived at after charging bR AT (B8 ) m A TR Bk (BT A) T 7
(crediting): BIBEEN
2026 2025
—EBoXE —E-RF
HKS’000 HKS'000
FET FET
Auditor's remuneration Z ERRD BN & 1,200 1,400
Staff costs (including directors’ BIXAN(BIEESZHM)
emoluments)
- Salaries, wages and other benefits — %%  TENHEMEF 39,900 42,500
— Contributions to retirement benefits — — RREFFT 215K
schemes 1,459 2,695
— Share-based payment expenses — AR BEMR 2 N H
53 619 266
Total staff costs 8 TR AN 425 41,978 45,461
Cost of inventories recognised as an ERAEAIMEENR
expense 314,314 412,106
Gain on disposals of subsidiaries (note I &EHTEB A 7 E £ AUk s (KT
34) 734) - (43,247)
Depreciation of property, plant and M -~ BEREEITE
equipment 4,117 2,938
Depreciation of right-of-use assets EREEERE 3,059 2,974
Amortisation of intangible assets EE EE 9,680 9,900
9. FINANCE COSTS 9. MERAK
2026 2025
—EBoARE “E-hHF
HKS’000 HKS'000
FET FET
Interest expenses on: BB ERAX
Factoring of trade receivables 2 5 W IR REE 24 2,441
Bank borrowings RITHE 17 418
Amounts due to related parties JFE 1<t A B 7\5?:)\15 6,225 4,795
Amounts due to ultimate holding JERT R AAE AR A B 5RIE
company - 398
Lease liabilities HEaE 180 254
6,446 8,306
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//

Kong Profits Tax is calculated at 8.25% on the first HKS2
million of the estimated assessable profits of one of
the subsidiaries of the Company and at 16.5% on the
estimated assessable profits above HKS2 million under the
two-tiered profits tax rates regime. The assessable profits
of group entities not qualified for the two-tier profit tax
regime will continue to be taxed at a flat rate of 16.5%.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

10. TAXATION 10. B
Taxation in the consolidated statement of profit or loss FEBRRNIHIEAR
represents:
2026 2025
= i_ /\qi —= _ﬂf‘f
HK$’000 HKS'000
FET TF#ET
The taxation comprises: HIBBE -
Current tax: BNEATIE -
Hong Kong Profits Tax BBMEFH
Charge for the year FALH 2,876 3,218
Overprovision in respect of prior year @ F[EHBEEEE - (5)
PRC Enterprise Income Tax H B (S PSR
Charge for the year FAXH 478 157
Overprovision in respect of prior year — B{F & EHBEEEE - (160)
Japan Corporate Income Tax ARPEREN
Charge for the year FRXZH 1,537 1,498
Underprovision (Overprovision) in BEFERET T (B
respect of prior year &) 216 (1171)
5,107 4,597
Deferred tax credit for the year (note ~ FRIELEFIEHE R (FI5E28)
28) (1,597) (1,575)
3,510 3,022
For the years ended 31 March 2026 and 2025, Hong BEMEAFESHEREHE  #HE_Z

TRERE_RAF=ZA=+— E|1t$
f BBENESRIEARGEF —RH
N E)EET e SR B & A1 2 B 2,000,000
ﬁiﬁ&zs%%ﬂgﬁ » T &8 382,000,000 TTHY
AT ERTUAR AR 165%:1E - NFA
MARFERREHENEEEBER
FRaF - BEEE—R165%EH -



NOTES T0 THE CONSOLIDATED FINANCIAL STATEMENTS
e B R R MR

For the year ended 31 March 2026
BRE_ZE_R"F=A=T—HILFE

10. TAXATION (CONTINUED) 10. FHEE)

Under the Law of PRC on Enterprise Income Tax (the “EIT
Law") and Implementation Regulation of the EIT Law, the
tax rate of the PRC subsidiaries is 25% for both years.

Under the rule of Japan Corporate Income Tax, the tax
rate of the Japan subsidiaries is 34.59% for both years.

Reconciliation between tax expense and (loss) profit
before tax per the consolidated statement of profit or loss

at applicable tax rates:

=

BIEPBECEMEBRE(EERER
E N RECEMBBUEEREIEG - & B
BRRPMEFE 2R F25% °

BIEBACEMSHE  BAKBAA
RREFE 2 B R 534.59% ©

EHEERNIERREFE 2 HRARN
SERBRBAT (B8R )& 2 H AR

2026 2025
—EB-RE —TE-REF
HKS’000 HKS'000
FET FET
(Loss) profit before tax BrEi AT (&8 ) m A (7,520) 33,416
Tax at the income tax rate of 16.5% AR EI165%(ZF =
(2025: 16.5%) TF 165%) T EZBIE (1,241) 5514
Tax effect of expenses not deductible ~ NAJF0FR B X TR IS 2 &
for tax purpose 4,178 5,272
Tax effect of income not taxable for tax HBRRUWAZ TG E
purpose (772) (11,305)
Tax effect of tax loss not recognised m AR HIBEE 2 %
& 1,210 7,265
Utilisation of tax loss previously not BRI RIARMER 2 T IBE B
recognised (140) (1,550)
Underprovision (overprovision) in prior i@k F E ##EH T~ (HBEE#
year 1) 216 (276)
Effect of different tax rates of REARLERER K E 2 B
subsidiaries operating in other NETRIBR &
jurisdictions 59 (1,898)
Income tax expense FriSfiFA > 3,510 3,022
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For the year ended 31 March 2026
BE_T_AF=A=1+—HULHTFE

11. DIRECTORS’ CHIEF EXECUTIVE’S AND 11. EE - ES51THABR{EES HH

EMPLOYEE’'S EMOLUMENTS

Directors’ and chief executive’s remuneration EERESITHRAEHM
The emoluments paid or payable of twelve (2025: ENSEN T R(ZF-RF: Tt
seventeen) directors are as follows: ZIMESEHMAOT -

For the year ended 31 March 2026
BE-Z-RFZA=+-HLEFE

Retirement Equity-
Salaries Benefits settled
and other scheme share-based
Fee benefits contributions expense Total
DR E B
FeRHME BHAEANGE ROAEHZ
e ol e FHEX @t
HK$’000 HK$’000 HK$’000 HKS’000 HK$'000
FET FET FET FET FET
Executive Directors HTES
Mr. Washikita Kenichiro Bibf Rt e - 242 - - 242
Mr. Miyano Tsumoru BHEAE - 195 - - 195
Mr. Chiu Chun Tak BEELE - 731 24 582 1,337
Mr. Narumi Shoichi Bk - 130 - - 130
Ms. Du Yao HERT - 130 - - 130
Mr. Liang Fei RIEXE - 130 - - 130
Non-executive Directors FYTEE
Mr. Uematsu Takahiro BRRELE 54 - - - 54
Mr. Yan Ping BFEE 60 - - - 60
Independent non-executive B FHTES
Directors
Mr. Chan Cheuk Ho BRERTE 120 - - - 120
Mr. Choi Koon Ming ERALE 120 - - - 120
Mr. Saito Hironobu BHEGLE 121 - - - 121
Ms. Zhang Cuiping REFLT 121 - - - 121
596 1,558 24 582 2,760

EPS Creative Health Technology Group Limited

EPS RIEMEEEABR AT
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11. DIRECTORS’ CHIEF EXECUTIVE’S AND 11. &%  BE5THAERE S I b
EMPLOYEE’'S EMOLUMENTS (CONTINUED) (&)

Directors’ and chief executive’s remuneration BEERESTHRAETM(E)
(Continued)

For the year ended 31 March 2025
HE_Z_n=-A=t—HIFE

Retirement
Benefits Equity- settled
Salaries and scheme  share-based
Fee other benefits  contributions expense Total
PR N
FeREME ERENEFE RORERZ
ik #l {3 AHFAX @t
HKS000 HKS000 HKS000 HKS'000 HKS000
FET FET FAT FAT FET
Executive Directors BTES
Mr. Washikita Kenichiro® Bl —RrL D - 88 = = 88
Mr. Miyano Tsumoru =HREELE = 189 - = 189
Mr. Maezaki Masahiro? AIFELTAE? = 79 - - 79
Mr. Shimada Tatsuji® SHEZAEY - 119 - - 119
Mr. Chiu Chun Tak BEELE - 1,007 24 237 1,268
Mr. Miyazato Hiroki® EERBLLY - 45 - - 45
Mr. Narumi Shoichi * 1S — A - 39 = = 39
Ms. Du Yao" Mty - 39 - - 39
Mr. Liang Fei® PR AEY = 40 = = 40
Non-executive Directors FYTES
Mr. Kusaba Takuya® St A0 35 - - - 35
Mr. Yan Ping BFEE 60 - - - 60
Mr. Uematsu Takahiro® BN ELEY 17 = = = 17

Independent non-executive ~ BYFHTEE

Directors
Mr. Choi Koon Ming ZHALE 120 - - - 120
Mr. Chan Cheuk Ho REZEE 120 - - - 120
Mr. Saito Hironobu ERLGLE 117 - - - 117
Mr. Taniguchi Yasuhiko? AORELED 91 - - - 91
Ms. Zhang Cuiping® RERFLTO 38 - - = 38

598 1,645 24 237 2,504
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11. DIRECTORS’ CHIEF EXECUTIVE’'S AND 11. EE - ESTBRAEBRESHH
EMPLOYEE’S EMOLUMENTS (CONTINUED) (')
Directors’ and chief executive’s remuneration BEERESTBRAEHM(E)
(Continued)
Notes: Maz -
(1) Appointed as an Executive Director, the Chairman and (1) B _WF+—ANBREZEA
the Chief Executive Officer with effect from 8 November HITESE  FFERITHER -
2024
Q) Resigned as an Executive Director with effect from 2 Q) B _WUF+ A ZHREEIHT
December 2024. E5F
(3) Resigned as an Executive Director, the Chairman and (3) B2 & +—A/\B BTN
the Chief Executive Officer with effect from 8 November BE - FENMITBUEH -
2024
4 Appointed as an Executive Director with effect from 2 4 B NS+ -_A-AREZER
December 2024, HWITES -
(5) Resigned as a Non-executive Director with effect from 2 (5) B-Z-FE+=- - BEETIEH
December 2024. TESE -
(6) Appointed as a Non-executive Director with effect from 2 (6) B-Z-_NE+ A -_B®EEZEA
December 2024, FEHITESE o
@) Appointed as Independent non-executive Director with @) BE-Z_UFEN A —HEERTASE
effect from 1 April 2024. Resigned as Independent non- VIERITEE - B_T_RF—HAT+
executive Director with effect from 10 January 2025. B TR IEMITES -
(8) Appointed as Independent non-executive Director with (8) BE-_ZEZ_NF+_A_-_BHEEETA
effect from 2 December 2024. BWIEMITES ©
Five highest paid individuals hEREHMAL
Of the five individuals with the highest emoluments, one ERsHFmMORAZA LY  —R(Z2 =
(2025: one) is a director whose emoluments are set out hFE: —R)BESE  EFMR EXXH
above. The aggregate of the emoluments in respect of the B o HMWERE(ZE-RF : MA)FEA
other four (2025: four) individuals are as follows: M BAazan T -
2026 2025
—EBRE —E-FREF
HKS$’000 HKS000
FET FET
Salary and other emoluments FekEMME 4,096 4,201
Retirement scheme contributions RIRETEI R 81 79
Equity-settled share-based expense NEREEURN AER 2
eI 46 19
4,223 4,299
1 86 EPS Creative Health Technology Group Limited
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11.

12.

13.

e
=gy

=)

v,
NOTES T0 THE CONSOLIDATED FINANCIAL STATEMENTS
e B R R MR

For the year ended 31 March 2026
HE_ZT_R"F=A=1t—HILFE

DIRECTORS’ CHIEF EXECUTIVE’S AND 11. EE - B THAERE S il

EMPLOYEE'S EMOLUMENTS (CONTINUED) (&)
Five highest paid individuals (Continued) EEBRESFHFMAL(E)
The emoluments of four (2025: four) individuals with the FMSeNMOA(Z2_A%F : M47)(E
highest emoluments are within the following bands: /\E’] FENAE Y EEA

Number of individuals

AH
2026 2025

_ﬁ_/\fﬁ —= —Eﬂz
Nil to HK$ 1,000,000 = 21,000,000 7T 3 3
HK$1,000,001 to HK$ 1,500,000 1,000,00178 7T 21,500,000/ 7T 1 -
HK$ 1,500,001 to HK$2,000,000 1,500,001 7% 7T 2,000,000/ 7T 1 1
During the year ended 31 March 2026, no emoluments HE_ZT_RF= )EJE+—E|JJ:¢7§+’
(2025: Nil) were paid by the Group to any of the directors AEBEWE( T _HF ﬁ)ﬁfiﬂﬂfi
or the highest paid individuals as an inducement to join %i?%%ﬁ@ﬂ/\iiﬁﬁ&ﬂ@ﬂ %,
or upon joining the Group or as compensation for loss of MARE B IARE .fﬁZﬁ@Jﬁ%ﬁ
office. BE -
(LOSS) EARNINGS PER SHARE 12. BR(EE)EF
Basic (loss) earnings per share BREX(EER)EBR
The calculation of basic (loss) earnings per share is based BREXN(EBE) BN HERNADR A
on the loss for the year attributable to owners of the B A F A &5 18 £ 13,849,000 7 TT
Company of approximately HK$13,849,000 (2025: profit —E-HF ARAEBAEEER
for the year attributable to owners of the Company i F1) #938,585,0008 7T ) M F A E 1T
HK$38,585,000) and the number of ordinary shares of 522, 177419Hx(_ii T4 520,901,458
522,177,419 (2025: weighted average number of ordinary A& E AR N B LB EFTE -
shares of 520,901,458) in issue during the year.
Diluted (loss) earnings per share BRE#BE(EER)EBR
The computation of diluted (loss) earnings per share for BE-_T_\Fk=_T_HF=-H =t
the years ended 31 March 2026 and 2025 did not assume —H ¢$f§zﬂ§i§§?§()§5?§)§%@§%
the exercise of certain of share options granted by the BUEERAAARE 2 E THIRERE
Company since the exercise price of those share options 1 REAAZEBEREZTEERN
was higher than the average market price of the shares for FRZRMFETHE -
the years.
DIVIDENDS 13. RE
No dividend was proposed for the year ended 31 March HE_Z-"F-A=1T—HLEFE -
2026. BEZRIRAAE -
A final dividend in respect of the year ended 31 March BERNEE_T-_AF=-A=+—Hit
2025 of HK1.0 cent per ordinary share, in an aggregate FREZAHBEFREBBO.0BIIA
amount of HK$5,221,774, was declared and paid. 515,221,77477T) o
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS \ /

e M BHRNE

For the year ended 31 March 2026

A
\_\\ /
4//

BE_ZT-_RF=A=1T—HULHFE

14. PROPERTY, PLANT AND EQUIPMENT

14. V¥  BERRXRE

Leasehold Furniture and Medical
improvement - office equipment devices Total
HENERE ZRARPRZE BEEW @t
HK$ 000 HKSO00  HKSO00  HKS(000
FET FHET FET FET
COST B
At 1 April 2024 RZFZMFNA—A 2,558 7,231 6,756 16,545
Additions NE = 112 5,595 5,707
Disposals/write-off HE/MH - (137) (4,802) 4.939)
Disposal of subsidiaries HERBAT - (59) = (59)
Exchange difference b 258 = ) 57 48
At 31 March 2025 and 1 April 2025 Eé:%ﬁ:ﬁizﬂ =+—-8k
E-RhFMA—H 2,558 7,138 7,606 17,302
Additions //J\E 472 48 2,573 3,003
Disposals/write-off HE /MisH - (16) (1,595) (1611)
Exchange difference X (25) 71 (491) (445)
At 31 March 2026 RZE_RF=A=1+—H 3,005 7,241 8,093 18,339
ACCUMULATED DEPRECIATION Rt E
At 1 April 2024 RZFT_MFEPA—H 2,558 6,235 2,191 10,984
Charge for the year R = 420 2518 2938
Disposals/write-off ILE /M - (137) (1,974) 2111
Eliminated upon disposal of HE B F R A
subsidiaries - (26) - (26)
Exchange difference fE 5 =% - ®) 23 15
At 31 March 2025 and 1 April 2025 ,7,£¢ A=+—-RkZ=
“AFMA—A 2,558 6,484 2,758 1,800
Charge for the year ﬁlﬁ?ﬂﬁ% 138 307 3672 4117
Disposals/write-off HE/HsH = (16) (1,575) (1,591)
Exchange difference BN EE 7) 60 (268) (215)
At 31 March 2026 NZE-AF=A=1+—H 2,689 6,835 4,587 14,111
NET BOOK VALUE ,EEWE
At 31 March 2026 RZE_RF=A=t—H 316 406 3,506 4,228
At 31 March 2025 R_E_RF=A=1+—H - 654 4,848 5,502
The above items of property, plant and equipment, after LaixE - BEKEZREEE Z?ﬁ%é%
taking into account the residual values, are depreciated on BEIGEEE @ NEAUATEXRIRELR
a straight-line basis at the following rates per annum: ERTE
Leasehold improvement Over the period of the relevant WMEMERE IHEEHEEHRSSE
lease or 5 years, whichever is (REgeERE)
shorter _ n
Furniture and office 20% per annum KERMARE BF20%
equipment o e oo
Medical devices 20% — 33% per annum B BEF20%E33%
The Group leases out a number of medical devices under ARERBEEHENEE TERS
operating leases. The leases typically run for an initial W oo IFHBBER—ETF - TEM
period of one to ten years. None of the leases includes T EEgHHEE -

variable lease payments.
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15. RIGHT-OF-USE ASSETS

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e M| RME

For the year ended 31 March 2026
BE_ZT-_ A F=ZA=T—HLEFE

15. FHAEEE

Office premises
leased for own use

BAHEE
WAEBAT
HKS'000
FET
CoST A
At 1 April 2024 R-E_HFI™A—H 6,097
Additions NE 2,770
Early terminated BRI IE (1,431)
Eliminated upon lease expired 18 & e e Bl 8 (1,087)
Exchange differences ME 5 =58 (3)
At 31 March 2025 and 1 April 2025 RZEZRF=A=1+—HK
—ZE_hFMWMA—H 6,346
Additions NE 4,608
Farly terminated RATARLE (2,446)
Eliminated upon lease expired 18 & JeE e Bl 8 (2,224)
Exchange differences MEHZER (4)
At 31 March 2026 RZBZRF=A=1+—H 6,280
ACCUMULATED DEPRECIATION R E
1 April 2024 RZZE-ZNFMEA—H 2,010
Charge for the year FRHIRR 2,974
Early terminated RATARLE (1,140)
Eliminated upon lease expired 18 & JE e Bl 8 (1,087)
Exchange differences ME N =R 13
At 31 March 2025 and 1 April 2025 RZEZRF=A=+—HK
—F-RFMA—H 2,770
Charge for the year FRMkR 3,059
Early terminated RAARIE (1,635)
Eliminated upon lease expired 18 & Je e Bl B (2,224)
Exchange differences MEHZERE (4)
At 31 March 2026 RZZE_RF=ZA=+—H 1,966
NET BOOK VALUE BREFE
At 31 March 2026 R-ZZE-_RF=ZA=+—H 4314
At 31 March 2025 RZZBE_RAF=A=+—H 3,576

The office premises leased for own use are depreciated

over the terms of the lease.

BREERAESANEEHANFTE -
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS \ /

e MWK E .{,
For the year ended 31 March 2026
BHE_T-_RF=A=1T—HILFE
15. RIGHT-OF-USE ASSETS (CONTINUED) 15. ERAEEE®
The analysis of expense items in relation to leases RERANEREEEEBNAXIER D
recognised in profit or loss is as follows: AT -
2026 2025
—EREF —EThEF
HK$’000 HKS'000
FET T#ET
Depreciation charge TEEHR
- Office premises leased for own use —BRAEERAEST 3,059 2,974
Interest on lease relating liabilities MERBEaENE 180 254
Expense to short-term leases REIAE X 901 743
Expense relating to leases of low-value EEEEEEHE(CTEIER
assets, excluding short-term leases of BEEEMNCHHE)EH
low-value assets 87 52 - 10
Total cash outflow for leases MERRE ML ERE 4,161 3,777

During the year, additions to right-of-use assets and
lease liabilities were approximately HK$4,608,000 (2025:
HK$2,770,000) and HK$4,599,000 (2025: HK$2,740,000)
respectively.

For both years, the Group leases various offices for its

FR FAEBEEABELTEEEES

Rl 4) & 46080008 o( — &2 — A F :
2,770,00078 7T ) % 4,599,000 7t( — T —
R 1 2,740,000/ 7T) °

RREFE  AEESEESEHEST

operations. Lease contracts are entered into for fixed term WAE - HEGHIKETCHRME=F
from two to three years. BN °
16. GOODWILL 16. EE
HKS'000
TFET
Cost and carrying values PR K BREE
At 1 April 2024 R-ZEZMHFEMA—H 49,040
Impairment losses recognised for the year — F AR ZREEE (18,050)
Eliminated upon disposal of subsidiaries E BB A )R s (11,549)
Exchange difference ME X, =58 64
At 31 March 2025 and 1 April 2025 RZZE-RAF=A=+—HBRZZTZ_RF
MA—H 19,505
Exchange difference bE =5 1,023
At 31 March 2026 R-ZEZ_RF=A=+—H 20,528
190 EPS Creative Health Technology Group Limited

EPS RIEMEEEABR AT



16. GOODWILL (CONTINUED)

For the purpose of impairment testing, goodwill and
exclusive distribution rights have been allocated to an
individual CGU, which is R&E Corporation Limited and its
subsidiary (“Taiga Group”).

In addition to goodwill, property, plant and equipment
(including allocation of corporate assets) that generate
cash flows together with the related goodwill and
intangible assets are also included in the CGU for the
purpose of impairment assessment.

The recoverable amount of Taiga Group has been
determined based on a value in use calculation. That
calculation uses cash flow projections based on financial
budgets approved by management covering a five-year
period, and pre-tax discount rate of 18.79% (2025: 19.96%).
Taiga Group's cash flows beyond the five-year period are
extrapolated using a steady 2.00% long-term growth rate
(2025: 2.00%). This growth rate does not exceed the long-
term growth rate for the PRC market in which Taiga Group
operates.

During the years ended 31 March 2026 and 2025, with
reference to the professional valuation performed by
the Peak Vision Appraisals Limited (“Peak Vision”),
management of the Group determined that there was
no impairment on Taiga Group CGU. Management of the
Group believes that any reasonably possible change in
any of these assumptions would not cause the carrying
amount of Taiga Group CGU to exceed its recoverable
amount. Management believes that any reasonably
possible change in any of these assumptions would not
result in impairment.

During the year ended 31 March 2025, with reference to
the valuation performed by an independent professional
valuer, Peak Vision, the management of the Group has
determined that an impairment loss of approximately
HKS$18,050,000 arose in relation to goodwill allocated to
CGU of Biotube Co., Limited, which was disposed on 31
March 2025 as set out in note 34(a) to the consolidated
financial statements.

16.

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e M| RME

For the year ended 31 March 2026
BHE_Z-R"F=A=1T—RHLEE

BE®
HAEARENTS  BERBRDH
BESRE—RABRSELSBNR - AR

s DA R AR RENEQE( KAE
M) -

HRENEBENME - REEIN - EE
f/adi/mimf#@% JF?X_%& 1%(@?%2%
¥ EE)  ERFHPERETE
ENTAZREELEENA -

RNAEBE /T E S %ETJ&EH%{?‘;TE#
EHEETE  c ZitEERAMNEBESRETE
BIREEEBI AN A FHRTKEES
&18.79% T _FF :19.96%)FHATEY

EEE - KUEEHBBAFHAR
i/mg%ﬁm“ﬂ #92.00% (ZE =R %F :
200%) REIERRELE - ZHRRIE
BAXTEBCEMENTRETENR

HEZ-_ KT -_RF=RA= +
—HALFE K2E28FTHERA

([REDEFL2EXME - $$la
BEBTANSERSEE B ER
B - AEBEERERS  ZEBIRLHE
FREEAEEHH TS ERTEER
ReEABMUMNEREAEBAE/KE®

BoBEERS  AFBRREREMAE
A R EFI T EERE -

HE_ZE-_RAF=A=+—HLHFE -
K2 EBTEXEHEMIEELD 2H
B XEBEEIEEETE S B EBiotube
Co, Limited (BER—ZZBE-_RE=A=+
—Elu%'% C FIBE N R A IS HRERM T

@)REEABM I HEELRERIE
%@18,050,000/%73 °
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

17. INTANGIBLE ASSETS

17. BREE

Exclusive
distribution Unpatented
rights Patents  technology Total
BR D IHE BH EFRE k]
HK$'000 HKS000 HKS000 HKS000
FET TET TET FET
Cost 5%

1 April 2024 RZZEZMEMA—H 93,121 1,858 68,256 163,235
Disposal of subsidiaries HEMB AR - (1,870) (68,690) (70,560)
Exchange difference 05 =% (589) 12 434 (143)
At 31 March 2025 and RZE-RF=A=+—HBEK

1 April 2025 —ET-RFMA—H 92,532 - - 92,532
Exchange difference ME =5 4,855 = = 4,855
At 31 March 2026 RZZE_RF=HA=1t—H 97,387 - - 97,387
AMORTISATION AND B ORE

IMPAIRMENT

1 April 2024 RZZE_M&FMA—H 7,925 = _ 7,925
Charged for the year FAMER 9,544 356 - 9,900
Fliminated upon disposal of & &2 &k #i 5

subsidiaries - (356) - (356)
Exchange difference bE R (144) - - (144)
At 31 March 2025 and Eé:;fiﬂfﬁ_ﬂ_Jr B &

1 April 2025 “T-HFENA—A 17,325 - - 17,325
Charged for the year FRM% 9,680 = = 9,680
Fxchange difference PE N ZRE 1,175 - - 1,175
At 31 March 2026 R-ZB- R E=A=+—H 28,180 = = 28,180
CARRYING VALUES BE@}%‘TE
At 31 March 2026 —E-RF=-A=1+—H 69,207 - - 69,207
At 31 March 2025 RZZEZHF=A=+—H 75,207 - - 75,207
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17.

18.

19.

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e M| RME

For the year ended 31 March 2026
HE_ZT_R"F=A=1t—HILFE

INTANGIBLE ASSETS (CONTINUED) 17. BEEE@®)
Intangible assets are amortised on a straight-line basis B EERBESEER T HRAEEE:
over the following periods:
Exclusive distribution rights 10 years R HHE 106
Patents 17 years Ew 176
Unpatented technology Not amortised IEF Al s
Exclusive distribution rights represent an exclusive right HﬁAfﬁ%T Bl — R R AT 32 104F BA
with a supplier to trade healthcare products in the PRC for AR BETERREERE ZHER o
10 years.
Particulars regarding impairment testing of intangible ERAEREENRENGFBERGE M
assets are disclosed in note 16 to the consolidated TEERERMIeE168KEE ©
financial statements.
18. =FE
INVENTORIES
2026 2025
—EB-RE —ThF
HK$’000 HKS'000
FHET FAET
Raw materials R 1,252 3,041
Work-in-progress R 3,411 1,855
Finished goods SBURK i 22,720 11,752
27,383 16,648
CONTRACT ASSETS 19. BHREE
2026 2025
—BIARE —ETARF
HK$’000 HKS'000
FHET FAET
Contract assets from provision of RO F#IRO K CROMRIEHI A #Y
and CRO services BE - 46
As at 1 April 2024, the carrying amount of contract assets RZZEZWNFMNA—H  6HEEMNER

amounted to approximately HK$985,000.

H1{E %/5985,000/8 7T °
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For the year ended 31 March 2026
BE_T-_AF=ZA=+—HUIFE

20. TRADE AND OTHER RECEIVABLES 20. EZNEHMEWFIE

2026 2025
ZEIXRF —T_RF
HKS’000 HKS000
FET FET
Trade debtors, net of loss allowance FEUL BR ZX (H0BR B 1E B ) 33,882 29,984
Bills receivable R E IR 210 2,242
Deposits and other receivables Yed M E A eI FRIE 13,055 12,979
Prepayments TEfRTRIA 5,698 29,565
52,845 74,770

Analysed for reporting purpose as: MMERESTA -
Current assets MENEE 52,141 73,732
Non-current assets IERBEE 704 1,038
52,845 74,770

194

As at 1 April 2024, the carrying amount of trade
receivables from contracts with customers amounted to
approximately HK$71,638,000.

As at 31 March 2026, trade debtors of HK$33,882,000 (2025:
HK$29,984,000) comprised receivables from contracts with
customers and lease receivables of HK$32,982,000 (2025:HK
$28,248,000) and HK$900,000 (2025: HK$1,736,000)
respectively.

The Group's credit terms for the Garment Business and
Healthcare Products Business generally range from 30 to
90 days. For customers of the IRO and CRO services, the
Group typically allows an average credit period of 60 to
120 days. A credit period of up to 180 days is granted to a
customer for IRO and CRO services with whom the Group
has an established business relationship and who is in
sound financial condition.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

R-ZE-_NFNA—H  BFANEL
2B S REINGRIAERBREEL A71,638,000
/%71:o

RZEBE-ZRF=ZA=+—8 ' BIER
33,882,000 L(ZF R F : 29984000
BLTIBREEFPAEHNEE Z2EIKK
32,982,000 L (ZF R F : 28248000
7T ) N e YR FH & FRIE 900,000/ T ( —F
R 1,736,000 7T) °

AEBRREEB M REERERZEE

HARR — N F30290H » BEEFHRTH

IROKR CRORRIE B = < {5 EHARR 19 K60

F1208 - BAEEERT¥SHEEEY

i‘“HﬁiiﬂEﬂZlRo&CRoHE%%:}fﬁ]?ﬁ
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TRADE AND OTHER RECEIVABLES (CONTINUED)
Ageing analysis

As of the end of the reporting period, the ageing analysis

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e M| RME

For the year ended 31 March 2026

e e 5| =[S |[csEE

B 7 R E AR
AR 2 A

HR - RERBHZ 7N

of trade debtors based on the invoice date and net of loss Eﬂ,ﬁ\%fﬁZJ—E”ﬂlﬁE R BRERDATIAT :
allowance, is as follows:

2026 2025
—EBTXRE —E-hF
HKS’000 HKS000
FET FET
1 - 30 days 1£30H 26,357 14,194
31 - 60 days 31E260H 2,794 2,697
61 - 90 days 61290H 4,034 11,985
Over 90 days 90H K 697 1,108
33,882 29,984

As at 31 March 2026, included in the Group's trade
receivables balance are debtors with aggregate
carrying amount of approximately HK$6,782,000 (2025:
HK$8,133,000) which are past due as at the reporting
date. Out of the past due balances, HK$571,000 (2025:
HK$99,000) has been past due 90 days or more and is not
considered as in default. With reference to the historical
records, past experience and also available reasonable
and supportive forward-looking information to those
customers, the directors of the Company do not consider
these receivables as credit-impaired as these customers
have a good business relationship with the Group and
recurring overdue records of these customers with
satisfactory settlement history.

As at 31 March 2025, included in prepayments of
approximately HK$18,674,000 was prepayment of
inventories related to Healthcare Products Business, which
are expected to be realised within one year.

Details of impairment assessment of trade and other
receivables for the years ended 31 March 2026 and
2025 are set out in note 33 to the consolidated financial
statements.

RZZE-_ARF=ZA=+—8 ' x5£E8Z
”%}ELISZ RIBANM W E B EGRT - B
BRI AR 58 #76,782,000/8 TT( — T - R %F :
8,133,000/%7E>2)7§L&EEM C % ERINR
HRBEBHEAE - EaifidsT

571,000 70( ZZF Z A : 99,0007 L)
EEEi0 R A F - BIWIERABEL
KBEZEXFPHNELZHE AL
BARTESNAEERBKEREESE
B ARREZTU TR ABZEREBFIE
BB EERE E.%M%%)ﬁiﬁi$
SERBRIFERHER  BZSEEFPH
KRB HAR SR RN LB A BRIRAE o

R-E-_RF=A=1+—H - B FAE
FRFEENE I,E,i\®18674ooo,a7u£ﬁi1%
REMERER BN —FREIR -

Ekj:—z—/\fﬁ&—v—ﬁﬁz H +
—RLLFE - E5REMEURGKIERNR
BEFHEFIRERN A M RRM L33
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS \ /’/

e M BHRNE

For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

21.

22.

PLEDGED BANK DEPOSITS

As at 31 March 2026, the Group entered into banking
facilities agreements with the amount in aggregate up
to approximately HK$8,000,000 (2025: HK$8,000,000).
Bank deposits of HK$4,000,000 (2025: HK$4,000,000) was
pledged to secure the facilities as at 31 March 2026.

The pledged bank deposits carry interest rates with 0.125%
(2025: 0.4%) per annum.

Details of impairment assessment of pledged bank
deposits are set out in note 33 to the consolidated
financial statements.

CASH AND CASH EQUIVALENTS

Cash and cash equivalents include demand deposits
and short-term deposits for the purpose of meeting the
Group’s short term cash commitments.

As at 31 March 2026, bank balances of approximately
HKS$9,659,000 (2025: HKS$27,172,000), HK$38,376,000
(2025: HK$64,875,000), HK$366,000 (2025: HK$21,000) and
HK$6,000 (2025: HKS5,000) are amounts denominated in
HKD, Japanese Yen (“JPY”), USD and Renminbi (“RMB")
respectively, the currencies other than the functional
currencies of the respective group entities.

The bank balances carry interest rates with a range from
0.0001% to 0.3% (2025: 0.0001% to 0.39%).

Details of impairment assessment of cash and cash
equivalents are set out in note 33 to the consolidated
financial statements.
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21.

22.

‘
2R AR ITER
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FVIRTTRERZ BB xmiB

8000000,%7c(_§ ﬁi 8,000,000
%Hﬁ W_E_AE ﬂ + H -
R 1717 X4,000,0008 T( ZE A F :
4,000,000/ 70) EEEA - UEBZ SR
ﬁo

PR ITFERIR0125% (ZE A F :
0.4% ) FFFIZEET B o

BIRBIEITERARETEFBEHRNLG
BTSRRI FE3S -

ReERRATEEY

RekBeEEVEREANMERAEE
ﬂ%ﬁiﬁ*Zé%ﬁm&ﬁ%ﬁM°

RZEBEZRNF=ZA=+—"H " BHY
9,659,000 JL( —ZZF — A : 27,172,000
BIT) 38376000 (TR F :
64,875,000/87T) * 366,000/8 L( —E - H
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BIESEETR 2T o

BRITHEBRIEN F00001%203% (T =
A 0.0001%Z0.39%) ) F| Rt 8, o

Re LReFEYHRENGFBHIR
A MERERM IS -



23. TRADEAND OTHERPAYABLES AND 23.

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e M| RME

For the year ended 31 March 2026
HE-Z - "F=A=1t—HILFE

BEZRHMBNREURESTSE

ACCRUALS H
2026 2025
—ERE —ERHF
HKS’000 HKS000
FET FET
Trade payables =) ANE/ O 27,968 17,451
Accrued staff costs JEET B TR 1,162 1,152
Accrued expenses FEET RS 7,851 8,645
Other payables E b e 508 4,733 4,552
41,714 31,800

The following is an aging analysis of trade payables
presented based on the invoice date at the end of

AT RRBERHRRIEERARHI 2
B 5 RNFIRNRE DT o

reporting period.

2026 2025

—ECRE —ET-RF

HK$’000 HKS000

FHT TFET

1 - 30 days 1230H 19,805 5,590
31 - 60 days 31E60H 889 1,303
61 — 90 days 61290H 3,215 5313
Over 90 days 90H Ak 4,059 5,245
27,968 17,451

The credit period ranges from 30 to 45 days. The Group
has financial risk management policies in place to ensure
that all payables are within the credit timeframe.

Trade and other payables of approximately HK$5,572,491
(2025: HK$8,397,000) were denominated in HKS$ against
USD as at 31 March 2026, the currency other than the
functional currencies of the respective group entities.

EEBMNF30E458 - NEEEHIEH
BRBEBEEK - LERTEEMNKIE
WSS -

RZEBE-_RXNE=ZA=+—H  A&Y
5,572,491 T ( —F — A4 : 8397,000/8
T 2B S REMENFIBIAE TR ET
AE MEBMEKIIESEEER 2D

PN =T
REEK -
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

24. LEASE LIABILITIES 24, HHEBE

2026 2025
—EBDRE S
HKS’000 HKS'000
FHET FEIT
Within one year —FA 2,702 2,617
Within a period of more than one year #2318 — T 18 T8 1@ /Y F A HA
but less than two years Bl 1,749 751
Within a period of more than two years #2iE™M 18 T8 A FHH
but less than five years A - 417
4,451 3,785
Less: Amount due for settlement with ~ J& : AR EEE NIIREY
12 months shown under current 1218 AR EIEREE IR
liabilities (2,702) (2,617)
Amount due for settlement after 12 RIEREEBEE TFIRA2
months shown under non-current &l A 1& 2 BR (8 E k18
liabilities 1,749 1,168

N = 15 A [~ 15 ik =
Lease liabilities that are denominated in currencies other LATER Eﬂ%@iﬁfzmﬁgﬁm NG EEGT
than the functional currencies of the relevant group EzHEERERIIMT :

entities are set out below:

2026 2025

—ZEX —E-REF

HK$000 HK$'000

FET FHT

Denominated at HK$ against USD A TTHETEE 2,090 970

HEABERMOIESERFIENTF3.1%
Z62%(ZT-FHF  3.1%E8.1%) °

The incremental borrowing rates applied to lease liabilities
range from 3.1% to 6.2% (2025: from 3.1% to 8.1%).

198 EPS Creative Health Technology Group Limited
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25. CONTRACT LIABILITIES

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e M| RME

For the year ended 31 March 2026
BRE_ZE_R"F=A=T—HILFE

BHEE

2026 2025
—E-XRE —E_REF
HKS’000 HKS000
FHT FET
Contract liabilities from sales of apparel 2K B $4 % ARZE & i M IR AR
products with the provision of apparel Lt fE§# & 1B RIEHI & 4T
supply chain management services afE - 209
Contract liabilities from healthcare RERBREREZINEGHE
products f& 5,184 293
Contract liabilities from provision of IRO 2K B {2 #£IRO X CROFRIEHI &
and CRO services #EE 7,108 10,167
12,292 10,669

As at 1 April 2024, the carrying amount of contract
liabilities amounted to approximately HK$3,269,000.

Contract liabilities are classified as current liabilities
because the Group expects to settle them within 12
months after the end of the reporting period.

Typical payment terms which impact on the amount of
contract liabilities recognised are as follows:

When the Group receives a deposit before the apparel and
healthcare products delivery, this will give rise to contract
liabilities at the start of a contract, until the revenue
recognised on the specific contract exceeds the amount
of the deposit. The Group receives a 5% to 10% deposit
on acceptance of orders for sales of apparel products
with the provision of apparel supply chain management
services and trading of healthcare products from certain
customers.

When the Group receives a deposit before the completion
of milestones under provision of IRO and CRO services,
this will give rise to contract liabilities at the start of a
contract, until the revenue recognised on the specific
contract exceeds the amount of the deposit. The Group
receives a 10% to 20% deposit on from certain customers
when the contract for healthcare services is signed.

R-ZZE_NFMNA—H  AHEENER
HE{E %) 43,269,000/ 7T °

BHRRENERRBRE  REAS/KSE
BEARNRERARE T —EAARNENE
WAIME -

HEHRANABSHREEREN R
AR -

B ARNE BN IRE MREE BRI AT KE
e AR EYRRREESYNE
& HEMETAYVERNKEZ BB
TR ARERBEETEFPKIIEE
REEE @ R IR M RE R EEEIERA N
MRBEME SE] BB WE%ZE 10%HY
HEEAR

B ARE BRI MHIRORCROBIGHETR T
AT EIRT S » Bl R A HFRREE
EANEE  EERETAOERHK
DHBEFE2E - AEERREREH
BHKREEZERBHRTEFPUEN0%ZE20%
HETE o
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE
25. CONTRACT LIABILITIES (CONTINUED) 25. SRNEE®
The following table shows how much of the revenue TRITHRAFERRNW S - 5
recognised in the current year relates to carried-forward REBENEE -
contract liabilities.
HKS'000
TFET
For the year ended 31 March 2026 BE-—ZT-_ARF=A=+—HLEE
Revenue recognised that was included in the FFAFEYE N B BAERNEERKE
contract liabilities balance at the beginning of
the year 10,669
For the year ended 31 March 2025 BE-Z-AF=A=+—HLFE
Revenue recognised that was included in the FAFYE B BERNEERIKE
contract liabilities balance at the beginning of
the year 3,269

26. AMOUNTS DUE TO RELATED PARTIES/NON- 26. FE{IREE(TS FEiEpRMEREE
CONTROLLING INTERESTS

(a) Amounts due to related parties (a) FEBEBESRE
At 31 March 2026, except for the amounts RZEZXF=A=+—A8 "k
due to related parties of HK$49,979,000 (2025: IRE M mEMEE380) KR < &
HK$51,281,000) as disclosed in note 38(b) to the ~t BB 77 7XT849,979,000/8 (=&
consolidated financial statements, the remaining — R F 51,281,000 7T )70+ &
balances due to related parties (which are fellow TEMNEBRS(AAEEETRR
subsidiaries of the Group) of HK$3,853,000 (2025: B/ A 7)) FKTE 3,853,000 T( =&
HK$14,038,000) are unsecured, interest free and TR 14,038,000/ 7T )15 AEER
repayable on demand. W ERIEEREE -
200 EPS Creative Health Technology Group Limited
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e M| RME

For the year ended 31 March 2026
(ZE_ T _RNF=A=1T—HILFE

26. AMOUNTS DUE TO RELATED PARTIES/ 26. FE{TEES FEERERFIE(5)
NON-CONTROLLING INTERESTS (CONTINUED)
Amounts due to related parties (Continued) (a) FENBEBAREE)

2026 2025

—EBoARE —E-RF

HKS$’000 HKS000

FET FET

Within one year or on demand R—FAFIRER 24,446 14,779
Within a period of more than one B —FE BB F

year but less than two years B HARI A 29,386 50,540
BEMFEETBATASE

Ay HARE A

53,832 65,319
Less: Amount due for settlement B AREBEE T
with 12 months shown under TNEY12ME A AR ER

current liabilities BEFIE (24,446) (14,779)
Amount due for settlement after 12 R IERBIEEIE N 5IIR
months shown under non-current m121E A& 2 HAE &

liabilities KIE 29,386 50,540

(b)

Amounts due to non-controlling interests (b)

At 31 March 2026, except for HK$33,139,000 (2025:
HK$29,987,000) of amount due to non-controlling
interests that is carried at FVTPL in relation to
contingent consideration for acquisition of Taiga
Group, the remaining balance of HKSNil (2025:
HK$10,084,000) is unsecured, interest free and

repayable on demand.

FE A FE 45 IR RE 25 TR IE

RZZEBE-_AR"F=A=+—8 K
HIKEATEBNSKAREER
B FE 1< FE 4% AR 25 R IE 33,139,000
B ( T — F 429,987,000/ 7T)
TR ATFEFABDN  HBT
BT (ZZE - FHF:10,084,00087T)
HAEEER - 2B NIREREE -
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e M BHRNE

For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

26. AMOUNTS DUE TO RELATED PARTIES/
NON-CONTROLLING INTERESTS (CONTINUED)

() Amounts due to non-controlling interests
(Continued)

On 28 March 2023, a wholly-owned subsidiary
of the Group entered into a sale and purchase
agreement with the then owner of Taiga Group
to acquire 65% equity interest of Taiga Group
using a contingent consideration arrangement.
The acquisition was completed on 23 May 2023
upon all conditions were fulfilled. Based on the
relevant agreement, the Company is required
to issue new ordinary shares of the Company
to the non-controlling interests by reference to
(i) the actual and target profits before interest,
taxes, depreciation and amortisation ("EBITDA")
of Taiga Group for three years from 1 April 2023
to 31 March 2026 and (ii) adjusted issue price as
set out in the sales and purchase agreement. The
completion of the subscription of new ordinary
shares of the Company is expected to be taken
place on the fifth business day from the date of
the delivery of the audited certificate of EBITDA
of Taiga Group or 15 July 2026, whichever is later.
The contingent consideration of HK$33,139,000
(2025: HK$29,987,000) represents the fair value of
this obligation at 31 March 2026, with reference
to the actual EBITDA (2025: actual and projected
EBITDA) of the Group attributable to Taiga Group
for three years from 1 April 2023 to 31 March 2026,
compared with the targeted EBITDA. Fair value
loss of HK$3,152,000 was recognised during the
year ended 31 March 2026 (2025: fair value gain of
HK$20,217,000).

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

26. FENEEE FEERERIIE(2)

(b)

S SRR R RIE(E)

RZE-_=%#=ZA=-+/\H ' &
SE—RHzENBARHEXNE
BENREHEBE A LEEWE -
LA s AR B L HEUREE R &£ B
F65%E - M _=FH A
“+=H8 ' FIEBRHHEEEK -
MU EEINE TR o BIEAEE
i A /N ,AFHE% IR e a5 3
TIARRBIFLREE  WERZEE
ERmZEABOEBE T =_=F10A
*Eirit_ifzf/\fﬁ H "f—*

1= B E X0 & B Rk A
% - BIE - ?ﬁ%&%&%#m%
BRR B SRR - Ri)&AEELT
{E ° u/ulﬁzﬁ j*ﬁjt %HX.FFE\/HHE/\\
FOUEBRMBRFE ~ BB - 7
£ A E’JFJ%IJ%&;Z%%XH
HE R ERAELEAR T =
NETATREB(AREE ABE)
A o SRR (B 33,139,000 JT
— T F 4 29,987,000 7T )
ARZEETR-_E-_~F=A=
+ BRAYEE BEgzg—

7£'EP;E|H ElitL:l:—v—/\
E_H_Jr B Ik =EFE XA
SEEGEAEERNKRHNE - B
H-EREHTNE R & F
(ZE-_R2F: RHOKBRFE -
H - TERBEINER &TE‘E\J
mAl) BEZE-_ARFZA=1
—BIEE  CHALATEER
31520008 L( ZE =R : A F
{EU 520,217,000 7T) °



27. EMPLOYEE RETIREMENT BENEFITS

The Group operates a Mandatory Provident Fund
Scheme (the “MPF Scheme”) under the Hong Kong
Mandatory Provident Fund Schemes Ordinance for
employees in Hong Kong under the jurisdiction of the
Hong Kong Employment Ordinance. The MPF Scheme is
a defined contribution retirement scheme administered
by independent trustees. Under the MPF Scheme, the
employer and its employees are each required to make
contributions to the MPF Scheme at 5% of the employees'’
relevant income, subject to a cap of monthly relevant
income of HK$1,500 (2025: HKS1,500). Contributions to the
plan vest immediately.

There were no forfeited contributions utilised by the
Group to reduce the existing level of contributions under
the Group’s MPF Scheme.

The employees of the Group’s subsidiaries in the PRC
and Japan are members of the state-managed retirement
benefit schemes operated by the respective government.
The Company’s subsidiaries in the PRC and Japan are
required to contribute a certain percentage of their
employees’ payroll to the retirement benefit schemes to
fund the benefits. The only obligation of the Group with
respect to the retirement benefit schemes is to make the
required contributions under the schemes. The Group
has no legal constructive obligations to pay further
contributions.

28.

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e M| RME

For the year ended 31 March 2026
BRE_ZE_R"F=A=T—HILFE

27. EERKEF

AEEBERBERBSRHMEABESETEEH
AXEBRBEIEENE B EERT
BHlE N EeFTEI([REEFTE]) - &
Beit8smBYSTIAETENEREMH
FORIRETEl - BIFBRTELRFTE - BER
HEEXBAMMBESFTEIHR « #R
HEEEEBEBRANY @ ETEHBBE
AW A5008T(ZE =R F : 1,500
BIT)R LR - MEZErEEL M H =R
REBEBAL o

7N 52 B30 ) A 2 )R W fH SR DAR R AR
SEBEENRBHITOKE -

AREERTE LB ANHE AR EES
A2 ERBEBNRLNERE ERIKE
METE - ARRRHBERKE R RAR
BEEAFHMOE TEDLLAZFRIN
B SIER - RRERVNEHRES -
AREEERKEN T EHE —BEZAIR
BAEEL TR R - AEBEREE—
SERME RO ERIEEERR

DEFERRED TAX 28. EZEFHIE
2026 2025
—EBoARE —E-REF
HK$’000 HKS$'000
FETT FET
Deferred tax liabilities EEFRIBAEE 11,419 12,409
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS \ /

e M BHRNE

For the year ended 31 March 2026
BE_T_AF=A=1+—HULHTFE

28. DEFERRED TAX (CONTINUED)

The components of deferred tax liabilities recognised in
the consolidated statement of financial position and the
movements during the year are as follows:

=l

28. ELEFHIE (&)

PG E R RERZELEHRBEE
RIS R EARNEBHUIT -

Intangible assets

HKS'000

TFETT

1 April 2024 RZE_NFMA—H 34,957

Credited to profit or loss KRBT A (1,575)

Disposal of subsidiaries HERB QA (21,033)

Exchange difference EHZER 60
At 31 March 2025 and 1 April 2025 RZZE-_RF=ZA=+—HK

—E_RFHA—H 12,409

Credited to profit or loss RiBaET A (1,597)

Exchange difference EHER 607

At 31 March 2026 R-ZBZAF=ZA=+—H 11,419

The Group has not recognised deferred tax assets
in respect of cumulative tax losses of HK$34,554,000
(2025: HKS$30,548,000) as it is not probable that future
taxable profits against which the losses can be utilised
will be available in the relevant tax jurisdiction and
entity. The cumulative tax losses of HK$28,339,000
(2025: HK$27,832,000) will expire at various dates up
to and including year 2035 and HK$6,215,000 (2025:
HK$2,716,000) do not expire under current tax legislation.

At 31 March 2026, temporary differences relating to
the undistributed profits of subsidiaries amounted to
HK$19,260,000 (2025: HKS$11,056,000). Deferred tax
liabilities of HK$3,178,000 (2025: HK$1,824,000) have
not been recognised in respect of the tax that would
be payable on the distribution of these retained profits
as the Company controls the dividend policy of these
subsidiaries and it has been determined that it is probable
that these profits will not be distributed in the foreseeable
future.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

AEBWEFN R HIBEBBERELR
T8 & FE #134,554,00088 T( Z_E R F :
30,548,000/ 70) * YA A BTIE A
EEMERBABTANEE BRI GF
AT AAKEEE - BEBERITHRGER -
Rt R TEE54828,3390008 L (— - #
& 1278320008 R _E=RF (L
FEZF) 2 N R HEIRIES - 6,215,000
T(ZZEZFF : 271600087 ) BT &
B|H

EA_?_/\i A=+—H " KB
RAIZAKDIKBAEEANEREZERES
19,260,000 7TT( ZF =R F : 11,056,000
B) e AEBT AT D KRZERY
mAmEMNOREERELEHIEARE
3,178,000/ 7L( —ZZ Z HF : 1,824,000
TC)  TYARANA R TR Z SN B A A
FIRR BGR - W E 7% 5 M E Al B 1%
FKARAIRETNE DK ©
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
e BHRRME
For the year ended 31 March 2026
BHE_Z-R"F=A=1T—HILFE
29. BANK BORROWINGS 29. RITEE
2026 2025
_i_/\ﬂ_: —= —EE'E
HKS’000 HKS000
FHT TET
The borrowings are repayable as follows: & E781% N5 F = EE& :
On demand or within one year BRERKIN—FAEERR
(shown under current liabilities) FHEFEETIIR) - 2,897
Bank borrowings are arranged at fixed interest rate at 5.5% RZZE-RAF=A=+—8 ' RTEE
as at 31 March 2025. 125 5% Bl T FREHE o
As at 31 March 2025, the bank borrowings are secured by RZE_AF=A=+—8 ' RITEE
the pledged bank deposits of HK$4,000,000 as disclosed in LA B 45 0 8R 17 17 514,000,000 7% 7T 1E 1K 17
note 21 to the consolidated financial statements. (RERE MTEIMERMT2HER) -
Bank borrowings of approximately HK$2,897,000 were RZZE_RAF=A=+—8 ' RITEE
denominated in HK$ against USD as at 31 March 2025, #92,897,0008 TLLAB T RETT(BAER
the currency other than the functional currency of the WHEEBERB IUEER)FE -

respective group entities.
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

30. SHARE CAPITAL 30. BRA&
Details of movements of share capital of the Company are KRR ZBRAEEFBOT -
as follows:
Number of
shares Share capital
R&HEE [N
HKS'000
FAET
Ordinary shares of HK$0.01 each  ERREE0.01E L2 BB
Authorised: ETE
At 1 April 2024, 31 March 2025, R-ZZE_MFEMA—AH -
1 April 2025 and 31 March 2026 ~ —H&=A=+—H -
THEMA-BRZZTZN
F=A=+—AH 1,000,000,000 10,000
Issued and fully paid- BEZETRHE -
At 1 April 2024 EA_-E_EEE H H 500,000,000 5,000
Issue of new shares under BIFRE BRI TH R (M)
subscription agreement (note) 22177419 222
At 31 March 2025, 1 April 2025 and R=ZZE=-RAF=A=+—H -
31 March 2026 “E-RFMA-BAR=E
ZRE=ZA=1+—H 522,177,419 5,222
The holders of ordinary shares are entitled to receive ETEARBTEAEERBBTARETIR I
dividends as declared from time to time and are entitled E - MEHE —BRRHAIRARQRIRE
to one vote per share at meetings of the Company. All Ke FE—Z o« fra T mIRaERNN T F
ordinary shares rank equally with regard to the Company’s HREETEHZEREER -
residual assets.
Note: Bt -
On 22 April 2024, 22,177,419 new ordinary shares were allotted Eé:;?:mimﬂ:Jr:E ' 22,1774198% %
and issued to the subscribers at a subscription price of HK$0.992 BB L BN 0.9927%8 T B R BE (B B 2% K 3%
per share. Details of which are set out in the Company’s ﬁjz REA c BHAFBEHNARRIBH A
announcements dated 9 April 2024 and 22 April 2024. ZWFENAABAR-ZZE-_NFNA -+ =
E' E/]/‘\d: °
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SHARE-BASED PAYMENT TRANSACTIONS

The Company adopted a share option scheme (the
“Scheme’) on 31 May 2017. The primary purpose of the
Scheme is to provide incentives or rewards to eligible
employees and other selected participants as specified
under the Scheme.

The maximum number of shares which may be issued
upon the exercise of all outstanding options granted
and yet to be exercised under the Scheme and any other
share option scheme of the Group must not exceed 30%
of the issued share capital of the Company from time to
time. The total number of shares which may be allotted
and issued upon exercise of all options (excluding, for
this purpose, options which have lapsed in accordance
with the terms of the Scheme and any other share option
scheme of the Group) to be granted under the Scheme
and any other share option scheme of the Group must
not in aggregate exceed 10% of the Shares in issue at
the time dealings in the Shares first commence on the
Stock Exchange, i.e. 50,000,000 Shares (representing
approximately 9.58% of the total issued share capital
of the Company as at the date of this report), without
prior approval from the Shareholders. The Company
may, subject to the issue of a circular, the Shareholders’
approval in general meeting and/or such other
requirements prescribed under the Listing Rules, refresh
this limit at any time to 10% of the total number of shares
in issue as at the date of the Shareholders’ approval. The
total number of shares issued and which may fall to be
issued upon exercise of the options granted under the
Scheme and any other share option scheme of the Group
to each participant in any 12-month period shall not
exceed 1% of the issued share capital of the Company
for the time being, without prior approval from the
Shareholders. Options granted to substantial shareholders
or independent non-executive directors or any of their
respective associates as defined under the Scheme which
would result in the shares issued and to be issued upon
exercise of all options under the Scheme already granted
and to be granted (including options exercised, cancelled
and outstanding) to such person in the 12-month period
up to and including the date of such grant represent in
aggregate in excess of 0.1% of the Company’s issued share
capital and with an aggregate value in excess of HKS$5.0
million must be approved in advance by the Shareholders.

31.

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

e M| RME

For the year ended 31 March 2026
BE_ZENF=H=1"EBilIESE

URGBBRERZNRRS

ARBM_FE—tFRA=+—B&E®A
—IREREE([EHE])) - S8 ERE
ER e ERER KT EfEE < Eh&E
EALTREAEER

RITEMBERE S A EEE R H A
BRETEERBERARITHEZRETT
FEERERTZETROZE=EE - A
THABARARTREEEITRAZ30% °
REWESERAEBRT @ FHEIRAE
B MBS IE TR E 2
EEREGREmNE @ TRERETEIR
A& E A E b BB AR R 8 2 &M K
R BERRAE ) TR R O] TR EE R BT THY
D EEE &R T B BBRGD XK
REABEERERITRMD 210% » B
50,000,000 & B& 15 (5 AR & B HiAR 1 &
BEITIRANAREEM £)9.58%) © £F 38 KT
B  ERERBRERZHEZBLT
N/ SR ETARBIFTB 2 MR E
ARATAIBERE I PR =R AR R
EEHDBITRMDEEZ10% ° K&
RELAAEBRT - BAE[EN21E A HfE
ITERIEET B & AN & B (] H A B AR i
FEERE cBRERD T RATEER
BT TR2HEZROHRE - TSE@B
ARAERHDBITRAZ1%  MRAEE
BRERIBIIENTESHIHESE 28
BEAEERFERH cBRESEHR
TER2EARFEERE BB (BEZ
B)FEE TN 2EERHSBRE 2B
RE(BRERTHE  BEFEARETFE
BRE)REBEITREBRITTZALTZR
MeaHEBAAANFEEITRAZ0.1%E
BEBBSIOAESEBTT BERLNERE
BREELIE -
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For the year ended 31 March 2026
BHE_T_RF=-A=1t—HILFE

31. SHARE-BASED PAYMENT TRANSACTIONS 31. URMPABERZNARRZ @)

(CONTINUED)
Options granted must be taken up within 21 days of BREANREEELBREZOBR R
the date of the offer of grant of the option. A nominal 2QIB AR - AR LB REREA
consideration of HK$1.00 is payable on acceptance of the HENRE1.008TT ©
grant of an option.
Options may be exercised at any time from the date of BRERNEREEZEMBEEES
acceptance of the share option to such date as determined ErmABEBBREERRA BRI
by the directors but in any event not exceeding 10 years. FINBERITRE - TEEHERETFE °
The exercise price is determined by the directors, but shall ENMFERONROREEEZENR (AR
not be less than the highest of (i) the closing price of the B )BT A MERMR YT
shares as stated in the Stock Exchange’s daily quotation B: (WRMREEREREEREZL
sheets on the date of the offer of grant, which must be a HEIRIRAEXR S HEBTFHREX
business day; (i) the average closing price of the shares as PR ey P (E ¢ M (i) B D EE B &%
stated in the Stock Exchange’s daily quotation sheets for 2 o RETEI TR &IREBH o F(kE
the five trading days immediately preceding the date of BENTEHREETESSEZEMIBR
the offer of grant of the option; and (iii) the nominal value THRBRHER  ZBEEXREEEZEL K
of a share. The Scheme does not provide for any minimum I8 o
vesting period. The exercise of any options may be subject
to a vesting schedule to be determined by the Board in its
absolute discretion, which shall be specified in the offer
letters.
On 28 February 2025, the Company granted share options R_ZE_RF_A_FTNAR  KRFIR
to director and employees of the Group to subscribe Bt RMAREES RESR L ERE
for a total of 5,600,000 ordinary shares of HK$0.01 each LARRHE & $£5,600000 8 RN R B R AN &
in the share capital of the Company under the Scheme. REECOE T Bk - BIRIEZA
The validity period of the options was 3 years from WE R EBIRER L BBRET=F - #
the date of grant of the options subject to the vesting Z,E?‘\E%E,HHFWE o IR 2 BIREIRA
period. The share options granted vest in six tranches 16% ~ 16% ~ 16% ~ 16% ~ 16% 5 20% AY
of approximately 16%, 16%, 16%, 16%, 16% and 20% of A AR T RAF A=+
shares on 28 February 2025, 28 August 2025, 28 February JAN=RR _ZE_EEJ\H +1\H ==
2026, 28 August 2026, 28 February 2027 and 28 August ZRFEFZAZ+NB s ZZEZXRFENHAH
2027, respectively. —tN E] T F_AZTNBR
—E-rEAA-+\ARE -
The movement of share options during the year ended 31 = = ToRXFZA=T—HLFEH
March 2026 is presented as follows: Eﬁ%*}é‘%"@WDT
Granted  Exercised Cancelled  Lapsed Closing price
Name or category At1April duringthe duringthe duringthe duringthe  At31March immediately before
of grantee Date of grant 2005 year year year year 202  Exercise period Exercise price date of grant
Z501f 282K BERLASEL
RREMEIRA R4AH RA-R ERRH  EROE  EABE  EAAN ZRET-R fRH fikf Rtk E
HKS per Share HKS per Share
SKAT KAt
Director
Mr. Chiu Chun Tak 28 Feloruary 2025 5000000 - - - - 5000000 28 February 2025 to 27 Febr uary2028 060 049
ol i Z3CRECACTNR _s_ﬁ R=tN\A
| HE
Other employees 28 February 2025 600,000 - - - (200000) 400000 28 February 2025 to 27 February 2028 060 049
EpER Z3CREZACTNR _%_ﬁ A=tN\B%
S|l e
Total 85t 5600000 - - - (00000 5400000
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SHARE-BASED PAYMENT TRANSACTIONS 31. LURGOIBERZNRRZ (@)
(CONTINUED)

The fair value of equity-settled share options granted was ROz aEE 2 BREN A FET
estimated as at the date of grant, using a Binomial model, ML BHEA - EA B EERE G
taking into account the terms and conditions upon which =t WEF R HBREMMEE 2 ERX
the options were granted and the following inputs to the Kt - TRETIEIFTERA 2 8 A K
model: e

Fair value (HKS) NEEGETT) 0.21
Exercise price (HKS) TEECET) 0.60
Share price at the date of grant (HKS) KL BB RECET) 049
Expected volatility (%) T8 AR 18 (%) 72.99
Risk-free interest rate (%) 7 3 [ ) 2R (%) 3.18
Expected life of options (years) TEERRE AR RE SE R (SR ) 3.00

The expected life of the options is based on contractual
life and is not necessarily indicative of the exercise
patterns that may occur. The expected volatility reflects
the assumption that historical volatility is indicative of
future trends, which may also not necessarily be the actual
outcome.

The fair value of the share options granted on 28 February
2025 was HKS$1,197,000. The fair value per option granted
was approximately to HKS0.21. The Group recognised
the share-based payment expense of HK$619,000 (2025:
HK$266,000) during the year ended 31 March 2026.

For the year ended 31 March 2026, no share option was
granted under the scheme (2025: 5600,000). As at 31
March 2026 and 2025, the number of options available
for grant under the scheme mandate was 44,600,000 and
44,400,000 respectively. The Scheme will remain in force
for a period of 10 years commencing on the date on
which the Scheme is adopted. The remaining life of the
Scheme is approximately 9 months.

BREEMFHORESNVFHETE -
ARBRBAIREH IR 2 TTEENIER - B
B R S R R SRR IR R SR E B IR 2 R
R ERBAERER

RZE-_RF-_A=-+/N\RB  BEELZ
BEARER A FE(EA1,197,0008 7T - 5
ERHBRENAFZELHE021BTT o
BE T -R"F=ZA=1+—HIEE -
AEBBABUBRMDAEER 2N RAX
619,000/ 70( —F — A F : 266,000/ 7T ) °

HE_Z-_"F=A=+—HILFE -
MEREFERIERE(ZZ2 R
F :560000010)c R-ZE-_RNEK_-
E-RAF=ZA=+—H  BEFTER
AR 2 BBRED R 2R EE 2 5l
544,600,000 A% X 44,400,0000% &+ Z113
BT BB A B B 5T T FEIE A XK
HY o STEI 2 FISREAR AV B NER -
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32.

33.

CAPITAL RISK MANAGEMENT 32. EXERER
The Group's primary objectives when managing capital AEBEEREEANTEBENERERSE
are to safeguard the Group's ability to continue as a ERELENE N - REBUEESR
going concern, so that it can continue to provide returns ERERKTFETER ARG EERAE
for shareholders and benefits for other stakeholders, BERARGHE  ARFREHRBRE A
by pricing products and services commensurately with HAFHD BB KA 5 o
the level of risk and by securing access to finance at a
reasonable cost.
The Group actively and regularly reviews and manages REBREG N EREERRBETRS
its capital structure to maintain a balance between the RER  LWEMJEAERSEEKFER
higher shareholder returns that might be possible with @%Hﬁ?@iﬁﬁﬁiiﬁﬁ”}§$#ﬁﬁxm
higher levels of borrowings and the advantages and TR RIREZBRFEE - WEELE
security afforded by a sound capital position, and makes RS B & AR BIEL A o
adjustments to the capital structure in light of changes in
economic conditions.
As at 31 March 2026, the Group has outstanding amounts RZFEZRF=ZH= ‘f’ A ~X&EEH
due to related parties as disclosed in note 38(b) to B 18 FE ST A 77 FXTE 4949,979,0007%8 7T
the consolidated financial statements amounting to “EHRF 51,281 OOO/%TE) (4R &8t
HK$49,979,000 (2025: HK$51,281,000) and bank borrowings &M eE38(0)) RRTTEBEZTHEIT(Z
of HKSNil (2024: HK$2,897,000) (note 29). TZHF 2,897,000/ 7T) (BzE29) °
FINANCIAL INSTRUMENTS 33. €@ TH
Categories of financial instruments SRMIAZER
2026 2025
ZEDRE —E-RF
HKS$’000 HKS'000
FET FET
Financial assets SREE
Financial assets at FVTPL BEATFEFAEBGECCREE 276 260
Financial assets at amortised cost IR HN AT EZ ERMEE 177,642 184,896
Financial liabilities TREE
Financial liabilities at amortised cost IZEHM AT EC S MEE 90,984 104,084
Financial liabilities at FVTPL BRAVEFABRRZERMEE 33,139 29,991

EPS Creative Health Technology Group Limited
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33.

FINANCIAL INSTRUMENTS (CONTINUED)
Financial risk management objectives and policies

The Group’s major financial instruments include financial
assets at FVTPL, trade and other receivables, pledged
bank deposits, cash and cash equivalents, trade and other
payables and accruals, amounts due to related parties
and non-controlling interests and lease liabilities. Details
of these financial instruments are disclosed in respective
notes. The risks associated with these financial instruments
include market risk (interest rate risk and currency risk),
credit risk and liquidity risk. The policies on how to
mitigate these risks are set out below. The directors of the
Company manage and monitor these exposures to ensure
appropriate measures are implemented on a timely and
effective manner.

Market risk

(i) Currency risk
The consolidated financial statements are presented
in HKS, which is the Company's presentation
currency and functional currency.

Several subsidiaries of the Group have foreign
currency sales and purchases, which expose the
Group to foreign currency risk. In addition, certain
bank balances, trade payables, lease liabilities and
bank borrowings of the Group are denominated in
HKS, RMB, USD and JPY, the currencies other than
the functional currency of the respective group
entities as disclosed in notes 22, 23, 24 and 29 to
the consolidated financial statements respectively.

The Group currently does not have a foreign
currency hedging policy in respect of foreign
currency transactions, assets and liabilities. The
Group will monitor its foreign currency exposure
closely and will consider hedging significant foreign
currency exposure should the need arise.

Since the exchange rate of HKS is pegged with
USD, the Group does not expect any significant
movements in the USD/HKS exchange rates.

The Group’s exposure to currency risk to RMB
and JPY is not significant and hence no sensitivity
analysis is presented.
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33.

FINANCIAL INSTRUMENTS (CONTINUED)

Financial risk management objectives and policies
(Continued)

Market risk (Continued)

(ii)

Interest rate risk

The Group's interest rate risk arises primarily
from cash at bank, pledged bank deposits, lease
liabilities, amounts due to related parties and bank
borrowings as at 31 March 2026 and 2025.

Lease liabilities, amounts due to related parties and
bank borrowings expose the Group to fair value
interest rate risk as at 31 March 2026 and 2025.

The Group's exposure to interest rate risk is not
significant and hence no sensitivity analysis is
presented.

Credit risk and impairment assessment

Credit risk refers to the risk that a counterparty will default
on its contractual obligations resulting in a financial loss to
the Group. The Group's credit risk is primarily attributable
to trade receivables. The Group’s exposure to credit risk
arising from cash and cash equivalents and bills receivable
is limited because the counterparties are banks and
financial institutions with high credit rating.

EPS Creative Health Technology Group Limited
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FINANCIAL INSTRUMENTS (CONTINUED)

Financial risk management objectives and policies
(Continued)

Credit risk and impairment assessment (Continued)

Trade receivables and contract assets arising from
contracts with customers

To minimise the credit risk, the directors of the Company
have delegated a team responsible for determination of
credit limits and credit approvals. Before accepting any
new customer, the Group uses the credit risk management
policy to assess the potential customer’s credit quality
and defines credit limits by customers. These evaluations
are referenced to the repayment histories for recurring
customers, current past due exposure for the new
customers and the economic environment in which the
customers operate. The contract assets have substantially
the same risk characteristics as the trade receivables for
the same type of contracts.

The Group has significant concentration of credit risk in
industries or countries in which the customers operate.
Significant concentrations of credit risk primarily arise
when the Group has significant exposure to individual
customers. At the end of the reporting period, 16% (2025:
24%) and 58% (2025: 58%) of the total trade receivables
were due from the Group's largest customer and the five
largest customers respectively.

As part of the Group's credit risk management, the Group
used an internal credit rating by assigning loss rates to
its trade receivables. The estimated loss rates are based
on the aging of trade receivables as well as historical
observed default rates over the expected life of the
debtors and forward-looking information that is available
without undue cost or effort.
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33.

FINANCIAL INSTRUMENTS (CONTINUED)

Financial risk management objectives and policies
(Continued)

Credit risk and impairment assessment (Continued)

Trade receivables and contract assets arising from
contracts with customers (Continued)

The Group measures loss allowances for trade receivables
and contract assets at an amount equal to lifetime ECLs,
which is calculated using a provision matrix. As the
Group's historical credit loss experience does not indicate
significantly different loss patterns for different customer
segments, the loss allowance is not further distinguished
between the Group's different customer bases.

Expected loss rates are based on actual loss experience
over the past 12 months. These rates are adjusted to
reflect differences between economic conditions during
the period over which the historic data has been collected,
current conditions and the Group’s view of economic
conditions over the expected lives of the receivables.

The directors of the Company believe that there is no
material credit risk inherent in the Group’s outstanding
balance of trade receivables and contract assets. The
Group assessed the ECL for trade receivables and contract
assets were immaterial. Thus, no loss allowance was
recognised.

Other receivables and deposits

For other receivables and deposits, the directors of
the Company make individual assessments on other
receivables and deposits based on historical settlement
records, past experience, and also quantitative and
qualitative information that is reasonable and supportive
forward-looking information. The directors of the Company
believe that there is no material credit risk inherent in
the Group's outstanding balance of other receivables and
deposits. The Group assessed the ECL for other receivables
and deposits were immaterial. Thus, no loss allowance was
recognised.
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33.

FINANCIAL INSTRUMENTS (CONTINUED)

Financial risk management objectives and policies
(Continued)

Credit risk and impairment assessment (Continued)

Pledged bank deposits/Cash and cash equivalents

The Group only transacts with reputable banks with high
credit ratings assigned by international credit-rating
agencies and therefore the directors of the Company
consider the risk of default to be low. The Group uses
12-month ECL to perform the assessment under ECL on
pledged bank deposits and cash and cash equivalents
individually based on the average loss rate by reference
to credit ratings assigned by international credit-rating
agencies. The Group assessed the ECL for pledged bank
deposits and cash and cash equivalents were immaterial.
Thus, no loss allowance was recognised.

Liquidity risk

In the management of liquidity risk, the Group monitors
and maintains a level of cash and cash equivalents
deemed adequate by the management to finance the
Group’s operations and mitigate the effects of fluctuations
in cash flows.

The following tables show the remaining Group’s
contractual maturities for its financial liabilities and lease
liabilities based on contractual undiscounted cash flows
(including interest payments computed using contractual
rates or, if floating, based on rates current at the end of
the reporting period) and the earliest date the Group can
be required to pay.

The table includes both interest and principal cash flows.
To the extent that interest flows are floating rate, the
undiscounted amount is derived from prevailing market
rate at the end of the reporting period.
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33. FINANCIAL INSTRUMENTS (CONTINUED) 33. EMIAEM®W
Financial risk management objectives and policies MKRREEBERBE(E)
(Continued)
Liquidity risk (Continued) TEESREE (&)
Liquidity tables MEBE T XK
Weighted
average On demand Total Carrying
effective orwithin3 3 months 1yearto2 undiscounted amountat 31
interestrate  months  to 1year years cash flows ~ March 2026
ZEIRE=
MEFIER ZEXIA= =EAZ- AEBRER A=t-H2
ME AR £ -FERF B4R REfE

%  HKS'000  HK$'000  HKS'000 HKS'000  HK$'000
% TET  TET  TEx FET TET

2026 ZECAE
Trade and other payables B 5 REMENTR N/ATER 32,701 - - 32,701 32,701
Amounts due to related parties TR ERRE T SIB 13.08 27,722 897 30,300 58,919 53,832
Lease liabilities HEEE 5.28 857 2,002 1,779 4,638 4,451
61,280 2899 32,079 96,258 90,984

Weighted On

average demand Total Camrying
effective. orwithin -~ 3 months lyearto  2yearsto  undiscounted  amount at 31
interestrate ~ 3Imonths  to T year 2 years 5 years cashflows — March 2025
“ECRES
METIER BERG= ZEAZ- ARBASR A=t-Az
H R E -EEWE MEERRE e BEE
% HKSOD MO HSO0 HKSUOD HKs 000 HKs 000
% AT AT TET AT AT AT

2025 ZECRE
Trade and other payables BHREMENTE  NATER 2003 - - - 2003 2003
Amounts due to related parties ERBEATE 1308 14779 4552 53870 - 7301 65,315
Amount due to non-controlling interests  ERFERRERZTE  NATER 10,084 - - - 10,084 10,084
Secured bank borrowings FERROREE 549 2897 - - - 2897 2897
Lease liabilties HEEE 557 776 1952 775 42 3925 3785
50539 6,504 54645 2 112,10 104,084
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FINANCIAL INSTRUMENTS (CONTINUED)

Financial risk management objectives and policies
(Continued)

Liquidity risk (Continued)

Liguidity tables (Continued)

Bank borrowings with a repayment on demand clause as
at 31 March 2025 are included in the “on demand” time
band in the above maturity analysis. The carrying amount
of the bank borrowings amounted to HK$2,897,000 as at
31 March 2025. Taking into account the Group’s financial
position and assets pledged for the bank borrowings,
the directors of the Company do not believe that it is
probable that the financial institutions would exercise the
discretionary rights to demand immediate payment. As
at 31 March 2025, the directors of the Company believed
that such borrowings will be repaid in accordance with
the scheduled repayment dates set out in the loan
agreements. The aggregate principal and interest cash
outflows amounted to HKS$2,914,000 as at 31 March 2025
and the amount will be repaid within one year.

Financial assets measured at fair value
This note provides information about how the Group

determines fair value of financial assets.

The management of the Company is responsible for
determining the appropriate valuation techniques and key
inputs for fair value measurements.
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33. FINANCIAL INSTRUMENTS (CONTINUED) 33. @I AW
Financial risk management objectives and policies BRREERERBEKE)
(Continued)
Financial assets measured at fair value (Continued) BAFEFEZCHEEE)
Information about the valuation techniques and key inputs EFHBTrTemEEATYEMANGHEERS
used in determining the fair value of the financial assets is ERETEHAFENERR T XHE o
disclosed below.
Fair value
Financial instruments Fair value as at 31 March hierarchy Valuation technique(s)and key input(s)
¢WIA RZA=+-AZAYE  AFERE BEAERFERAYE
2026 2025
B —Z-RF
HK$’000 HKS000
FET FET
Financial assets (liabilities) at
FVTPL
BAFEIABZZEREE(E
f&)
Other financial assets 260 260 Level3 Asset-based approach with adjusted net
- unlisted equity investments asset values as key unobservable input!”
HiteMEE E=H MEAREEFERIETIBRE Y
—FLTRARE BHANEELRY
Amount due to non-controlling (33,139) (29,987) Level 3 (i) actual and projected interests EBITDA of
interests Taiga Group for three years from 1 April

Financial instruments measured
at FVTPL included in other
financial assets (2025: included in
amounts due to related parties)
(Note 38(b))

FARMEREENE LT ER

AEGZZ&BTA(ZE =R

AN @E A FIE)
(BizE38(b))

2023 to 31 March 2026 of HK$57,935,000;
(ii) projected adjusted Issue price of
HKS$1.00 per share and (iii) market price of
HK$0.55 per share?

E=R WE-ZE-=FNHA—RABE-Z-~ %
SR+ -HIE=EFEATEERN
BRAIS - BHIE - EREBHEANER R
TRRIERI57,935,0008 7 : () ERERE
ZETEER00ET : K(i)mESR0S5S
;%ﬁ(b

16 (4) Level 3 Probability-weighted method with income

approach by reference to the present
value of the discounted cash flows model
to be derived from the future cash flow,
based on an appropriate discount rate®

E=; ERNEENRRE  2ZERRARRH
BHOMRRSTELORE - FAK
AR A
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FINANCIAL INSTRUMENTS (CONTINUED) 33. €T AM®Wm

Financial risk management objectives and policies MEEBEEBEZERBER(E)

(Continued)

Financial assets measured at fair value (Continued) BAFETEZLHMEE(E)

Notes: Kt -

(1) The adjusted net asset values are key unobservable input. (1) KABREEFEATIETIUEHERHA
A 5% increase/decrease in the adjusted net asset values IR - W?ﬂ%ﬁ?%fﬁiﬁﬂﬂ/ﬂﬁiiﬁ%
holding all other variables constant would increase/ MATEEMEEREFTE - Al HME
decrease the fair value of other financial assets by BMEBEENRD $@?Hi*ﬂl]//ﬁi9‘13,000
HK$13,000. IT °

2) The actual and projected EBITDA of Taiga Group are key ) NAEERMBRAE -« I - T E
unobservable input. A 5% increase/decrease in the actual REHENERRFEAGENAEEDT
and projected EBITDA holding all other variables constant AERGASE - RAOKRFE - B
would increase/decrease the fair value of amount due to IH - T E KRBT BERR R TR F
non-controlling interests by HK$1,657,000. B0, m S%Wﬁﬁﬁﬁﬁﬁﬂ """" FEERT

. REMIFERERRIENATE
HEIE I, A ,657,000,%71: o

(3) The actual and projected EBITDA of Speed Apparel (BVI) 3) Speed Apparel (BVI) Limited & E 1B A
Limited and its subsidiaries (“Speed Apparel Group’) is Al([speed Apparel £ & |) K15 7
key unobservable input. A 5% increase/decrease in the g BIE - TEREIEIINERRE
actual and projected EBITDA holding all other variables BRI AEE T EREARE ° K
constant would decrease/increase the fair value of MBRAE - BB - WEREEINE
financial instruments measured at FVTPL by HK$51,000. B B TR T i“jJD/f)ﬁZQ‘S%ﬁﬁﬁﬁﬁﬁ

ESERFTE - ARATEFAR
/\Z/i\rfﬂlﬂﬁ’] NEERR D180
51,000 7T °
Fair value measurement of financial instruments SRMIAZATEFE
Reconciliation of Level 3 fair value measurements F=RXFEGTENEER
Financial
Amount due to instruments
Other financial  non-controlling measured
assets interests . atRvIPL
o }‘E‘_\ﬁ%ﬁﬂﬁ D{?@ﬁiﬁﬁ)\
HEthe R &E EamE BRCemIA
HKS 000 HKS 000 HKS 000
FET FET FET

At 1 April 2024 RZZZMEMA—A 2,977 (50,204) -

Additions NE 260 - -

Disposal of subsidiaries &P ﬁ%@ﬂ ‘ (2977) - -

Fair value change recognised in RERNERNATEEZS

profit or loss - 20,217 (4)

At 31 March 2025 and 1 April 2025 RZZE-RE=A=+—HEK=

T_hFEA-B 260 (29,987) (4)
Fair value change recognised in REZAERNATES
profit or loss = (3,152) 20
At 31 March 2026 RZZ_R"F=A=t—H 260 (33,139) 16
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33.

34.

FINANCIAL INSTRUMENTS (CONTINUED)

Fair value measurement of financial instruments
(Continued)

Reconciliation of Level 3 fair value measurements
(Continued)

During the years ended 31 March 2026 and 2025, there
were no transfers between Level 1 and Level 2, or transfers
into or out of Level 3. The Group’s policy is to recognise
transfers between levels of fair value hierarchy as at the
end of the reporting period in which they occur.

The fair value change arising from the remeasurement of
the other financial assets, amount due to non-controlling
interests and financial instruments measured at FVTPL are
presented in the “Other income, gains and losses, net” line
item in the consolidated statement of profit or loss.

Fair value of financial assets carried at other than
fair value

The carrying amounts of the Group’s financial instruments
carried at amortised cost were not materially different
from their fair values as at 31 March 2026 and 2025.

DISPOSAL OF SUBSIDIARIES
(a)

Disposal of EPS Innovative Medicine (Hong
Kong) Limited (“EPS Innovative”) and its

subsidiaries (“Disposal Group”)

On 19 February 2025, (i) the Company conditionally
agreed to sell, and the EPS Holdings, Inc.,
the controlling shareholder of the Company,
conditionally agreed to acquire the Sale Shares, i.e.
the entire issued share capital of the EPS Innovative,
at a consideration of JPY1.00; and (ii) the Company
also conditionally agreed to sell or procure to
sell, an EPS Holdings, Inc. conditionally agreed
to purchase the sale loans for a consideration of
JPY1,250,000,000. The transaction was completed
on 31 March 2025.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

—
\ // =

33. €I A
SRMIAZATEMNEE)

F=RAFHETBHHE(E)

@i_z—/\ﬂz&—v—ﬂﬁz H +
—HIEFE  F—REBE_HEITE
Y O IESE-REAREL - K
SEBEARBERATFEERER 2
WMEHARERE HER -

BT ERAVFEMABGEZHEMDSR
BE  BNFERESNARERTA
FELNAFEZSNGFEEERZIE
A~ et MBRFEITBRAZS -

BAFEUNMEEIRzEMEEZD
e

AEBEREFENAVRzEM T AR
HEHER-_E-_REE_ZE-_HF=

A=+—B2Z2RAFEXESEKRTME -
34. HEWBQF
(a) H & EPS Innovative Medicine

(Hong Kong) Limited ([EPS
Innovative ) R K B A Al ([ H
1)

RZZE-_RAF=_A+NAB8 ' ()E&RA
A1 B IR RE & MEPS Holdings,
Inc. (BARNRAIMIZERKRR)S
BHREWEEERMD(BIEPS
Innovative M) 2 2P E 1T A ) -
REABI0BE: KA AIR
BIEHRE H & S E 5 & mEPS
Holdmgs Inc BIEHRIEKEIEE
B - R{BA1,250,000,000H [ °

THEERN_E_RAF=A=1+—
AR ©
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34, HENBLHE

it € EPS Innovative Medicine
(Hong Kong) Limited ([EPS
Innovative |) R H ¥ & A 7 ([ &
E&EE] (&)

HESEN AL E R e EkE

"
/ % 0,

34. DISPOSAL OF SUBSIDIARIES (CONTINUED)

(a) Disposal of EPS Innovative Medicine (Hong (a)
Kong) Limited (“EPS Innovative”) and its
subsidiaries (“Disposal Group”) (Continued)

The respective amounts of assets and liabilities

of the Disposal Group on the relevant dates of

disposal were as follows:

EENMBESBWT

HKS000
FET
Analysis of assets and liabilities over which control was %X EZHENEEREBEINNT :
lost:
Property, plant and equipment mE - BER&E 33
Other financial assets Hit e REE 2977
Intangible assets B EAE 70,204
Goodwill HE 11,549
Trade and other receivables B 5 R EMERTE 6,839
Amounts due from related parties FE L B 7 5R0R 6,759
Cash and cash equivalents BeRBREEEY 7,516
Trade and other payables and accruals BHREMERFRARESER (2,068)
Amounts due to related parties FERT % 7 5R0R (362)
Amount due to ultimate holding company iRpe St YNIENE] (87,699)
Tax payables ERNTE (286)
Deferred tax liabilities EEHEAR (21,033)
Net liabilities disposed of EHENRETFE (5571)
Gain on disposal of subsidiaries: HENB L EENKEA
Consideration received EUEmKE 63,958
Net liabilities disposed of EHENRETFE 5,571
Sale loans disposed of BHERNHEEER (63,980)
Non-controlling interests IR ER 22,666
Reclassification of cumulative exchange reserve B BRGER A 1822
Reclassification of other reserve B EEMER 3,267
33,304
Net cash inflow arising on disposal of subsidiaries: HENBAREENRSRAFE
Cash consideration received BEEBHREKE 63,958
Less: cash and cash equivalents disposed of W EHENRE A EED (7,516)
56,442
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34. DISPOSAL OF SUBSIDIARIES (CONTINUED)

(b)

Disposal of EPS Medical Consultancy (Japan)
Limited (“Disposal Company”)

On 2 October 2024, the Group entered into the sale
and purchase agreement with EPS Holdings, Inc,, a
controlling shareholder of the Company, to dispose
of all its 100% equity interest of the Disposal
Company, a wholly-owned subsidiary of the Group
which is provision of IRO (Innovative Research
Organisation) services. The consideration in respect
of the Disposal is JPY1.00 in cash.

The respective amounts of assets and liabilities of

34.

= ' /

=
0

HEHE AR

(b)

i € EPS Medical Consultancy
(Japan) Limited([ HE 2R |)

RZZE-_MFE+HAZR » ~&E
EAEPS Holdings, Inc. (BAR B A%
BRIRR)FIZE B a® - AHEE
REERRI(REAEENEZENE
~al  FERFERMIRO (BIETHH
AR RSB 2 PR AR -
HEFBEZRERHAZ1.0BE -

HEARNERLE B HaE R

the Disposal Company on the relevant dates of BERBERBEWNOT
disposal were as follows:
HKS000
FET
Analysis of assets and liabilities over which control %X EEZH|IENEER BN
was lost: T
Contract assets BREE 1,674
Trade and other receivables f’f%&ﬁwiuﬁm 4,273
Amounts due from related parties JE W2 st 75 5K 0E 949
Cash and cash equivalents iﬁ%&ﬁ%wfﬁi% 1,637
Trade and other payables and accruals B o REMENRIENRETE
A (1,103)
Contract liabilities BHBE (217)
Amounts due to related parties e AR 77 W\ (14,019)
Amount due to ultimate holding company e B AR IR R RIFRIR (2/431)
Tax payable eI ©)
Net liabilities disposed of EHENBEFE (9,246)
Gain on disposal of a subsidiary: HEWBATEENKE
Consideration received BEHEBRBHKE =
Net liabilities disposed of BEHENBEFE 9,246
Reclassification of cumulative exchange reserve ENNBRRTELRE 697
9,943
Net cash outflow arising on disposal of a HENBARELNRESARLF
subsidiary: 5
Cash consideration received BREERERE -
Less: cash and cash equivalents disposed of W EHENRERREEEY (1,637)
(1,637)

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR




NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS

35. PARTICULARS OF PRINCIPAL SUBSIDIARIES

35.

AND NON-CONTROLLING INTERESTS

The following list contains only the particulars of
subsidiaries which principally affected the results, assets or
liabilities of the Group. The class of shares held is ordinary
unless otherwise stated.

e M| RME

For the year ended 31 March 2026
BE_ZT-_ A F=ZA=T—HLEFE

TEEW%’A%&#EH&EEZ%
B

TREFHAEEXRE  BEEXBE
BEAFENMBRRANFE - BEA
S - BT B RIS 15 AR

Proportion of ownership interest

FEEREL A
Issued and paid Group's Held Held
Place of Place of up share capital/ effective by the bya Principal
Name of subsidiaries incorporation  operation registered capital interest ~ Company  subsidiary  activities
WEARER ARRLEs SERE BRATRAR 5@ A8 -AWE IERE
R/ ERER B k8 1ERAE
Knit World International Hong Kong Hong Kong Ordinary shares 100% - 100%  Apparel supply chain
Limited HK$4,000,000 management services
Knit World International & B LRR4000000% T 100% - 100%  FREHERERRG
Limited
Speed Apparel (BVI) Limited BV Hong Kong Ordinary shares 100% 100% - Investment holding
Uss101
Speed Apparel (BV) Limited ~ EBRZEE A LERI0ET 100% 100% - RAER
Speed Apparel (HK) Limited ~ Hong Kong Hong Kong Ordinary shares 100% - 100%  Apparel supply chain
HK$10,000 management services
HiE(BR)BRA B Bt LRR10000ET 100% - 100%  BREUEEERRS
W R (R E %ﬁ The PRC The PRC Registered capital 100% = 100%  Apparel supply chain
RMB800,000 Management services
RS RN ERERLAY HE Gl AMERARY 100% - 100%  fREAEEERRR
800,0007T
Speed Apparel Japan Limited  Japan Japan Registered capital 100% - 100%  Design and customers
Japanese Yen account services
("JPY") 5,500,000
Speed Apparel Japan AR2H B AR FHE 455,500,0008 100% - 100% A REPRE
Shanghai EPS Pharmaceutical ~ The PRC The PRC Registered capital 95% - 100%  Development of new
Development Co, Ltd. RMB5,320,944 drugs
LERFEEERARLAAY P8 E AMERARE 95% - 100%  FEHED
5320,9447C
Suzhou EPS Tigermed The PRC The PRC Registered capital 51% - 100%  Development of new
Pharmaceutical Technology RMB9,803,900 drugs
Co, Ltd.
J\\mﬁﬁ EHRER T ke HMERARK 51% - 100%  FEHNED
e 9,8039007
Beijing Global Pharmaceutical ~ The PRC The PRC Registered capital 51% - 100%  Development of new
Research Co, Ltd. RMB500,000 drugs
SRBSBEEREERATD G AMEAARK 51% - 100% RENEN
5000007
EP Trading Co, Ltd. Japan Japan Registered capital 100% - 100%  Trading of healthcare
JPY80,000,000 products
PEHERAA/PRL- AX AA #1 & 2%80,0000008 B 100% - 100%  RREEMES
T4 ThA g
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35. PARTICULARS OF PRINCIPAL SUBSIDIARIES 35. T EMfiB A ARIRFIZEREZR 2

AND NON-CONTROLLINGINTERESTS =€E)
(CONTINUED)
Details of non-wholly owned subsidiary that have BEEAFERERNFZEHNBEAR
material non-controlling interests L
The table below shows details of non-wholly owned TREJNEAERFERERNAEE
subsidiaries of the Group that have material non- FEEMBARIME
controlling interests:
Incorporation/  Proportion of ownership Proportion of voting (Profit) loss allocated
principal place of interest held by non- power held by non- to non-controlling Accumulated non-
Name of subsidiary business controlling interests controlling interests interests controlling interests
i/ FRREREEN FEREREEN ARFFEREEN

i k2 IRAENE iLL 4 §-0dl] S g1l (&) B8 EHESHC

2026 2025 2026 2025 2026 2025 2026 2025

CE-RE O CECRE CB-AE CECRF CE-AE O CEoTFE CE-AE O CEoRE
HKS"000 HKS000 HKS$000 HKS000
&7 &7 FEn &7

R&E Corporation Limited® Hong Kong 35% 35% 35% 3% (5,546) (3239 45,069 39,523
haRERATS B
Biotube Japan - - - - - 9,035 - -
Biotube A%
Suzhou EPS Tigermed 49% 49% 49% 49% 543 108 1,429 1972
Pharmaceutical
Technology Co, Ltd.” The PRC
FMER R EERRERATY el
EPD i3l 24t Japan - - - - - 2652 - -
EPD 5\ & £
Individually immaterial subsidiaries 29 (234) 315 344

with non-controlling interests

ERRERSAREENBAR

(4,974) 8322 46,813 41839

224 EPS Creative Health Technology Group Limited
EPS RlE@RHZ SE@AER AT



35. PARTICULARS OF PRINCIPAL SUBSIDIARIES

AND NON-CONTROLLING INTERESTS
(CONTINUED)

Details of non-wholly owned subsidiary that have
material non-controlling interests (Continued)

Notes:

(1) This entity was established as wholly foreign-owned
enterprise in the PRC.

(2) These entities were established as equity joint venture
enterprises in the PRC.

(3) The subsidiary of R&E Corporation Limited is Taiga SCM
(Shenzhen) Co., Ltd, a company established as wholly
foreign-owned enterprise in the PRC.

The above table lists the subsidiaries of the Group which,
in opinion of the directors of the Company, principally
affected the results of the year or formed a substantial
portion of the net assets of the Group. All subsidiaries
listed above are limited liability companies.

Summarised financial information for the years ended 31
March 2026 and 2025 in respect of the Group’s subsidiaries
financial information below represents amounts before
intragroup eliminations.

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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For the year ended 31 March 2026
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35. FEMBLARARFERER ZHF

185 %)

BEEAFEZERESZNFZENBEAR
E3C16))

HfeE -

(1 ZEEBRTENKY > TAINEHBEDL
% o

Q2 ZEFERNTEKYL  IRRASE
®x -

®  WEBROEBANNNBA A EE
o 5 051 P A (b R (R
ERGRYNAR -

RRABEERR  LRINHZ2EHTIE
HAEEARFEZREABEATE NN
BRASEEEFEEANN ZMBER
A e ERIECHEMBARERER
BERAF]

TXhEERASENBERARMBEER
MBE T - FR-_FT-_RF=A=
T—ALFEZHMBERBRE - HiEE
BARPIEMEHRT R 2R

Taiga Group A E
2026 2025
—EIRE “ZT-ARF
HKS’000 HKS'000
FET FET
Non-current assets EREEE 89,752 94712
Current assets RBEE 73,329 49,995
Current liabilities RENARE (20,344) (19,392)
Non-current liabilities FnRBaE (11,419) (12,409)
Total equity BmiEs 131,318 112,906
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35. PARTICULARS OF PRINCIPAL SUBSIDIARIES

35. FEMBLAARFERER ZHF

AND NON-CONTROLLINGINTERESTS EIE )
(CONTINUED)
Details of non-wholly owned subsidiary that have BEEAFERERNFZEHNBEAR
material non-controlling interests (Continued) FHE(E)
Taiga Group (Continued) AOTEE (&)
2026 2025
—EIRE “TTRF
HK$’000 HKS000
FET FET
Revenue W g 158,765 98,491
Other income, gains and losses, net HiA - e RERFE 432 1,747
Expenses R (148,161) (88,641)
Income tax expenses PSR = (1,566) (1,506)
Profit for the year F % 9,470 10,091
Other comprehensive income (expense) FREMEERE(RX)
for the year 6,378 (838)
Total comprehensive income for the year FAREKHEHE 15,848 9253
Profit for the year attributable to DXT/\:EE&?E%W?EWJ
— the owner of the Company —ARENEBA 6,156 6,559
- non-controlling interests of Taiga Group — KA B8R 3,314 3,532
Profit for the year F R A 9,470 10,091
Other comprehensive income (expense) UTATEEFAREMEE RS
for the year attributable to (Ax%)
- the owner of the Company —ARRAIREB A 4,146 (545)
- non-controlling interests of Taiga Group — NS E R FEERE S 2,232 (293)
Other comprehensive income (expense) FRHEM2ERE(FX)
for the year 6,378 (838)
Total comprehensive income for the year N TATEEFAZHKEGEE
attributable to N
- the owner of the Company —ARENEBA 10,302 6,014
- non-controlling interests of Taiga Group — NA BB R R 5,546 3,239
Total comprehensive Income for the year FANEEWREERE 15,848 9,253
Net cash inflow (outflow) from RETHEERBRACRLE)FHE
operating activities 29,490 (1,629)

Net cash outflow from investing activities
Net cash outflow from financing activities

Net cash inflow (outflow)

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR

REZHELARSRHTE (19) -
BEETHELAR SR FE (10,314) (1,690)

BeRACRL)F58 19,157 (3,319)
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36. COMMITMENTS 36. AiE
The Group had no significant capital commitments at the REWERR  AEEMEERERNE
end of the reporting period. s
37. RECONCILIATION OF LIABILITIES ARISING 37. RIEEEIFIELSBENHR
FROM FINANCING ACTIVITIES
The table below details changes in the Group’s liabilities TREJIAEEOREADMELAR
arising from financing activities, including both cash NEBFE  ERASKIFEReEF o
and non-cash changes. Liabilities arising from financing MEZPMELANEBRECMNEIR
activities are those for which cash flows were, or future RIRERETRAEEBLERERER
cash flows will be classified in the Group's consolidated RS BAREEDHRSRENEE -
statement of cash flows from financing activities.
Amountsdue  Amount dueto  Amount due to
Lease Bank torelated ultimate holding non-controlling
liabilities  borrowings parties company interests Total
ERBHS et R FEfFER
BEEE RTREE FE ERARRE BERE g
HKS'000  HKS'000 HK$'000 HK$'000 HK$'000  HK$'000
TEx Tz TET FET TEr  TFEx
At 1 April 2024 R=B-MEMA-A 4118 7335 78,360 45,739 61963 197515
Financing cash flows HERERE (3,278) (4,856) (8,731) (19478) - (3638)
Finance costs RERKAK 254 418 4795 398 - 5,865
Addition ME 2770 - - - - 2770
Disposal of subsidiaries ﬁ%fﬁ%’&a‘l - - (6673) (26,150) - (3280)
Fair value change ATEES - - 4 = (20217)  (20213)
Waiver of amount due to %%F’&‘ﬁﬁﬁﬂwﬁm
related parties - - (2,136) - - (2,136)
Exchange difference EHES (79) S (300) (509) (1675) (2,563)
At31March2025and RZ-E-RE=F=1-H
1 April 2025 R-Z-1%ENA-H 3,785 2,897 65,319 - 40,071 112,072
Financing cash flows BERERE (3,260) (2,914) (15,785) - (10,329)  (32,288)
Finance costs BERK 180 17 6,225 - - 6,422
Addition ME 4,599 - - - - 4,599
Fair value change NFEES = 4) = 3,152 3,148
Gain on non-substantial  FFEABIIEN B A
modification of FRELNOKE
promissory note due to
a related party - - (2,224) - - (2,224)
Farly termination of lease  FRRTAR IEEZHE
arrangements (858) - - - - (858)
Exchange difference BXES 5 - 301 - 245 551
At 31 March 2026 RZB=xE=B=1-H 4,451 - 53,832 - 33,139 91,422
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38. MATERIAL RELATED PARTY TRANSACTIONS 38. EXEEAIXS

(a) Related party transaction (a) BELTRS
2026 2025
—ERE —E_FF
HK$’000 HKS'000
FET FET
Interest expenses on lease liabilities (M S 2 2 HE B EF
paid to a related party (note a) B (fizka) 51 119
Interest expenses on lease liabilities — AIEAIER A XM 2 HES
paid to ultimate controlling party &R B FZ (MFEb)
(note b) 13 64
Lease liabilities incurred to a related ~ FEfHRAEE 5 2 E B B (KT
party (note a) a) 2,090 970
Lease liabilities incurred to ultimate B HRZIZERAFIZHES
controlling party (note b) B (MI5ED) - 513
Administrative expenses and service — Ex&X4ZEIR A RAUNE 2 1T
cost recharged by ultimate i&ﬂlﬁ“ﬁ$
holding company 1,392 6,176
Administrative expenses recharged  FAEE 5 WER 2 1T X
by related parties 6,408 9,236
Revenue from related parties R B 7\7_21451¥ 6,229 7,619
Purchase from ultimate holding MR KR A R IE
company 10 110
Purchase from related parties [A] B8 Bk 5 R B 22,178 26,016
Purchase from non-controlling M IR R A BN A
interests 103,134 65,003
Notes: MisE -
a. During the year, a subsidiary of the Group leased a. ER ARNEB—-—HHBEA
a property from Firenze Apparel Limited (“Firenze”), &) [A Firenze Apparel Limited
a company beneficially owned by Mr. Chan, who ([Firenze )TAR —FT¥ % -
is also a director of Firenze. Firenze & — I HMRKRIEEE
EHBANDRE - BRELENB
FirenzeEE ©
b. During the year, a subsidiary of the Group b. FR - AEE—FEWBRRIMR

leased a property from Mr. Yan Hao (controlling
shareholder of ultimate holding company), who is
the ultimate beneficial owner of the property.

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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38. MATERIAL RELATED PARTY TRANSACTIONS
(CONTINUED)

(b)

Incentive agreements and subscription
agreements

Incentive agreements

On 6 March 2024, the Company entered into the
incentive agreement with Mr. Chan, a director of
Speed Apparel (BVI) Limited, pursuant to which
Mr. Chan undertook the Company to meet certain
performance targets in respect of the revenue
and EBITDA of Speed Apparel Group for the two
financial years ended 31 March 2026. Mr. Chan
would be entitled to certain performance bonuses
upon fulfillment of the revenue and EBITDA targets.
In the case if the actual revenue and EBITDA are
lower than the revenue and EBITDA targets, Mr.
Chan shall pay to the Company certain amount
for the shortfall (the “2024 Incentive Agreement
Arrangement’), details of which are set out in the
Company's announcement dated 6 March 2024.

The 2024 Incentive Agreement Arrangement is
initially and subsequently measured at FVTPL.
As at 31 March 2026, management estimated
the fair value of the financial asset in relation to
the 2024 Incentive Agreement Arrangement at
approximately HK$16,000 included in other financial
assets (2025: financial liability of HK$4,000 included
in amounts due to related parties), with reference
to the actual revenue and EBITDA of the Group
attributable to Speed Apparel Group for the two
financial years ended 31 March 2026, which were
approximately HK$501,972,000 and HK$1,029,000,
respectively, compared with the targeted revenue
and EBITDA of US$40,000,000 (equivalent to
HKS$313,492,000) and HK$1,045,000, respectively. As
the actual EBITDA was lower than the guaranteed
profit pursuant to the agreement, Mr. Chan was
required to compensate the Company for the
shortfall of approximately HK$16,000. A fair value

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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38. ERBEHBAIRS &)

(b)

N E Y AE

ERE

RZEBEZMFE=A"8 * XAd
EiSpeed Apparel (BVI) LimitedZE %
BROEAEFT S SRR - IRt - R
5 A ) K A T #CEE € R i Speed
Apparel RERBZE T - R F
“A=+t—BIMEMKRFEE
Bl am RARMBRANE - BIE -
WEREBENRANTEMNE T&
MEFE - EK N E R R HBR A
B HIE - EREHEAANEB
FeREERARKECE TEX
TEAL o et RARHIBRFE - #
H - -EREBHENRBNER SR
B RARMBRAE - FIE
WERBHEARBNEBEE  REE
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B HE FEREBHENAF
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38. MATERIAL RELATED PARTY TRANSACTIONS
(CONTINUED)

(b)

Incentive agreements and subscription
agreements (Continued)

Incentive agreements (Continued)

gain of HK$20,000 (2025: fair value loss of HK$4,000)
in relation to the 2024 Incentive Agreement
Arrangement was recognised for the year ended 31
March 2026.

On 30 January 2026, the Company entered into
the incentive agreement with Mr. Chan, a director
of Speed Apparel (BVI) Limited, pursuant to which
Mr. Chan undertook the Company to meet certain
performance targets in respect of the revenue and
EBITDA of Speed Apparel Group for the financial
year ending 31 March 2027. Mr. Chan would be
entitled to certain performance bonuses upon
fulfilment of the revenue and EBITDA targets. In
the case if the actual revenue and EBITDA are
lower than the revenue and EBITDA targets, Mr.
Chan shall pay to the Company certain amount
for the shortfall (the “2026 Incentive Agreement
Arrangement’), details of which are set out in
the Company's announcement dated 30 January
2026. The 2026 Incentive Agreement Arrangement
is initially and subsequently measured at FVTPL. As
at 31 March 2026, none of financial liability carried
at FVTPL was recognised based on the Group’s
estimation.

EPS Creative Health Technology Group Limited
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38. MATERIAL RELATED PARTY TRANSACTIONS
(CONTINUED)

(b)

Incentive agreements and subscription
agreements (Continued)

Subscription agreements

On 6 March 2024, the Company entered into a
subscription agreement with Mr. Chan, pursuant
to which the Company issued to Mr. Chan
a promissory note with principal amount of
HK$50,000,000, interest-bearing at 6% and due for
repayment on 30 June 2026 (the “2024 Note"). The
2024 Note is initially measured at fair value and
subsequently measured at amortised cost.

On 30 January 2026, the Company entered into a
subscription agreement with Mr. Chan, pursuant to
which the Company agreed to issue a promissory
note with a principal amount of HK$30,000,000,
bearing interest at 4% per annum and maturing on
30 June 2027 (the “2026 Note"). The new note will
be issued immediately upon the maturity of the
2024 Note.

Under the arrangement, the Group is expected
to repay HK$20,000,000 of the principal of the
2024 Note upon its maturity, while the remaining
principal balance of HK$30,000,000 will be rolled
over into the new promissory note. This rollover
is accounted for as a modification of the existing
financial liability.

Based on the Group's assessment, the modification
does not constitute a substantial modification under
HKFRS 9. Accordingly, the existing financial liability
is not derecognised. Instead, the carrying amount
was calculated at the present value of the modified
contractual cash flows discounted at the original
effective interest rate, and a gain on modification of
approximately HK$2,224,000 is recognised in profit
or loss at the date of modification. As at 31 March
2026, the carrying amount of promissory note due
to Mr. Chan is HK$49,979,000 (2025: HK$50,535,000).

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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38. MATERIAL RELATED PARTY TRANSACTIONS 38. EXEEAIRXZ (&)

(CONTINUED)

232

(b)

(c)

Incentive agreement and subscription
agreement (Continued)

Subscription agreements (Continued)

Included in "amounts due to related parties” in
note 26 to the consolidated financial statements,
is an amount due to Mr. Chan of HK$49,979,000 in
relation to the 2024 Note. (2025: Amount due to
Mr. Chan of HK$51,281,000, which comprised of (i)
HK$4,000 is carried at FVTPL in relation to payable
for 2024 Incentive Agreement Arrangement; (ii)
HKS$50,535,000 in relation to the 2024 Note and

(b) REMHERZBEMHEE)

SRE 18 (1)

BT NFEEREEENR
S H B 3R IE 549,979,00058 7T ( =
ToRF: EAREENFIER
51,281,0008 TT( BIE () E A ¥ E
FFABZBE T N FREEH
ELHENKIBER 240008
TR ZE_NFEERBZ
50,535,000/ 7T+ M (i) EE R

(i) HK$742,000 is unsecured, interest-free and % B Mk BSREE 2 742,000%8
repayable on demand). 7T)) EE’\\,Z?/D\ B T &k MY ek 26
[ PR REES 5 OB IR AR -

Key management personnel remuneration

Remuneration for key management personnel
of the Group, including amounts paid to the

() FEEEEBZHFM

AEBETRERE 2 HM(BREM
FNABRBEXNTARAESER

Company's directors and certain of the highest paid ETESFMES 2SR -
employees as disclosed in note 11, is as follows:
2026 2025
—B-XAEF —“E-RHF
HK$’000 HK$'000
FET FET
Salaries and other benefits #ﬁé&&ﬁﬁﬂ%ﬁﬂ 4,826 5,208
Retirement benefit scheme and RIREFIFTE &R
contributions 105 104
Equity-settled share-based expense A& E ARMD AER 2
B3 629 256
5,560 5,568

Total remuneration is included in “staff costs” (see
note 11).

EPS Creative Health Technology Group Limited
EPS RIERIREBBRAR
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OPERATING LEASING ARRANGEMENTS
The Group as lessor

All of the machineries held by the Group for rental
purposes have committed lessees for one to ten years.

Undiscounted lease payments receivable under the leases
are as follows:

39.

-

NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
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For the year ended 31 March 2026
HE-Z - "F=A=1t—HILFE
REHERH
AEBERHBEA

AREE D AR AARERFEHERS
MATER RN -2+ FRAHRER -

ZEHEN R ESHEFIRIT

2026 2025

—ECARE —E-_hF

HK$’000 HKS$'000

FHET FET

Within one year R—FA 4,610 4,420
In the second year F_F 3,529 3,841
In the third year B=4 447 2,306
In the fourth year Euks 86 125
In the fifth year FERF 29 23
After five years hFE 10 17
8,711 10,732
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40. STATEMENT OF FINANCIAL POSITION OF 40.

THE COMPANY

\ / 7~ //;/ :\
N // \

=l

AR A BARR R

2026 2025
—ERE T -RHF
HK$’000 HKS'000
FETT FET
Non-current asset ERBEE
Investment in subsidiaries KERHTE A A 1,011 1,011
Current assets REBEE
Prepayments, deposits and other TERTERIE - e REM R YA
receivables 202 128
Amounts due from subsidiaries N NI E 7S] 100,754 94,035
Other financial assets EhemEE 16 -
Cash and cash equivalents ReELREEFEY 35,761 65,563
136,733 159,726
Current liabilities REEE
Accruals and other payables FETE A M B FE T 5RIE 2,032 2,429
Amount due to a related party FEfT AR 5 5 20,593 4,217
Amounts due to subsidiaries FEHTEB A 14,782 12,530
Amount due to non-controlling Fgﬁiﬁiﬂx%\—tﬁ
interests 33,139 -
70,546 19,176
Net current assets BREBEE 66,187 140,550
Total assets less current liabilities HEERRBAE 67,198 141,561
Non-current liabilities 3Fﬁ§bﬁ1§
Amount due to a related party e AR 29,386 50,540
Amount due to non-controlling F‘éﬁgﬁgﬂxifg\—i@é
interests - 29,987
29,386 80,527
Net assets FEE 37,812 61,034
Capital and reserves BEXR#E
Share capital A& 5,222 5,222
Reserves e 32,590 55,812
Total equity RSB 37,812 61,034

EPS Creative Health Technology Group Limited
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For the year ended 31 March 2026
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40. STATEMENT OF FINANCIAL POSITION OF 40. A2 FIMBEARRE @)
THE COMPANY (CONTINUED)
Movement of the share capital and reserves are stated as IR R iz EEE RN -
below:
Retained
earnings
Share  Share option (accumulated
Share capital premium reserve losses) Total
REBA(R5t
BA ROEE  BRERE B#8) ot
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
TEx TET TEx Fix TET
At 1 April 2024 R-E-MEMA-A 5000 47656 - 3914 56,570
Loss and total comprehensive FRBERZARY AT
expense for the year - - - (17.802) (17.802)
Issue of new shares, net of share BT + HIBRRHEITER
issue expenses 222 21,778 - - 22,000
Recognition of equity-settled BRNEEEE RN RER
share-based payment ZAFAX = = 206 = 266
At 31 March 2025 and 1 April e s ey sl =
2025 “E-RFMA-A 5,222 69,434 266 (13,888) 61,034
Loss and total comprehensive FREEREZARY AR
expense for the year - - - (18,619) (18,619)
Recognition of equity-settled RAEREE R BER
share-based payment Zﬁmﬁﬁi - - 619 - 619
Dividend paid BfRE - 5 o (5,222) (5.222)
At 31 March 2026 RZZZ ¥=A=1-AH 5222 69,434 885 (37,729) 37,812
EVENTS AFTER THE REPORTING PERIOD 41. BEHPESBHE
On 29 June 2026, the Company, Mr. Chan and Speed RZZEZRENAZTNAH - AR
Apparel (HK) Limited, a wholly owned indirect subsidiary PR ST R AR A # ié{%ﬁﬁﬁ%

of the Company, entered into a deed of set-off and
settlement (the “Deed”) in relation to the repayment of the
2024 Note due on 30 June 2026 issued by the Company
to Mr. Chan and the settlement of the issue price under
the 2026 Note due on 30 June 2027 issued by the
Company to Mr. Chan on 30 June 2026. Pursuant to the
Deed, payment of the issue price of the 2026 Note shall
be effected by way of set-off against the outstanding sum
of the 2024 Note, and the Company designated Speed
Apparel (HK) Limited to remit the remaining balance of
HK$20,000,000 under the 2024 Note to Mr. Chan.

HE(EB)BRA Tﬁiﬁ%&éxﬁ
B(RE]  REEHEEERRAREER
EEBRATINR - E,A=1T83
HN —_ S -_NFEEREREERARTRZ
Z-RENAZTHRBREEZRTIR
—E-+HFXRA= +BU%M_E_A
FEMEITE - REBEZE - TNEE
Tﬁﬁﬁ1miﬁkuﬁ%_7_@¢
ERMAEELBENANET BAR

AEEERNEEREBS)BRATNKB S
VU 4 Z2 5 £~ %8 20,000,000 78 7T [E F BR %
E °
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FIVE-YEAR FINANCIAL SUMMARY OF THE GROUP
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AEEEFHBEHME
(Expressed in Hong Kong dollars)
(LBEHZ2)
CONSOLIDATED STATEMENT OF PROFIT ORLOSS #IEEHR
2026 2025 2024 2023 2022
—ECRE —E-RFE —EoWNE —_E-=F —E-_—F
HKS’000 HKS'000 HKS'000 HKS'000 HKS'000
FET FET FE FET FET
Revenue U %5 457,646 544,522 644,615 452,906 519,947
(Loss)/profit before tax KRB AT (EIR), & F (7,520) 33,416 (24,052) (48,161) (22,744)
Income tax expense FT1S TR (3,510) (3,022) (2,444) (2,125) (3,529)
(Loss)/profit for the year R (E518) @7 (11,030) 30,394 (26,496) (50,286) (26,273)
Attributable to: AT ATFELS -
Owners of the Company AR GE#HEA A (13,849) 38,585 (22,066) (45,737) (22,600)
Non-controlling interests ~ JF{ZR & 25 2,819 (8,191) (4,430) (4,549) (3,673)
(11,030) 30,394 (26,496) (50,286) (26,273)
CONSOLIDATED STATEMENT OF FINANCIAL mEBBEMRRE
POSITION
2026 2025 2024 2023 2022
TECDRE —EoFRF —FEoNNFE —E-=F —ETE-—F
HKS’000 HKS'000 HKS'000 HKS'000 HKS'000
FET FET FET FET FET
Current assets MENEE 212,149 231,761 211,929 216,732 284,643
Non-current assets FEREEE 99,241 105,088 217,956 10,762 11,917
Total assets BEE 311,390 336,849 429,885 227,494 296,560
Current liabilities mEAaE 116,118 80,222 205,030 115,184 82,288
Non-current liabilities FERBEE 42,554 94,104 86,673 20,666 74,408
Total liabilities weE 158,672 174,326 291,703 135,850 156,696
Net assets FEE 152,718 162,523 138,182 91,644 139,864
Equity R
Equity attributable to NAREE AL
owners of the Company 1z 105,905 120,684 65,355 87,639 131,319
Non-controlling interests ~ FF¥EARFERS 46,813 41,839 72,827 4,005 8,545
152,718 162,523 138,182 91,644 139,864

EPS Creative Health Technology Group Limited
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